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PART II—Section 3—Sob-section (II) 

(rvn titim rtth nrvnc % ntnvraf ittt ttfrft frq «rcf ntWenr wi%n wfisr^Rinq 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


njr RSTflu 

( et nprTf'jn^n: yanfa’i ) 

df fWr, 2f» wtft i ya3 

vto spo 8 j 2 --‘VTimr «rftrfTtnT, ly4S ( 1 943 37 ) 

iff tTFT 4 3TeTPT ( 1) "ft JPT JOT VTpfWI 

sp/Pr jq tFTrr, wmrt^ rVc fqttRK fftFT'fz wrr % 

«fr Rjpfrtr rfr qq^rTf 1 98 1 rr TRwai % 

fbpr ROSRTq fHUTRT 1 ' tftwjft 4 ^4 STURi 4 ft|£ 

fa*i(TT % 'TfaifFT ^ I I 

[fi» I l/98/7 &-STJTTo-l] 

Tfo q^JT^TRT, 7TPR % JT^pfR^TT 

MINISTRY OF HOME AFFAIRS 

(Office of the Regisfi.ir Geneial, India) 

Ncv. Delhi, the 281h J.inuary, 1983 

SO. 852—Tn exercise of the ix> wc i s conleued by Sub¬ 
section <1) of Section 4 of the Census Act, 1948 (No 37 
of 1948), the Central Government hereby appoints Shri 
lagdish Sagar, Chief Secretary to the Andaman and Nicobar 
Islands Administration, as ex-officio Diiector cf Census 
1254 GI/82— (719) 


Opeiations, Andaman and Nicobar Islands, for the 1981 
Census, 

[No. 11/98/79-Ad, I] 
P. PADMANABHA, Registrar General. India 


favr W* 


(wrc* fwvm) 

Tf 24 <3RTft 1983 


RIH 

<KT° WT° 8S3—RTOTR HPR Rfirfa TR 1 899 ( 18 99 <ftr 2) 

rt mr 20 rr^mnj ( 2 ) tto xth wftqirf rr rx'f jq 
*fk -<tfr icwar faR Ram (ttr^ Ptrih) qtrftd'pr; 25 

1982 ’Ft sftPJRTT *R7r 3 l/8 2-STTrr, 8tr° W( 33/l/82-fao *ft° 

(ro ^Tfo Rro 3775 ) Tt RftPRFT trr% ^q, ^;fhr Rnrr ft 
qf jtfttV % RRiT ( 3 ) t, ?r pjtr' sjpv #rqrr % tpfoprr"!- 
m RT^fr $ FT*4 ( 2 ) if TTjrfr 5Tf^f*T it fa«T fVtrfT 







720 


THE GAZETTE OF INDIA : FEBRUARY 12, 1983/MAGHA 23, 1904 


[Part II —Sec. 3 (u)] 


jprr Tt trrefttf *prr ^ wRftafinr 4 t faq, faF-m 
fttrfftff urol |:— 

RTr?!f> 


■w Mtfr ijar 

100 4? 

tr®tfi 



5?r ir 

( 1 ) ( 2 ) 

< 3 ) 

1 wr%ifR fWFr 

170 40 


10 40 

3 jjfCTMU ^ 

439, 50 

4 iPhTfinw %\m. 

12.495 

5 tfofr 

85. 30 

g ini *w 

24. 18 

7 ®*r Rteir 

26. 45 

8 iff* (ftp 

08.40 

9 fTtWk wc 

68. IS 

10 rfrTr 

13957 

11 aiprr4) 

2379 

12 R^rftpfif wk 

23. 70 

13 irRfttffi 

71. 75 

14 qHn^Rm 

6.3430 

15 FftftWTPR 

74.25 

16 fFTRlftf; 

20.29 

17 flRfhfr *1*R 

10.255 

is ftrurjr *t*r 

21.53 

[ifavi 2/83-F7rwT-3ir» tfw 33 / 2 / 83 -fao f>®] 


vrWffi tmr, rr rrPw 

MINISTRY OF FINANCE 

(Department of Revenue) 

New Delhi, the 24th January, 1983 

STAMPS 

S. O. 853,- In exercise of the 

powers conferred by sub- 

section (2) of section 20 ofthe Indian Stamp Act, 1899(2ofl899) 
and in supersession of the notification of the Government of 
India in the Ministry of Finance (Department of Revenue) 
No. 34/82-Stamps F. No. 33/1/82-ST (No. S.O. 3775), dated the 
25th October, 1982, the Central Government hereby prescribes 
in column (3) of the Table below, the rate of exchange for the 
conversion of the foreign currency specified in the corresponding 
entry in column (2) thereof into the currency of India for the 

purposes of calculating stamp-duty. 


TABLE 


S. Ferdgn Currency 

Rate of exchange 

No. 

of foreign currency 
equivalent to 

Rs. 100/- 


(1) (2) (3) 


1. Austrian Schillings 

170.40 

2, Austral tan Dollaras 

10.40 

3. Belgian Francs 

469.50 

4. Canadi, 11 Dollars 

12.495 

5, Danish Rroners 

85.30 


( 1 ) ( 2 ) ( 3 ) 


6, Deutsche Marks 

24.18 

7. Dutch guilders 

26.45 

8. French Francs 

68.40 

9. Hong Kong Dollars 

66.15 

10. Italian Lire 

13957 

11. Japanese Yen 

2379 

12. Malayasian Dollars 

23.70 

13. Norwegian Kroners 

71.75 

14. Pound Sterling 

6.3430 

15. Swedish Kroners 

74.25 

16. Swiss Frano9 

20.29 

17, U.S.A. Dollars 

10.255 

18. Singapore Dollars 

21.53 


[No. 2/83-Stamps F. No. 33/2/83-ST] 
BHAGWAN DAS, Under Secy. 


iff 2 1983 

Tlo an° 854.—flfTT tfrc faM iJIT OTT- 
HIU4T (tfPtftr R t TT ^ r) wFafatflf, 1976 (l978 TT 13) 
trnr 12 TitrRr (i) SRt wt »rFf?m w swPr 5R% g^, 
nRfftif fafa wr «tr wRt'ttf'V air'T wit % frftr 
frani %■ ^4 ifftr eft t ft° fit wffpr 

WTfrr xt'frf wRm^r «Pr wwr Pryw Wl ^ 1 

[R° 3/83/311“ ft“ 22/22/82-5RT1 “ l(»f)] 
TTT" WHT, trap Wftmfl 

New Delhi, the 2nd February, 1983 

S.O. 854.—In exercise of the powers conferred by sub¬ 
section (1) of section 12 of the Smugglers and 
Foreign Exchange Manipulators (Forfeiture of Property) 
Act, 1976 (13 of 1976), the Central Government hereby 
appoints Shri P, B. Venkatasubramanian, an officer of the 
Indian Legal Service and formerly Secretary to the Govern¬ 
ment of India, Department of legal Affairs, as Chairman, 
Appellate Tribunal for Forfeited Property. 

[No. 3183|F. No. 22)22] 82-Ad. T(C)1 
C. L. KHANNA, Desk Officer 

(snftrw tmf f«mnr) 

( 4 ftan swr) 

iff 12 OPTHfl, 19 83 

ftr® 835 :—srrff'fpr: tmfK #4 wfaftm, 19 76 

(1976 ftf 21) 'p'f CTTTf (3) ftf TT WiTf (l) 5 RJ JRTT 
frpmf f?r spfpi trt ju %iak nvr,ix ^sirr m 
urafi £ fm wrw irwri, fan tfirm, wPwr uttf famr, tffanr 
srnrir % itr® w® wr si(f), 52(f) ffa 53 (f) (tEwr 
rnuo 1-30/80-mT“ 5 fr T “ 4 (“ (1) 176® 1 30 / 82 -mT“ 

xtr® iffo (ii) sftr 17910 1 -30/80 —’str® str 0 tfto (iii) 
Pwfar 25-1-1982 fir wtag^fr im raarPm trnff 1970 ;Tr® 
tm>r 4 'n trf Rnt tfirff ^ift pnffar tfa sVrr i 

[tf^Tf tTfio 1-30/80 -TfR“ SfRo 4)“] 

9 FJT, 
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(Department of Economic Affairs) 

(Banking Divisions) 

New Delhi, the 12th January, 1983 

S.O. 855.—In exercise of the powers conferred by sub¬ 
section (1) of section (3) of the Regional Rural Banks Act, 
1976 (21 of 1976) the Central Government hereby notifies 
that the name of Karbi N, C. Rural Bank established vide Noti¬ 
fications of the Government of India in the Ministiy of Finance 
Department of Economic Affairs Banking Division S.O. Nos. 
51(E), 52(E), and 53(E) (Nos. F. l-30/8ff-RRB(I), F. 
l-30/80-RRB(I) and F. l-30/80-RRB(IIl) dated the 
25-1-1982) shall stand changed to Langpl Dehangi Rural 
Bank. 

[No. F. 1-30/80-RRB] 
DINESH CHANDRA, Director 

fear, 29 <SpmV, 1983 

mto big 85«-—teTfr fofmr ufaEm, 1949 (1949 
10) iff urn S 3 am w urfwrt qrr jpftn <rr?r $ 7 ., 
vfjirn: vrmfiR 1 th q upr ftrEiiryT qx tpr^ra qw’U qmft % 

fV—(tft) ott f) ottt 10 ff Tram (1) 

* gqnpnr (1) tflT (2) ♦ iTTW, V7 fr % 

tnp ip) fr wqfsr % fJsrtr 'mTfBrpr If ft m #qr at rnij 
iflff jrfft r 42f cPt> f*P TW mi>7 XqT XT-HOT 741 JRd f-TtTT 3T 
>rl77fm ’ttWrfTT 'pfaqW ftqq fTfffi* iftfip htpr) wforPm, 
1956 (1956 TT l) % JPPft Rif 44 )tFd 'TT'ETt \> f 

qr trfwr rpn* | tflr (nr) wrffetfnqw ft arm i9fr 
iptoto ( 3 ) % twt vi RfEnjw ft ftrfw (rms ft 
^ qrft gqrpm 5«r qr tfrar w =t|t £tq, ^rgrr (fit $ 
ijqiitr vrTT?fm xfafrfqq? 'jqfvqfr fhw ftrfqf? f W ifaft ft 
trrffcrr qr sftw | 1 

[ffSqT 15/3l/82-fto nto. 3 ] 
rrqro srrto T^rfVti, am trim 


New Delhi, the 29lh Januaty, 1983 

S.O. 856.—In exercise of tire powers conferred by Sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government on the recommendation of the Re¬ 
serve Bank of India, hereby declares—(a) that the pro¬ 
visions of sub-clauses fi) and (ii) of clause (c) of sub¬ 
section (1) of Section it) of the said Act shall not apply 
for a period of one year from the dal* of the notification to 
Allahabad Bank insofar as the said provisions prohibit its 
Chairman and Managing Director from being the Director of 
the Industrial Reconstruction Corporation of Lidia Ltd., 
being a company registered under the Companies Act, 1956 
(1 of 1956), and (b) that the provisions of sub-section (3) 
of Section 19 of the said Act shall not apply for n period 
of one year from the da f e of the notification to the above 
bank insofar as the said provisions piobibit it from holding 
shares in the Industrial Reconstruction Corporation of India 
Ltd. 

[No. 15/31 /82-B. 0. Ill] 
L. R. KATARIA, Under Secy. 

trrm sms sflr tflRi s mn wrt 1 

fVvfT, 12 tfiTTiff, 1983 

18/83- Bfr rrc u^ 

*>!• 3TT. 857 ■ — 1 3Tfa iftTOTvcB 
arNfrfftr, iqg2 (1902 jet' 52) ;fV vpj 9 


3Ki ra *iP*nil jrt 5rft*r q gifey ttut ^ 
fnrft: fuff f^ivfr TrfViftRi sfr 
T&t ^ TFT if rftftid I I 

PET- f. 473/22/82-Fi : fntirF^-rj 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 12th February, 1983 
NO. 18/83-CUSTOMS 

S.O. 857.—In exercise of the powers conferred by section 9 
of the Customs Act, 1962 (52 of 1962), the Central Board of 
Ex-ise and Customs hereby declares Hirehalli Industrial Area, 
District Tumkur in the Stato of Karnataka to he a wurchous.ng 
station. 

IF. No. 473/22/83-Cus-VII) 

«f. la/ss-Htawn’*; 

srr. 858 .-^^ artr rffn-tm; 

sfa*, 3 fftrf?nnT, 1902(1902 52) trm 9 

3Trr lETfr lifadfff 501 inffT tETrf fff, Tfti^DT SpERr TTW 
5 E 24, <rr»Rr fjf# if T^rfr wrt irrownTw ^ 
r ^frNrr t i 

PET. f. 473/36/83-^. <m7-73 

trff. mx sf^nr 

No. 19/83-CUSTOMS 

S.O. 858.—In exercise of the powers conferred by section 9 
of the Customs Act, 1962 (52 of 1962). the Central Board of 
Excise and Customs hereby declares Naihatl in 24-Parganas 
District in the State of West Bengal to be a warehousing 
station. 

[F. No. 473/36/83-CLS.VH) 
N. K. KAPUR, Under Secy. 

♦fifth 3W* w fimtrtrfotm nsmrtn 

JtrwjxfiTIho 16/82 

sftT, 24 qrffhfl', 1983 

hit? wto 85 9-—Rw qftr 6W?rfvBf, % triwl 

mq° ^ ^ r ° 'hiT®, qiJiT 

%' f) wrj srEff 5 mr qr 31 - 12-82 4 T wtr? ^ DmrfrT 

%4T PPfTT I 

[qi^fo 11 ( 3 ) 9' i ftq/8 2 / 121 ] 

CENTRAL EXCISE COLLECTORATE : M. P. 

NOTIFICATION no. 16/82 

Indore, the 24th January, 1983 

S.O. 859.—&[Shri H, S. Mahatme and B. R, Kane, 
Superintendents, Central Excise, Group ‘B’ of Madhya Pra¬ 
desh Collectorate, Tndore, having attained the age of superan¬ 
nuation have retired from Government service in the after¬ 
noon of 31st December, 1982. 

[C. No. lI(3)9-Con/82|719] 
tt° 17/82 

via WT» 860.— wtffefThj, IJRt 'w' ♦ w 

qr qqNfa qr fntqfrftfd Ptfwqrf, infra ^qrc »f?q; 
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(T° *t’°) # tFT % 3TFT Trrf# ftrfipff Yi' XftfhflT 1 , %vjfrq 

tittc V % to T r i ft4w ypn *ft prat | i 

#° wfdTitt fiT fitT (faint *«rH vwvrn; w tt# 

Jpr faf«T 

1 . ^orrjfo rpjteiTCf (#<5TT#ISTr) 29-11-82 (xTTO-fj) 

ifiog'oSJtJijssiffo 


Sffkfa'ifiT, 1968 ( 1963 W 22) T?t WITT 3 JF1 RTfT VrPfTTt T 1 
sfTT^r grr, ft-rfiv 1 19 s t 

w ^ftrgjTTr *r° >fi® *rr» 74 # rfarja-Tfa jt, fpfj 
R^w.nqT 4fa»r, ^rfopT n#m (q-rf'-JiTiT Pntpt), Pct), 
% wt tt #t fa# ^Frair^TRl, sm Tffar, ^rrh-^ RtUTT 

•CT 15 5 tinl, 19 83 ft-farf Fi’^TT fafaTT Til <TTCT ffaTTT 

Tffat 1 1 


2. tTTot^ro 


'tnfrOTTTfoFsiijojnfr?; 22 - 11 - 82 (^ 5 ) 

1, 


4® 3(94)/75-^ snt= -T13 to Tf®] 


3. faoffa IJTiH'H tfEftejfT?, sfrogoifjo 29-11-82 ((pffaf) 

#5-4, fTPR 

4. tfRolfro triit wfafflT (fffTRTi) 6-1-83 (jlfat) 

^o^oTfq^ Jf ffpX 

5. nfatpr® RTflrt waV«Ti,Tfo'jsijj®, 31 - 12-82 (gfafat) 

# 5-1 TUFrp: 

[To#® IT ( 3) 9-#TT/ 82 / 122 ] 
fad® #° tnc, TT^f 


MINISTRY Oh COMMERCE 
New Delhi, tlie 15th January, 1983 

SO. 861.—-In exetci.se of the powe.s confeiTed by 

Ae't lhAl % f (Quality Cqntrol and Inspection) 

Act, 1963 (22 of 1963), rend with Rules 3 of the Expoit 
(Quality Control and Inspection) Rules, 1964, the Central 
Government in modification of Notification S, O. 74 dated 
Adtv UW 7 , « 1983 * hereby appoint<! Shri Mani Narayanswami, 
th d Fx 0 n^/i C !' y ’ ^ ini,tr ^ of Commerce as Member of 
h , l in,v osi PeC V C ° ,JnCI , uilh effect fr °m Ihc 15th 
Secretary Minla^ V?- R ° ma Ml m’mdar, Additional 
New Ddhi M ° f C0mmc,Le ’ (Deptt - of Commerce) 


NOTIFICATION NO. 17/82 


[F. No. 3(94)/75-EI&EP| 


S.O. 860. -Consequent upon their promotion as Superin¬ 
tendent, Central Excise, Group ‘B’ the following Inspectors of 
Central Excise (S.G.), have assumed their charges as Superin¬ 
tendent, Central Excise, Group ‘B’ with effect from the dates 
as shown against them. 


Si. Name 01 the 
No. Officer 

Place of Posting 

Dato of 
assumption 
of charge 

S/Shrl 



1. Q.S.Bhatt 

Superintendent (Audit), 

29-11-82 


C. Ex. Hqra. Office, 
Indoro. 

(A.N.). 

2. N.S. Kilhe 

Superintondcnt, 

21-1-82 


C. Ex. Range-T, 

Damoh. 

(F.N.) 

3. V.T. Lukachan 

Superintendent, 

29-11-82 


C. Ex. 

Range-IV, 

Sagar. 

(F.N.) 

4. H.G. Shende 

Superintendent (Prev)., 

6-1-83 


C. Ex. Divisional Office. 
Raipur. 

(F.N.) 

5. G.S. Sharrna 

Superintendent, 

31-12-82 


C. Ex. Range-f, 
Jabalpur. 

(F.N.) 


[C. No. IT(3)9-Con/82/718] 


S.K. DHAR, Collector 


WTfuTHT B' y mV 

fefat, 15 'SthaO, 1983 

8Tf° Wlo 861.—ft## (TTTrf##) PHIOT tffc faffapTf) Pm, 
1964 % fwr 3 % 414 Tfer ftqfa (tTIPT^I 1 ffafiTT tffafafasfTf 


WI^TT 

^ ft?#, 12 TRTfr, 1983 

* f0 «ro 862 . tttt unfit; * aiftra, tfarfaf #r fafa 

RoTho srr° 455 faffaf 5 TiTTCf, 1977 V\ TT Sfffa * 

fTTfit ftp? f^rr T7i ? 4( TF* *fif #fl fwr 44r ? >P) 

nf#TiiFr ifird fif TltT % fTTfd SqiTF % PmS '$ firrr 
ftsTRT rtSTf W rr®4) Tfmi w fatfe # ^ 
rfir fTftSFt TF# % ffftr Tifew fTTfd (TTlftTfr fhiRrir 

^ fw. 1964 %f#TT, 11 % ^-ftqrr ( 2 ) qff 

W^STPJtTR, 4TCT »TWR. % Trk?T #STWH * Wl^r ^ 

2288 nrffw 26 1982 ^ XT#fiT qRtf TpjTTW, »THT 2 WT 

T ^rvr (ii) i9^t, 1992 if wrftpr Ppr ^ %■ 

sfF TT rwr ^itiTTTf # ftfT# WT# TIlfiTT 5 TT tff # 91 ^ 

<ft ST7 % armVR #1 trrfNr #45 f?T % vffnr 

WF. tJKtT Thl h-fT if; 

STF TTff TITTT^ Tl uFtt! jTTTT 12 Spnf, 198 2 if# 
TT^»tI ifFI RTl #f; 

sfF JRTR # Tfff Tl^T TT ^Tffr # ITT^eT STt^Tf tfF 

^STITT IT frtF HR Prar £ : 

w. qrfjfhi 57^7 (iprrf##f f#4^r sffr f#frsm) 

WfisrMT, 196 3 ( 1963 TI 22) T# ETR[ R Ero 
TH air# JT, fTTftt fafreFT # TT|rprf % TWRf 
wt#t 45 Tit? 51 # tt f# 4FT % wrrTn: # ffrmtf Tr%rr 
#TT TFTr StiTWfi 441 T#r4hT £, q7r% 5Trr .— 

( 1 ) wRr^fTT TRifr ^ ft? frsiTTT rrwfr ^«rr if®#) ®cTRrf 

TT ^ ?Pi7 fttlSNl foifT 
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[mn TI-itjs j(ii)] wt*BrtrTTd:'C^ 

( 2 ) fasHr-Hi wOTt mOTr wrrc'T tt faOT (tOTOT 
famm OT Wot) tOTr, 1 e 8 2 f whot wifait 
fniTOT OT fafaru % ithtf ft fF^OT fFF ttf f 
hu ^ fafFfa® fOT ft tt f^r*rtcT s ^ w fOTrrOT 
W®Ft H*Ti WSHT HOT! FT ROtOTH 

(j) w OT»r % uOTtr F faff ii'T fafaOT ft fawtHH 
Halt H4i HOT HRlHT F faff HRF fafafal F FU F 
HRTHr HHi ft , 

( 4 ) XFHOTjfa SHOT %w^w FfaKf-FT H® s ft FT HOT 
-jOTt FfaOT FT HH W flfafaa <Wt & HH HFfa 
HHF niR (HOT (tHlfast faFTH OT WOT) HfafaHH, 

1 c*Gj (1963 FT 22 ) jfr >J(7T 7 % WtOT Hfafa 

WfT ff|Tf tHlfnR HI H1RHI JT|<R faHf Fl OTFR 

j[TT hpr fanr w srmrH Fr uhth-hh h i\ fa 
ifa fa*Hi-uH hot hhi hot r?hh hhf faWn % 
XROT ft 8HI fHOT HFlf ft, 

Z. $H !||it«I HU =PT# Hr HR Hint Wilt HI IjfH HHS' HI 

sr HiH W if r fFOTfaf nufOTiHT Rant hht hot 

3RiOT ftF h<JHT FT 5TI^ OT SWT faWFT JJ-H faHt Hi 
HHH IOOO/- TTH HtJHt F Ufa TOT F OTlF OTft I 

3 , «r wOT R fOTr-fa hOT ot hOTt ottf it uiyra 

Ffafa fftOT it OT fOTfafOT H®Ft OTTH OTfaf ft, HOT, — 

( 1 ) HOTOT F HT XPOT<^ta *H F JppfrfHH HR faFt 
riot it hi fOTr OT FfawrOT ’Iff HHT TWPT 
ip OTi/ftPF I 

( 2 ) FOT OT HiFOTOT, OT1HH TPTTfaFH, 4^HR, Hrfa- 
faw ot OTfh FfaOTfOTH F HOT huh r nr 
wttf<£r*r ,r< t it R'jHtfaR fattt wfH risur irfuwr-HH 
faur Rur %<p? "Pt RR 1 

Iro 6(4)/bo 4® Hrfo ff»T 'fro)] 


ORDER 

New Delhi, the 12th hebm.iry, 1983 

S.O. 862.—Wheieas for the development of the e.vport 
trade of India certain proposals for subjeetins Canned Eisfl 
and fishery products to Quality Control and Inspection prior 
to export, in supetsession ot the Notification ol the Govern¬ 
ment of India in the Ministiy of Commerce No. S.O. 455 
dated the 5th Februaty, 1977, except, in respect of things 
done or ommitted to be done. v,eie published us tequired by 
Sub-rule (2) of iuIc 11 of the Export (Quality Control and 
Inspection) Rules, 1964, in the Gazelle of India Part II—sec¬ 
tion 3—sub-section (ii), dated the 19th June, 1982 under 
the Order of the Government of India in the Ministry of 
Commerce No. S.O. 2288, dated the 26th June, 1982; 

And whereas objections and suggestions were invited 
within 45 days from the date of publication of the said 
Order from the persons likely to be affected thereby; 

And whereas copies of the said Gazette were made available 
to the public on the 12th July, 1982; 

And vvhereas the objections and suggestions received from 
the public on the said draft have been considered byi the 
Central Government; 

Now, therefore, in exercise of the powers conferred by 
section 6 of the Expou (Quality Control and Inspection) 


2, 1983/OT 23, 1904 

Act, 1963 (22 oi 1963), (he Cential Government after con¬ 
sulting the Export Inspection Council, being of opinion that 
it is necessary and expedient so to do tor the development of 
the expoit trade of India heteby— 

(1) notifies that Canned Fish and Pjshciy Products shall 
be subjected to Quality Control and Inspection 
prior to export; 

U) specifies the type ol Quality Control and Inspection 
in accordance with the expoit of Canned Fish und 
Fishery products (Quality Conti ol and Inspection) 
Rules, 1983 as the ty pe of inspection which shall bo 
applied to such Canned Fish and Fishery products 
prior to their export; 

(3) recognises the specifications as set out in the An- 
nexure to this order as the standard specifications 
for tanned bish and Fishery Products; 

(4) prohibits the expoit in the course of international 
trade of such Canned Fish and Fishery Products 
unless the same aie tceompanied bv certificate of 
inspection issued by an Agency established or 
recognised by the Central Government under Section 
7 of the Expoit (Quality Control and Inspection) 
Act, 1963 (22 of 1963) to the effect that such 
Canned Fish and Fishery Pioducfi, confoim to the 
standard specifications and are exportwoithy; 

2 Nothing in (his Order shall apply to the export by 
land, sea ot air of samples of Canned Fish and Fisheiy 
Products to prospective buycis, the value of which does not 
exceed Rs. 1000 per consignment ol samples at any time. 

3. In this order Canned Fish and Fishery Products shall 
mean the following fishery products packed in the hermetically 
sealed containers, namely ; 

(1) All types of prawnslshrimps canned cither in bilne 
or any other internationally approved medium or 
any pack. 


(2) Ctab meat canned either in brine or any other in¬ 
ternationally approved medium, the meat having 
been obtained from crabs like Scylla serrata, Portu- 
nus pelagicus, Neptunus pelagicus and Ncptunus 
sanguinolentus. 

[No. 6(4) /RO-ET&EP] 


OT 3TTo 363.— RfapT TOR fTlfa ('mf'fat fTOT tit*. 
fafTSTR) TffafaRR, 196 3 (1963 Tt 22) # PTO 17 SRT 
wfarHT TT UHTH RFR gR, igh: RFR HT'fT’' % Hlfa JR ’far’TU 
Tt Xffa^TWI H» HI'’ OT 456, HFlRT 5 RFxTflf, 1977 H HR 
Hint T fHHR XfftPOT favr ff»T wFePOT % yt fam 

*WT % HT T’R ¥f OT fad I HHr farHfafan fa<TH STTr'tt |, 

1 . HflTR HR OT UfOT ■ ( l) W faurff Fr HfifTR rfpT 
frsHr-HH HS'ft hut H®4t UfTR faOT (iHrfajr faiOTT OT 

faftBTR) fm?H, 1 983 ft I 

( 2 ) if OT7H H UHIfilFT OT Hlfbj HT OT I 

2 OTHTdrn :^T OThT F HH HF fflfa tf HRHT wOTh 

hOT- 

(F) ‘HfafatR’ F faOT (HHlfafl faHHR OT fafOTt) 

FfaftTHF, 1963 ( 19 6 3 FT 2 2) OTfaf ft; 

(V) ‘xt'FaFTH' F HftfFH'PT FI >IK| 7 F F'OT tHlfafT 
fFOT fafftSTR rFhott F F OT wraTtR xrFaftn 
ft, 
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(n) 'fwrr-ft n@fafa anr Raft amTT? 1 & affaft 

i. rfr set fa *r» a'Rrnfarn fa w*infafn(T ftft 
am nrenn fafftarr-ft ft nf nr wop ftrft if 
nft rfr % ftff/ftnn i 

2. ffst fair RiYTrfaftr, nrcffan 'nftfaFR n*rr 
fa^na nnrffaFR fafaRfftsa ft mm ftr am if 
nr amftflR *n % Rnfarffan ftft am rtsrr ir 
firwrr-fas ffamr anr FfF ft rr i 

3 . FTrffaft fann? : ffafti % ftf RPM? fti<fr-ft Raft 

rf4T R#ft rnnrfaf Fr Fnrffaft ifaRmr tr fafft ir ftrr orrfarr ft 
fit fa nftFTir ffafRa smT nr fftim F mr'f in nnr fair tt 
fftrftf fa RRIR ftj»jftl if faf RrT ^ ffaRftftr .). i afar a, 2 
ft Rftrrar =pr sraifat frt jit, affarfaRR ft Rrrr g % a aft 
ipm TRFF JPCr PFqn( RTR ffaifafftr % R!|FT ff I 

3.1 SRFFTT Rifaft F pTT afalTr't : FfTfPTTR, 

ftfanTn ftr afftfR : fmMfrnRrn aft amra F fa* rffa 
faifa nrfft ft T'K arnffanfarr fan, str, «j*r, afar am fa^rnf % 
iTfT ifffmr a? Fft nrfa rjfftf % ararra Fifa T*r?*r, 
ft ft nr Tftfr % unfa F farir rnrn Aft ftfa arffaR forafa 
Frit msBnr faftfr namr mra ft i aftpiorr tfa* F aft ffaawa 
ngR Rpfl 1 TT ft RaTT'RFaf F Rrrft*rF ffaftTR fa $, Ta faffa 
ir ftfaffc, qpfta ffasinr aiar arfftf nr ara uart orrnr arfftf 
ft am; ir rja a aft faifnn a ft i trir, ww nr 
T«HrrWr ft ft? a ftfa ¥f % far Trrf'T srrTF vr jrTf ^rrftrr 
^rpr/iTffti rftTTr w^si lYrTr Tiftr fftftA" ft ^izr, q-Jisrirf nr 
*i?n spprT ?: rtf sr^sfr % srlur Ff iw srr nr% rwr rriirf 
p4' spff rV: ’HRpfr ir 4 '; srr *rir i ?r«ff rrrrfff iqwn: rpr 

^ if m % fa;* 1 ; nr ?vfT vt srfar nr% fitt arr pr? 

=nf^ srrFF 71 ? nfaf ftrfi" wwfr rt? if 5‘rnr, nr^r if 
mr^ 1 Tfar an win n-nt ^ 4?'ar wfarfu rfst if Tnf'ff 

fanrn 1 ftfaR ann'i'R ft wfa^rn w in ir ftnr nirnr 
ft TRf <jnm rrr if nnr n?: wfa rrrfnFrn if rfn? 

rfjm Fr frrnr gr 1 w? «nsr nrsf F^r rrrnnr jrt Tftt 
nnnfa Ff nrrrff | w fSn if nn-p Tnrr Fftnr nsf ^fnrn srfirrn 

ir ir nnif ftnr Rmr t nr <f«F Iwr urmr % ftnif nftifta 

^nrr ijnrn Fr nfmrn rrjnnf if nnmT rft 1 gr^n ijnftf F 
srurjftTor F fan Tnnrn if tht irfa nfa »Nr tfft w -r 
ir q«pp irffr ^farr ?rn ftnif <wr^q rrmrff Rff srfaf 1 1 fan 
ni?r if nrr?;n nrnnf v< nswr-fm srmr | Ttf ufa, ftnrnrn 
rfafirir F fan srijFi mi ir yifa: n<p fa nr 1 rtf mfur jtt 
*k vrrn F fan ^nrm 1.3 rfftr + 1.2 nrar f«rrf nn 
ftnrunrrEF ft rrffar rwr nft ^rntfr? % fan fmEjirepp 
wfa rjF Ermnnw fanr nrft 1 1 

WJ, farm <ffT TUT : 153 Ff flFf^r Rif JRrFT ^rff fafa 

mf^T ft iftfr F i?r^r faff, w F rrm ^rftf far Rrnn 
fairnr frpr nr rft anr unfar urnfar if rmi Ft nr rft 1 
m far 3 ftti fir it w 4 *fftr ( 13 >$r) fafa Trffar Tfaf 
faff n'n farn nfa fan nrffa nnr nn fanir ftt? fatr 
fan far ffafHnr nfar fair nrffaf 1 fasrr imrnr ( fanfa) 
far farfa far^ fann'r, F?nr, nffaf faft nnfaf if ^F in 
nfaf faff, ftrf if nn 1.3 farm fanrft nn *rmrfa fa farnr 
srr n% 1 fanm fa farm fa fafan fanm fa tot fa faff fa fffaf nrnrfa 
fafaf TTfi^ ft rrFrf smrfar fa far nr rrfa 1 nftrr: fa fafa faFirr 
fur ntn Ftnr nrffa 1 ?rt nfa nrR faff faftr, Tgr Ffa qjn- 


rf fa q^far stfi? fa nfa fafa nrffar I Ffa nTfr, am n?, 
nftwrFn nrfarfaf far nfaffrcfain nrnrfr fa nnifa arrfan ftfa 
nmrfa fa nrF far ftfafann ftnr nr nfa in ftrrnn nnr nrrrf 
fa nn ffan far nnfar »nrn nnnn far nrfa nrgr fnpmfa F 
(fa qqfc=| ^tt | 

nfan? Fmr, fa^F ai'jfa far nrjfa nr fnn?rn ; nfaFrw 
fifa fa nFrnfr Frfa f Opt Jnrr?nrfr *rnmr far arftnr far 
^fanm m fa farfaf, s mit, qftnf, ftftrfaf, Ffa nrffa fa 
nn n far farpfa fa ftn ttt^r mm ftif airfafa 1 nfan nnr 
fnFrnsrrr nr nmfarn nr wrr far nrfar nnr irfar nnr nnfa 
nfirnmn. farfar irr fain 1 nnr %Tftnf nr ijn far nftrfaf far 
farFfa fa fn-T nmfarn nr nrr far irfa ar-rt far-fr 1 

nFtur far fanrnn ; nfar nrifanfr fa v ^t nprrr far nr 1 
nfarpm irr fa fit nr nenm far fanrff fa ftnr fa rppr nr 
nm n«rr ftfnnr farfa nfaf nnpnr mnn 1 fa fair ^rfti srp.r fa 
faffa ft mfa nr rfjnn ir w air nfa 1 nrirfap fry nmn far 
^TiornF nur nn, nmr nr rj*t fa rftnn far fawn fa fftr nmipr 
nnfan 7 t.j fa nnrftn faffa 1 n^iffTn F^nr, t^t tfnnmr qn, nr-n 
nr farnn ~rrn Frfa nfar mnrfa trnr fafti fa nrpfnF nr ntfirr 
rftran arrrr rfarmn nr ft fan r,nrn ftnr Trffa'f 1 

rftran rrrf fa nrnr nnr farnr nrffaif fair nft nfarfan far far rftr 
Tfij ftm rrfa farfa nrfnni fnnftnt nr far, far farm F srnrjrfaf 
% ftft farfar arrfar fa, nft rn far? nrfrri 1 nft fair faffa Fi% 
far rftif F ffafa nrnf-fr ir mrrfa nr nr fate n nFrrn nftrrfar 
nmnt ir far farfa farffaef 1 

nft Frfa F ftcr fafa farr irfar : ftflrr-far rwr mrrrf F 
nrrmF F nfarm mnrn far orrfa nrfar nfar faff, nft , nror, 
f, ft; nr am nfan, ffanfa ajftnn aftmni nrnnr fa faffa, far 
fanr'ifar faffa cwr in nprrfar r-urr F farfa ft ffanir rft rriwq 
rffafr mrr ir nnrnr air rrF afar ararnf ir a-sfar nr? nre 
ftnr orr nF 1 <atfan nrgwr F nftfa if aft nrfar nnr nn? ffap*ff 
faint nnT nfafaf, arrrrf, n^m F ftrn jrftnrrF nrrnf fa wr 
fafft afar fafar farnf ft rnfaf nmir nnif far orr rrF afar mfa 
ffafarfim ftnr on aF 1 n®far mrrfat far rrrfa F ftr*f nfarn fttr 
ir nrr afarrnv?: Rrfmn nr fanrrft tnarff F nfa faffa mfarprn 
fafar fa wfar far ftpftnf, wfa fa nnf farnfraf afar ftnr ftrr 
fa ft far ft nnrn nfat ftnr ormnr 1 fan far ta? ft rfan rrm 
nr n^fnftnn far fafnr afar ffaftr n«n n^far afar nrrrf fa ijm 
fafnt 1 nrfa fafaf Fr mnwr pit RFrr far oiftfaf ft Frfa gnnar 
fa ftnr orr ftr afar mF farfa rr-nrarnnrrr nFrf armfar fa fat 
orr nfa 1 nnrnrq- fr fa fan nrfar ft far at nr nfarn n(^r ftnr 
^ftnr 1 

arnfar faft nrfaf faft Fr fftim w wtr nr ?rnr ft n ifaf 
Tnfa aft mrfaf nr otr nF afar nrfar far anrarr a?Tr a,r aF 
naT mfa m fnrnrrw afar arnrfaf fa nnrf Frfa Fr t ann«rr 
fan aiynm am nfafft nrnfaf F ftn srann ftnf ft n?nrn 
Rfa rn fa ft nrF ft orrfanfa afar ?w wr^n nrjaf 

ft mft-srrft F ffan afarn afar ftnr Frnnr 1 nfarFra ffanr F 
ftrm nifa ftjf fa anffti nrnft nrr?Tr ftrfa F ftn nnfas 
nrfaf ft Rnrar ft oiRnf 1 

-mFR afar aft fa ; nftnf afar "TTftf ft ftarryn rn nrrr 
ft farnr ft ffanfa mf f'rnrajnrft Frfa F fan rrnr mft a^ft 
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qqy ft wm toY fer feftffa-r ttY v fan wrqffe ft ftfar 
tf(T wft I feWT TTOTOnfe fefa ft TOP* TTfaf fft TO nT WTOR 
ft fe ^ «k s^sr to ft wit fkrr nr wft ^t*tt ft 

fftftffftT fV^Tl 'STT *TT I RWT f**fe"TO WTWT ft OfoiftrftrT 

ffto wk wfeft faift wtwt ft wwrf rnrnV :- 

(t) ■r^i tttto: <rwr ft Ttff q£ rTOrfro qr wftrowrfaq 
wrr ftT fefeY ftfaq wwfft qr tfw wifeq , 

(n) (v) ftfefero (w) wprft* (w) rferro wrro wY* 
(w) ijtwt wist ft Tpfero frfes 
(w) rferfep wjfa nffet frora 1 tct, wt ftrf wr irni 
WTfalT qn'afrR', 

(w) wrqr few wftr.Y wk to 
( t) fa tot toto ft nft toto wfa ; 

(w) rnp qt'Epf if w <y tt 5 wt 7 ffr 4 tft tt wtot 

Wife TlT TOtNt wfe ; 

(w) tffawn fa ; 

fe) tv fe fi-R-q ftrrfe wrroqfaFrwYft fan wto wqra 

ttY jsrr^r to^tt wr irk wtot ft wrqTO tot fewwq ■ qnr 
wror' % nrY vr'fi wfe qnfe TOferro: aror T>«fr /qrfeTi 
ijftff 1 

(h) ftfeq iitt, *fr «yr, wraro , fanfe ,tot«t q'frTfa 
wrfe tt ftfe <tfe«w ttY % faq Rffew wfarrft wYn ; 

fe) inn fwff tt nwY orr^fr wife ftr totY % fan, 

nfe Tiff nm«: iff, Htf«T TOYTYT TOTT filin' 1 
wtoirttw wk 'TOiTTOFfe : 

fafe :—•fa TtY TOfe Jjfafe ft <TTW ffafe-TO TOrfef % 
wur wq Jr i(’«fTm:"r ft fqrr gPrarr^ jPfV 1 nrqrro qqfc»r 
TOt »rr% ifi<T nk P% rjk fft wrfkr ^r? ftr irk 
nwffrT nrrro ft ^tor: -htt qr rrft 1 *ft w*f ft 'rof r wt 
ft wror qRkt nk *f\ wk wfwruT tt ft tut qn^rr 1 

rrvft uRtriftr irk fft ft^rw im-iw , 4 < qiki ppy 
^fftn TOrcfr, nffsmnw TOrkr ftf tffyrr fftrrm ift 

ffWTtTOft, fWT Tk'i’nrfr qr ft few =rrfwTO 

qqrftf ft iwtk Tkr ft few ft gfe«rfe irfftfi # ffft' 
w irk grm ft w JrfeftTR ft jrt ?ft stto ft ^rft 

nrftft \ 

qq irk 51ft : 

^ir ftrRt ftr sr^rkv ftr Tir>tft ftfefT if wflro 
Tftrkr ife ftr qfVqkfq Tkr ft fe >7 'fefftftrTwrr trj-fe ^r srftk 
Tkf 5W, ftq m tor r'rt ft ^r'Tw (fftrr 1 *rfe srft^pTq ft 
ffef spjTf qq ftr ft ftrPFt feiftf ft ftr*ft rfttftf ft t 
ftrrft ftq wfft ft *r't ft R'rr’n'-R^r, nfvrr.TO qr h^tto tot 
Rftftifen flfer ftOTT ft TOJn feqr ’ffftPT I qfft 
qr n?q rrffFiT ft«mrf ft feR ftrft ft arftftrr srq T r 
rnrnr fftqr qrrrr ft ftt *ttot to feror TCf^f 

ftk ftq TO TT^ft TOfe ft ftfe Tift im ftfen 
q|f fm 1 qfft n^rro slftr tt Trftf aftl»r ft qmr tot ft 
ftr ftftr Tqftq stott vrfr ftr-fr ftfr to qr^fr ft^rftf ft ftrfTO 
fe-qr arr^PT 1 sftr wr rrrrr ft to ft to to n^r 

nr% *rrp ftf ■srrfeft 1 sttoto ft fe'T ft wfer tt 


WIT TW ft «PW 3 ftto ftTo rriro tf(t q 7 ; rqr STTfeTT I Tft <fq 

to ft JRif wrfeff wk tott fefftftfe, TOif-rnrf tot wtow 
to tott fror itott fe 'Hft ft^rftf ft tort nr wft 1 qfft 
ftf TOT 5^ arft TT snff , r TRT WTUT ft <ff RTf TjfftfrTO fftqr 3fTTOT 
fe wff ftq to ft pftr jft ft wk qftr ft 1 art ftrift qft 

wwr tt qfft wftr»r feqr nrar ft ftr 3 ft wps®)- rrre (Tito ft tot 
niw'rr 1 nft ftr ft^ftw wk wftrw fewTO ft TOrft ft fen ftft 
fftfer w wr w ; q ftrr^ ftV wfear 3TO«r ififtf 1 

fmft ftftwf wfR feftTO ; 

rferft fkft ftT, q^ ^fefero ftkr ft fen hrh fqffer 
feqT niwqT fft ft? ^ qjft ft wft-R to ft fttf ftftf ^tff ft 1 fe^ 

TOftf iffTnr ftft TOft ft fen TOTO fen nfe ft 10 «ffo 

<fro to° Tmwr TOffe ww ’jn ftq nfr ft w^f hto qrft fen 

TOtft 1 I 

ftiw' ftqfi, |, qftqf w> T TOnkf ftr wwrf -mi feftftrwft , 
JTWTftTO ft tYTO WTOf TTft ftrff, Tfe, Tfe-T Wfirf 
feqftf, ^TTOTf wk ftrft ft feftfttwir 

tot rmf ft fen wmqft ^feETTwf ftr qq^ror ftr nnftfr 
| wk ftn ftr wq?r, ftr fa q fe^ gw wro ft 
ft wife $, wko ft wre tto wfe qr^qq wqrft ft rrrr: ftr arrnftf 
wk w-t ft 3 TO‘W so wTo <fro ttwo fekrq qfe nq ft rrm 
ftr wrnftf 1 ftftr qr'PTf tik ^rf wTqrqTqr^wn: wwo-roq qr 
ftr orrfefr 1 
wft ftr tjsfrS ; 

WftTOTO ?TO, feq TT Tfft WTOT TOft ft Tffft np TTR JTPTT 
feqr ntTOT wk fert sr’ftq, Rife ft wfq ft wnr feqr ntnor 1 vwft 
vfqfeq'T rrerf wk tmfe wrmirrrr towtt iriTOrr-R ftr ^rnftr 1 
qfeq to qwr w^fer^ Tr fewr^ : 

ito wk ww !tto wrivtr ftr Efrrft ft fen -jrqqq 
awr wfaq 'm fqiTO ijfeirrn Trftr 1 w.rr tit tt ^<rr 
ftrf feroT Tfr ftfwT nfff Rkr to^st ftr qrrn 
wk if sfift 1 qifeqr ferftr wk wwkq wnrifr 
ft tot fthflf qqT tott feniro to stit ^tot fe 
tot ft qTO qrrrft wr wft ftk tot wfimn? q yr wk q to 
qrfeftt ft ttttr nT wft 1 qpfr qrfeftf ft feqrn wrfe^? Y -iffe 
qrftf qrfeqt Bfera to ft farfen ftfftr ftk qfe wftfer jfr ftr 
sm wwfer totoV ft qrrft ft fen Tqifftq nw ft wrf nrftftr 1 
far ftfeq wfepTW tjfe ft tr r fen wRf wrfen 1 ftf-r ^ ^ 
TO ftrok qr WR TOT RTF ftr TTTTfr TT TOT gkr Wffen | 
^fr qifeftf ft ftr ftferf ft ft ftw t nrftT (frfefTR 5 TOTT ft 
Wt ftr ftrrft ft fen WT5 ftr nrfeqt tttt£ nrftftr 1 qrfei qq 

W'-fPriWj' TO wk TRTT ft sqqii ft fen qwifttWT WTO feqr 
niferr wk w? Yrt frqr ft m q-rffw ft fen ftr£ qwr£ ftferr 
wrorr totw q to w i tYtoto ft to ftr to tt ft ^nr nrnqr 
fe tort wfewqt q njw m 1 ftr rjffeftf ft nw tor fe TOfer 
q t% 1 fft Y wr tot ft qfkrr jj fefe ftr wwf Tr wnfer qr 
TOfeq qfe few wrfen 1 
TFwrqr wfero ft ffe wk towT tt wnqftn : 
jfef, feffeq'f qwr hr 'rrfw'f ftr feqftfen far fe ttY % 
RiFTOW qfkF ft q fe TOW TFT feqr Tfe'TT q TOft 

rt TOft wraror nfer feqr ttott i 
ftfer ^fejfe : 

W(T 5ttf ftr qqrftrr ftfe gfearn fe nfeftr 1 

ftk Etpr ft wk wf to feY qfe m wk few feft Tr feftq 
ftk qrfei few 1 TOnft ft RfttJrq'f ft fen fqTO r^tt ftqr nrferT 1 
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^Tirrarwfa: 77 A: ftft*r 7i 94F9 95 79 Tfftfim 
7 *i Pit fail *rl ftft 96, srrt % 49 ¥rr=r ft % 49 

74977 m tf 7(97 ft it sift tTIVt ft 74 **717 % fwf ftr 

sli if 7fft 7*ft vi 9i9f id ir 7p*if i 44 *ri vr tk muni 
ft ^ Tift ft Ft* wjv 79 797(1*71 "Pi ¥r i^it ft; Ti.-fti ft* £9 

4 7rft*4 fe, Ti f ht 4 77 itt ir* iTr&i tFistw T’W'rr i 

fitrr •—wwRf 4 7rft t* 1 lift iftl 7i9(*i 7rft 7*1 
777 9raft47 44 44497 77(f T'JT 99C 73 91 394(1! 7( 7*4 W<f 

4 *rpr9 4 nd 4(44 74 Y iiTiriftqT 9 r YY i tcjtj 771 

TITlflftf 41 774 Tift 71 ftfld % 799 r* 9(97 nftr 97( ( 9 * T( 

7^T(7r47ri 7®7f 77 Af tt tst#- 9*(f 4 777 t 5*9(1 717 ; 

4*44 *9(4*97* CT 4 A 91**9 ITT 994*49 9(974 4 77 ftl 
fa*? 77 77f 4 7T?r 74 59 7r 544 f T Tift Vi 7iTf TTf 19( §** 
Sl^t ?f I 747r*r 5(747 fT7 77 7(7 74**9 7574 4 ftft *1* 
ilim uit 4 ft 9 * 14 ( 3 ; A arr* ftdTrft 9i:(((*«4 7744 jft 
7 <rr **7 799*4 77 vfr, 97 719147 st, 777 m 7(fi nr FtAc 
7*4 5(9(77 7=5 7t7 74 77 4 dCftl I Tft94*T 77*7*7 4 
SPftT 7*J9f*7f1 4 71777 749 ft* 7i 91 77 4 4(44 I 7JTT4- 
«T4i 777 549 * 7*17 % fftfti' 'If #7 ft TRF 774(4 T*9f 4*7TT. 
qr 7(t *(*4 9(9ff1 77T7f, <J79f 4T 75rf-7»'A 777 77 7 : f^7 4 
ftWl Tiff 7*1 H(59 iff 3*4(5 *1 73777 7* 7794 ft 44 fmft 
777(7 4 TJFr fll 44 ftllftK jf( 779! ft, 7757^7( J 9 T 7,4- 

fappr Id 1 *iirr *71 wl* J 94 4(4f fulfil ftr 7*r 

744(711', 774 7477 7( 4W 7V 144(7 77<At 47 ^>7(4 777- 
774 544f I 774 4 44f % 4VT7 7 744 7(4 477 474 AH 74 
77» : 7Ti'7 77 4 4KT t<# 7(44 I 

7f4f(!7 ijAffr4 - - 

7f[i 74 747 tff tT ; T‘r 7771 %74 P4q777i'/77lA4 

9(44‘t it 7A 7(471 I fanj, qf? 7'^fi 7(7ff4 

Vi 7(t7rt7 ?7( 7 4f 7(7( 7(1( ft 7( 94 94 4(44 if 7(7 

7(44T 4r>4 4391 7f77l' 7( 74H 97 if T4T 7(44(1 rf^T 4(47f 
44 774(7 4 7lTi 9V f9r4r74 r44(7(44( 74r 97 

774 ^ 1^7 7(97( f4T 7 77(4 4Tf ?fj ( 77 9T T 4 9r rTfT *7(7 4 
jft 9(4 I 

4IT9549 7T4f 49r 7T477T 7f4T 4(S7( f4qf77 

^ % n=7 9(7 7^ I 4I47T 4 Tr ftP47, i7Tr^ tV 7 74T(i iW( 7<J4l' 

qfJT 7 r E(7 97 7 4(>T7r f977 7pT4 947(97 9r A79774T 

f77T4 74 ftt I 
4(177717 44 *fT 9747 : 

ffsar(-sri4 t®tV 99f iraTr 719(91 % 97*777 t* 9<Tr4( 
f7797 ’jfq'fHA 4*4 7 f7* 97*T*7 44(1 777-777 7* f4f?7 
4TT9V44T 7f9*?T vft 1 ' sftTTTT *7747 TtI* ^7^777*7 7 7fia4T(fi4( 
4Tt, 94 4T7r 4(1ft(9 Jft; 74974 4777 9( f t'f I 79, (JtfhlA*, 
■fl-fT JTT77 77*7 7 I 7 * 7(9 7(ft 97 774 9rT TV* 7TT 

47 77-7'm % f77 7(7 7(7 % 99f*T7 77(9(4 T r Alfa 7p7- 
74T i*9 9T77 I 

.) 2 9714(97 777 TT* 7T4 (( 1 7 7p ; 9f^7 7l9r9( % 
trftl'44 74l 97*497 777 7 677(9174 7(7(949 ’jAfTrTt 7( 
7( 997 47 747( ^ 

(7) 97*477 774T *T f74l7 ^ f*(7 4fr7f49 H*9I 74 7®4( 
47T 7®4t 9(7(71 4T( 9>* ^47(F94( TJ*4!4i7 4T*i( % 
f9^ 77T *7447 7|9i(1 7 I* 9l7T*| fAflT4 %pT(* 9^597 
47*9 7 F 49 97*497 ^4 97(99*497 7149(71 % 97- 
9447 % FT* 7fl7 4ft* 7Fs[4 7<Hr*T 5 I 4 I 


(d) ft¥r 49T4Tft*ft % 9T7 PfWfapM 7f9(7f % 71^ 

117 7^9T ^(91 TrfPF : 

( 1) Finfr Fr?TA7R7 4 Ft 7 f(9 Ff ft 7r*4 4f 94*9 
7*7T ft 9**9 A7r7/97*7*7 ft 94[fft/fY'ft7(, 9t 

( 2 ) 7®ftr 47F 737 9{9(4t "P 9ftt97 7>* f4?ft ( T7 
^T 4(7 ft 77 44 7ft ftr 7177 ftr 7r7 f77G ft 
9T(fft I 

( 7 ) 74(4T % 417, FwIt 7 F7* 7(774 FWf-ftt 737( 
77T 774 ft 7 ?n 7 l ?rr Alft77 7 V 4*177 7*1 % fft* 
7ftf 7(7447 9T*7*1 77( '*9i47l 7i>f 7TT( 974- 
7T7( f1*ft I 

(7) 1*477 47 9r7 97*497 47 Ft* 7T 47-7f 7l7(ft 977 
47*ft ft wr*T 7 gfTr* ftf477 77, 7994 71*7 71* 4147 
(ft7jrri( 1 

4 .1 97*47*71*47471 4rr 741(19 . 

3 3,1, Ffltl ft: Ftt f?39(-94 73ft 94( 73T( 9*9(l1 
7(97*47*7 47*ft 7( 9737 97*47*9FTr, 7*4 ftlf 47*9 ft( 7(74 
TF fftFll 19 ft ft74r 7fW*4 47 f7F*47 4?(9pT4 4ft 9f1l4 

ffFT flffl 949 ft lit I ftftt *[79r % 9PT ?1ft 9* 7174**7 
7fal7fft 97*47*7 74747 ft 797*7 9ft*4**7 ^AjTTt 7( 7fft- 

fftfti 47*9 % F *7 7rfti 1 iFr ip 4iif inr ft fft; 7479 ft ft 
^[997 gfftarft ftr ?9 Fi'iftf ft Frftri S, ffttim ft ftr iftir 

51*1 ¥7 99179 % FT9 ifel fftftisft 7r ftlT 747F ft ^Ajrftf 
'El Tlftwr ft: fill ft 7fftfftft4 47*4( ftl* 7(ft 7(4*97 7(*- 
1(4 ft: fftrj; 4 * 79 ft 7^7147 9( 79,9179 ift 7f74T*7 ft FT'*irf*7 
47l7( I 997 V\ FlKlfAr 9F4 $11 ft: 4*5^ Al ft: 7PT* wFl- 
7*7 91 ftt 9747 47t 77*4(199 47*1( tY* fftftift Fl* fft*4(- 
91 TOTT 91T *T®'=ft THAT 47 97*47*7 7*.ft 4ft 71fTf t ft*T( 

9T 7ft 77l1fftl 9#( T*4T tf(* 97*47*7 7lf 7l, Ftlfl ft: fft^ 

TSTf WIT 9®ft1 9?9(Tf 7 97*47*7 7> T^JIT 9(ff 
1*11 I 777119 7*1 ft( 9TTT7 7fw*7 7f77, ft Fft 777 ft 
Fiqfftl 7*9*471 9* 99 ^FlFm 7*1 1 P97 7(T^7F f7 777 
ft 97 5FT 7Tp4tFn 919 f7d[ 79 ft I 7fl7*7 7fa7rft 1*77 
ft 7(9P>J 9*1(97 *fr* 9im7(7( ft 741(^97 9flST7l ft( fft* 

74 7771 ft 9Jj1 ftft Fllft ST* *979 J. 2 ft: 7*lft7 fftif 9* 

979 ft I 

3 3 2. T^ltll . 

qfi (*477 71 T*[ 9 lP(l 4?1 I 7 tT 4(91 ft 9 ( 147 79 f SI*( 
TfftflfftT 47 f 1 ftl 7 l 99(1 ^*, 97*1 *( 79 ( 97 * 47*7 791 7 f 

f 7 F 37 «9 ft T 9 i I ft* 4 SF 1 97 tS 9 ? 7 f 77 ( ll J* 7*1 % 
947 T 1 ; 9 T*T* 747 f si Tfirff 7 I p* 47*1 1 ir* ft Milt* 
fftrl* 7 f?l ft 7 491 9(444 9 f*T 7 r 1 *1 9*^9 7 * 9 f I ^7 Hill 
4 I ''.if* T* lflT T 7 S 9 * 3 . 3,1 ft 77(9 9 * 749 TSTftH I 

3 3 3. 97*7*7 '{77 4 ft Fdfl 779 All 74f 777194, 7f*T- 
47*7 ft 7ftF7rf*ftt 5F( Wjftl 3.2ft: 7ft(9 7771 47T 97( ft 
# iftl Trim 7441 ft ftl*T9 fftl 1* 9iJ7ft llf 4*lpT9 f*4l5 
*ft* ¥9 7lFT7 Will ftr 9 Vt 9 pcftfftf ft: 7T7F 9*, 97*7*7 479! 
5T7 gill 9469 47( 9f*l7 ft 7 Aft! 7 9*9(3; IlFui 97*7*7' 
77 ! 47t FrsifaFa'w ffti! 7 ! 71 ! % Ftt *[^t ftft 5 *^ 9(97 ft 
fftir 7T77T 9*75 95 94 77 fft 91*7*7 79! ft 59 7 fftl 

7 ftftT* Tit OTTT*! 4797 9 337* Ijl I 




[TOft II—.ig-TT .i(ii)] 


in 


TOTft Tt TOTOft .'TOTOf lz 19 8 3/TOT 23, 1904 


aP; -j'TFq.'f, TOfrAft fth asitoto gfrorT A^gr 

ftTftrnf cmmf it -. - ifr £, 

ftfa Ttt ftr aV TOrf TOftr totft ftfttTOHT ft ftt 

ft, 

ftfa srfft apt % f-rr, far tlt ftqft irf^JTrpTT rn-TTir ft 
ftTO ft# if; 

ftfc swppfiTTnt ft Tifa^^r ft totwf at fi*Pi- i T<Tq tt 
TOff f^irq TO AftTOFT TF "T5ftAA fftnr ff OF TOftftA !f7:r -j^ftA 
TO# c uT toto faro ft i TOWTOTOtf ftt 3TO 3.2 ftt Afftfftrot 
msmff ft ah# faro tot fftftt ftr wf fftRfftfftfF 

fn-.iff ft ATTA % fBpj| -aiiqTl; J 

qfe ato dP'-iPd-r gfefr if ft ftrf qfft qrf toaf ft, 

qf? AftAroArofr stot fftttftr ftr qf fftsAi-jrc a® ftt ato 
*F te"lF TOTFT ftr TOffaftf ft faqq ir fftftftr ftftT ft f mw* SFTO 
ftt# ft tfV ata Trqr'T <roft qr tof m qr«fr TOftt ft, 

qft wrffiiii ftw jm fTOrrftr ab# tot Asftr a'tpt % 
2 TOTO fqfq-r AFtftrfftT qrr faq to# ft I iq^tftTO ftr ftft Am 
faT tirft ftf JJTO 1 T AftfTTOTftF fttfawf TO ft ftr TOT# I 

3 I 5 s ! : ATATTO 

fsT'T w ti a^a'ka ArfftA ft f>=nr tof ft a* TfAqt ftt 
%x Tfftr % attot to afjatto ft fftT Afrom jpr Aft fftft ft 
atato to Aftro i qfc fftftr vfr ato 3 , 3,3 ft ftr 

AT afftott ft Arm* ftt a^toai ftt fftfftftftt ft atto ^ft 
ft «pf3Atf stftt ft at fftftr-f % Pro. agfto frofftn to# ft 
TOA SRT fftfor PfA 3F(ft ft eft STfTmTOF'rt <PF g;PTO 

<rref pr f-frulT % f«pT T^rTO fqsfFTO t*X ftrff | fqqfq % pqrT 
!TTOpq wrrptr fftrqr 3tri r fi tft top fqtr 

PTpTO FPT if Sf?pT>I3 ft TOr ft 1 

3 5 . sm^pTTir 

5r4pfi’ , orfi^ pirq TOFftrrr qffPw % t^ar if ftiq-q v^- 
TTTpFT mpTf Ft a'ff'TTq TO^Tf I q-ff«T7Tq ftr Prrf ftiqq' irqft >F^^t 

qrrot tqffq f 1 Trrq^rf •srt tt jpr, spt, fqfifrcT 

gjitr, ■err ^fto irr^ff 1 

4 fftffsm 1 

fftqfq % fai wiwPiq f?ifr-TO q®fr qq-r q®^ff ^^rrqf v, 
fqiftsptr ttttoi ^3^fr~II ftr to! qr^r uraaqr iff, 

tf TiftepFr wV 3rfq qerft ftr (^l-t -jqif if qqft 
qfe ft fqvnr 3friTFiT fqr wi t^tot ^ffuPfqq rir stf^f e % qtffq 
%f#m q^ir tFr^r irrqq? fqfftWf * ft 1 

5 Pr-iffliT tf 3FiaT T 

fftjfr I If fan- ^TOfftq fTOFfT-TO P®<ftr TOF T[ 

Pvffepjr w if fqrqr ^rirnrrr fftr qqi q TOfttq nxvr' grer 
'nftrPm ftir ir T r t, ft: *fjr ^req^TraT^^ fqfftqVf 3 . qqR-T ft, 
iff Hr, 

(<F) TO gPifm 37r% (ftrqi Tfrrqi fqT fftfftqW =Pl FTfef 
% ftfteR PfJPT 2 if fftfftr?^ qTFftfr fi TT3 f^ftt Tf 
jpfm f^qr to r ft, 


qr 

(flT) fq'fif 3 ftr FJT-fTO>T 3.2 ®t?qn: Pfqq 3 FFff F 
% frlTO fHPfsfTJT fti Vfrjrr. to fftfff TtiVti, 

qr 

(q) ftrftr t ?tot fTOt TTnrqf 1 

fi. fftfftror qfte TOfr n frTT ,I T tV 5rfrotr: 

«.i fTOtr-TO? qqr jtuto -jerraf TftfqfrT in 

fft#r-3Frrf fft#r qrtft qft fftffti sr^q if, (Tf^f^ 

1 ftfftrr) Pfqftn fftiir inft *0* 'fft'T’r ^rfftFiFr^nT ftft ft ttFa- 
ttit ft? Ptofim'ff JFfq'f'Tq q?r ftqr 1 

fi .2 fftfran ftr fqw tottf; ftqq s(«f) tot s{v) % 

fftiT w qftrtuff 4ft TOTT if ftifr TRq>f: ^TOTF 5Tflm«r ftF Tuffqq 
if Pfqfrr-TFflf ft 1 qfnTO ir W qrFft Tr sfpitFto 3Ff^ ff tot fr 
tot 4 te qV: 15 fro Tfq qrr'T'ff 1 

0.3 faTO 6 , 1 PP -wtffeT ’JTOF Tfpq ft)ft TO fMqT 

S % Dttfn TOftPf<v fftefsm ’ftfr TOU if 4([Tf fftti; TO, qTO 
ftrff ft: qft Tiff ftft, WJrr TO MT 4 F Tft ’TTWR ftt Trft TO f*P 
iftror tt 3ft mf^ mqq: fftr r^^Tr ft: v^ft fTOtt >wf 

ft ftfr - 3 ft ^ ftwr tot ft tit TOTT t T?ft 5 T, qqFftrFH, 

(ftq HT TOTft fTO ft: ’fti'FtC TOfT’TOT qfifti qftTi ffl fTOTF TO 4T®ftf 
3TT Trasfi ^ppftf TF TftTOT fftftfq TOFT ft I 

TO?3 Tfft ’Fff'fl'CP'r TT TO TOffT JffTTtriT 3?f JTTF ft, T^ 
«t?, qonrpqfft, 4 fro q, 15 f?3 tf to-f wqfft ft: ftfTT ftqi 
TTT'nw itrff TTft ft TOrr tt TOt t^t ftir ft to t to ft ^tot, 

TOfti TTToff JTfftTf, fftqfTOT?ft T( ftTI I 
0,4. TTO fTOFOT: 

TOTOTfTTOT ft: TTOIT TtfTTTTO Tf ft ITT ft, qfVqn’T ft 4T 

TOTH ft ft: qftq-ur 4i TFnfTOFF 1*T: fqtFfrT'l TTft PF TfftTlTO. ffTftf 
Tft T? 'TTTT jFRT % fftf ft^ft«T TOft ft f'T'ftF $ TTTOF TT TTF3T 
fTfftW ft: TtTTO Tfft f; T( »jjw prqr tot tottott ^tth ft 

fftqr 4f(FT,FTT I 

6.5 fTfftft|TT3T : 

TTRF ITOl PmF TTTi'FTFT ft qqftTTO TO ft 90 

fTO ft Fit fftfft TOTO ftlTOF I qfft f*T5T-fft5F ptftf ftf 

TT ftf<t ft qfftr ftfs ttt totototo ft ireyr fftT qirft ff ftt 
TOITOTO ft: fqi'TOrTOTF ^ ^ rT ^ ft ''ftfftT 

Tf qtFTft'F 1 

qfft qftqor Trqiq-TO ftt After ft ftitT qfgTO 

Tq *ff?T 45T qfRI ^ ftt Urfff TTF ftt Tftl T TT( JT; fftftlTTTOTF 
ft PTT titit T<ft ft fftT WFJftR Ptotf ftfTft 1 TO toff 1 ft ftTT 
AtftTfftn TOT to Fftfflq ftfq ftFtiFftr ftt 3 tfT<f( ftt< qftfq ti 
Vitq(rc£r fft^wr ft fftT qf'Tft^ ar-T tt fqffti fqf^i h^f htt 
qr3 ft AftftTT ftflT TOFSTft fftqF 4|TT‘I1 I 3ft ftTftftT ft ftlft 
PT?TOr fftfiSTft ftf TOFTfftT ftt ffrftsff ft 3 0 fftT TO ftfr WTftT 

ft fftT zxt ft' fttTftt 10 . 5 ft TfTOtftri fqfft ftnror ftt A^fft 

ft fttTT fttr TO ft ftfft ftfft fttft TO'Tft ft fftT ftfft ATTHTOfi 
ftftftt TOT, ftr 15 fftft ft ftTOST TO ftftfft ft fftT fftfft JTTWfftt 
ftf ftftft ftflftt ftfftF ftfftTTft tTTTt ftftT fftrjF TO ftftftf I 


1 254 GI/82—2 



728 


THE GAZETTE OF INDIA : FEBRUARY 12, 1983/MAGHA 23, 1904 [Part II— Sec, 3(ii)] 


5. TOtorrpro tor to wttor toTO : 


7. fT&tor to TO) ; 

yw Proto % wtom % fair (toT wy to®TO wwt w@TO TOtwrot 
to TtOw<t snsTTOTJirorf % wfto to. to/*rr fa to fatrww 
kOtotot TO stow to TO faror wrrwwr i wwprrorf'WT toPr'TO'^to 
«f7t, toft TOrwroro yfwwrTO TOwr wto ^rw i?tot tot w% i 

8. fTOffSTTOTOro 

(i) tow roTOim fnww 5 (to) w«rr (n) % wfart to. ftorr 

TOTWT | TO srfh fTOrrmrTO W1 TO# WTO * few TOTS <STO; sftt ( 11) 
to fatofrw Prow 5 (to) % swart to. faror roroi ft TO to fWt- 
wtw wi to# wto % ftor is ftSr TO to Sr tow fwtowmf yror 
wfTOtoror TO TOw $ ro if y,- tttoto i 

9. wtor. 

9. i Prow b % snfro fato-TOrowr to wwrw-w-r tor wrtTO to 
TOfTOWitTO % TO-T7 tot TO sifaTO TOf£ ’WffTO to# JKf ^ ^"PfT 
TO gyro sttoi ?rTA % tot fro % tot %wftw toto- ?r<r ?w 
tofto % fWw fagyr fwwwjff % to TO toTO f)W Sr TW to 
faw$ to* TO stto wh to (TO to, vto wit wtro ft r 

9. 2 . fTOffaTOt % to wit fW WTOTOr % PW TO WTO <T 
fYtlirf WTOW TOOTTwTOro WTO l ftw I 

9.3 to TO wwgfw to TO tot i 

9. 4- toti’t ?# wn to TO is Pro tot froro TO 
TOnpTt i 

(ip) WTOT TOW ir Wl ppTO WTO TO-TO#£w WW Sr W^wtfTOf 
wrwrw TO wr vpp to ftor TO: tor toTO (fto) % fair 
faMw : 

i. roTOr wrwwt. 

i. l. totot row it faror 4w tot wsTO/fto % tort wrTO 
TO fwq wwrw TO to wrwV tor wrwrfr tor, fa to, syrtroro, 
toro tot Sr tow: TO' wf fwrfa wwr to) | 

1. 2. WToTOo 59 3 1)6 2 % TOJWW WTOW «J WTOP rpf WWtW 
fWTOt TOWIR I 

2. ft*4 : 

2,1. TOW WW(T Sr TTrrjTO) tTWTWWfW tot (Tot tot 
pmt Sf 4wr TO TO7<fr i P*®ff wt tor tror srrtotTOwrrf % TOw 

5*7 wrrrt % wTOw i}rr wr?t TOf fip^ r ^ | 

tot '4 JTjfrr ftor wwr tot 7 wr ?rrr (TO wr> f?i? w tTO wto- 
4 to; 4 TOrf wrwrw TOto t*rrw TOtt to w^t twt; TOt ^ srrtotw 
w«rr torn'TOr % TOtrw wwtor w^t i tot #=fr TO TOto top 
wtottw ^ ftotow wst TOwr i ftA 'tr *;■£, rstwr wy ir»TO, 
to, f^jf TOt tori TO' ftoftof w tjw TOwr i 

3. WTOWWW: 

3. i, wi4 wtow ww «r totw ftpwr wtwr ft to wrT g3wt 

TOt ftofto w^TO’tf 1 

4. ^iTOr TOt tow trwTwr. 

4. i. to fT*$ Sr. to TO tort TO wrtot to TO' wtoTO i 

4. 2. tow, TO4 ST (fit r<?^ WrSr ? wt w tor to S: wyt nrtot 
ErTOw TO wrTO ^ Prowl TOt BrProwt % w^wrt 5# 1 


5. 1 tftoty wr f-r TT'Tffmf/w wit wrrWw wt t w wtw 
wTOTOwr 1 l 

5.2. witor WTri? (wrw to=p <rrt Yr ipd TOwro,) i?ro 
wt wtPrw wiwtro ">TO »P wywrT TOtr 1 

6 . ’pPrororTO torfwTO: 

6 .2. ftTO TO 'j'rww wt w>‘-fTOj tyT 5 *"t if TOTO TOt wrS 
f^to (totw tofnro wTO w^wt 1 tot fww% mw www TO wr^r 
S tot ftofTOr ton wwi wryw: 1 

a . 2 ^r wt TOwr wtoi TO wwy rwriNfr wjf torw TOTO 1 
irtw rmr fTOy; (ftwr wwr TOTrwwf % tor torw writ wt 
twrt-tot tot TO wrtot 1 

6 .3. torr toTO «p toy wtftt TO 57 jrwi'w wpt TO 4 to. 
toTO TO wrwrTO Sr vm-vm wrtwf W-ww TOwi 1 swt to fr 
wrwfR % TOw to wtt TO4 wwr tow wlwr $ TOA "rtto 
s«irt tot TOw 1 

6 . 4 . wrntfr *r mTO tort gf mwr w®TO % wrw m rore 
to ^49 fitTO tot to <M/«pTO wr wro fwrTO wrwfYrjfwwT to 11 
Sr w ww TOTO 1 

6.5 wrwTO, srwrptw TOtiw wwit ariTO iprow fww 

1 rr tfrTO 51 wry i>tfTO w4 y rww TOTO 1 wtwTO wwy TO yr 
ftouf w TO w to TOTO 1 

r. 6 . wrorfi TO, t$y, torrj, wry, wr wfaTO wntro toT^ 
4 - jjwn TOTO 1 to Pwtr. ®fy 'toft to toTO % Ew;*f Sr *(to 
TOTO 1 

6 . 7 . wiwtft frTO fto^ to sifyprtr n : 4 i Sr wyr TO<f; 1 

6 . s. ftoff TO TOTO wt TOf TOwrw, vrw TO TOsr w|t wryTOf, 
^wTOtoj if rrotoi to tryiww wwrt wTO tor 1 


6 .9. w?-iro fwroiyiTOr TOsrrTO w: TO w^'r TOr-tr 1 


wro fTOTOtopf 

TO" 

toTOtotTO 

wTOtotoTO 

wto 

TOT “TOTo 

3 736 

1 068** TO 
wftfto % 
TOwTOTO 

TOT “TOr 0 

2168 

19G2* TO 

WpfTOTOT TO 

TOwTO TO 

1 2 

3 

■1 

5 

(i) fro# to fwwtw, roy* 
ww, fTOoTOto TO 1 

100 

TO 

— 

(ii) fto to ywr fTOoTOt^ 

TO 1 

s.oSr 7.5 


TO 

(iii) fto TO sRtTOrg to 
TOtorifro tor, rSTO 
fto TO wrTO TO srowr 
to tor TO toTOWwr 

Trjwrrw 1 

64 

rr 


(iv) tototo TOTOTOTOtfTOrw 
wtortr, tonry 

(wtoto/TO) to furrow 1 

3 4 

w 
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12 345 

(v) w TOT if HltffTO 0.06% 0.20 R 


*rw°r rirto 

(Pt%h) Hfwr 

(**$/*%) 

(vi) rthPtto, srf?r toh but i — n 

% |ro% hFhtotoh 1 

(vii) %mr, nfa rh wito % 5 -- h 

wi, HfaTOHH 1 

(viii) rwi, Hfa toh hito H 10 — * 

kto|, rFhtotoh 1 

(ix) totto srPr to hp* % 50 — h 

ZTOft HftlTOHH 1 

(x) fH 5Tf% TO TRI % 2 50 — T5 

zjpi, wftrTOflH 1 


* fyi* % %H % TOT HRFTOT % f%vr fapTTO I 
*+ fr« if Wt TOR % TOT efMr H^fT/fonRT TO fH'T fRfHCTsr (toot 

■jh%wh) 1 

7 totohj Hmfr W'TOTi'n!: 

7 1 TTJ 37 TI f**TO> TO( TOTTFhHTO HRHH 37 " Hftf&TO HT HR 
f*H % f%T PfUTf TOTHRi 1 TTOITO % TU^rq TORT HTH TOT 

hito^to httot hFhtot ski faTOR f%m tori ft «frc Mrtito- 
• 5 \ 5 %c fRRR m % htthto t fix 4S fat % fni 37 “ %S%ro 
tt ^TOifTO Tfrtfirc 1 TOHifror to>t % TsfVarr«rr Hftr ?fcft 1 

8. %%TOH 

8.1 fftiHT TO v-fTR %ifr, TOTOWifTT TOT, fapRfaf TOT 

HR HI TW( BWR[ TOtS, fafHHfa Hr Tt, HR, fa WJVJTO 
ftr.T y(Cfj} | Rf&jRT TO % HTOH TT'JHTJH TOT% % fW'T %<p ^IRRT 

%Y% ftHr m ft. 

Ssx 

1 TO 05 

€\ s % tohtwtFr tot 5 tfw % ftro fetrr to-tt, zirft hFhhh 
1 1 1 x ’ % fafrofTO tot hFwr *h % hr *rr totttotht tot 
wFhhh ft, ‘ i’ % faPTHR to h<F hWt ft, %k tot %, ns 
i 98 i wf ^Ftoh totht ft ‘4r’ % fafHHftH H?r tot wFhTOt ft 

(H$r H? TOTTOftT HR 1 TO ^FTO TOTHT ft) HIT U5 % HR % t'CRH 

FTOpTHtH ft TOffttTO WTH%TO ft I Vfo FTOWTHftt % f%'T < fr» 

tFo imnfr hHr to TOiefr ft m httott fro^pBo tot% % hs% 

‘jj’ An: h*jh'$h ftrtjr toirtt i httott %4r %Vt TOHtwrFTH 

4K TOT ot(W TOT% % SPfTTOH TO fTO7 >TO H-J- 


HTH fTOHT HTRTf. 



(TO) HTTOIT’HHT 4 

HTH 

TOiii/ioonrH 

HltHTMT 

TOTHTHH/^fTH R«TT 

8TTTOH 

HT/tR % 

HHft 

9% 13 

% 

TOfT 

14% 22 

OR 

HCTH 

23% 36 

HH 

®TCT 

37 % 63 

HR 

in?fr 

6 4 % 1 0 2 

fr 

TOrTO^T)FHTO/TOTP: 

103 % TFTT 

%T St/HH Rift 
HR ft 


JTO fro/TO^T jto TOt ffror nftt «fr/«TOj;ftt 

*f%H f%*ft H JH HTOTTO RTR M fatT, TOT ftt 

TOtrir <r 10 afiwff % Hfirr 5 ? ^ ^ h% ‘^ct gw’ 

TOTO TRiri I ftpTO TO TT* % 4 % TOT m fttft TO $TO 
gwrHrro TOTOtf i 

(w) TOT 

4. 5 tftH TO% fa TO T7TTTO: TO TOTH: fa TTHHl TOTO ft, 
TOT fTOTO TO. TOTTPrp HTHtroftfl TOT (fR % fTOff 

HrroiT i 

(h) fftfroR: to hr Ptto tot % wFTffta fron srrTOir, — 


HR 

Tt^HTSTT 

HR 

HWTTWT 

5THTOT 

TO 

■sjHrft 


TOTTOft 

TO 

WTTcT 

TO 

HI% 

H 

fHTWT 


h&h 

or 


z 

nft 

T- 

T f a l+-fl\ 

5 

TOT 

H 

fftHTHT 

TO 


(w) HTOT TH % HI f-TOTT (TTO TOHTT^'tH TOT % 'H^fTpR 

HlTOH % fftTOT JRT TOPft ft: HiR % Pro PrWuTl 

1. TOSHT RiRTfl 

1 - 1 fWl H^ftT ’f f%T ST^TB HR RRTT, !Tf% 'T'P? JO (fit 

HrtTOHWI, OTJRh TOnfiTCTT, TOHlfttTOT (fr< ftH^iJTT 

^ProftftTTOT TOft TlpTTO % ftwff % HtR f«PHT TO^HT I 

2. f?*ft 

2- 1 TTRTfr RRT ffH: <TO % (tVc OT RHR TOTO ft? HO 
fmt H ftv TOT ITfTpft I fa\ (fK 5RTRpTRT%t % 4W JH TOOT 
% WEFR TJTO go, fVifr H% TOTO. % xfr %TOT fipirr Rf TfTOor I 

tototo frorr tot %tot ro htott tot f>it Pp hj fssft fr srRftrg 

% frorfr (ft ITTOT TOT TOgR RTOTT TOTH H TOft (f(T SRTTOTOT 
HTO 4TOTTTOTH % hVtR Tiff I %fTOT ItotP TO TflRf HTO 

TOTH TOO % fTOTHlftW HftT gt<Tf I fftsTO TO ’RTOHfTTO TOH 

H*nif, TOi terf (frr irm <fr f%fRr*rf % ?)ht i 

2 2 fronrf vt hih toh toth TO tthr; htt% TOri fr*nt 
HI TOTiT fTOrrTO Hftr ftp I TOtO-T TO fi«ff TO TfVflT TOt^ 
•TTOTOH TOTOi fTO% TOT TO Wt TOT% tfn. TOlTOfTTO ft[TOT 

tt^rT tott % gPin 

3- RTOT-HH 

3.1 TOTTOTH HRTO 5 9 4- 1962 TO TOJTOT fHHFa STTT TJHfTTO 
HUT HHTO TO HITOTH HTOB, H5H TOT ftHR TOTft TO HTOm 
fTOHf HTHHi I HTOT-TOT TOf HrFft'TH HTOTITS *TH TT^TO PfTO 
TOR I HT ((FtITOTH 0.3 TOP’TisfF % rFuto H#f fttTOl 

3-2 TTTTFjTO (ftTT TO 4% HHH TOO (PlHH) TOT RWfTTOIT 
TOT JR RFtTTOTOT 0.20 HpTHH ^TOft I 

1 ^TO TOTTO (ftT %TOT RHRf 

4.1 TOroft TOT HR HTHTOs TOR5T *T ^TO fTO'TT TOO.TO I 

4 2 TOTO? TO ST? «flT TOft TOT HR TOtTT (f(T f%TO!TI TO 4tTO 
TOT Hit Hft %f%HT TOV TORf TO TOMTIT ^TO PTRI TOT^HT I HpTSTTHTO 
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fafalaf % a f[H ar, a 1 # a>r afar aaa a a*Sr artwi'—II maa-aa it f?*yrmw %pf % afa it arga sr^arrwf 

3;ar «flrc to ftrjff aman %t fftRnti 


4.3 tp ft*& Sr tar iff staff# % torsf pi w fwr 
attar i afiar$r m atr ^ % ayrS- at %arff % ^rha - %r 
fspTfr tp»> ftit Sr ftoniT in to asf fetr artari 

4.4 fast TT “arra pi aarra" a*? fptr wifir i 
5 . aatTRifra 

s i fs*t Sf atft Pt fa wm putitrptrf to pt wtorot 
%tmirtr>ff i 

5.2 *rNr nr toftmfm air ttfaa «rr if pa aijr fain 

6- tolT tATTSt P fat PtoTt 

(j.l fswf p'f afar# tT 3W Smtoj Sf %P& % ata *PT 
faftoc to atr Tfu gi»fr tar aa?r pt$ w«t ar*ra to tat 
srnrtfr i 

6 2 Ram fptf vft HR# ft sp^afr tt ’RPTftTST^rap - to St 
$l»fl i 

o.:i am! ftrtfi ir*#, ija, pTsr, arm tr fWi *rt anga 
aar*f % *$a> ?rat i a? ftrcr, fa-far, a a Ttraf % star wtr aptr 
a ffw ?r<fi i 

6. 4 aft pr to arma* fat ft (ton i 
o. s artor fato tftr irrfwrw total if <j?fi £r<fr i 

o. e ato-wa a f*«srr a? pp| Pt tot fa*tfafaa towrtrt 
pt tft $rr Ptrar: 

artot-— ItommSrftearystPpf PtfaPfaTatoi? ■• 

,a to ftoattT w^sriT artwwpt aftow 

asfa pi 

■"arc am asfa 

7143 — **aioar<> 
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% at rfa«5 19 68% 

% ato Sr afrfarsj- % 
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Pa fajfaarrf 

n« 

atwa aAara ar asfa 
ar>o ar® • 21^3 — 

1971* % 'rftftrsa 
%aa»fSr 

(1) (2) 

( 3 ) 

( 4 ) 

(i) ar#fap,'fr<>ifroaa‘> aftwaa 

1 

n 

(ii) atar,'f|otfioaao 1 aftrpaa 

5 

a 

(iii) amT,<ftctfrotrao',aftiTaa 

in 

a 

(iv) aPTt.'ffo'rtoaas afitaraa 

10 

i- 

(v) fea.frofforrq-o afanaa 

250 

a 


‘"to Sr jTTsirr-sr^ arafpj % fat ftfato (sera 'yrfrura) t 
7 tonwtoaap atoit: 

Rijar fat jiit fV«5fr pi srrrfsap toaraa 37°toto rt 

am fto % fat fptr prtar i ?a ar#aa; 

% aiar^, ftwrf »t -mr aaa-aa fafrrarf^^aj fafsm 
«rr*r t faaaa a^srh: 48 aar % fira 3 7° *foi?o % aor^a 
'TT %rf aiara aerfa afftrrrai i 
h afam ■ 

8 .1 frort aa aaaa.fe aiapr fa»f, fafaatar pr ara 
aappns'ra pr ala Fiafa ar aa ara w arAar 
a»ja^a f%a art[a i afa fYfR pr afr^a faar %r atjaaa 
pair % far Tp afwmqcjta ifiaferaart : 
atosfro 5 x 
i at o 5 

aa<(aa a, '‘aloafio” # r-m a fxwrr-af? %a.t pr 
afa aftaa f, ‘s' & waina.fra ara af^aa t_ r ?a 
it a? s tfla TartarFa art ^faa pmr 'x 1 iraftaa ft 
it Ftfaatar ar ara ar aa% pnarra vr a%a afn^a ft; i ' i' 
it PtfaaK Pr W aWa f, ala aa ^®afa a ap a<f i«a i 
^faa aaar f, '^1' a fafaaWr n ara afa%a $ aV ra ^«rra 
Sr af pmfr ara gfaa tar a, “os” a aia % a'Rra ftttata 
at arflar afaaa ft t ftriaafa % am fata ^a Sr 'x' afafafnra 
fpaairtit, aaf^: 


_00_ 




fir*a if faafa fao atari 
Sf,»^atm i 

1 50 

— 

P 

wa m if rirfim pft- 
tnpr arr p^artrrr ar 
rfairm afstPaa i 

2 % 


a 

ar^frpttr (Wa) ait 
aw aim Sr wttflan r 

0 .2% 

~ 

a 

rna (TO^eft) afitP- 
| 




• wPrmasftm trr% arr 
rffrrarirftraa.afaa- 

r> 


— 


•aa if tear-aat %pf % afa % faa ftfaa a i 

aa Sr fr*ar aa arT/ftm% fSta fStfaifa (aaa ar^fa) 


ara 

a atarwr 

aaatr 

a. 

praft 

ar 
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at 
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T5 
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wait 

ar 

warn 

ar 

ftmurr 


arT, 5f ’ : 
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a?»ar 

5 
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s. 2 aanrarOm aF ; 

4 5 ata ar# >fp %r at ama a a. aaar amr | 
fwft ar armfap a#r«rrPm arc tfta Sr aaa^a i%ar ara ( 
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fafoSffr % R ftt RX, RR RTT RfR XRCRRRT RRR Rff if RRiT RtXRi—[ [ xpTR-RR if fts^r-spR REE? % RfR if RffR RRSRRff 

3; rx fix rr% fT% rr> f%Rr RrqRri # jO^rRi 


4.3 RR? fRSR if RR? fr RRlff % %R?ff R?f R1R RR? foiff 
RIRRTI RTfR# 5RT fix RRst R RR?f RR %R?fT R? RTR %T 

Pert rr? fsst if fRRTRT in rr? n|f Pert rtrrt i 

4.4 fet RX “RTXR R?l RcRtR” RSR RRRIJR PERT RTRRT I 
5. RRpRtfXcl 

5 i first 4 RTRT %F 3 ?R strri WRiRRtRf %?r rr RRsrraT 

% rrrix f>ft i 

5.2 RIR R?T RRpRlfXR RlX RffaR RfX % R?R R^T #TOT I 

«. rrix rtrrt % Frr rtrsttr 


RR fRRRqfR 

5ft«T|R RXfflir Rl R5pR 

Ro 

fffo 7T, r o 2 l 


1971* R Rfrfurcx 


R RRR R 

(0 ' ' (2)~ 

(3) (4) 

(i) RrfrfRR,Rf° fro TIRO RfRR6R 

1 *S 

(ii) rTrt, r! ori t rro, xflfsrRRR 

S R 

(iii) 

10 R 

(iv) sriRr.RfoRroRRo xrrarRRR 

1 9 * 

(v) f5R,Rf^RfoRRo rrffeTRRR 

250 R 


b 1 fasff RT JsTTRR RX RRRR RRtRX§ R %R?3 R? RTR RTI 
ftfW XE ffc RR gift RRT RRTf R?tf R?R sn^R RJ EgT 
RTHT-tfr i 

6 2 RTREl pERt Rt RRRf gf R?RRr RT RTRpTsrER? RR R 

>Jtfi glfl I 

6.3 rtrrV Per i rsr, RR, Rite, rtr Rr Per) r;r rt^r 
RRTR fr Ijrfi gfRI I Rg ftlXT, firToRt, R R RETEf % RRT fix RRft 
R ERE |fRi I 

6.4 RTR R?T XR El'RTRR fRE gtx Egf gTET I 

6. s «TR>fr Free ftx grfERirTR? reteI if >je; gr<fr i 

6 . 6 rrr-rr if ft«srr rr %R?f r?t etr PTRifEfRrs RTY&rr?fT 
e?T ft ^xr Rrtmr: 


*RR if ftsRT-R ; R RPTfe % PER fRffrtw (RRR 'prxrsrq') I 
7 sfrRr'R-fRRRR ERSTI? 1 ;: 

RRnr fREl RR fRSRT RR EXPERT RWrrRR 3 7°EoRE RX 
RTR pRE % fRR pERT SfTRRr I %* ** ( ETxfiRR? X^RTRR 
% RRRIR, ftstf R RIT RRR-R^ fRfriRrfR>RR ft^cffR 

Ri'R if fRRRR RRXffx 46 R5ff % fRR 3 7° R°Ro ip 3‘'RlRR 
RX TRf sfiRPR 3?RfR R^RTRI I 
H RtRR. 

6 l feifT RR RIRRR.fxff RlTRir fRq, ftfRRTRr Rif RfR 
^3RR Rrrx^rR Rir fR=R sfVx fRRTR RT RR, RIH RRT RTXl<R 
RRRRR fR.rr ^firrjx I RRTR f=RfR Rrr RRRRR f=RfR RTT RRRRR 

o cs * ^ vicN - saw 

RXt t fRR RR. RpRiR RCRm Rl% f?Rf RRT ^ : 

HroRro 5 X 

1 R“f 0 5 


RTX’tf—I xrRRsra if fejr sr?R %r! % RfR tr fkT 

RRRlif : 









RRR RR R, “RfoRfo R RRR-RR 

if 

f?*Rr-RIR %Rf Rtf 

RR RO fRRRRTR 

RRRT^ 

RXtRRRTr 

RXfRR 

RTR RflRR f, '5 1 R RRiXR.fXR 

RtX 

rFrRR 1 RtX RETTR 



r?Fr 

Rf 

R RT, 5 RTR 5'R(TRrfxR RfX g;fRcT R7XRT 

f ’ 

‘X’ R RFsT r -cT x-T 



t RTo Rfo 

9SFr 

R fRfRRTRT RT RIR RT RR% RITTIRTR 

R>r 

R%R RfflRR |l ‘l’ 
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^fRR RXRT |, ‘RT’ q fRfRRrR R T 

RTR 
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| XfV ?R R7RTR 



% rFxFrsx 

1968% 

if R| RXRXl RfR RXRT g, “ 

0 5” 
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RIR 

% RtXiR fRFlRTR 



% RRR if 
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rrr' % 
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(3) 
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__ 


R SrTRTSTX 
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(i) fRSR if fRR?R Fro jffRT'f 

150 

— 
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RTXRXf 
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RTR 




R 

(ii ) RRR RR if RrfirRR RRT- 
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xt^r rtx %,Rrarrx rx 
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Rffi'RR RfiTRRR 1 
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RRR RR R RIRTR6T 




RRTR 
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tTRrarxRx rPtrr , rFrr- 




_ _ _ _ 
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- - - 


RR I 8 2 ^RTcRTfxR RT T 


* XTRiR-TTET if fRSRT-RiR %RR t> RTR t> ffttf fRfRRR I 4 5 RtR RER RR RT SffRX ft RPfR R t. RR5TT ^rrRr f 
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S.O. 863. —In exercise of the powers conferred by section 
17 of the Export (Quality Control and Inspection) Act, 1963 
(22 of 1963) and in supersession of the Notification of the 
Government of India in the Ministry of Commerce No. 
S.O. 456, dated the 5th February, J977, except in respect 
of things done or omitted to be done, the Central Govern¬ 
ment hereby makes the following rules, namely :— 

1, Short title and commencement : (1) These rules may be 

called the Export of Canned Fish and Fishery Pro¬ 
ducts (Quality Control ani Inspection) Rules, 1983, 

(2) They shall come into force on the date of their 
publication in the Ofliclal Gazette. 

2. Definitions : In these rules, unless the context otherwise 
lequlres — 

(a) ‘Act’ means the Export (Quality Control and Ins¬ 
pection) Act, 1963 (22 of 1963), 
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(b) ‘Agcucy’ means any one of the Hxpoit Inspection 
Agencies established under section 7 of the Act, 

(e) ‘Canned Tull and F'-heiv Tioducts’ means— 

I. All types of pi awns (Sin imps) canned cithei m 
bane oi in any other internationally approved 
medium ot dry packed 

If. Crab Meat Canned either in brine or any othei 
internationally approved medium from meat of 
ciabs like Scylla sciretu, Portunus pclagicus, 
Neptiimis peacieus and Neptunus songuinolentus. 

3. (duality Control : The Quality Control oi Canned Fish 
and Fishery Products intended for export shall be cairied out 
with u view to 'ceing that the same conforms to the speci¬ 
fications recognised by me Ccnlinl Government under 
section 6 of the Act by effecting the requirements at 3.1 and 
3.2 below together with tile levels ot control at diffcient stages 
of ptocessing as given in the Schedule 1 to these rules 
annexed hereto, 

3.1 Minimum requirement* for pioccssing units :—Stir- 
loundings, Construction and lay out : Canneries and surroun¬ 
dings area should be such as can be kept reasonably ficc of 
objectionable odours, soots, dust or other contamination. 
The suiroundings ol' canning units shall not have any swamps, 
dumps or animal housing or unsatisfactory urinals which 
might pose any sanitaiy problem All the immediate appto- 
aches of the processing men which aie under the physical 
control of the piocessur shall be cnncicted, tarred or turfed 
in a manner that there shall not be any loom loi wind 
blown dust and other contamination. The buildings should 
be adequate in size to avoid crowding of equipments or per¬ 
sonnel, well constructed as to protect against the entry and 
harbourage of insects, birds or other vermin and to permit 
easy and adequate cleaning. The entry to the raw material 
storage aiea should be provided with nylon of wire meshed 
double doois. 

The processing unit shall be housed in a building of pei- 
manent nature affording sufficient protection from normal 
climatic hazards like wind blown dust and rain. The lay out 
of diffeicnt sections shall be such as to facilitate the smooth 
flow of work and to prevent possible contamination fiom 
pre-processing section. 

The area in which the mw material is received and stored 
shall be separated from the urea where (he final product is 
prepared for packed in such a manner as to eliminate bacterial 
contamination of the finished product Areas and compart¬ 
ments used for the storage of edible products shall he separate 
and distinct from those used for the storage of inedible 
materials. The food handling aie a shall be completely separa¬ 
ted fiom the area used for icsidentinl purposes. At each door 
of entry a foot washing pit of minimum 1.5 metre x 1.2 metre 
with antiseptic water and a hand washing pot with antiseptic 
solution flhall be provided. 

Ceiling wall and Floor : Ceiling should be designed and 
constructed to prevent accumulations of dirt, condensations 
of steam, harbourage of rodents and should be easy to clean. 
The ceiling should be at 1ea->t 1 metres (13 ft.) in height, 
free of ctacks and open joint-, and should he of a smooth, 
waterproof and light colouied finish. Intelnal walls of the 
cannery should be smooth, waterproof, free of pits and 
cracks, light, coloured and easily washable upto a minimum 
height of I 3 meleis. Wall to wall and wall to floor 
nmctlons may be rounded to facilitate cleaning. Walls should 
he free fiom protection and all pipes and cables should be 
neatly covered wherever neecssarv The (loom should be 
constructed of duiable waterproof, non-toxic, non-absorbant 
and non- conoding material which is easy to clean and disin¬ 
fect. They should be nonslip and without crevices and should 
•dope evenly and sufficiently to dinin otT water. 

Fly-Proofing, Vermin and Animal controls : The proces¬ 
sing area shall be provided with effective fly-proofing arran¬ 
gements, and other suitable sfens shall also be taken to 
prevent entry of other insects, rodents. Firtls cals, dogs etc. 
Into the processing areas. The doors of entry and exisi shah 
have nylon or wire mesh and shall he preferably of double 
door system. All the windows shall have nylon or wire mesh 
to prevent dust and fly. 


Lighting and Ventilation : AU the woiking areas shall be 
well lighted. Light bulbs and fixtures shall not be directly 
suspended ovei the processing table, or at any stage of the 
preparation ol the pioducl. Ihese shall be of safety type 
to prevent coufiimmalion in the event ol Leakages, The 
premises should he well ventilated to prevent excessive heat, 
condensation and contamination with obnoxious odours, dust 
vapour or smoke. Special attention should be given to the 
venting of ureas and equipment producing excessive heat, 
steam, obnoxious fumes, vapoius or contamination by provi¬ 
ding natural or mechanical ventilation Ventilation openings 
should he screened and if required, equipped with proper 
air filters. Windows which open for ventilation purposes 
should also be screened. The screens should be made remo¬ 
vable Joi cleaning and should r>c made ficm suitable cotro- 
sion-resistant material. 


Working tables and Utensils : All working tables, work 
surface, containers, Irays, tanks cr other utensils used during 
the processing of canned fishery pi iducts shall be of smooth, 
impervious, non-toxic material which shall be conoslon- 
icsitant and shall be so designed and constructed ns to prevent 
hygienic hazards and permit easy and thorough cleaning 
\11 food contact surface* should be smooth, free from, pits, 
devices, substances harmful to man, and they should be 
capable of withstanding repeated cleaning and disinfection. 
Containers used for hording fishery products shall preferably 
be made of plastic or corrosion-resistant material. Bamboo 
baskets, wicker baskets and enamelled utensils shall not be 
used in the pioccssing areas. The tabic top shall be of stain¬ 
less steel or aluminium and shall be smooth and free from 
piis and crevices Working tables shall be so arranged as to 
permit smooth flow of work and eaty cleaning of the area 
underneath and around them. No item with i list on it shall 
be in use in the processing hpll. 

Material washing tanks shall be so designed as to provide 
a constant change of water with good circulation and to have 
provisions for drainage and easy cleaning, Utensil* used for 
inedible or contaminated materials should be identified bv 
specific coloured painting and should not be used for hand¬ 
ling edible products Adequate waste receptacles shall be 
provided for the frequent removal of waste material from 
the working areas during processing operations. 

Fquipments and machinerv ; Machine! ic, and equipments 
shall lie so designed ns they can be easily dismantled to faci¬ 
litate through cleaning and disinfection. Stationary equipments 
shall be installed in sirch a manner as will permit easy access 
litate through cleaning and disinfection. Stationary equipments 
and thorough cleaning ■’nd disinfection. Fvety cannery shall 
be equipped with the following equipment* and machinerv In 
sufficient numbers : 

(a) Seaming machines or double seaming machines of 
semi-automatic or automatic type maintained in good 
working condition; 

(b) Retort* equipped with (a) Thermometer, (b) Pres¬ 
sure gauge, (c) venting valves and (d) safety valves; 

(c) Fxhausting chamber with conveyor system; or any 
other suitable alternative arrangements; 

(d) Standard weighing machines and weights; 

fe) Blanching tanks and related utensils made of stain¬ 
less steel; 

(f) Code embossing machines capable of embossing a 
minimum of 5 digits in a line; 

(g) Cooling tanks; 

(h) Boiler and accessories of suitable type and capacity 
to supply steam for all normal operations at a time; 
and all steam-carrying piper properly insulated/ 
protected. 

(i) Testing facilities to conduct routine tests such as 
seaming defects, pH, salinity vacuum, available 
chlorine etc. and ; 

(j) Mechanical lifting equipments to handle crates 
containing processed cans wherever necessary’. 
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Storage and Warehousing : The canning units shall have 
facilities for warehousing the canned products separately. The 
warehouse shall be of adequate capacity and shall be such 
that the stoied products can be kept dry and non-exposed to 
extermes of temperatures. This shall also be sufficiently pro¬ 
tected from dampness and maintained at a high level of snn- 
titation and hygiene. 

All detergent, and disinfectants shall be stored separately 
There shall be separate facility for storing packing materials 
toxic substances such as rodenlicides, fumigants, insecticides 
or other substances injurious to health except the tire flighting 
equipments. All these materials and equipments shall be hand¬ 
led by experienced personnel only. 

Water and Ice : There shall be plantiful supply cf potable 
water with suitable chlorination system allowing the residual 
chlorine content of the water to be varied at will in order to 
reduce multiplication of micro-organisms. If the water used 
for processing is from sources other than protected water sup¬ 
plies, a certificate of potablility of the same from the Agency 
or institutions approved by the Agency shall be produced 
if non-potable water is supplied for boiler and o’her auxiliaiy 
services, there shall no cross-connection between the auxiliary 
water system and the system carrying potable water. If the 
water is used from a storage tank, the tank shall be of suffi¬ 
cient capacity and shall be protected from extraneous conta¬ 
mination. The storage tank shall be cleaned at least once in a 
month. The minimum available chlorine content in water used 
for processing shall be maintained at 3.5 npm level. Ice 
shall be made from potable water and shall he so manufac¬ 
tured, handled and stored as to protect It from contamination. 
If ice used is from external sources, it shall be ensured that 
the same is made from notable water and is not contaminated. 
Ice crushing machine, if usgd, shall be kept in good sanitary 
conditions. A snecial room or other suitable storage facilities 
should be provided to protect the Ice from contamination and 
excessive meltage. 

Sanitarv facilities and Control ; Each and every containers 
must bd inspected carefully to ensure that it is undamaged 
and without feasible flaws. These containers shall also be 
cleaned thoroughly using notable water containing 10 npm 
available chlorine before they arc used for packing fishery 
products. 

Washing and disinfection of working tables, trays, utensils 
and equimnents ; Necessary facilities shall he provided for 
for cleaning and disinfection of working tables, trays. Wenils 
cutting boards, containers equipments and working implements 
which are used during processing. Utensils, travs and table 
tops which come in contact with unpacked material shall be 
washed initially with a suitable cleaning agent and finally 
with water containing 50 ppm a\ nilable- chlorine. Such eledn 
ing and washing should be done as often us necessary. 

Washing of the floor : The processing Hall shall be cleaned 
before the day’s work starts and then at the end of each 
working shift. Tn addition, the cleaning and washing shall 
be done as frequently as necessaiv. 

■Sewage and waste disposal : There shall be suitable and 
adequate drainage facilities for the removal of liquid or semi- 
liqilid wastes from the plant. There shall not be any flooi 
area where water mav collect and stagnate. Drains should be 
constructed of smooth and impervious material and should 
be designed to cope with the maximum flow of liquid without 
any overflowing and ovcrflooding, The drainage lines carrying 
water affluent except for open drain should be properly ven¬ 
ted and if required run to a catchbasin for removal of the 
solid waste material, Such a basin should be located outside 
the nroctssing area and should be constructed of water¬ 
proof concrete or other rimilar material. The openings of 
open drains, if any, which pass through walls shall be fitted 
with metal grills to prevent the entry of rodents The arran¬ 
gements for disposal of sewage waste water and offal shall 
he done as uuicklv as possible and shall be such that it shall 
not cause anv sanitmy problems to th** neighbourhood The 
sewnae from the todet shall be disposed of in such a muirr 
that the same shall not be acre 4 slide, to flies and shall not 
contaminate the units watci suonlv On no account shall there 
Tv ~ aeniminlitjor, of waste or water of any kind in the premises. 
Exclusion of dogs and animals from facto* v premises 
The dogs. ca*s and othej animals bring potential carriers of 
disease shall nto he allowed to enter or to live in or nearlv 
the processing premises. 
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Toilet facility : Adequate toilet facilities of sanimiy type 
shall be provided. The toilets shall be provided with self¬ 
closing doors, and with wash basins and soap. Potable water 
shall be used for washing purposes. 

Peisonal health and hygiene : Plant management shall rake 
care to ensure that no person who is either carrier of or 
known to be affected with a communicable disease Is per¬ 
mitted to work in any area of the unit. In order to facilitate 
the detection of such disease, the management shall conduct 
at least yearly medical examination of personnel working In 
any areas of the unit. 

All persons working in a cannery shall maintain a high 
degree of personal cleanliness while on duty and shall take all 
precautions to prevent contamlation of fishery products with 
any foreign substance. The management shall provide clean 
aprons and headgears to all employees according to the nature 
of their work. Gloves used in handling of fishery pioductx 
shall be maintained in clean and sanitised condition and shall 
be made of impermeable material except where their use 
would rise incomplete with the work involved. 

Workers shall wash their hands thoroughly with soap or 
other cleaning agent and warm water before commencing 
each day’s work and on every occasion after visiting a toilet 
and before resuming work, and also on other occasion, wh^re- 
very necessary. Workers shall also wash their feet with potable 
water after each absence from the processing hall. Earing, 
smoking, chewing of tobacco or other materials spitting and 
any such other habit which mav or is likely to contaminate 
the product during handling and processing shall be strictly 
prohibited In any part of the handling and processing area 
Where workers of both sex are employed, separate toilet faci¬ 
lities changing rooms and rest room shall he provided. 

Clothing and footwear not worn during working hours 
shall not be ketp in any processing area. 

Transportation facilities : As far as possible, raw material 
shall be transported in a insulatedIrefrigerated conveyance, 
However, if raw material Is transported in ordinary trucks, it 
shall be done in closcd-body-vehide and the raw material 
shall be adequately iced. Such conveyances* should be cleaned 
and disinfected Immediately after me and should he so main¬ 
tained as not to constitute a source of contamination of the 
product. 

Cleaning of the conveyances together with the necessary 
receptacles and equipments, shall lie done on a routine basis. 
Hosing, scrubbing and cleaning of the conveyance with pro- 
table water or clean sea water to which a suitable detergent 
or disinfectant has been added shall he done 

Maintenance of records : Necessary registers and records 
as prescribed in this regard from time to time, shall bo main¬ 
tained by the processor in order to ensure effective control 
on the processing of canned fish and fishery products and 
these shall he made available to the Agency officers a? and 
when required. Specific rtcords shall be maintained at a perio¬ 
dic intervals of three months about the calibration of mea¬ 
suring and recording instruments like pressure gauge, am¬ 
meters, volt me’erg weighing scales, weights etc. 

3.2 In addition to the requirements mentioned at caluse 
3.1 above p processing unit may also arrange for the following 
additional facililies in their processing unit ; 

(a) The processing unit shall have competent and quali¬ 
fied personnel to supervise pre-processing and pro¬ 
cessing operations to conduct phvsical ond organo¬ 
leptic evaluation and to test for chemical factors and 
bacteriology of canned fish and fbhery products 
meant for export. 

(b) Such personnel should possess anv one of the fol¬ 
lowing qualifications ; 

T. \ dcareelDiploma in Fisheiv ScienceIProcessing 
from a rccognistd institute under a University; or 

II. A degree in Science with at least two years expe¬ 
rience in the analysis and testing of fish and 
fishery products. 

(cl The unit shall have its own laboratory with all neces¬ 
sary equipments and chemicals to carry out analv'is 
and testing of canned fish and fishery products 
meants for export. 
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id) The unit shall have its own, exclusive and separate 
area for processing, starting from rectiving or raw 
material to packing. 

3.3 Approval of processing units : 

3.3.1 A processor intending lo process canned fish and 
fisheiy products for export shall inform his intention to do so 
in writing, in the proforma piesciibcd by the Council, to 
the nearcat office of the Agency, On receipt of such intima¬ 
tion, the Agency officers shall visit the processing unit in order 
to adjudge the facilities for processing available in the unit. If 
the unit is found to have the minimum facilities as prescribed 
in these rules, a panel of experts constituted for this purpose 
by the Council shall adjudge the adequacy of the facilities in 
the unit and recommend its approval or disapproval to the 
Agency for further ncccssaiy action. Within fifteen days of 
receiving the recommendation of the Panel, the Agency shall 
either approve the unit and permit it to carry out processing 
of canned fish and fisheiy products for export, or not approve 
the same and shall not allow the processor to process canned 
fish and fishery products for exnoit. After granting the appro¬ 
val the Agency Officer shall conduct periodic visit at regular 
intervals to such unit to ensure the maintenance of Pannel 
approved nrrangemets. The Ageev Officers also shall draw 
samples from units having arrangements under clause 3.2 
above for Bacteriological tests in the Laboratory and organo¬ 
leptic examination at the unit 

3.3.2 Non-approval : In case the unit is not approved, it 
shall be communicated to the processor in writing pointing 
out the deficiencies recorded by the Pannel. 

A processor, after rectifying such deficiencies as pointed out 
by the Panel, shall submit a fresh application to the Agency 
along with a detailed report of rectifications of the deficiencies 
carried out by him. On rcccint of this application, the Agency 
shall take the steps detailed in 3 3.1 above, 

3.3.3 The approval accorded at any (ime to a processing 
unit shall be withdrawn on the basis of reports received on the 
periodic visits pud test reports on samples drawn during these 
periodic visits in the case of units under 3.2 above conducted 
by the Agency officers bv giving a notice to the concerned 
processor after 7 days from the date of receipt of the notice 
bv the processor for nnv of the following deficiencies pro¬ 
vided no remedial measures are taken by the processor within 
the'e 7 days, 

Tf the processing equipments, machinery and storage faci¬ 
lities are not in good working conditions; 

Tf the sanitarv and hvgicnic conditions of the limit are not 
satisfactory, 

Tf samples drawn for eonunter-checks fail to meet the laid 
•■"\n standards; 

If the processor has vio.ated or deliberately a'tempted to 
violate the provisions of the notification or instructions issued 
from time to time. 

In the case of approval accorded to the processor, under 
the additional requirements at 3,2 above, it shall be with¬ 
drawn at any time provided that; 

Tf any of the deficiencies mentioned above is noticed; 

If complaints are received from foreign buvers regarding 
the quality of canned Osh fisherv products exported bv 
1 -'•ccessor and on Investigation the same were found 
genuine; 

Tf 2 consecutive consignments of canned fish and fisherv 
-inducts have been re'ected bv the importing country. 

n ■ a, „ uhdrawal of approval shall be intimated in writing 
to the processor. 

3 4 Re-approval : 

A unit whose nnmoval has h»en withdrawn, mnv, after 
ip.rtifvine the defects, make a fresh application to the 
Agen'y fo>- getting fresh approval 

For reasons given at 3.3.3 above, if at any time, there- 
is anv difficulty in maintaining conformity of the products 


to the specifications, or if directed by the Agency to sus¬ 
pend pioduction for export, the piocessor shall suspend 
production for export under intimation to the Agency. 
The processing for export shall be resumed only after the 
same is approved by the Agency in writing. 

3.5 Processing : 

The processor shall cairy out processing only in appioved 
units under the supervision of competent technical personnel. 
Only such raw material, which are fiosh, clean, whole¬ 
some, having the characteiistic appearance, odour, colour 
and texture of species, shall he accepted for processing, 

4. Inspection : 

The inspection of canned fish and fisheiy products meant 
for export shall be done by drawing simples, wherever 
necessary, as per schedule II annexed hereto from the 
consignment for cairying out examination and testing of 
the same with a view to seeing that the consignment con- 
foims to the standnid specification recognised by (he 
Central Government under section 6 of the Act 

5. Basis of inspections : 

Inspection of canned fish and fishery products intended 
for export shall he carried out with a view to seeing that 
the same conforms to the specifications recognised by (he 
Central Government under section 6 of the Act, 

Either 

(a) By ensuiing that during the process of manu- 
factuie the quality control diills as specified it? 
Rule 2 has been exercised; 

OR 

(h) on the basis of inspection carried out in accor¬ 
dance with Rule ^ and 4 exccnt sub-rule 3.2 <4 
Rule 3. 

OR 

(c) by both, 

6 . Eiocedure of Inspection and Certification : 

6.1 An exporter intending to export canned fish and 
fisheiy products shall submit an intimation in prescribed 
proforma fsee Appendix T), giving particulars of consign¬ 
ment intended to be exported, to the nearest office of the 
Agency. 

6.2 Every such intimations shall reach the office of the 
Agency not later than 4 days u nd 13 day s in the case 
of consignments offered for inspection under Rule 5 Of) 
and 5(h) respectively before the anllcipatcd date of des¬ 
patch of the consignments from the exproters premises. 

6.3 On receipt of the intimation under Rule 6,1 the 
Agency on satisfying itself on the basis of inspection carried 
out as provided for under Rule 5 and the instructions, if 
any, issued in this respect that the consignment has been 
processed and packed according to the standard specifications 
applicable to it, shall issue a certificate declaring the con¬ 
signment of canned fish and fishery products as export- 
worth}' within 4 days or 15 days as the case may be : 

Riovidcd that wheie the Agency is not so stisfled it shall 
within the period of 4 days or 15 days as the case may be. 
refuse to issue such certificate and communicate such 
refusal to the exporter along with Ihc reasons therefor. 

6 4 Super Inspection : 

Subsequent to certification, the Agency shall have the 
right to re-assess the quality of the consignment in the 
storage, in transit or at the ports, Tn the event of con¬ 
signment being found not conforming to the standard speci¬ 
fications at any of these stages, the certificate originnHv 
issued shal be withdrawn. 

6.5 Validity : 

The certificate issued shall be valid for 90 days from the 
date of approval of the lot. If more than one lot approved 
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on different days are picsented in one application, the 
validity of the certificate shall be reckoned front the 
earliest date of approvul. 

If the consignments arc not shipped within the period 
of validity of the ccitificatc, the exporter shall be permitted 
to present he consignment for levalidation. For this pui- 
pose the inspection fee at the notified rates shall be 
ehaigcs and the consignments shall be examined by drawing 
samples as per the sampling scale prescribed by the Council 
in this behalf, for oiganolcptic inspection only. In such 
cases, the validity shall be extended for a furthei peiiod 
of 30 davs fiom tbe date of completion of inspection. 

For a consignment not shipped within the validity peiiod 
mentioned in 6.5, an ad hoc extension of validity for a period 
not more than 15 days may be granted by the Agenev, it 
found necessary. 

7. Place of ispection : 

The inspection of canned fish and fishery products for 
the puipose of these Rules, shall be carried out at the 
premises of the processor and/or at the Iabomtory of 
F.xport Inspection Agency. The piocessor shall provide 
all neccssajy facilities to the Agency to enable them lo 
cany out such inspection, 

8. Inspection Fee ■ 

A fee at the late of (i) eight paise per kg, or part there¬ 
of when the inspection is carried out on the basis of Rule 
5(a) and (c); and (ii) fifteen paise per kg, or part thereof 
when the inspection is carried out on the basis of Rule 
5(b) shall ho paid by the exporter to the Agency as ins¬ 
pection fee. 

9. Appeal : 

9.1 Any pel son aggrieved by the lefusal of the Agency 
to issue a certificate of expoitworthincss under Rule 6, 
may, within 10 days of receipt of the communication of 
such lefusul by him piefer an appeal to a panel of Experts 
consisting of not less than three, but not more than 7 
persons, appointed for the puipose by th c Central Govern 
ment, 

9.2 At least two-thud-, of the total membeiship of the 
panel of Experts shall consist of non-official. 

9.3 The quorum of the Panel shall he thiee. 

9.4 The appeal shall be disposed of within 15 days of 
its receipt. 

A SPECIFICATION FOR PRAWNS (SHRIMPS) CAN¬ 
NED IN BRINE OR IN ANY OTHER INTERNATIO- 
NALY APPROVED MEDIUM OR DRY PACK, 

1. Raw Material : 

1.1 J he raw material used for preparation of prawnsj 
shnnips canned in brine shall be fresh, sound, wholesome, 
propeiJy cleaned and free fiom cntiails. 

1.2 Only refined salt conforming to IS ; 594-1962 shall 
be used. 

2, Cans : 

2.1 The material shall be packed in suitable internally 
and uniformly lacquerred cans. Thc cans may also be 
lacquered externally subject to agreement between the 
purehasei and the piocessor. The lacquer used shall be such 
that it does not impart any foreign unpleasant taste and 
small to the contents of the can and does not peel off 
during processing and storage. Thc lacquer shall not be 
soluble in brine to any extent. The can exterior shall be 
tree from majoi dents, lust, peiforations and scam distor¬ 
tions. 

2.2 The cans after sealing hermetically shall not show 
leaking, panelling or swell. Thc interior of the can on 
opening shall not show any visible black discolouration, 
rust or pitting and the inside lacquer shall be in good con¬ 
dition. 


3. Brine : 

5.1 The brine, if used, shall be clcai and shall not be 
discolomed, 

4. Packing Labelling 

4.1 Only material of the same species shall be packed 
in a can. 

4.2 Thc labels, if used, shall be in accordance with the 
uiles and regulations of thc country to which thc material 
is to be exported, 

5. Diained weight and size grade : 

5.1 Thc net drained weight of contents shall not be 
levs than the declared weight. 

5.2 Thc size count (Number of pieces per unit weight) 
shall confotm to the size grade declared on the can. 

6 . Oignnoleplic quality : 

6.1 The contents of tile can on opening shall present 
a good appearance and shall not display any appreciable 
disintegration. Pieces fiom which poitions have separated 
out would be treated as disintegrated shrimps, 

6.2 'the surface of the piuwns shall not appear slimy to 
thc touch, 'l'lie meat shall be soft but film and shall not 
crumble to gianulai forms when pressed between fiugets, 

6.3 'the prawns pieces shall not appear to bo pressed to¬ 
gether and it should be possible to separate the pieces easily. 
The pieces shall be of uniform size and shall be clean and 
free from loose hanging pieces of meat. 

6.4 Thc material shall have the odour and flavour of 
fresh and cooked prawn meat and shall be free from scor¬ 
ched, bitter oi any othei objectionable flavour. 

6.5 Thc material shall be free from pale bleached colour 
with a greenish yellow tint indicative of pre-piocessed spoi¬ 
lage. The material shall also be free from anv black 
discolouration. 

6.6 Thc material .".hall be free from sand, diit insect 
iiair or any other extraneous matter. It shall be reasonably 
liec from bits of veins, shall paiticles and pieces of appen¬ 
dages. 

6.7 Thc material shall be free from any poisonous and 
deleterious substances. 

6.8 The cans on opening shall not give any odour indi¬ 
cative of bacterial spoilage, shall not show liquefaction of 
contents and shall not show blackening. 

6.9 Tile pioducl shall also conform to tho following 
lequirements : 


Methods of test 
Ref. to 


SI. 

No. 

Characteristics 

Require¬ 

ments 

Appendix 
in IS : 
2236- 

1968’'* 

Appen¬ 
dix in 

IS: 2168- 
1962* 

(i) 

Vacuum of the can in 
mm., Min. 

100 

A 


(ii) 

Head space of the can 
m mm. 

5.0 to 

7.5 

— 

B 

(iff) 

Drained weight of the 
contents of the can, as 
percentage by w'eight 
of the water capacity 
of thc can, min. 

64 

B 
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1 2 3 4 (B) Drained Weight; 


(iv) Sodium chloride in 
brins percent (W/V) 

Max. 3.5 C — 

(v) Acidity of brine as 
citric acid (anhydrous) 

percent (W/V) 0,05 to D — 

0.20 

(vi) Arsenic, parts per mil¬ 
lion, mas. I — C 

(vil) Lead, Parts per million, 

max. 5 — D 

(viii) Copper, parts per mil¬ 
lion, max. 10 — E 

(ix) Zinc, parts per million, 

max. 50 — F 

(\) Tin, parts per million, 

max. 250 — G 

♦Specification for pomfrot canned in oil. 

♦'Specification for prawns/shrimps canned in Brine (First 
Revision), 

7. Bacteriological Requircmels ; 

7.1 The initial incubation of the sampled cans shall be 
done at 37°C for seven days. After Ihis incubation, necessary 
quantity of the liquid portion it aeceptlcally pipetted out and 
inoculated into thioglyeollatc cystine broth and incubated at 
37°C for 48 hours. The incubated broth shall not 6how 
bacterial growth. 

8. Coding ; 

8.1 The cane shall le embossed with the markings of size- 
grade, drained weight, name of the manufacturer or his fac¬ 
tory code, year, month, and batch of manufacture. An illus¬ 
tration for embossing the code in the abbreviated form is 
given below :— 

T 5 X 
1 B05 

T5 stands for ‘Tiny’ packed with 50z. drained weight. 'X’ 
stands for the name of the manufacturer in the abbreviated 
form or the factory code, *1’ stands for die year of manu¬ 
facture, and in this illustrations, it signifies the year 1981. 
‘B’ stands for the month of manufacture (here it signifies 
the month of February) and ‘05’ stands for the date of manu¬ 
facture during (he rnonih. In case PUD material is used for 
canning, the letter U’ shall be embossed prior to the mark¬ 
ing for size grade. For the purpose of denoting ihe size grade 
and the drained weight, the following nomenclature shall be 
followed. 

(A) Size-Grade' 1 ' 


Nomenclature 

Count/100 gms 

Abbreviation 

Colossel/Supremc Jumbo 

Below 8 

C/SJ 

Jumbo 

9 to 13 

J 

Large 

14 to 22 

L 

Medium 

23 to 36 

M 

Small 

37 to 63 

S 

Tiny 

64 to 102 

T 

Cocktail/Mini/Salad 

103 to above 

CT/MI/SD 

Brokcn/wholc & Broken 

No limit 

0 /Wfl 


♦Pack having marc than 10°' broken pieces by weight 
irrespective of the total number of pieces in the can shall be 
treated as ‘Broken’. Any pieces showing less than 4 segments 
shall be treated as broken. 


Except in the case of 4,5 oz. pack, which being the standard 
pack, the actual drained weight shall be embossed in oz. on the 
cans. 


(C) The month of manufacture shall bo designated as— 


Month 

Abbrevia¬ 

tion 

Month 

Abbrevia¬ 

tion 

January 

A 

July 

G 

February 

B 

August 

H 

March 

C 

September 

J 

April 

D 

October 

K 

May 

E 

November 

L 

June 

F 

Deeembor 

M 


B. SPECIFICATION FOR CRAB MEAT CANNED IN 
BRINE OR ANY OTHER INTERNATIONALLY 
APPROVED MEDIUM 


1. Raw Material: 

1.1 The meat used forearming shall be obtained from healrhy j 
freshly caught, crabs of the species as scylla serrata, Portunus 
pelagicus, Neptunus pelagicus and Neptunus Sanguinolcn- 
tus. 

2. Cans : 

2.1 The material shall be packed in suitable internally and 
uniformly laeqered cans. The cans may also be lacquered 
externally subject to agreement between the purchaser and 
the processor. The lacquer used shall be such that it does 
not impart any foreign unpleasant taste to the contents of 
the can and does not peel off during processing and storage. 
The lacquer shall not be soluble in brine to any extent. The 
can interior shall be lice from major dents, rust, perforations 
and seam distortions. 

2.2 The cans after sealing hermetically shall not show 
leaking, panelling or swell. The interior of the CHn on 1 open¬ 
ing shall not show any visible black discolouration, rusting 
or pitting and the inside lacquer shall be in good condition. 

3. BRINE 

3.1 Vacuum dried ealt or common salt conforming to 
IS : 594-1962 shall be used for preparing brine. The sodium 
chloride content of the brine, if used, shall not exceed 2% 
W/V, Max. 

3.2 Acidity of brine as citlic acid (Anhydrous) shall be 
0.20% W/V, Max. 

4. Packing and labelling : 

4.1 Crab Meat shall be packed using parchment paper 
lining. 

4.2 The body meat and daw meat of the crab shall be 
packed according to the terms of contract agreed upon bet¬ 
ween the buyer and the seller. 

In the absence of contractual specifications, the claw meat 
shall be packed on the top and at the bottom in distinctly 
separate layers. 

4.3 Only the meat of one species of crab shall be parked 
in a particular can. The meat obtained from crabs caught 
from back waters and sea shall not be mixed or packed in 
a particular can. 

4.4 Word ‘Produce of India’ should be embossed on the 
tin. 

5. Drained Weight : 

5.1 The net water capacity of the cun shall be as per the 
icqulrcments of the importing country ; 

5.2 The drained weight of the meat shall not be less than 
the declared weight. 
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6 , Requirements for finished products : 

6.1 The contents of the con on opening shall present u 
characteristic colour and odour of ciub meat and shall not 
give any foreign odour. 

6.2 The material shall be fiee from scorched, bitter or any 
objectionable flavour. 

6.3 The material shall be fiee from stains, ditt, insect, hail 
or any other extraneous matter. It shall be fiee fiom \cins, 
membrane, shall particles and places of appendages. 

6.4 The mateiial shill be free fiom bluish colour. 

6 5 The mateiial shall be free from any poisonous and 
deleterious substances. 

6.6 Crab Meat canned in brine should conform to the 
following requirements also : 

TABLE T : REQUIREMENTS FOR CRAB MEAT CANNED 
IN BRINE: 


SI. 

Characteristic 

Require- 

Method of Test, 

No. 


ment 

Ref. to 

Appendix 




ot 





IS: 

IS: 




7143* 

2236*" 




1973 

1968 

(i) 

Vacuum in can in mm. 
Min. 

150 

_ 

A 

0‘) 

Sodium Chloride in 
brine percent by weight. 

2 °/ 




max. 

— 

C 

(ui) Acidity of brine as 





citric acid (anhydrous) 
percent (W/V), Max. 

0 .2“' 

_ 

D 

(iv) 

Acid insoluble ash, 
percent by weight, max. 

2 

A 

— 


•Specification for Crab meat canned in brine. 

••Specification for prawns/shrimps canned in brine (first 
revision). 


TABLE II. LIMITS OE METALLIC IMPURITIES IN CRAB 
MEAT CANNED IN BRINE 


SI. Characteristic 

Require- 

Method & Test, 

No. 

ment 

Re. to Appendix 



in JS:2168-197i* 

(i) Arsenic, ppm. Max 

1 

B 

(ii) Lead, ppm. Max. 

5 

C 

(ui) Copper, ppm, Max. 

10 

D 

(iv) Zinc, ppm, Max. 

50 

E 

(v) Tin, ppm, Max, 

250 

F 


"Specification for po.nfret canned in oil (First revision). 


7. Bacteriological Requirements 

The initial incubation of the sampled cans shall be done at 
37°C for seven days. After tins initial incubation, the biine 
ot the cans, n inoculation into thiogiycollatc cystine broth 
and incubation at 37°C for 48 hours, shall not show any 
sign of bacterial growth. 

8 . Coding : 

8.1 The cans shall be embossed with the markings of the 
diained weight, name of hte manufacturer oi his factory 
code and year, month and da.c of manufactuij, An illus¬ 
tration for embossing the code in the abbievi.tled form is 
given below : 

C B 5 X 
1B05 

In the above illustration “CB" stands for Ciab Meat canned 
in brine “S' stands for drained weight and, in this illustra¬ 
tion, it signifies 5 oz, drained weight "X" stands for the name 
of the manufacturer in the abbreviated form or his factory 
code “1” stands for the year of the manufactuie and in 
this illustration, it signifies the year 1981. "B” stand? for the 
month of manufacture and, in this illusti ation it signifies the 
month of February. 


“05” stands for the date of manufictiwe during the month. 
The months of manufacture shall be designated as: 


Month 

Abbreviation 

January 

A 

February 

B 

March 

C 

April 

O 

May 

E 

June 

E 

July 

G 

August 

H 

September 

J 

October 

K. 

November 

L 

December 

M 


R.2 Drained Weight: 

Except in the case of 4.5 oz. pack, which being the standard 
pack, the actual drained weight shall be emossed in oz. on 
the cans 


SCHEDULE I 
LEVELS OF CONTROL 

(See Rule 3) 


SI. Test or inspection Requirements Qty/No. of samples Lot/Slzc/frequency 

No. Characteristics to be tested 

i r 1 r 4 ^ 


Potable quality with 3-5 ppm 250ml. Everyday 

available chlorine: shall not 
oantain ooliforms more than 
10 in 100 ml. and TPC not 
more than 100/ml. 


1 , Material : 
1 1 Water 


Remarks 


6 
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i 2 


1 2 Raw Material 
Tcmpoiatuic 


Disc douration, Od mi ”] 
Black spot | 

Foreign mat lei ( 

Loose shell 
Antennae etc 
Beet Testing 

1 3 Ice 


3 


4 


5 


0 


10° C, Max 

1 Rg 

As per specificat ons 

1 kg 


Every 250 kg. or part 
thereof 
-do- 


Bact test For E eoti. Max 20/g. 50 gins. 


A day's total arrival For units having 
control as per 
Clause 3 2 


shall be coluu-less, shall not 1 sample not less Each day’s receipt 
contain coliforms more than than 25 gms 
10 in 100 ml. & rpc not more 
than 100/ml 


1 4 


Cans 

Rust 

Lacquer 

Defotmity 


As per standard specilication 100% 


Fach batch 


1 5 Cartons 

1 0 Chemical 

2 Processing 

2 1 Washing 

2 2 Blanchug 

Concentration of the ] 

medium | 

Duration of Dip '■ 

Temperature of the J 

medium J 

2 3 Oiading/Count 

2 4 I illing weight 

2 5 Tilling medium 
Concentration 
Volume 


A3 per exporter’s iequipments 1% 
Pure Chemoals must be used 

3 times Min. 100% 

As per processors’ tequirements 


As per standard specifications 5% 
-do- 

-do- — 

Not less than 35% of the can 5% 
capac ty 


-do- 

Eaeh eonsgnment. 
Each lot 
Each batch 


Each oode 
-do- 

Eaoh Mix, 
Each batoh 


2 6 Exhausting Time 1 As por piocessor’s requirements 5 % Each batch 

Temperature J 

2 7 Seaming 


Leakage 

-do 

-do- 

-do- 

Seam strength 

-do- 

2 Nos. 

-do- 

2 8 Sterilisation ") 

Temperature 
Pressure I 

Duration J 

j -do- 

— 

-do- 

2 9 Cooking water 
Chlorine Content 

-do- 

w 5 C L 

£very one hr 


3 

Product 




3 1 

Drained Weight 

As per declared «t 



3 2 

Antennae, legs, veins etc 

5 Nos in a can max 



3 3 

Foreign matter 

Nil 



3 f 

Broken pieces percentages 

10 % n ax 



3 5 

Grade 

Declared grade 

As per Schedule 

Each grade oj a code 




II 


3 6 Appearance 
3 7 t olour ot the meat 
3 8 Odour of the meat 
3 9 Flavour of the meat 
3 10 Texture of meat 
3 11 Discolouration of meat 
3 12 Percentage of salt 


Characteristic 

-do- 

-do- 

-do- 

-do- 

Nil 

3 5% Max, W/V for canned As per Schedule IT Each grade of a code 

shrimp, 2% Max W/V for 
Crabmeat 
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1 2 3 4 5 fi 


3.13 Percentage of Acidity 

3.14 Vaccum 

3.15 Head space 

3.16 Can interior and exterior 

3.17 Brine 

0.2% W/V 

150 mm 

5 to 7.5 mm. 

Satisfactory 

Clear 

-do- 

F >r units having 


3.18 Bact. Testing 

4, Packing & Labelling : 

4.1 Anti-rust application 

No growth in thioglycollate 
broth. 

As per exporter’s requirements 

100% 

c} itrsl as per 
clause 3 .2. 

Each day’s produc- 


4.2 Labelling 

-do- 

1% 

tion. 

-do- 


4.3 Packing in enrtot s 

-do- 

1% 

-do- 


4,4 Drop lest 

* 

3 Packed cartons 

-do- 


4.5 Water spraying test 

** 

-do- 

-do- 


5. Equipment Control : 

(a) Temprcature indicators - ' 

| Accuracy 

\ 

1 

Each 

At a pre-dotermined 

History cards for 

(b) Pressure indicators 

(c) Time indicators 

(d) Weighing scales 

(c) Any other measuring 1 
instruments, J 


periodic frequency 

each one m ly be 
maintaine I. 

* The cartons when dropped from a height of 150 cms. neither the cartons nor the contents shall undergo any damage. 


♦* The carton is to be allowed to be exposed against a spiay of humid air prcfciably in a salt 'prry chartber for 24 hi ur< and the 
ontents inside shall not show any sign of exterior corrosion at the end of 24 hours. 


SCHEDULE-TT APPENDIX I 


(Sec Rule 4) 


No. of cartons (containing 24 cans in each) 
in the lot 

No. of cartons 
lo be selected 

Upto 12 

2* 

13 to 24 

3* 

25 to 40 

4* 

41 to 80 

5 

81 to 120 

6 

121 to 180 

7 

181 to 250 

8 

251 to 350 

10 

351 to 500 

12 

501 to 750 

14 

751 to 1000 

18 

1001 to 1300 

22 

1301 and above 

25 


Note: 

0) From each carton so selected one can shall bo drawn as 
sample. 

(2) When cases contain more than 24 cans tho number of 
cases shall be computed as standard cases containing 24 
cans, for the purpose of using this tabic. 

(3) ♦The minimum number of cans to be drawn from a lot 
shall be 5, irrespective of the number of cartons in the lot. 


From 


To 

The Export Inspection Agency- 
Cochin/Calcutta/Bombay/Madras. 

Dear Sir(s) 

Please carry out the inspection of the consignment, parti¬ 
culars of which arc given below, for the issuance of a certificate 
of inspection, as required under the Export (Quality Control and 
Inspection) Act. 1963. 

We are enclosing a cheque/draft No.---~_ 

dated— -—-for Rs.— -on-. 

towards inspection foe for this consignment. 

*Tho inspection fee of Rs.-for this consignment 

may hindl> bo debited in our deposit account pass Book No, 
---which is enclosed; 

1. Name and address of the exporter ~| 

2. Name and address of the manufac- | 

turer, | 

3. Buyer’s Order No./Export conti act i 

No. | 

4. Description of the consignment y 

fa) Name of the commodity 

(b) Brand Name, if any | 

(c) Grade si/c etc, | 

(d) Quantity j 

(e) No. of packages i 

(T) Value (FOB/CIF) j 

(g) Shipping marks i 
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5. Exact address where the goods are 
lying for inspection 

6. Technical requirements including 
specifications as stipulated in the 
export contract 

7. Details of shipment 

(a) Probable date of loading into 
ship 

(b) Name of ship 

(c) Date of sailing 

(d) Port of shipment 

8. Details of the seal, if any 

9. Any other relevant information 

It is hereby ecttided that the consignment mentioned above 
has been manufacturcd/proccsscd in accordance with the levels 
of controls mentioned in the Export of Canned Fish and Fishery 
Products fQuality Control and Inspection) Rules, 1983. 

♦It is also certified that the above consignment is from the lots 
approved as per para 3.3.2 of the above said Rules. 

Tt is also certified that no additional technical or quality 
requirements other than that mentioned at column 6 above have 
been stipulated by the overseas buyers. 

Place: Signature: 


(yw ftnrnr, vm T-farfR vr mqfm) 

witttr 

R# fafat, 7 ftprrtr': 19x2 

sn* 3 86 5.—r,far i5 m 12 fat 

rprer ttt (far % tpppt fafafa % ttw m Trfa fair tt 

tflMT tfa fan#* Tt WPTT Ufa % faf 4600U/-TTT Hi 

t?lTT-ltpP farfal qrfaj 0391 Ufi/TN/TR 0 ^ 0 / 

8 3 /TR 0 / a 2 /mo ptj 0 fjRfr io-g -82 ffafr «rr 1 rrrfaf 
fa Tfafar fan 5TPT frrfrrwr Trfaar far xr^ffafa Tift Tfa fa ffarr 
TP 'BPJK tt: SpJTttr fxfrqT £ far RtT faTMtlyTr faTffa TCfar 8ft 

Rht Iff TmtTFT ^ TWI xrifa T? qrpip ijqf ^ fa jfprr-TjSJp 

ffafiifa Ttfar? fafa fa farT-ipr RiftiTtfr fa tt q-fafr nfr 
’em rj-qt «rr xrfa ttR Wf fan-Tpft fh«rr»fr Tffa* Tt ijn 
xrfa tp TTfar gxrr 1 

2 , stir TT TT % TT-fa ir, TlIjfaiTtrt 4 qrirr faiTT, 
farfr fa Thfa faftm im *fa it far tt tt ttt'T-tj 
T tfer ffasr |t ipfjtf", j far ijr farr-tp^r faTtfa 

'Fffa T° rfrr. /fao/o3911 If>/ T T'a'°/ r r f T° TN/SS/rTTo/Sz/rTotpsp 3 
TTo fartffi 16-6-82 Sfifa fa Wt TTf TRqf afwrpmr fl TIT ^ I 

Ttmfaftftm rwft (fimw) xtfaur, 1955 ffaifa 7 - 12-55 far 
Tram 9 (faro faro) in rpn xrrsmfa in fifapr irtfa 5ft 
mpT tt •ft Tt TrA fan am ipr farrrr-*iyTr fa^rrff Tffar 
fao efto fto 03911 -te/tpio/rTTo rpfo/ 83 /TT‘>/82 /T j ™r» mffo 
ftniT 16- (r 8 2 Tt nrRjtriTr ’fa* ffafa TPfl £ i 


Date: Designation: 

Seal of the Exporter: 

♦Delete whichever is not applicable. 

♦♦Strike out in the case of consignment produced under 
IPQC System. 

[No. 6(4)/80/EI&EP] 


3. jfPrr-»fT firnfat raffa* far Rfafafa srrfaf far xm 4 
'srrFi ifr «rr -rfa || 

[far fa° 17/ll ^/Torrrro-s 3/rrorrn-o tr^o] 

fao tffo ffaqT, TT TJ6TJ fa^TP 
faTTP, RR.'T-ftTfa 

(Office of the Chief Controller of Imports & Exports) 


order 


tTo wTo 864 —fnnfa (-ti. ffas) ffafaT xrfa ffifrsTT) 

Xtfafa^T, 19n3 (19 63 T, 22 ) »fa Sri T T 7 Sift RTT UtmiTt 
Tt trn'm 57 . nrirfT faq-fa RfaTKI TTiT 

tjEnr ni 7 tt-i T Pit t f-ni far «:t if 

pi xffa nn ril stfafa fa faf n.-rfr fair ^ 1 

[6fr 5( j)/83-frXf l fo T’T f'-fafo] 

Tft. sft. , tdtw fafarfai 


9.0, 864.—In exercise of the powers confeired by Sec¬ 
tion 7 of the Expoit (Quality Control and Inspection) Act, 
1963 (22 of 1963), (he Central Government heichy rerognises 
for a further period of one year Export Inspection Agency 
Madras as an Agency for the inspection of MinciaJs and 
Ores Group I, 

[No. J(3)/R3-HI&EP1 
C. B. KUKRETI, It, Directoi. 


New Delhi, the 20th December, 1982 

SO. 865.—Col, Jai Krishna, 12,School Dine, New Delhi 
was granted a C.C.P. No. P/J/0391146|N|MN|83|H[82|ALS 
dated 16-6-82 for Rs. 4601X) for the import of one Video 
Tape Recorder with or vuthout TV Monitor under G.C.A. 
The applicant has applied for issue of duplicate of the 
above mentioned CCP on the ground that the original CCP 
haj been lost or misplaced. It has further been stated that 
the CCP was not Registered with an; Custom Authorities 
and as such, the value of CCP has not been utilised at all. 

2. In support of this contention, th" licensee has filed an 
affidavit on stamp paper duly sworn in bcfoie a Notary 
Public, Delhi, T am accordingly satisfied that the original 
COP No. P/J/0391146)N|MN|83IH|82|ALS dated 16-6-82 has 
been lost/misplaced by the annlicant. Tn exercise of the powers 
conferred under sub-clause 9fcc) of the Import (Control) 
Order, 1455 dated 7-12-55. as amended from time to time 
the said orieinal CCP No P/J/0391146]N1MN183|H|82|AI S 
dated 16-6-82 Issued to Col. Jai Krishna. 

3. A duplicate copy of C.C.P. is being issued to the appli¬ 
cant separately. 

IF, No. 17/119/AM-83/ALS/3494] 

J. P. SINGHAI„ Dv. Chief Controller ot 
Imports & Exports. 
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to to* toWT ('f^tftof faJTFl) Tt Wfir^RT *Uo 
Wo h° 754 TTKfa 12-2-1962 3TO fato TRRfTT; % toT 5{fa- 
*Jto % faTfa w^«ff *f fafaFto xjfto % tofa % tosw.T ^ 
'TrfRB'iifa to fawfa »p sfator % ffaj xrfar <to frr row 
fato to tor w 1 


3Ilfa TftoWTT 

(totftifa ftott ftrur.i) 

toff, 4 tokt, 193 3 

>SIo 3TTo 866 —t^tu toThT, xtPtolT 47^ Xffafato 
1955 (1955 =Fl 10 ) t'i Stm 3 STO 5T5W tofto Tl tot 

to fT> f *tv (toto tow) wto, 1977 ft fatoto tot 
£, tt to f to f f faqn fkf 3?r fatorr % 'jf w tosr 
f to-T ftoi »wr | m <to w tor fa hi tri §1 

[tto fo 02011/3/7S-TTRl] 
oito to ifrow, Ttoffar 
MINISTRY OF INDUSTRY 
(Department o£ InJu5tri.il Development' 

New Delhi, the 4th January, 1S’S? 

S.O. 866.—In exercise of the powers confcired by Sec¬ 
tion 3 of the Essential Commodities Act, 1955 (10 of 1955), 
the Central Government hereby rescinds the Salt (Pi i^e Con¬ 
trol) Order, 1977, except as icspects things done or omitted 
to be done under the Order before such, rescission. 

[F. No. 02011 /3 /78-Salt,] 
S. B, GOEL, Dy. Secy. 

tnwpi >jl— pt<—< mmm— wn 1 —bw— pnn—am ■ i i m th 

totoK tW tnrmr 

tftor 

tofT, 2 5 toft), 19 83 

too aru 867 .—fato rnwru xdfFn: xrrvr to 

(tofaf to xtto *fk toTTR) tofarfir, 1992 (l9«2 *FI 

so) ft trra s ft ^tdRi ( 2 ) net tram nrtoff to tom 

to fir, '<TP7T WR % >Titofi ’jfa tovfiT % tto fWt 
too Xifo 7 52(R) Ttrffa 2 0 WR^TC, 19 82 to famfafaRf 
ipfvr Tern i ?(, xfxrftf — 

TORI xtto ft TO! toff (7) XtVr (3) % toFt 97 fato- 
farto vtjt ssrrt^rr, toq - — 

" 7 . tori to sr^ntn; mto to, C 

[toto tor 13/17/82 f xrt ft] 
fr<> xuto totom, tiw Ffto 
torn: tjtr wtor xtftpjtor to too uro 752 (x?) Ttrfra 

20to]to:, 19 82 f tofar toffum ftor TOf »rt 

tt^ Tpyr Tfmfutr ?t 1 

MINISTRY OF CIVIL SUPPLIES 
ORDER 

New Delhi, the 25th January, 1983 
S.O. 867.—In exercise of the powers confcned by sub¬ 
section (2) of secdon 8 of the Amritsar Oil Works (Acquisition 
and Transfer of Undertakings) Act, 1982 (50 of 1982), the 
Central Government hereby makes the following amendments 
in the order of the Government of India in the Ministiy of 
Civil Supplies No. S.O. 752(E) dated the 20th October 1982 
namely :— 

In the said order, for items numbers (7) and (8), the follow¬ 
ing shall be substituted namely :— 

“7. Deputy Chief Executive, Amiitsar Oil Woiks, Amiilsar. 

IF. No, 18/17/82-EDP1 
T. R, P4RAMESWARW, Jt. Secy. 
Note.—Princinnl order was published vide notification No. 

S. 0752(E) dated the 20th October, 1982. This 
is the first amendment. 


STJrf R’srF'nr 

tottn) 

;rf to<fr, 28 tsmtor, 1983 
*tr° wio 868.——qtt fk srtor 'ftovito 

ir OTto f EftBPA H?T Xpiih) stftrPm, 1962 ( 1982 9TT 5f») 
ft urn 3 ft TPTrrT (1) £ Wltot STPTT TOR % 

1254 GI/82—4 


rik Wl. W«PT TiftTT.fr f -3TO Xi-fftoR ft STfri 8 ft 7PT- 
tTFT ( 1) f Xffff R-TTiT ft toff it <t ^1 

xftr xfif no: kto nvt\X f 3-40 tolf qr, Pr«ri7 % 
w XiftrrtTRr ?T torg Xf'jgft if fafafes: vjfipff f ^TTBl 

Ti sroiFiR xtfto qrnf Tr ftor torr |i 

E4 Xf0. Xf^toit ft URf 6 ft ■J'TJlTT ( l) ffTTT 

wit xrrtrTGT vr sifm *P7f ju f^rir thtph: rup^rTr rfrto 
T7ft if, ut fr tfq-fg if faff to: •frfaiff 

if iJTto 471 'TftR'Tit’T fa®fa f far-r n^ar,tr etto 

toi Tprff ^ I 

xfte wrff to ffiTt ff todtTf ( 4 ) stirr tito xrtoiff rr 
trto to gp %^w to=Pn: Ito'yr to $ fa too vjMf if 
toto qrr tfton: ffarq rrrrn: if fa#ro ?ff f w; tor 
'fiRtootto wk toftor fa® ^ ^sfrT7ir if to 

mitor fr to ^ nftoT % tporto ft wfoT ir fafijfr ^far 1 

WIT** 

tot to-TT & toT toTtto xrk 'tjffifasRTB toff to 


fto titor tot 

RTtonto fato % fa'T 

1 

FfTRi^ krsq 

fto-TPW ni^Ti-tokr 

»trt 

fa: to 




Cl 

xrrgs'rfa 

534)0^0 

102 00 


52 fan €fo 

20 00 


544)0 ifo 

38 00 


599)° effo 

28 00 


[4° 

O-12 016/ 5/ 8 2-Pfo] 


MINISTRY OF ENERGY 
(Department of Petroleum) 

New Delhi, the 28th January, 1983 

S.O. 868.—Whereas by a notification of the Government 
ot India in the Ministry of Pc 1 .oleum, Chemicals and Ferti¬ 
lizers (Department of Petroleum) S.O. No. 754 dated 12-2-82 
under Sub-section (1) of .Section 3 of the Petroleum and 
Mineral Pipelines (Acquisition of light of usci in land) Act 
1962 (50 of 1962) ihe Central Government declared its in¬ 
tention to acquire the right of user in the lands specified in 
the schedule appended, to thfit notification for the purpose 
of laying pipeline ; 

And whereas the Competent Authority has under sub-sec¬ 
tion (1) of Section 6 of the said Act, submitted rerort to 
the Government; 

And further whereas the Central Government has after 
considering the said report, decided to acquire the right of 
user in lands specified in the schedule appended to this 
notification; 

Now therefore, in exercise of the powti conferred bv sub¬ 
section (1) of the Section 6 of the sbiu Act, the Central 
Government hereby declares that the right of user in the said 
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lands specified in the schedule appended to this notification 
hereby acquired for laying the pipelines; 

And further in exercise of power conferred by sub-soc- 
tlon (4) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting in 
the Central Government vest on this date of the publication 
of this declaration i_i Deepak Fertilizers and Petrochemical 
Corporation Ltd., free from encumbrances. 

SCHEDULE 

Pipeline from Uran Terminal to Deepak Fertilizers and 
Petrochemicals Corporation Limited, Taloja. 

State : Maharashtra District : Raigad Taluka : Panvel 
Village G. No. H. No. Area 


Sq. Mtrs . 


1 

2 

3 

4 

Asudgaon 

53 pt. 

— 102 

00 


52 pt. 

— 26 

00 


54 pt. 

— 38 

00 


59 pt. 

— 28 

00 


[No. 0-12016/5/82-Prod-l 


VTo*rto 86 9 .—'hT fthrafTOT qlf'TTOfT (»jfft ft 

wiPr % qfsptrrc to xrtn) wRtPtor, 1962 (i962 to so) ift 
trrtr 3 ftt stoto (t) % vtfhr nrer thtot: % ft^tfrofr, 
tom ?wr t+ct ftunro fftro) ftf srfsrgroTi to« 

sm> fto 756 mlfar 15 - 2-1082 ira ft^fcr tRrof ft sro wfft- 
ft thro ^ ’gfftftf ft wfm ft wFwn; tft 

nfrw i fr ftr fftmft ft nfttro ft fftn wfftq fttft to to *rrror 
fttPw fTO *rr 1 

xfo XT5T' tr«PT RrfftTOft ft ftW wfftPPFT ftf RTO 6 

STOKT ( 1 ) ft WTO TOR ftt fftfli tft 11 

xfa sflft, JTT- ft*TO TOTTOT ft fftfti 9T fsRTt Vfft ft 
RlTTOt ^ <Kfft^Tr ft ftTO ft MiR'i ft 

wfftt to wftntrrt: srfftd TOft to fftPiwr fron 

vn XTCl: wfftlftrrft ftt OTTT 6 ftt TOM ( 1) SUT 

snm xrfftnfr to spfftt tor) gr ft^ftro trtror fttfftn 

TOtift | fft w ft #i ft 

stjfftpff ft ufftbr to xtRitot: fftBtrft ft snfTO 

ft fftn jj xrirtn fron* tjfpri ^ i 

wk TOTT OT tJPT ftt ^TWTT (4) BTTT STOt wfftTOtf TO 
jpfPr greft gtr TO^fa uttot frFw fttft | fft toft qfftftr ft 
^tfpl TO XffftTOT ftqfor TOTORR ft fft$TO gift ft 
qftCTtwxft ftft to4Rvh fft° ft toto ft 

flftr wiwrftf ft »jto tpr ft tftw ft stTOTOt ft) trrftw ft fft%r 

gftrr 1 


tot sfrpTOT ft ftbrop qt fo ro qjift rrcftftiM 

riffftjk trftWr <n Ih i In ffttsrft ft fft^ i 


Tr?q ; TOgiTOSf 

ffttrr : tow 

?fi ^Fr: 

TO 







07 

3 ftlo #0 

21 

00 

52 

1 ftfo 

14 

00 


3 ftta^o 

20 

00 


fftto tffo 

1 8 

00 


0 <f)o jfto 

4 

00 

54 

lftto^O 

25 

00 


zftto #r° 

18 

00 


3 <ft° £to 

15 

00 


GftVo €t° 

12 

00 


741° £V<> 

1 4 

00 


84)0 €fo 

10 

00 


9 4)o i)o 

12 

00 

98 

04to #Co 

16 

00 


io4t° tfio 

14 

00 


11 tffto sflo 

14 

00 

99 

7 4to tfVo 

30 

00 

100 

7 rift0 rfto 

16 

00 


sftfo €1° 

12 

00 


13 rifto #0 

14 

00 



22 

00 

104 

3 4r® 

8 

00 

105 

l4ro 5)o 

20 

00 


24Vo £fa 

10 

00 


—4tv€to 

46 

00 


—4to€)o 

16 

00 


[ft° O- 1201 6 / 0/ 8 2-jfroJ 


S.O. 869.—Whereas by a notification of the Government 
of India in the Ministry of Petroleum Chemicals and Ferti¬ 
lizers (Department of Petroleum) S.O. No. 756 dated 15-2-82 
under Sub-section (1) of Section 3 of the Petroleum and Mine¬ 
ral Pipelines (Acquisition of right of user in land) Act 1962 
(50 of 1962) the Central Government declared its intention 
to acquire the right of user in the lands specified in the 
schedule appended to that notification for the purpose of 
laying pipeline; 

And whereas the Competent Authority has under sub-sec- 
llon (1) of Section 6 of the said Act, submitted report to 
the Government; 

And further whereas tiio Central Government has aftet 
considering the said report, decided to acquire the right of 
user in lands specified in the schedule appended to this 
notification; 

Now therefore, in exercise of the power conferred by Sub- 
Section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipelines; 

And further in exerclso of power conferred by sub-sec¬ 
tion (4) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesing in 
the Central Government vest on the date of the publication 
of this declaration in Deepak Fertilizers and Petrochemical 
Corporation Ltd., free from encumbrances. 
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SCHEDULE 

Pipeline from Uran Terminal to Deepak Fertilizers and 
Petrochemicals Corporation Limited. Taloja. 


State : Maharashtra District : Raigad Taluka : Uran 

Village 

S. No. 

H, No. 

Area 

Sq. Mtrs. 

1 

2 

3 

4 

5 

Navghar 

67 

3pt. 

21 

00 


52 

1 pt. 

14 

00 



3 pt. 

20 

00 



4 pt. 

18 

00 



6 pt. 

4 

00 


J4 

1 Pt. 

25 

00 



2 pt. 

18 

00 



3 pt. 

15 

00 



6 pt. 

12 

00 



7 pt. 

14 

00 



8 pt. 

10 

00 



9 pt. 

12 

00 


98 

6 pt. 

16 

00 



10 pt. 

14 

00 



11 pt. 

14 

00 


99 

7 pt. 

30 

00 


100 

7 pt. 

16 

00 



8 pt. 

12 

00 



13 pt. 

14 

00 



14pt. 

22 

00 


104 

3 pt. 

8 

00 


105 

1 pt. 

20 

00 



2 pt. 

10 

00 


Railway 

pt. 

46 

00 


Nala 

Pt. 

16 

00 


[No. 0 - 12016 / 6/82 Prod.] 


Wl° 870 .—JPP J PftfefitT sV* WONT mfetTlfiT 
( r ^fe h % xtffeFR grr *r%) *rftrPm, 1002 (1002 

*pr 50 ) Tt urcr 3 ggffnr ( 1 ) % wtffe ato % qj)- 
feWT, THiWT *FTT jferWJ (^ftf^rqlT Ptwtt) 

wfegwiT w° w<> tfo 757 is*2-i982 irrr 

rrwpc if gg wfa^Fir s w wj/jfe if fafefe; s/few 
gwfel *f wfawr. «pf 'TTfWlfe Tf fagfe % fen 
Tr WRI WVR feppr Tt fair «m 

*fk tw *RW srrfewrrff if gw xrftrfcw tfr srntr 0 fr 
TTORT ( 1 ) % (ftjfe JTTTpIT <pt fWti % ft $ 1 

xfe 5ttf, jrp wfR wwr It gw fefft me faun xrfe * 
rrmfe, w xffa^vTr fl *feR wjjsft if ftfafog tjffeff if 
ggfei tt wfa*FR wfe« Tr fePnr^q- fetrr 1 1 

*w *rcr: g<R vrfePnw x?t strt 0 ust ggai’T ( 1 ) jttt sign 
nfwrtt w srctn 3 T ^prjfrq- gTupn: qq^irTT rftfwt 

’pvff |. fV xtfa^wr fr tfera suffer if fafeRre gw 

'^fefe if 3Mfl W'i WNPR 'TifTTife fa 34 4 % 5R>3R 

% fe'7 n'HTTTt rrfax ferff 5(171 S I 


xfre wiJgg tmi *?t ggnRr (4) iri irerr wferTrrff w wfm 
^ $*fta uvu Tfafa |fe wi '<]fetff if swfei 
w wfevR %gfer gwR if farmer fjfir % ggin frar gtfifew>fe 
sfR Wfa'tTSR feo % iWfafRq if *fef MHTOT 

fr JJ<RT W g ’fefWT ^ tPPPlR *61 rfRfe ^ faff* ![RT I 


«TE* 

trt gfew it ahw> 'gfotfajfe xth iprwftifR 


fefae? 

?rcfnrf mi i i 


fam-W*TT 



gCwfi *hrc 




Ffito tffe# 


grp — 

432 00 


440 1 

64 00 


440 2 

16 00 


441 1. 

160 00 


422 — 

84 00 


[«° 

O- 12016/ 7/ 82-5frt] 


S.O. 870. —Whereas by a notification of the Government 
of India in the Ministry of Petroleum, Chemicals und Ferti¬ 
lizers (department of Petroleum) S.O. No. 757 dated 15-2-82 
under Sub-section (1) of Section 3 of the Petioleum and 
Mineral Pipelines (Acquisition of right of user in land) Act 
1962 (50 of 1962) the Central Government declared its in¬ 
tention to acquire the right of user in the lands specified in 
the schedule appended to that notification for the purpose of 
laying pipeline; 

And whereas the Competent Authority has under sub-sec¬ 
tion (1) of Section 6 of the said Act, submitted report to 
the Government; 

And further whereas the Central Government has after 
considering the said report, decided to acquire the right of 
user in lands specified in the schedule appended to this 
notification; 

Now therefore, in exercise of the power conferred by Sub- 
Section (1) of tbe Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified In the schedule appended to this notification 
hereby acquired for laying the pipelines; 

And further in exercise of power conferred by sub-sec¬ 
tion (4) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesing In 
the Central Government vest on the date of the publication 
of this declaration In Deepak Fertilizers and Pelrorhcmlcal 
Corporation Ltd., free from encumbrances. 

SCHEDULE 


Pipeline from Uran 
Petrochemicals 

Terminal to Deepak Fertilizers and 
Corporation Limited, Taloja. 

State : Maharashtra 

District; Raigad Taluka 

: Panvel 

Village 

S. No. H. No. 

Area 


Sq. Mtrs 


1 

2 

3 

4 

5 

Vahal 

Road 

— 

432 

0 0 


440 

1 

64 

00 


440 

2 

16 

00 


441 

1 

160 

00 


422 


84 

00 


[No. 0-12016/7/82-Prod.] 
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WTo 871 -Airfare (VffiT 

Jr 77T>rr % Srf^lfiT T,T Sfifa) Xffafim, 1963 ( 19G3 *pr so) 
anr 3 qfr TPWTr (i) % srsfM vrm 3 ft? a 

(^tf^'OT pT<rr>r) qri’ wfsrg^rqr qrr° «it° tfo 30 bi mAur 
4-9-8? otw %iwq wmt J -=ft Jr hat* if 

fTlhfiPS Wfjpff iff -STft'T % wrtPCTT W TTO ITT $6 47 fTOTF % 

rrqfaq <f Frn; ’crfsi^f qrTTT qrr wt wqrq nrfiTtr nr* fcqr «tt i 

*rk ?r=r: Jrrftnrrrf J Tftr wrirftrqir qrV srra ( 1 ) qr 

wtflff ftwot qr) f^?fra * si k i 

sfa wm, q*: qrrsra ^rarrc J ttf tt Pttr qrTj f 

wr srftr^iqwr fr jefft ir vfftpiT ft 

rjwFr srrr wnsRTiT; srErr qrr ftrqT £ i 

*r? *rcr: ^tt srfafJqfi qrt trrtr g qrf uqtntir (1) arcr 
5 tT?r sr.Vqr Tf qf, srfrq qr’CC ^ %?jm ft^rt rrjf^tTr u'rrqq 
'F'Cti S’, fT ^ wftr^inr Jr thtr if Mnftrc v** 

^fafftr jfTK qrr srfaqrrc Ti^r irm fam % setur % faff 

srqtqpf % fan t'RtTto arf^ p^j | , 

«t> ?rrff «w tn T r qrr ^Ttrr^r (.1) 3m it^tt wffcrcnfi qrr 
jrqtq *f;v% 57 qraiq fafur fefri f* wftrq'r if smug 
qrr *ri 3 n.TT fcsrn rrarp: if ?rrA q; sniru flr^Ftrq 
Jjrfaw qn'Tihpr fTfcirsr ijs^ % (^farcur if n*rv tnaror if 
’fM ft if drurr % q?r ?nffa J fa^r* jmrr 1 


L.A. Case No. 1 




ir$i trrtn' arppr^ % qfrrrrf) m, 
rujrrr f.tt, pht: Tff, ^ra-e? 


fir* 


1 

qrwf 


SWT 


wfifir wt fij^r -rr-TT 


3 

4 


00 qrr *tft 

00 

00 

10 qrrtTPr 

00 

11 

13 q> r itft 

00 

0 4 

1 iqrrurm 

00 

30 

1 g qrr vtif 

00 

1 1 

17 qrr 'rtf 

00 

1 5 

1 sqrnm 

00 

13 

3 0 qrr qrrq 

00 

0 9 

34qrrvrnr 

00 

18 

159*4 fTFt 

00 

30 

i63qrr«rrq 

00 

16 

43 qrr <rnr 

no 

1 8 

44 qrr vrrq 

00 

37 

48 9rr'4FT 

no 

7 9 

eoqrrwFT 

on 

16 

Giqrrvrrq 

no 

35 

65 qmrnr 

00 

1 1 

69 qrr rpt 

00 

42 

7oqtnrFT 

00 

20 


S^TTvT 

**Rrt ^qT 


3 

2 3 

4 


qrnrf 

a 1 qrr «tt* 

00 

31 


1 6 1 qrr wtt 

00 

34 


1 63 qrr wr* 

00 

.13 


1 h s qrr -api 

00 

35 


l 0 6 qrr fTtn 

0 0 

2 4 


1 1.7 qri vrFT 

00 

33 


1 n 3 qrr wet 

00 

2 1 


20 e qrr tfFT 

00 

1 6 

tf^Ffr 

2 5 qrr rft 

f|HT qo (64,65 

3/4 00 

32 


[qw 

0o 1701 G/qe/sa-sflol] 
Tprro 1 qo ffrq'T fqqqrqr 


S.O. 871.—Whereas by a noliiication ol Governmcnl of 
India in the Ministry of Energy (Department of Petroleum) 
S.O. 3084 (No. 12016/26/81-Prod. I) dated 4-9-82 under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962) the Central Government declared its intention 
to acquire the Right of User in the Landi specified in the 
schedule appended to that notification for the purpose of 
laying pipeline. 

And whereas the Competent Authority has under sub-sec¬ 
tion (1) of Section 6 of the said Act, submitted report to 
the Government; 

And further whereas the Central Government has after 
considering the said report, decided to acquire the right of 
user in lands specified In the schedule appended to this 
notification; 

Now therefore, in exercise of the power conferred by Sub¬ 
section (1) of 1 he Section 6 of the sairl Act, the Central 
Government hereby declares that the right of user in Ihe said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipelines; 

And further in exercise of power conferred by Sub-sec¬ 
tion (4) of that section, the Central Government directs that 
the rinht of user in the s aid lands shall instead of vesting in 
the Central Government vesi on the date o r the publication 
of this declaration in Decpak Fertilizer; and Petrochemirul 
Corporation Ltd., free from encumbrances. 

I. A. case No. 1/82. 

SCHEDULE 

Pipeline from Waksai to Dahivali 
Taluka : Maval. Distt. : Pune Maharashtra 


Villago 

Survey No. 

LTissa 

No. 

Area 


Gut No. 

H. R. 

1 

0 

3 

4 


Part 


10 

— 

00 

11 

13 

— 

00 

04 

14 

-- 

00 

20 

16 

-- 

00 

11 

17 

— 

00 

15 

18 


00 

13 

20 

— 

00 

09 

34 

- 

00 

18 

159 „ 

— 

00 

20 

163 

— 

00 

16 


Waksai 
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1 

2 

3 

4 


Devghar 

43 „ 

— 

00 

18 

|l 

44 

— 

00 

77 


48 „ 


00 

29 


60 

— 

00 

16 


64 

— 

00 

35 


65 

— 

00 

11 

1* 

69 „ 

- 

00 

42 

f 1 

70 

— 

00 

20 

Karla 

81 „ 

— 

00 

31 


161 

— 

00 

24 


163 

— 

00 

42 


165 

— 

00 

35 


166 

— 

00 

24 


167 

— 

00 

33 

)l 

168 

— 

00 

29 

1) 

206 „ 

— 

00 

16 

Dahivali 

25 

♦ ♦ 




G. No. 64 & 65 

3/4 

0J 

32 


(No. O—12016/26/82-Prod-I] 
L. M. GOYAL, Direct* r 


PiFtt rrfwiT wniur ^rsTTOrtr 

ft? f*™fr, 2 4 ‘SpT^r'f, 19 8 3 
•71*5 an*' 872-- *PT‘ fapKfTf YfhiTPtR, 19-18 

(19 48 *nr in) ura g *i stitt (4) % <tfss ara 

3 ip jjifj (9) ip XfaUVuT if 2 7 Rf^, 19 83 TR ’Ft 
«?f wnRi^Fr'i' i’tJ'R tt '4' r .fi ■f* ^ wtoY? fflrwfsfffwtr fpt 
% PWt *1 22 fHfffST, 19 82 Hit RETfiT ^587 if ?1“ 
n’t 1 ^ C’tti tpf vsutr, 5((wti*f^R < rt fwnr, ’Wftz 

<P( 'S[a *7*4o ttffo -PDTUIT 41 74T4 47 nTrafi'4 

qfvrrc «pr fartfan firm %, 
wn: 4 *n 7j8n TcfrEjrHfTTT nit aro « 9t( TTur^r ( 4 ) *R ni«r 
crfs^ itttt 3 t> ttrc? («t) % rvcfc 

STTT to n-'miT % vrr***i nt? ’ri’Wt •Rc^iT ruspro (?4irwr 

f^trFT) =Pi 9 qw^Br, 10 78 Yftrg^nt n° mro w« 533 n 

tt. trorfiiH rnsni: 47 nnrewr R’avw 12 w^K 

1949 =F?f tfra^nnr no 10 io/4 8-tjn-i it famrifait Rfa 

nnitan nnjff |, write-~ 

Tjnn wr^nr 4 "(n) nra 3 ”R Rf* (^t ) 4> N<fR 
fiBrii^n” riiri i(J W-fPT ^pt n*> 10 ntx iti fa.'Jt uinr^nx 
ip ^Pf qr fapffi’nfa'T wf tuttiit, wria;:-- 
“30. ^r*= 4>rjn |nf, atnnV. 

jfrfon: tef *tpiw faiurriraETb'/’ 

jfft4T?Tff5<FT i*mFT, 
onrpiR: i^5i' ’Kiri^i, 
nnoftt'i 

[nw 4 f *5 1201 3/4/8 2 - t fl'*> It 1 !*! t^Ho] 
q;H*5 riio 91581, wr wfa* 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department ol' Health) 

New Delhi, the 24th January, 1983 

S.O. 872.—Whereas in pursuance of clause (d) of section 3 
read with sub-section (4) of section 6 of the Dentists Act, 
1948 (16 of 1948) Dr. D. Goverdhan Hegde, Professoi and 
Head of the Department of Piosthodontics, Government Den¬ 
tal College, Bangalore, has been elected to be a member of 
the Dental Council of India by the members of the Senate of 


the Bangalore University to fill the casual vacancy for Ihc 
reminder of the term till 27 March, 1983 in place of Dr. S. 
Nanjappa, in its meeting held on the 22nd September, 1982; 

Now. therefore, in puisuance of clause (d) of section 3, 
lead with sub-section (4) of section 6 of the said Act, the Cen¬ 
tral Government hereby makes the following further amend¬ 
ments in the notification of Inc Government of India in the 
late Ministry of Health No. 10-10/48-MI, dated the 12th April, 
1949, as republished by the notification of the Government of 
India in the Ministry of Health and Family Welfare (Depart¬ 
ment of Health) No. S.O. 533, dated the 9th February, 1978, 
namely :— 

In the Naid notification, under the heading “(d) Elected under 
clause (d) of section 3", for serial number 10 and the entries 
relating thereto, the following shall be substituted, namely ;— 

“10. Dr. EL Goverdhan Hegde, 

Professor and Head 
of the Department of 
Proslhodontics Government 
Dental College, Bangalore. 

Bangalore 22-9-82”. 

University 

[No. V-120J3/4/82-PMS] 


New* Delhi, tho 29th January, 1983 


S.O. 873.—Tnthis Ministry’s notification No. A. 12028/ 
(i)/2/77-MS dated the 7th August, 1979, the following corrections 
/amendments arc hereby notified. 


S. Parapsge For 

No. 

Read 

1 2 3 

4 

1. Para 1; line 2. Central Research 

Department of Sero- 

Institute, 

logist & Chemical 

Kasauli 

Examiner to the 
Government Of 
India, Calcutta. 

2. Para 4; under Dis- Was 

has 

qualification. 

3. (i) Para 4(b) 

‘has’ to bo inserted 
between ‘or’ and 
‘contracted*. 

(ii) Para 4(b) 7th Gounds 

Grounds 

line 

4. In the title at the Directorate 

Department 

top of the Schedule 
onP. O. 

5. lu note 2 in Col. 7 

After tho word 

’the Commission’, 
the words ‘is of 
the opinion that 
sufficient number 
of candidates from 
these communities 
possessing the re¬ 
quisite experience 
are not likely to 
be availabe to fill 
up the vacancies 
reserved for them’ 
may be added. 


6. At the end of the "Sd/- Under May be Deleted 
Schedule on pg.3(a) Secretary Union 
Public Servico 
Commission” 

[No. A. 12025(l)/2/77-MS] 
S.P. PATHAK, Under Secy, 
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rahi artr strhui 

=T$ faraft, 2 5 jfflTft, 19 8 3 

•ttU 3fTo 87 4 .“—%tTT^ ♦iovR, Cl'siflFTT (tfu % VTITftM 

iraYsr^ff ^ ftr<i spfm) faqo, 1976 io % ^-ftr*) ( 4 ) 

T <ffipR*r Sf, td toTNe) % ftmi ctrt ftp) 

•nqftr'ri *rt, ftpft T*rrrtt ^ ?r f/ftr *nr frrfarrtrF «et th'tt 
tr frrqr £, wftnjT^t tR?f) | 1 

[Wl i-llUll/6/82-ftftt] 
^ '1^ ^ %pu - 

MINISTRY OF INFORMATION & BROADCASTING 

New Delhi, the 25t?i January. 1983 

S.O. 874,—Tn pursuance of sub-iule (4) of rule 10 of the 
Official Languages (Use for Official purposes of the Union) 
Rules, 1976, tho Central Government hedeby notifies the 
Press Information Bureau’s Offices located tn Simla and 
Jabalpur, the staff whereof have acquired the woiking know¬ 
ledge of Hindi. 

[No. E-11011/5/82-Hindi.] 

1. B. KARN, Linder Secy. 


(tit m 7 w)4) 

tr$ fossff, 31 TRTfT, 1933 

*f° Wtc. 87 5.—TUTlfr *tl*W Wwr 627, faffa 8 PT*, 

1960 jixr TOf fttf atoPr mrftpn), 1951 % Pm 434 

% 3 (t) ^ 'tfij/rr 7 stt-cTit tratffttnr h ntwm 

2'sffttft *r f*rrrr 1 e-2-83 ?) mnftrd tR spm»ff s rr<j; ref tt 

ftm fwr 1 1 

5-4/824)0^0^0] 

MINISTRY OF COMMUNICATIONS 

New Delhi, the 31st January, 1983 

S.O. 875.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules. 1951, as introduced by 
S.O, No. 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specifies 16-2 1983 as the dale 
on which the Measured Rate System will be introduced in 
Arakkonam Telephone Exchange, Tamil Nadu Circle. 

[No, 5-4/82-PHB] 

2 TTTT), 1983 

wtostTo 876-wrtf)irftitnftrr 627 , ftift a *rN, i960 
ffRt ft,4 *r<? urofft wr Pm, 1951 % Pur) 434 % 
ART III % 4 tr (t) ¥i<p-nH ETJ.pftw 4 fil^ntt) 

Stfftfra %nr if fvrft 1 6-7-83 it srntftra tt jRrrr) tft tt) 
•PIPWTTTfttTr^l 

[tfo 5-1 o/834f°tftNlfl°] 


New Delhi, the 2nd February, 1983 

S.O. 876.—in pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. NO. 627 dated 8th March, 1960, the Director General, 
Posts and Telegraphs, hereby specified 16-2-1983 as the 
date on which the Measured Rate will be introduced in 
Kozhuvanal Telephone Exchange Kerala Circle. 

[No. 5-10/82-PHB] 


3 1083 

■ *n- an- 877.—pritfr apr^r wt 627, ftyrre; 

8 trsF, 1960 arcr faur 1 wrofFr (rn: ftonr, 

1951 ^ ftnUT 434 $ 3 £ tfTT (Sfi) he aniTrrc TW-ffTT 

% cfarcnr ir ftrrfe; 10 - 2-83 

MHifuirr tt smrrvft trnr ^ ^6T ftpn t 1 

DTWT 6-4/83-tfV. tT'flr. aft . ] 


New Delhi, the 3rd Febiuary, 1983 

S.O. 877.—Jn pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as Introduced 
by S. O. No. 627 dated 8th March, 1960, the Director 
General, Posts and Telegraphs, hcieby specified 16 2-1983 
as the date on which the Measured Rate System will be 
Introduced in Thavaram Max JTI Telephone Exchange 
Tamil Nadu Circle, 

[No. 5-4/83-PHB] 


an. 878.—wnfr wi 027 , 

8 ETtf, 1060 JTTT VTlTcfFT ffK ftnFT, 

1951, ^ ftmr 434 ^ 3 ^ tfrr (^) ^ anrsK sre- 

TTC TT^lftT^rai % cfftDnwf^ ivflffilfi # 16-2-83 

t URlfuiff TT STWTRrfr affT ftnm N)TT ^ I 

[W1 5-4/83-tfV,.) 7 T.^'.] 
[t)Ro 4to TJTftn, 7 f5i 7 iT 7 T^rPTah!r*F,( c fr‘>tfT<ufro)] 


S.O, 878.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Ruleh, 1951, as introduced 
by S.O. No. 627 dated 8th March, 1960, the Director 
General, Posts and Telegraphs, hereby specified 16-2-1983 
as the date on which the Measured Rate System will be 
intioduced in Thirupayathangudi Telephone Exchange Tamil 
Nadu Circle. 

[No, 5-4/83-PHB] 
R, C. K ATARI A, .-Vsrt. Director General (PHB) 
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wTo atTo «m wm 

*pt to 387 i ^rfrer 30-9-70 sur <£3 

ir'ltftfhT stBitto, Pt^ ^ Tispfa ^rer^fTV $ TnrfspT *r 
«rc fw jstt 1 1 

TTT ’TO %fHArW PTTIR TTfaPm, 19 47 (l9 47 Tr 14) 

tnrr 8 ^ Ti?Fiff % TUTfri *r tor *fr xfu Vo 
ftmi *pt 17-1-83 ?r TfA TrWiW 7rr«T777.flT % 'fi'Sm’W wiF- 

•tnft «r ni 4 fajjro tfirtfr 

[Bo lTJT-U 020 (l)/ 83 '#f-l(n) (ii)] 

IT^C %o niTfirTO, VT7 JTp^^ 


S.O. 881.—Whereas a vacancy has occurred In the office 
of the Presiding Officer of the Industrial Tribunal. New Delhi, 
constituted by the notification of the Government of India 
in the then Ministry of Labour No. S.O 3871 dated ihe 
30th September, 1976. 

Now Therefore, in pursuance of the provisions of Sec¬ 
tion 8 of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby appoints Sbri O.P. Sirtg'a 
as the Presiding Officer of the Industrial Tribunal with effect 
from 17-1-1983. 


[No. S-11020(1)!83-D.I.(A) (ii)l 
I.. K. NARAYANAN, Under Secy. 


New Delhi, the 27th January, 1983 


S.O. 882.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccnlial Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 1, Dhanbad, in the industrial 
dispute between Ihe employers in lelation to the management 
of Messrs Bharat Coking Coal Limited, Kusunda Area No, VI, 
Post Office Kusunda, District Dhanbad, and their workman 
which was received by the Central Government on the 24th 
January, 1983. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Sec. I()(l)(d) of the 
Industrial Disputes Act, 1947. 

Reference No. 31 of 1981 


PARTIES : 

Employers in relation to the management of Messrs Bhai at 
Coking Goal Limited, Kusunda Area No, VI, Post 
Office Kusunda, Dist. Dhanbad; 

AND 

Their Workmen 


APPEARANCES : 

For the Employers—Shri B. Joshi, Advocate 
For the Workmen—Shrl Dalit Burman, Vice-President, 
United Coal Workers' Union. 

STATE ; Bihar INDUSTRY : Co,I. 


Dhanbad, the 19th January, 1983 
AWARD 

By Order No. L-20012/62/81-D.lII(AJ, dated the 9th June, 
1981, the Central Government in the Ministry of Labour has, 
in exercise of the powers conferred by clause (dj cl sub-sec¬ 
tion (1) of section 10 of the lndustiial Disputes Act, 1947, re- 
feued the following dispute to this Tribunal for adjudi 
cation ■ 

‘Whether the action of the management of Messrs Bharat 
Coking Coal Limited, Kusunda Aiea No. VI, Post 
Office Kusunda, District Dhanbad in stopping 
Shri Japu Bhuia, Miner /Loader from work with 
effect from the 1st December, 1976 is justified 7 If 
not, to what relief is the said workman entitled?’’ 

2. Sri Lalit Burman, Vice-President, United Coal Woikers’ 
Union, affiliated to All India Tiade Union Congress, which 
has sponsored the cause of the concerned workman. Japu 
Bhuia, has filed written statement and rejoinder on behalf 
of the workman asserting that the action of the management 
of Messrs Bharat Coking Coal Linked in stopping Japu 
Bhuia, Miner, from 'work with effect fiom 1-12-76 is un¬ 
justified, whereas the management has filch wilttcn statement 
and rejoinder asserting that the said action of the management 
is fully justified. 

3. In this case a petition was filed on 22-3-82 by Sri B. Joshi 
on behalf of the management stating that by Order No. L- 
20012/192/78TII(A) dated 26-4-80 the Central Government 
in the Ministry of Labour had already, at the instance of 
another Union, namely, the Rnshtrlya Colliery Mazdoor 
vSangh, referred an industrial dispute to the Industrial Tribunal 
No. 3, Dhanbad, on the self same issue as has been referred 
to this Tribunal by Order No. L-20012/62/81-D TTT(A) dated 
9-6-81 and hence during ffie pendency of the adiudieation of 
the_ reference made to Tribunal No! 3 where it has been 
registered as Ref. No. 29 of 1980, the present referrnre on 
the self same issue to this Tribunal at the instanec of ffie 
United _ Coal Workers’ Union affiliated to the 
All Tndm Trade Union Ponf>re«q, is not maintainable Them- 
11 non by order dated 19-4-1982 the man.anement was emeu 
time to move th* Ministry for transfer of ffiic cate t n Trt. 
Inuiol No 3 and <o file n ronv of th' petition to be tl’ ,1 
before the Minis)iv in this connection. 

4. On 1-12-82. however, a petition was filed bv Sri Lalit 
Burman on behalf of the workman objecting to the transfer 
of the case to Tribunal No. 3. On that date Sri Joshi apnearing 
for the management submitted that the case which was re¬ 
ferred by the Ministry to Tribunal No. 3 has since been dis¬ 
posed of and an award has been given which is pending 
Gazette publication and in that view of the matter he does 
not row press for transfer of this case to Tribunal No, 3, 
Sri Joshi, however, further submitted on behalf of the manage¬ 
ment that since an award has been given bv Tribunal No. 3 
in an identical case in which Japu Bhuia, Miner, having iden¬ 
tity eftrd No. 131052 is also a patty, the present reference 
regarding Japu Bhuia, Miner, whose identity card number, 
which ha s been filed in this case, is the same, is not main¬ 
tainable. On the other hand, it was submitted by Sr/ Lalit 
Burman appearing on behalf of the workman thaL Japu 
Bhuia having the same identity card number, who was party 
in Ihe reference made to Tribunal No, 3 and whose case was 
sponsored by the Rashtriya Colliery Mazdoor Sangh, was an 
imposter, and that Japu Bhuia, who is a party in the present 
leference and whose case is sponsored by the United Coal 
Workers Union affiliated to the AH India Trade Union Con¬ 
gress, is the real Japu Bhuia, his identity card number being 
the same. In order to appreciate the controversy between the 
parties it seemed necessary to see the award given by Tribunal 
f'O- 3 fn the reference made lo it which was pending Gazette 
publication, and, in the circumstance, the case was adjourned 
to 11-1-83 for deciding the preliminary question regarding 
the maintainability of the present reference on Gazette publi¬ 
cation of the award made by Tribunal No, 3 in the case 
referred to it. 

5. On 11-1-83 Sri loshi appearing for the 
a photostat copy of the award dated 9-11-82 
No. 3 in Ref. Np. 29 of 1980 arising out 
20012/192/78-D.lII(A) dated 26-4-80 aftci 


management filed 
given by Tribunal 
of Order No. L- 
serving a copy of 
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the award on Sri flurman appealing for the workman. There¬ 
upon Sa Burmnn wanted time till 12-1-83 to study Ifie a\,aid 
dated 9-11-82 given by tribunal No. 3 bcloie making his 
submission Hence the case was fixed ioi 12 1 81 loi heniin_ 
on the piclinnnaiy point leg.uding inaintainabilily of lh„ 
present reference in view of the award dated 9-11 82 given 
by Tribunal No 3 in Ref No 29 of 1980. 


down that an award of a Inbunil vvhicn has become en¬ 
forceable shall be binding not only on all parties to the in¬ 
dustrial dispute, but, when p party ij composed oi woikmer, 
on all prisons who .vcrc employed in the establishment hi 
which the dispute relabs in the dale of the dispute and all 
peisons who subsequently became employed in that establish¬ 
ment. 


6 On 12 1-83 the Oidci No. L-2lnli2| 19? 178 O 111(A) dated 
26-4-80 of the Central Government in the Miniitiy of Tat our 
referring the dispute to I lib in,.! No 1 w,u maikel hxt M-l 
and the photostat copy ol (he avviud dated 9-11-82 given by 
Ttibunal No. 3 in Ret. No. 29 of 1930 was in irked Ext M-2 
on behalf of the manage lienl, and thereaflci Sn Judii on 
behalf ol the management and Sn Bui man .in behall or the 
woikman were heard on the poim gf maintainability of Ur 
piesent icfeience in view of the aforesaid avs.ud dated 9-11-82 
of Tribunal No. 3 and the avvar 1 in this case was re eived 

7. By Order No. L-20012/192/78-D.IIK A) d ilcd 26 4 80 
(Ext. M-l) the Central Government in the Ministry of labour 
had, in exercise of its powers conferied ly clause Id) of 
sub-section (I) of secEon 10 of the ’ndnstiial Dispute? Act 
1947 referred to Tribunal No. 3, Dhaubad, for adiudication 
as to whether the action of the management in leiminaln.g 
the services of several concerned woikmcn mrntiontd in the 
Annexnre including lapti Bhim, Mmci, with effect l,cm 
1 12-76 was legal and justified, and if not, to what lelicf the 
said workmen were entitled and Horn what date By avaid 
dated 9-11-1982 (Ext M-2) the Tribunal No 3 in Ilcf No 29 
of 1980 has held that the acdon of the management in teimi¬ 
nuting the seivices of the concerned woihmeti is legal and 
justified and they are not '■anPled to ar." tclie f 

8. The present reference which has been made to this 
Tribunal and which (ihs bean legistprcd as Ref No 31 of 
1981 has been made by the Central Government in the Minist¬ 
ry of Labour by Order No. T -20012/62/81-D 111(A) cla’ed 
9-6-81 and the dispute referied for ndjuJicition is whether the 
action of the management in stopuinr fnpu Uhuia. Miner, 
from work with effect from 1-12-76 is justnied. and, if not, 
to what relief is the said workmen entitled 


12. Therefore, in view of the award dated 9-11 82 given 
by Tubunal No. 3, Dh inhiul, in Ref No 2 j of l q 80 arising 
out of Urdui No. L-20012/192/78 D.llll \) dated 26-4-1980 
of the Central Government in the Mmutiv of T abour in which 
it has been held that the action of the man igtment in termi¬ 
nating the services of the concerned workmen including Japu 
Bhum is legal and justified and thev aie not entitled to „ny 
lelicf, the present refeicncc made to this Tribunal by the 
Ministry by Older No. L-70012/62/81-D 111(A) dated 9 6-81 
on the sell same issue m lespcct of lapu Bhum is not 
maintainable and he is not entitled to any lelicf. The iefeiei.ee 
is answered and the awatd is given accordingly. 

[No L-2LK)12(62)/81-D.]|[(A')1 
M\NORANJAN PRASAD. Piesiding Officer 

SO 883.—In puisuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccntial Government heieby 
publishes the following award of lhc Centra! Government In- 
dlislual Tribunal No 1, Dh mbad in the industrial dispute bet¬ 
ween the cmplovets in relation to the man eemt nt of Govind- 
piii Collieri of Messrs Bhmat Cokmg Coal limited. Post 
Office Sonardih. Di'-tru.i Dh nbad and then v> oi' men which 
was received b\ the Central Govcmment on the 24th Januaiy, 
1983. 

BEFORF TPIF CENTRAL GOVFRNMFNT INDUSTRIAL 
TRIBUNAL NO. 1, DHANHAD 

In the matter of a refetcncc under Sec. 10(1 Wd) of 
the Industrial Dismiss A*t, 1947 

Reference No. 23 of 1980 


9. From the order of reference (Ext M-l) in Ref No. 29 
of 1980 decided by Tiibund No 3 il would appear that date 
of appointment of Tapu Bhu.a, Minei. is 3-1 63 and his iden¬ 
tity card number is 231052 and his Provident Fund Account 
numbei is C/332571. Fiom the identity card which has been 
filed on behalf of the concerned woikman, Japu Bhuia alone 
with list of documents dated 16-11-81 in Ref No 31 of 
1981 pending before this Tribunal it would appear that the 
date of his appointment is also 3 1-63 and hie identity card 
number is also 231052 and Vs Provident Fund Account mnihi 
is also C/332571. 

10. It is, therefore, estabfi.hcd beyond doubt that not cnlv 
the subject matter of the dispute in the piesent Rcleunce 
No, 31 of 1981 pending n his Tribunal is the same as was 
before Tribunal No. 3 in Reference No 29 of I98l)_ but it 
is also established that lapu Bhuia, Minei, win is the cinccinul 
workman in Ref No. 31 of 1981 pending m this Tubunal 
was also a party in Ref. No 29 of 1980 before Tubunal 
No. 3 as not only his name but also dale of mpomlmenf, 
identity card number and P ovident Furd Avc >unl numb - 
in both the cases completely tally That being so. once the 
dispute has been adjudicate) against the concerned vwnkninn 
Japu Bhuia by award dated 9-11-82 given by Tubunal No 3 
in Ref. No. 29 of 1980. ttie same matter cannot te adjudica¬ 
ted upon again by this Tribunal. 

11. The only difference between Ref. No 29 of 1980 dis¬ 
posed of by award dated 9-11-82 viveri by Tubunal No 3 and 
the Ref. No. 31 of 1981 pending before this Tribunal is 
that vvheieas in Ref. No 79 of 1980 before Tubunal No 3 
the cause of the concerned wivkmcn including lapu Bunin 
Miner, was sponsored by another union namely, Rnshtuvu 
Colliery Mnzdoor Sanch, the ease of Japu Rhuia Minei. in 
Ref, No. 31 of 1981 trending before this Tiibunnl bns be r u 
sponsored bv the United Coal Workers’ Union which is affi 
liated to All India Trade Union Congress Put that will not 
make any difference in view of clause (d) of subseition (3) 
of section 18 of the Tndustiial Disputes Act, 1947 which lays 

J2S4 GT/82—5 


PARTIES : 

Employe is in i elation to the management of Govind- 
pui Colliery of Messis Bhaia* Coking Coal limi¬ 
ted, Post Office Sonnsdih, District Dhnnbad; 

AND 

Their Workmen 


PRESENT ; 

Mi, Justice Manoranjan Prasad (Retd.) Presiding Officer 
APPEARANCES : 

Foi the Employers—Shii B. Joshi, Advocate. 

For the Woikmin-Shii S. Bose, Secietarv, Rnshluyu 
Colliery Mazdoor Sanah 

STATE. : Bihar. 


INDUSTRY : Coat. 


Dhanbad. dated, the 19th Januaiy, 1983 
AWARD 

The piesent reference arises out of Diner No, L-20012/178/ 
’9-DIIKA) dated the 9lh October, 1980, pissed bv t e 
ential Government in icspecl of an industrial dispute bet 
reen the parties mentioned abov'. Ihe subject matter of the 
lispuie has been specified in the Schedule to the said order 
nd the said Vchcdub urns us follows — 

“Whether the action of the management of Govindpur 
Colliery of Messis BhimP Coking Coal limited, 
Post Office Sonardih. District Dhanbad in teiminut¬ 
ing the services of Shri Chlu.G Chhatu Chamu. 
Miner, with eficct fu>m the 26th Octobei, 1976 is 
justified ? Tf not, to what relief is the workman 
entitled ?’’ 
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2, The dispute has hern kittled out of Couit. A memoi.n 
dum of settlement has been filed in Court, to-day, i.e. 19-1-83. 
1 have gone through the tenns of settlement and 1 lind them 
quite fair and reasonable. '1 here is no reason why an uwaid 
should not be made on the terms and conditions laid down 
in the memorandum of settlement. 1 accept it and make an 
award accordingly The memorandum of settlement shall from 
part of the award. 

3. Let n copy of this award be sent to the Ministry as 
required under Section 15 of the Industrial Disputes Act, 1947. 

!No. L-20012fl7S1/79-D.liftA)1 
MANOR AN I 6N PRASAD, Presiding Officer. 


MEMORANDUM 

BEFORF THE PRESIDING OFFICER. CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1 AT 
DHANBAD 

Reference No. 23/80 

Employers in relation to the management of Govin-lnui 
Colliery ; 


AND 

Their Workmen 
Petition of compromise 

I he humble petition on behalf of the parlies above named 
most respectfully sheweth :— 


1. That without prejudice to the lcspective contention of 
the parties contained in their respective written statement, 
(he parties have settled the dispute on the following terms:— 


For the Woikmeu. Fot the Employeis 

Sd/- (Illegible) 

fl) Sd/- (Illegible) 
(2) Sd/- (Illegible) 


DEC EAR ATI ON 

I, Sri Chhota Chhatu Chamar, the concerned woikmim do 
hereby declare that Ihe contents of the terms ot the setle- 
ment were read over and explained to me and t have fully 
understood the same. I accept the settlement with my own 
volition without pressure from any side. 


The concerned workman 
put his L.T.I. in our 
presence. 

L.T.I. of Chhota Chhatu, Chamar. 
(Illegible) 

(1) Sd/- (Illegible! 

(2) Sd/- (Illegible). 

[No. L-200I2( 178)/79-D-IIT (A)] 


S.D. 884.—In pursuance of section 17 of the Industii.il 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribun,il No. 2, D bun had in the industiial 
dispute between the employers in relation to the management 
of Bnraree Coke Plant of Messrs Bharat Coking Coal Llmi- 
led, Post Office Kusundn, District Dhnnbad. and their woik- 
men, which was received by the Centiol Government on the 
18th January, 1983. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO, 2) AT DHANBAD 


Reference No. 13 of 1982 


TERMS OF SETTLEMENT 

(a) That Shri Alkuha Chamar, the sou of the concerned 

workman ’tamed Chhota Chhatu Chumni will be 
given employment as miner/loader at Goviudpur 
Colliery on probation for a period of one year. 
Thereafter the question of confirmation will he de¬ 
cided in accordance with the Standing Orders appli¬ 
cable to the establishment. 

(b) That Shri Alkaha Chamar should produce two copies 
of the photographs duly attested bv the B.D.O of 
the Area in which his village is situated and duly 
attested by the union in proof of his penuinity befoic 
his employment. 

(c) That Shri Alkaha Chamar should report for duty with¬ 

in one month front the date of filing up this settle¬ 
ment before the Hon’blc Tribunal, otherwise he wi'l 
forefeit his right of employment under this sctlle- 
ment. 

(d) That the concerned workman Chhota Chhatu Chamar 

accepts his superannuation with effect from 26lb Oc¬ 
tober 1976 ns leenl and iuslified and he will not dis- 
• regarding his date of birth which is 14-3-16 m i 
wfit mu c.him any other benefit disputing Ills date 
of birth. 

60 That the union will comider this scltlemen* as a spe’ial 
case and will not cite this emc ns n precedent In 
cases of age disputes i elating to other workman. 


2. That in view of this settlement (hrere remains no issue to 
be adjudicated in the present case. 

Under the facts and circumstances stated above this Hon'blc 
Tribunal rrmv graciously be nlciscd 1o hold the settlement ns 
fair and proper and be pleased (o pass an Award In terms of 
this settlement. 


In the matter of an industrial dispute under S.10(l)(d) 
of the I.D. Act,, 1947. 

P ARTIES : 

Employers in relation to the management of Bararce Coke 
Plant of Messrs Bharat Coking Coal Limited. Post 
Office Kusunda, Distt, Dhnnbad and lheir workmen. 

APPEARANCES : 

On behalf of the employer},—Shri B. Joshi, Advocate. 

On behalf of the workmen—Shri B, Lai, Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dhnnbad, dated, the 12lh January, 1983 
AWARD 

This is a rclercnce under Section 10 of the I.D. Act, 1947. 
The Centra) Government by its order No. I.-20012(3281|81| 
D.ITl(A), dated the Uth February, 1982 has leferred this 
dispute to this Tmbnnal fir ndjudicadon on the following 
terms : 

SCHEDULE 

“Whether the action of the management of Bprurec Coke 
Plant of Messrs Bharat Coking Coal Limited. Post 
Office Kusunda, District Dhnnbad in terminating the 
services of Shri Diplal Singh. Watchman with tflect 
from the 19th October 1971 vide Management's 
Notice dated Ihe 12th October, 1971 i s justified 7 If 
not, to what relief is the workman concerned en¬ 
titled 7" 

The workman in this rase is Shri Dm Lai Sinch, Watchman 
of Bnraree Coke Plant. It is said thal hr was a permanent 
employee and his services wer* terminated wef 19-10-1971 
without sufficient cause and without following (he procedure 
of retrenchment as laid down in Industrial Disputes Art. to 17 
Barr re Coke p’an+ belongs to Mis Bararee Coke Company Ltd. 



753 


[m T f I[—*jT.i(ii)] dm nrr tpstt* : 1 2 , uta.t/mxf 2.1, i 9 04 


before take over by (he Central Government unilci an 01 di- 
nance dated 17-10-71. It i s the case of the workman that Soon 
after the 01 diunce i.c, 19-10-71 his services were terminated^ 
The workman piotested against his illegal termination of 
services all along and e\e*i appioachcd the higher echelon of 
the management of I . but with no result. This Industrial 

dispute was luised by Ihe Sccictaiy, Rashtriyn Colliery 
Mazduor Sangh, Dhanbad, and since the conciliation failed a 
refcicnce was made. 

The management of BCC Ltd. in their Wulten Statement 
denied that the concerned woikmun was ever an employee of 
Bararee Coke Plant. The management of Baturee Coke Plant 
was taken ovei by the Central Government on 27-12-71 by a 
notification. The concerned woikman was not on the roll of 
Baraicc Coke Plant at the time ot take over of the manage¬ 
ment and thciefoic he wa^ not in employment of picsent 
management. A plea taken is since (here was no employer and 
employee relationship between the management ami the con¬ 
cerned woikman at any time, I his teferenee was invalid, illegal 
and without jurisdiction. The positive ease ot the management 
is that the concerned woikman was an employee of Bhulaiiba- 
radee Coke Plant which was a sepa'ate establishment Irom 
Bararee Coke Plant. Ihrs Bhulanbarce Coke Plant was closed 
w.c.f. T-7-70 by its ownci 1 M/s. Bararee Coke Co I td and 
all woikmen were retrenched with effect fiom the da'e on 
account of <he closuie of that establishment. Shri Dip 1 ul 
Singh, Ihe concerned workman, and two other.; wcic lclaincd 
in sei vices as Watchmen to gu.nd the piopertv the closed 
establishment. The management has fuither said that Bhuk.n- 
bniaree Coke Plant was tiansfcrrcd to M/s Pandcy Viiov 
Kiishna Sahaye on 14-6-1971 by vitu-re on an agreement 
between the pailics undei which 1 new management did not 
accept the liability of the woikmen who arc lequiied to be 
reticached on Payment of retrenchment compensation by the 
previous management. The concerned woikmen conlinued to 
be in employment by M/s, Harniee Coke Company Ltd. even 
aftei the transfer of the Coke Plant to M/s. Pandey Vijoy 
Kiishna Sahave till such peiiod when all othci assets were 
disposed off M/s. Barmec Coke Co. Lid. retrenched Shri Dip 
f al Singh w.e.f. 14-10-71 bv noiicc dated 12-10-71 and paid 
retrenchment compensa'ion The case of the management is 
Ihnt the concerned workman accepted his reti enchment with¬ 
out any protest and vuthdtew (he full amount from the 
Coal Mines Provident Fund Office. The management has also 
said that this dispute was ltiiscd after a lapse of 9 years bv 
the union and so on this ground, alone the tefctence should 
be dismissed. 

On behalf of the woikmen one witness Shii Dip j.at 
Singh (WW-I) was examined. His evidence is that he was 
first appointed in Baiaree Coke Plant In the year 1964. 
He has further said that ho was stopped from work from 
1971 and he did not leceivc any notice foi retrenchment. 
He was not paid any wages 1101 retrenchment compensation. 
His evidence is that with him there were nearly 25 other 
workmen in the plant and exccnt him all are working in 
the plant o> in the Colliery In his cross-examination he 
has admitted lhat from Bararee Coke Plant he was tinnsfer- 
rid to Bhulanbaiarec Coke Plant in 1966. There is only 
one document Fxt. W-l which has been admitted in ihe c\i- 
dencc on behalf of the workmen. This letter is a comment 
of the management hcfoie the AfCfO, Phinbad on the dis¬ 
pute raised on behalf of the woikmen. 

On behalf of Ihe management 3 wimesses have been exa¬ 
mined. Shri Naml Kishore Kumar, MW-1 is Ihe time keepei 
in Raiaree Coke Plant since 12-2-69. His evidence is that the 
coke plant was taken ovei hy the Central Government 
w.c.f. 27-12-1971. He has said that (heic wa» no person 
in the name of Dip I al Singh working in Bararee Coke Plant. 
He has proved Fxt. M-l which is .1 token Repiste' of Bararee 
Coke Plant. He has also pioved f cave Rcgisler of Baiaree 
Coke Plant, Ext, M-2. Accotding to him these two registeis 
contain the name of all the woikmen between 1968—77. Ih 
bis cioss-cxaminntion MW I has said that M/s. Dataiee 
Lrike fnmp.inv had another Coke Plant at Bhulanbai nice, 
and Ext M-l and M-2 me not in lespoct of Hhid.inhivarcf* 
Coke Plant. The witness did not know whether Bhiilnnh.nnrcc 
Coke Plant is also used to pi ,1 in lain similar token Register 
and leave Reglsfiu. He has admitted that there was rnlv 
one Woiks Man.iget for Bmaree Coke Plant and Pbnlanba- 
rarcc Coke Plant. 


MW-2 Shri Balcshwar Palhak is the Senior Pcrsonel Olll- 
cer of Bararee Coke Plant. He has saiu lhat the Bounce 
Coke Plant is in Bhagiband Atea while Bhulanbai arec Beehive 
Loke Oven ism Bowia Area. Both these areas ate under 
two different Gcneial Minagets. The witness produced cei- 
taiD documents, and about them he says that he jeceived 
these documents in the file maintained in Bhowra Aiea 
Office, He has pioved a letter dated 12-10-71, Ext. M-3, 
which is a lctrenehmont notice issued to Dip Lai Singh. 
The acknowledgement card is maikcd X for identification. Trio 
representation letter is marked Y for identification. Another 
letter was marked Z for identification. He has pioved 
Ext. M.4 which is a tiue copy of the letter dated 27-12-71 
bearing signatmc of Shii J.C. Naiula. He has said lhat 
Bhulanbaiaree- Coke Plant was closed ever sihee he knows. 
In ciosb-exammalion Ihe witness has proved Ext, W-l about 
which I "have said above. About the payment of relicncli- 
ment compensation Ihe witness has said that he simply saw 
a lull. He did not check up any Register to ascertain whether 
the retrenchment compensation hud been paid. 

MW-3 is Shri Nar Bahadur. He has been working in 
Baraiee Coke Plant since the year 1950. From 1968 he 
has been working as Habildar of Night Guards. He knows 
the concerned workman and he has said that the concerned 
woikman signed Ext. M.5 The Acknowledgement cmd also 
bears the signature of Shri Diplal Singh and it has been 
marked Ext. M.6. The letter maiked Z for identification has 
been signed by Shii T, K. Ghosh, the then Works Manager. 
T he witness has proved Ext. M.7. The witness has said that the 
coke plant of Bhulanbataiee was closed in the year 1970 
when all the w r oikcrs were jettenched. He has further said 
that the workman and some of the Guards continued to 
work even after closure and in 1971 they were also leticnched 
and received retrenchment compensation. The evidence of 
the witness is that Shri N. O. Chalterjee who is the Cashier 
paid the retrenchment compensation in his presence. In his cross- 
examination the witness ha9 said that he was not working 
in the plant where the concerned workman used to work. 
He hfls further said that the workman received compensa¬ 
tion hand to hand In the office of the Coke Plaht. He has 
admitted that at the time of payment his duty was to be 
picsent to see that the undesirable element do not come to 
the office. 

The admitted position on behalf of the workmen is this, 
since 1966 Shri Diplal Singh had been working in Bhulan- 
bararee Coke Plant and U is also admitted position that 
Bararee Coke Co., which owned Bhulanbararee Coke Plant 
retrenched the workmen of Bhulanbararee Coke Plant. The 
concerned workman and some other continued thereafter to bo 
in service, The case of the management is that the concerned 
workman was retrenched by the cx-owncr before the take 
over of the management by the Government. The case of 
the concerned workmen is that after an ordinance to take 
over the Collieries and Bararee Coke Plant the concerned 
workman was retrenched. Now' let us consider the point that 
arises in this case for consideration. 

Tn this reference the concerned workman Shri Diplal Singh 
is said to be a workman of Bararee Coke Plant belonging to 
Bharat Coking Coal Ltd. The nationalisation took plncc in 
the early part of 1972 but the take over was effected by 
virtue of an ordinance. The management's case Is that the 
Bararee Coke Plant was taken ovei by the Central Govci n- 
ment by virtue of a notification dated 70-12-1971. it is in 
this context that reti enchment notice dated 12-10-71, Fx 
M.3 lias to be consideiod. Pniagraph-2 of this letLci icads 
thus — 

‘'(21 By an agreement dated 14-6-1971 the Bee-hive Coke 
Ovens have been taken ovei by Pandey Bijov 
Krishna Sahav on contract. This Contractor is in 
possession of the Bee hive Coke Ovens with effect 
from ahove date of Agreement 614th day of June, 
19711. This Contractor is an independent Employer 
of his own workmen,” 

It will appeal thai the plea for retrenchment on the con¬ 
cerned workman is that the Coko Ovens had been taken over 
by a Contractor on condition that be would employ his own 
workmen. The concerned workman was asked to collect 
his dues before 19-10-71. This letter is very significant. Tt 
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lias been signed by the YYoikj Manager ot Baiaree Cuke 
Lo, Ltd. MYY'-J, die flalindji has saui that the compel,w 
lion was Raid in die Olliee of Baiaree Coke Plant. MW-* 
who is ail old employee of Bauuee Coke Co. has said that 
there was only one VVoiks Manager ot Baiaree Coke Plant 
and Bhulanbaiaiee Coke Plant, the attempt on the p.ul ot 
the woikman is to show that Baiaitc Coke Plant and Hhu- 
lanbaraiee Coke Plant was owned by the same unployei 
and the same Works Manager used to manage both time 
plants and so both these plants must be taken to be part and 
parcel of the same establishment. On behalf ol 1 bo Bhaiat 
Coking Coal Lid. it has been admitted that B-raiec Coke 
Plant and Bhukinbaiarce Coke Plant were both taken met 
and nationalised and Bhaiat Coking Coal Ltd. became the 
owner of both. Lor the sake of convenience they ate loca¬ 
ted in different areas marked by the Bhaiat Coking Ctal 
Ltd. but pi loi to nationalisation there is no doubt that both 
these plants i.c, Baiaiee l uke Plant and Blndanbaiarce Coke 
plant weie part and panel ol the same cslablishmen 1 . '1 be 
case of the management is that Bhnlanbaraiec Coke plant 
had been closed fll the time or take over and i> has never 
been woikcd thcieafter. Ol com sc, no document has been 
filed to show as to why Bhulanbuiai;e Coke plant was 
never worked after nationalisation. The simple case of the 
managemenr is that it was dosed fiom bcfoie and theic wa, 
no workmen to be taken ovci on the loils of the Bharat 
Coking Coal Ltd. The case of the workmen on the oher 
hand is that Bararee Coke Plant and Bhulanbaiaiee Coke 
Plant belonged to the same establishment, and it will be 
necessary to see ns to whether the concerned workman was 
retrenched, for otherwise h: would be deemed to he vvoik- 
man of the plant which was i mining. In this connection 
Ext. M-3 has been lefeucd logelhc; with Ext. 
W-1. I| i\ firstly to be pointed out that thcic could be 
no rcticnehmcnt on the (pound that the plant had been 
leased out lo a Contractor. What is meant to be said is [hat 
the workmen of the plant could no; be retrenched on the 
ground that the owner had cmplojcd contr. do/ to woik 
the plant, The Indiistii.il Disputes Act does not envisage 
such n situation It has been urged on behalf of the wotk- 
men that even if the plant was being mn by a contractoi the 
position would be lh.it the Co. was limning the plant. On 
this ground it has been stated that theie could be no valid 
retrenchment under the Industrial Disputes Act. The next 
point iriged is that no retrenchment compensation has been 
paid, and the management has produced no evidence to 
show that the retrenchment compensation was at all paid, 
MW-2, Personnel Officer has simply come to say that he 
had seen a bill for rpTenchment compensation bill he has 
not seen the register. Now no such document has been pro¬ 
duced by the management, secondly the management exa¬ 
mined MW-3, Shri N ir Bahadur to show that he was present 
at the time when the concerned workman was paid retrench¬ 
ment compensation. MW-3 is deposing Irom memoly and 
so in absence of documental y evidence it cannot be positi¬ 
vely said that the concerned workman was at all paid re¬ 
trenchment compensation, Atleas; this is a mallei to be 
proved in this Court and it has not been done. It is settled 
law that for the purpose of leticnchmenl to be vaihl the 
workman should he paid rcticnchn _ ent compensation. In 
absence of the same the retrenchment cannot be at all valid 
and effec'ivc, and so in the eye of law Ihe workman "on'd 
continue to be in the employment of the establishment. It 
appears that Ihe concerned woikman was stopped from work 
on the pi mind that the Contractor w as running Bbiilnnbararce 
Coke Plant instead of (he owner himself. Since he would be 
still a workman of the establishment, lie would he deemed 
to be an employee nf ihe plant which the ex-owner was 
himself running i.c. Bnraiee Coke plan* Now this being ihe 
position at (he time of take over of Phulanbnr.nec Cok ■ 
plant, we cannot blame Ihe Custodian for not enrolling 
the workman of Bhulanbataree Coke plant for the sirrp’c 
reason that evo-vner of Bararee Toko Plant did not 
record the name of the concerned workman as workmen of 
Bararee Coke plant on the assumption that iTie concerned 
workman had been •-eliendied In the eve of law be was 
pot retrenched. We aho cannot Warn" the Bln.rat Cokin'* 
Coal Ltd. for rot miMimi lh* con-Tnvl wml'pvin up ||, c 
(n he an ernnlnvee of the plant which fh" ex-owner was 
roll of Rhnrrit Coking Coal T td after nationalisation as 
workman of Bniaiee Cok_- Plant hut never theleo the con¬ 


cerned workptan never ceased to be a workman of Bararee 
Coke plant us retrenchment was illegal, 

it has been uiged on behalf of the management that in 
this releience the concerned vvoikmuu has been said to be 
an employee of B.C.C.L. but there is no relationship of em- 
ployci and employee between the two and so the lefcicnce 
is not maintainable. But in view of my findings that in the 
eye of law the concerned woikman was never letienched 
and so was an employee or B.uurec Coke Plant, and thcre- 
loie as he was a woikman at the time of take over he 
would be an employee of the B.C.C.L. This icfcienee is, 
therefore, maintainable. 

The only pertinent question is as to whether the concerned 
workman can claim wages fiom the lime of nationalisation 
tiom the B.C.C.L. i.e. from 1-5-72. Ihe learned advocate 
representing the workmen has said that in the written state¬ 
ment filed on behalf of Ihe concerned workman it had been 
specifically staled that the concerned woikman himself and 
his union, the RCMS approached the olliccrs of the B.C.C.L. 
for consideration of his case, and therefore the concerned 
workman is entitled to past wage,. It has also been pointed 
that as against this plea no evidence had been adduced to 
negative the pica on behalf of the management This ap¬ 
peals to be true thut Shii Dip Lai Singh the workman for 
a pretty long time has been loitering In the street for his 
ie-employment and so he should be allowed full wages foi 
the idle period. 

Thus considering all aspects of the case 1 have to hold 
that the action of the management of Hnvatee Coke Plant 
of Messrs Bharat Coking Coal limited, Post Office Kusunda 
District Dhanbad in tei minuting the sei vices of Shri Diplal 
Singh, Watchman with elfcct fiom the 19th October, 1971 
vide management's notice dated the 12th October, 1971 is 
not institied. Consequently, the concerned woikman Shri Dip 
Lai Singh is entitled to be reinstated in his job w.e.f. 1-5-72 
i.c. the date of nationalisation. He is also entitled to hack 
wages and olber emoluments w.e.f. 1-5-72 fiom M/s. Bhaiat 
Coking Coal Ltd. 

This is my Award. 

J. P. SINGH, Presiding Officer. 

[No. L-20012/328/81-D.ITKA)J 


S O 8H5.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Aibitrator in 
the indust) ia! dispute between the employers in relation to 
the management of Headquarters of Messrs Bharat Coking 
Coal I imiled. Koyala Bliawan, Post Office Koyala Nagar, 
District Dhanbad and their workmen, which wa,, receiv-d by 
the Central Government on the 22nd January, 1983. 

ARBITRATION AWARD UNDER SECTION 10-A OF 
THE INDUSTRIAL DISPUTES ACT, 1947 JN RESPECT 
OF INDUSTRIAL DISPUTES BETWEEN THE 
MAN \tjUMFN 1 OF BHARAT COKING COAL 
LIMITED, DHANBAD AND THEIR WORKMEN 
REPRESENTED BY RASHTRIYA COELIFRY 
MAZDOOR SANGH, DHANBAD 


APPEARANCES : 

Shii S. S. Mukherjee, Personnel Manager (NEE). 
Bharat Coking Coal Ltd , Dhanbad—Representing 
Employer 

Shi i Ci. D. Pandcy, Secretary, Rashtriya Colliery Max- 
door Sangh (1NTUC), Dhanbad—Representing 
STATE : Bihar INDUSTRY : Coal 


workmen. 
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AWARD 

(1) By an Ai bilraltuii Agreement dated 24-7-82 published 
in the Gazette of India Purl-11 Section 3, Sub-section 11 as 
pel Government oi India in the Ministry of Labour oiders 
No. L-20013(6)/82-D.lll(A) dated 18/19-8-1982, parties 
above named relcued the loliov.-mg specillc matter in the 
dispute to my aibitration unde/ Section 10-A ol‘ the Indus- 
tlial Disputes Act, 1947. The Agreement inter alia provided 
that the decision of the Aibitinloi shall be binding on them. 

“Whether the demand of the Union—Sii Suiesh Fursad 
Singh should be placed in technical Giade-B with 
ictiospective effect is justified? If so, what telief 
the workman is entitled to?” 


(2) At my instance the Depmy Chief Personnel Manager 
(NLE), B.C.C. Ltd., Karrnik Bhawan, Dhanbad (hereinaltet 
to be called as Management) filed the statement of their 
CHSe with copy to ,Shii G. U. Fandey, Secielary, Rashtiiya 
Colliery Muzdoor Sangn, Dhanbad (hereinafter called us 
Union) vide his letter No. BCCL/PA-lll/Conc.|82|52178-79 
dated 22-9-82. In turn, the union hied their lejoinder with 
copy to the management vide their letter No. BCL/82/8316- 
17 dated 3-11-82. Iheieitter with a view to heal the parties 
personally also, the heating was fixed at Dhanbad on 23-12-82 
wherein both the parlies patlieipated. During the hearing on 
2312-82, the patties stated as follows :— 


Union: 

Shri G. D. Fandey, SsceieU/v, Rashtiiya Colliery Mazdoot 
Singh, Dhanbad a/gued that the management had invited 
applications as per then Cncular No. BCCL/CA-1/761 
18932-19076 duted 6-8-1976 tiom the staff working in the 

BCCL lot the selection tor the post of Technical Assistant 
Giade B in the scale of pay of Rs. 510-854 (tin-revised). 
The qualification requited lot eligibility of the candidates for 
applying lor the said post was giaduate in science with phy¬ 
sics, Chemistry and Mathematics. Shri. Sura) Prasad Singh, 
one of the applicant who qualified in the written test in the 
intetview, topped the list of the selected candidates. Instead 
of placing Shri Suruj Prasad Singh, Clerk in the giade of 

Rs. 510—8?4 (un-revised) he was placed as Technical 

Assistant in the grade of Rs. 442—-570 vide office order No. 

BCCL/PA-I1/5|129|77[ (7791-94 dated 28|3 p-3-1977 and 
subsequently he was put in giade of Rs. 378—570, recover¬ 
ing the excess payment made to the workman for the period 
already paid vis-i-v/s cm her o/det on the mound that the 
earlier order has lypogi apliienl mistake indicating wrong 
scale of pay vide Order No BCCL/PA-1I/512112907160852- 
56, dated 15/16-11-79, It was added that quality control de¬ 
railment of the management where the vvoikman was work¬ 
ing as a new one and the scale of pay for the technical assist¬ 
ant working in the said section have not been fixed bv the 
NCW If. Thcrcfoie. the management after evaluation of the 
job had decided that ihe technical assistants working in the 
quality control depaitmcnt to be posted there should be given 
the nay scale of Rs. 510—854 (un-revised) as technical 
assistant Grade-B. Shri Stlraj Prasad Singh joined os a re¬ 
sult of the selection undci rcfeiencc in the quality control de¬ 
partment as Technical Assistant on 1-4 1977. Technical 
Assistant in the quality control department are doing the same 
and similar [ob hut being paid salary in different scale of 
pay. Shri Surai Prasad Singh protested against the order 
placing him i n the scale of pav of Rs 442—570 more than 
once to the management and in support, the workmans repre- 
sentat/ve even produced/filed copies of workman’s letters 
dated 2-3-79, 18-6-79, 10.11./9 12.11.79 and also a copv 

2‘. Regional Sales Manager. Coal India I td, Rourkela 
Sttel Plant letter No. RSM/BCCI CORRFSI738 dated 2-7-79 
to the Personnel Manager. Commercial Directorate, Jealgora 
reuestingfor redrcssal of the workman's grievances but of no 
° v '™- MIS, M" 1 Remind Sates Manager again wrote to the 

CORRFSI9W da°d a 29 h :U)-7T Cl ' ^ N °' 


Management: 

The management represented bv Shri S. S. Mukher/ee, 
Peisonnel Manager (NFF), Knrmik Bhawan. BCCL, during 
arguments admitted that ihe management had n few vaenn- 
c r for MS, r<> 'J / f Technical Assistant grade-B in the scale 
h! 'I? -854 fun-revised 1 for the different offices 

fimttn ^ m a ,V a1 ' ^ C0T1 ' rnl ficnartm nt. The minimum quali- 
hcation for el.gibH.ty was B.Sc. The applications were in¬ 
vited only for the departmental employees. Although the 
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applications have been speeifiudly culled for placement in 
tltc scale of 1G. 510—854 the Selection Committee recom¬ 
mended that the persons selected by them which include Shri 
tsuiuj Prasad Singh should be given one grade higher than 
the giade in which he was actually working. Shri Suiaj 
Piasad Singh was working in clerical grade of Rs. 330—438. 
he was given clerical grude-Il, he. 378—570. At the time 
of issuing office order erronously instead of the scale of 
Rs. 378—570, the scale of Rs. 442--570 was shown. It was 
also admilted that Ihe NCW J1 did not provide any wage 
scale for the staff working in quality control department ns 
technical assistant and so the management having evaluated 
the jobs to be petfoimcd by the technical assistant and their 
icsponsibilities, had invited applications front the depart¬ 
mental candidates, for placement in the scale of Rs. 510— 
854 (un-revised). No lecovery on account of the cncmeous 
order issued and the excess payments made to the workman 
has been made. After subsequent consideration and as a matter 
ot policy Shri Suraj Prasad Singh nlongwith other staff have 
been placed as technical assistant grade-B since a few months 
back of 1982. It was added that the wotkman accepted the 
terms and conditions of the offer made to him by the cider 
ditcd 20/31-3-77 (No, BCCL/PA-1115|2|129177117791) and 
had he any grievance in this legard, he should not have 
accepted the offer. 


A copy of the internal Ciicultu No. BCC1./PA-1/76) 18932- 
19076 dated 6-8-76 was produced by the management and 
has been taken on lccotd. A copy of the minutes of the 
D.P.C. dated 18-1-77 was also produced by the management. 

2. I have gone ilnougn the facts of the case and have 
caiefully considered the arguments placed before me bv both 
the parties including the documents filed by them during the 
hearing From the facts of the case, it is seen that the 
management bad invited applications for the post of Techni¬ 
cal Assistant Grade-B. laying qmlifications of eligibility and 
also fixing the scale of pay for the said post after job evalu¬ 
ation because for the Technical Assistant Grade B for work¬ 
ing in the quality control department of the BCCL, no scale 
of pay had been laid down by the National Coal Wage 
Agieement No. II. After holding written test/interview, the 
Selection Committee, so formed by the management, found 
that the workman under teference viz., Shri Suraj Prasad 
Singh had topped the list of the selected candidates but was 
not given the scale of pav of Rs, 510-854/- (unrevised) 
decided by the management for the said post of Technical 
Assistant Grade-B on the grounds that the Selection Com¬ 
mittee lecommended a lower scale of pay. To my mind, 
the management's said argument does not appear to be con- 
vincing for the reasons that assuming none of the ‘elected 
candidates was eligible for the said post and the said scale 
of pav specially when for such type of job, the Technical 
Assistants weie being paid the same wages in other depart¬ 
ments of the BCCL, and in view of the recommendations 
of the job evaluation committee. At most, the Selection 
Committee could have ,,iid that in the said written test and 
Interview all were unfit for the said job and the management, 
acting thereon, could have initiated action for fresh selection 
after changing the nouns and other conditions of eligibility 
etc. So far. thc management’s argument that thc workman 
accepted the offer made to him, of the lower scale of pay 
ceases to have anv relevancy because thereafter he has been 
prrshtinglv pleading through representations for the grant 
of the scale of pav'of Rs, 510—8.54 (un-revised) for which 
he had been called for wiit'en test/interview and wherein he 
rr the r topped the selected candidates. 

3. In view of the above facts and considerations. T ;,m in¬ 
clined to accept the contention of ihe Union that Shri Suraj 
Prasad Singh is entitled for thc ‘calc of pay of Rs. 510— 
8S4 fun-revised) nlongwith the benefits accruing out of it 
with retrospective effect, i.c.. the date of ioininu ns such ns 
rrr Management’s order No. BCCL/PA-Tl/5]2|129]77|1779i- 
94 dated 28/31-3-1977. 

4 T give my award accordingly and no order as to costs. 

SFTVAM KRISHNA. 

Dy. Chief T ahnur Commissioner 

[No, 1-20013(6)/82-D.TlTf A)] 
A.V.S. SARMA, Desk Officer 
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New Delhi, I he 27th Jamiaiy, 1983 

S.O. 886.—In putsuance of section 17 of the InLiusln.il 
Disputes Act, 1947 (.1 4 of D47). the Central Government 
heieby publishes ihc following award of the Central Govern- 
meni Industrial Tribunal No. 2, Bombay in the indusliial 
dispute between the employers in i elation to the Shii Con- 
ceicao Pereira, Owner of Launch ‘Anselmo’ C/o Marine 
Tradei.s, Goa and their workmen, which was received by the 
Central Government on the 21st January, 1983. 

BEFORE THE CENTRAL GOVERNMENT JNDUSTRIAL 
TRIBUNAL NO. 2. BOMBAY 


Reference No. CGII-2/40 of 1982 

PARTIES : 

Employer in i elation Shii Conceic.ro Peieira, Ownci, 
ot Launch ‘Ansclmo’ C/o Marine Traders, Vnsco- 

da-Gama, Goa 

AND 

Their Workmen. 

APPEARANCES : 

Foi the Employers—No appeaiance. 

For the woikmen—No appeaiance. 

INDUS IRY : Poit & Dock STATE ; Goa, Daman 

and Diu. 

Hombay. dated the 10th January, 1983 
AWARD 

(Dictaied in the Open Couit) 

By oidet No. L-360I2/2/82-D.IV1 A) dated 17-9-1982 the 
Central Government have referred the following dispute for 
adjudication under Section lCt,i)tcl) of the Industrial Dis¬ 
putes Act, 1947 :— 

"Whether the action of Shn Conccicao Peiciia, Owner 
of launch ' \nsclmo’ in terminating the services of 
Shu Sham K. Pagi, launch crew with effect fiom 
23-3-1982 is justified? If not, to what lelief is the 
concerned workman entitled?" 

2. Although the refeience \va s received in Ihc month of 
September, 1982 and although notices were issued to the par¬ 
ties neithci (he workman concerned nor the Union espousing 
tile cause appeared in the ease and the same in the case with 
the management, as a result of which despite the fact that 
(he matter was fixed on 23-10-1982, 9-11-1982, 27.12.1982 
and then on 3-1-1983, neither parties tiled statement of claim 
or take any stops conducive to a decision on meiit. Theic 
is therefore no go but to dispose of the reference. 

No ordci as to costs. 

Sd/- 

M, A. DFSHPANDE, Presiding Officer 
[No. L-36012 /2/82|D.I V (A) ] 

S.O. 887,—In pursuance of section 17 ot the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of Ihe Ctntral Govern¬ 
ment Industrial Tribunal No. 1, Bombay, in the industrial 
dispute between (he employers in relation to Mcssis V. M. 
Salgaoncnr and Brothers Private 1 imited, and their workmen, 
which was received by the Centiul Government on the 18 lli 
January, 1983. 


Refeience No, ^uiT-4 of 1978 

PARLIES : 

Employers in relation fo M/s, V, M. S.dfiaoncar and 
Bios. Piivate Limited, Ovviicr of Transhrppcr S. S. 
Sanjeevani, V.isco-da-Ci.una (Goa) 

AND 

Then Wotkman. 

APPEARANCES : 

lor the employer—Mi. p, L 1 tie, labour Consultant. 

For the woikm.m—Mr. E. Kchcllo, Advocate. 
INDUSTRY : Poits & Docks STATE : Goa. Daman 

& Diu 

Bombay, dated the 3 Ft city of Dccembci, 1982 
AWARD 

The Government of India, MmisJiy of Labour, by otdei 
No, E-36012( 1)/77-D l\'( A) d tted 18th January, 1978, in 
evcicise of the powets uu.lcned by clause (d) ol sub-section 
(ll ot Section 10 ot the lndustii.il Disputes Act, 1947, have 
lefcried to Ibis Tiibnn.il lor adjudication an mdustiij dis¬ 
pute between the employcis in ielation to the management of 
Messrs V. M. Sa/gaoncar and Bios, Pnvate limited. Owner 
of Transhippcr S.S. Sanjeevani, \'aso da Gam,i (Cion) and 
their woikman in icspeet of the matters specified in the sche¬ 
dule mentioned below :— 

SCHEDULE 

“Whether the action <4 ihe management of Messis V. M. 
Salgaoncar and Bros, Private Limited, Vasco du- 
Ciarna (Goa) in termination the services ol Shri E.X. 
Rodiigues, Electiician, with effect from the 27th 
January, 1977 ,s justified? If not, to what lelief is 
the said workman entitled?" 

2, The woikman, I\ X. Rodiigues, joined duties cm c hip 
S.S. Sanjeevani oi the employer on 19-3-1976 as an Electi i- 
cian He was assigned the duties in the eiane and conveyor 
section of S.S, Sanjeevani. The woikman when appointed 
was paid a fixed salary of Rs. 500/- per month. The work¬ 
man stated in his statement of claim (hat as a lesult of an 
agieement between the Union lepic.mling the workmen em¬ 
ployed on the S.S. Sanjeevani and ihc management, he was 
entitled to overtime wages, and also the lood allowance. 
However, the woikman was not paid ovcilimc wages and 
Ihc food allowance The workman, therefore, informed the 
employer that ho had not been paid the atoicsaiJ allowances 
fiorn the day he had joined his duty. The workman staled 
that he did not lcccixe any reply from the management, but 
instead, was served with a notice dated 25-1-1977 in which 
it was stated that his seivices weic no longei icquiicil. The 
woikman complained to the Administrative Manager of the 
employer that his services had been terminated without any 
reason and that the decision of the management should be 
re-considered. The workman was informed hv a letter dated 
25-2-1977 that his services had been engaged on temporary 
basis and that thev were terminated a s the company no longer 
lcguiied the same. After the tci munition of the seivices of 
the woikman, he was paid overtime wages and also the food 
allowance which were not earlier paid to him The work¬ 
man, therefore, challenges Ihc order of termination on the 
ground that it was mala fide and his seivices weie termina¬ 
ted to victimise him for demanding overtime wages and food 
allowance. Nu leasons have been assigned for the termina¬ 
tion or llie service by the employer. Tlv t-rminatinn is 
alleged to he illegal ns no notice wa served on the vvorkman 
and no retrenchment compensation was paid in terms ot 
Reclion 25-F of the Industrial Disputes Act On these mounds, 
the woikman prayed for a dcclaiation lint he continued to 
be in service and was entitled to full back wages and con¬ 
tinuity of service. 
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3. The company resisted Lhc claim of the workman by 
filing its wntteti statLinent on 19 4-1978. The company 
pleaded as follows The woikm.m was employed fiom 
19-3-1976 pin civ on a tempo,-uy basis in a temporal y 
vacancy. As (he woik for which the workman wag employ¬ 
ed came to an end mound the end of January, 1977 the ser¬ 
vices of the woikm.m were terminated by a letter dated 
25-1-1977. Ihe company denied that the services of the 
w’oi km an were illegally terminated with mala fide intentions. 
The company asserted that the srivices were terminated be¬ 
cause the work foi which he was employer came to an end. 
It was slated that the provisions oi Section 25-F of the In¬ 
dustrial Disputes Act weic not applicable in the instant case. 
The company, therefoic, prayed that the prayers made hy the 
workman be rejected. 

4. Both the sides produced eeitiin documents in support 
of their cases. Oral evidence was nbo led by both the sides. 
However, before the reeoidinti of evidence was completed 
the putties mlived at a settlement under which the employcis 
were to pay a sum of Us. 17,000/- to the workman within 
thirty days fiom the date of ihe settlement and the work¬ 
man in considciution of the fact that he was being paid the 
aforesaid amount was to accept that he had no anv other 
claim whatsoever against the company, in respect of die 
subject matter of the leferencc before this Tribunal. The 
parties, thcicfore, prayed that thij Tribunal be pleased to 
pass an award in terms of the settlement. 

5. T fipd that the settlement on the whole is iust and 
proper The workman was in service of this company fiom 
19-3-1976. T-Iis services weie tieniinatcd on or about 
25-1-1977. He was a temporalv workman and had put in 
Je-s than one year’s service. It appears from the material 
that there were frictions between him and his immediate 
superiors Taking into consideration all these tliincs Ihe 
settlement appears to be just and fair T. thcicfore. make the 
award in terms of the '■efllemenl, which is annexed ns exhibit 
A’ to this award. 

6. Mv aw aid accordingly. No older as to costs. 

M. D. KAMBLI Presiding Officer 
[No. 1.-36012(1) /77-D. 1V(A)| 
EXHIBIT A. 

Enel: —Exhibit ‘A’ 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAT, NO. 1, AT BOMBAY 

Reference No. CG1T/4/78 
BETWEEN 

M/s. V. M Saleoocar & Bros. Pvt. Ltd.. 

AND 

Their workman tF. X. Rodrigues) 

In the matter of termination of services of Shri F. X. 
Rodrigues. 

May it please Your Honour : 

The pn v tics hereto have arrived at a Settlement amongst 
thcmsdvCg on the following terms and conditions : 

(ul The Employers will pav a Slim of Rs 17,000/- 
(rupecs seventeen thousand only) to (he Workman 
Shri E. X. Rodrigue, wilhin 30 (thirty) days from 
the date of the Settlement; 

(h) ’The workman in consideration of the fact ihnt he 
is bring paid Ihe aforesaid amount, states that he 
has no other claim whatsoever against the Com¬ 
pany/Employer in uspeef of the subject matter of 
the leferencc before this Tiibonnl; 

(e) The dispute is settle I in terms of pamcinph, fa) and 
(hi nho' c, 

The parties pray that this Honourable Tribunal b~ pierced 
to pa s an \vv,nd on the above tel ms. 

Panaji. fion. 

Dated ■ 18Hi December, 19R2, 

St I/- Sd /- 

P.epicsen'inp the Employer The Workman, 

Sd/- Sd/- 

Advocate foi (be Fmplnyei. Advocate for the Workman 


sfiry/f le, lys.t/rfOl 23. 1904 


SO. 888.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following avvaid of the Centiul Govern¬ 
ment Industrial Tribunal No. 1, Bombay in the industrial 
dispute between the employers in relation to the Food Cor¬ 
poration of India and their workmen, wdiich was iceeived 
hy the Central Government on the 20th January, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, l AT BOMBAY 

REFERENCE NO. CG1T-11 of 1981 

PARTIES : 

Employers in relation to Food Corporation of India 
AND 

Their Workman 

APPEARANCES ; 

For tho workman :Mr. P. N. Ojha, Re.siden 1 Secretary, 
All India Trade Union of Food Corporation Em¬ 
ployees & Workers. 

For the employer : Mr. J. D. Srivnstava, Dy. Manager 
(Legal), 

INDUSTRY : Food Corporation 

STATE : Maharashtra 

Bombay, dated the 31st day of December, 1982. 

AWARD 

The Government of India, Ministry of Labour, by order 
No. 42012/3/81-FCI/D.TV(A) dated 10th June, 1981, in 
exercise of the powers conferred by clause (d) of subjection 
(1) of Section 10 of the Industiinl Dispute^ Act, 1947, have 
referred to this Tribunal foi adjudication an industrial dis¬ 
pute between the employers in relation to the management of 
Food Corporation of Tndia and their workman in respect of 
the matters specified in the schedule mentioned below ■— 

SCHEDULE 

"Whefher the action of the Distiict Manager (Docks), 
Food Corporation of India, Bombay, in terminating 
the services of Shii R. K. Samant, a permanent 
Assistant Motor Mechanic, with clfcct from the 
9th February, 1977 (Forenoon) is justified 7 If not, 
to what relief is the concerned workman entitled 7” 

2, The workman, R. K. Samant, was appointed fra a 
Khalasi with effect from 15 1-1971 in the Food Corporation 
of India thereinafter referred to hs tho “Corporation’’) at 
the District Office, Efocks, Bombay. From July 1974 ho was 
deployed to work as an Asstt. Mechanic. His services were 
terminated with effect from 9-2-1977 on the ground that he 
absented continuously from duly with effect from 19-3-1976 
without any prior permission. According to the Corporation 
he was directed by letter dated 5-10-1976 to report for duty 
along with a medical fitness certificate from a Government 
Doctor in case be was abscni on medical ground within 
seven days from the receipt thereof. He was irformed that 
if he failed to take action as directed he would be liable 
for disciplinary action as he had violated the provisions of 
the Food Corporation of Tndia (Staff) Regulations, 1971. Ac¬ 
cording to the Corporation, the workman received this memo 
on 15-10-1976. However, he failed to report for duty nor 
did be send any communication or medical certificate to sup¬ 
port his unauthorised absence. The Corporation states in the 
written st itement filed bv it that in exercise of the powers 
contained in Regulation No. 19fl) of the Corporation’s Staff 
Regulations. 1971. Ihe District Manager issued a notice dated 
10-11-1976. The notice, however was returned back by the 
postal authorities with an endorsement ‘'unclainvfd returned 
to sender”. The Corporation pleads that as no fomnuiTiica* 
tion was received from the workman desrrite tljrr issue of 
the memo dated 5-10-1976 and the notice dated 10-11 1976, 
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after completion of 90 days period from the service of th: 
notice, (he services of llie workman vveic lei minuted by I he 
compelent authorlty with effect from 9-2-1977 as per clause 
19(1) of the said Staff Regulations 

3. It is alleged by the Corporation that Regulation 68 of 
the Staff Regulations makes provision for appeal against the 
orders issued by the comor'ent authorities and Regulation 70 
specifically stipulates that no appeal provided under these 
regulations shall be entertained unless such appeal is pie 
levied within a period of 45 days from the date on which 
a copy of the office order appealed against is delivered to the 
applicant. It is alleged that no appeal was received from tire 
the woikman against Ihe older o’’ termination or no any other 
letter was received fiom the workman intimating to the mana¬ 
gement the reason for his conrinuous absence from 19-3-1976 
onwards. It was averred in the written statement that it was 
only after a lapse of thiee vears and four monihs—the 
workman wrote to the Regional Labour Commissioner (C), 
Bombay, for his reinstatement bv his letter dated 10-6-1980. 
A copy of this letter was not marked to the Corporation. 
It was submitted that as the workman did not prefer lo 
take steps as provided under the Staff Regulations he 
could not challenge hi s termination at the belated stage. 
It was pleaded on behalf of the management that the 
action taken by it in terminating the services of the work¬ 
man was as per th e provisions of the Staff Regulations after 
providing the workmnn a reasonable opportunity and was, 
therefore, justified and the workman was not entitled to anv 
relief. 

4. In the statement of claim the workman admitted that 
he was absent from duty with effect from 19-3 >1976. It was, 
however, dented that he had not informed the Corpot ilion 
about his absence. The workman stated that two post-cards 
were dropped to the District Manager, Docks, by his brother, 
infoiming about his sickness. Subsequently, after recovery, 
the workman resumed duty on 21-4-1976 as he was declared 
fit by the Doctor, The workman alleged that on thr day he 
reported for duty he was informed by Foreman, Naik at 
Ci.I.G. Woikshop that the workman had been posted at 
Docks and will not be allowed to teport at G.T.G. Workshop. 
As per these instructions lie reported for duty in Docks ar.d 
attended duty on 21st and 22nd March, 1976. The workman 
further stated that he was diiected by one of the officers 
of the Corporation not to sign the muster and report to the 
concerned Manager for regular attendance/duty in the Cor¬ 
poration as he was absent for one month. He thereafter ap¬ 
proached all the ftieher officers of the Corporation for regular 
duty order, but everyone of them misguided him by tellinR 
that his absence will be regularised. But, nothing was done 
in this behalf. According to the workman, this caused him 
mental agony and he fell sick for six months. 

5. The workman denied that he had leceivcd evapora¬ 
tion's memo dated 5th October, 1976. He dtnied that he 
had refused to accept the Corporation's notice dated 
10-11-1976. He alleged that the Postal Department might 
have failed to trace his residence and, theiefore, ihe notice 
might have been sent back with the endorsement “not claim¬ 
ed’’. It was admitted that he received the notice of ternii’ii- 
tion dated 9-2-1977. It was, however, staled thV the werk- 
man had appealed to Ihe competent aulhoiity within 45 
days as prescribed :tnd-’r Regulation 68 of the Staff Regula¬ 
tions and reminded Ihe authorities about his appeal from 
time to time. It was alleged that when the workman faffed 
to hear anything from them he had to approach the Regional 
labour Commissioner (C) for his reinstatement in 'ei\i • 
with consequential reliefs. Tt was finally submilted that th" 
management was wrong In terminating Ms services under 
Staff Renulation without affording him an onnortunity to 
defend himself. Tt was prayed thru the w'orlman be gran‘fd 
the reliefs of remshpemenf and full back wages 

6. At the time of herring of this reference the workman 
filed his affidavit on 15-6-1982 bv wav of oral evidence, He 
was cross-examined on behalf of the. management. The 
management also filed (he affidavit of V. S, Th.ikur District 
Manager, Docks. He was cross-examined on behalf of 'Tie 
workman. 

7. The workman was flist appointed as a Kh.ilasi wilh 
effect from 15-1-1971, The order of appointment is produced, 
by the management and it is at exhibit F-l. From tnlv 1974 
the workman was deployed to work ns an Asslt, Mechanic 
It is not in dispute that Ihe workman was absenting from 


duty from 19-3-1976, The management has produced the 
office copy of Ihe memo doled 5-10-1976 along with the list 
at exhibit F-4. The text ol the memo is as follows : — 

“It has come to die notice of the undei signed that Shn 
R. k. Sam ant, Asstt. Mechanic, has been absenting 
unauthorisedly w.e.f. 19-3-76 wiinout any further 
intimation/permission to the office, which has been 
viewed very seriously. 

He is, therefore, directed to repoit fop duty idongwith 
the Medical Fitness Ccititictite from the Govern¬ 
ment Doctor/Hospital in cine, he is absent on medi¬ 
cal ground, within 7 days on receipt hereof, failing 
which he will be liable for discipline y action as 
he has violated lh@ provision made in the Staff Re¬ 
gulation No. 24 (IV) (VI) of the Food Corporation 
of India Staff Regal ition Act, 1971." 

This memo w'as sent by registered A/D. The acknowledge¬ 
ment in token of the delivery of Ihe memo received from 
the Postal Department is at exhibit F-2. The memo was receiv¬ 
ed on 15-10-1976. If, however, appears that it is not signed 
by the W'orkman himself but somebody else on his behalf. 
The case of the workman is that he did not lcccive this 
memo, He, however, did not dispute that Ihe correctness of 
the address mentioned in this memo. We have at exhibt F-3 
a notice dated 10-11-1976 sent by registered post to the 
workman by the management, The packet has returned from 
the Postal Department w : th the endorsement “not claimed”. 
The workman denied in his deposition that he did not claim 
this registered letter addressed to him by the Corporation. 
After the expiry of 90 days from the d lie of notice 
(exhibit F-3) an office order was issued on 9-2-1977 which 
stales that the services of the workman were terminated 
with effect front 9-2-1977 as per clause 19(1) of the 
Staff Regulations, 1971, It is not in dispute that the work¬ 
man received this office order. 

8. It is ihe case of the workman that the two post-cards 
were sent by his brother to the District Manager of the 
Corporation informing about his sickness (see para 2 of 
the statement of claim). However, beyond the bare wotds of 
the workman there is no evidence that such letters were 
sent by the brother of the workman. No any document 
showing that these letters were sent through post has been 
produced on iccord. The brother of the workman is not ex¬ 
amined. The claim of the workmnn, theiefoie, that his 
hiother had informed the Coiporation about his illness can¬ 
not be accepted. The workman then wanted to assert that 
after his recovery from the illness he resumed his dirty on 
21-4-1976 as he was declaied fit by Ihe Doctor. He has pro¬ 
duced a copy of the eeitificatc of one Dr. Rajan which is dated 
20-4-1976. It states that the workman was suffering from 
weakness and giddiness from 18-3-1976 and was adviced to 
take rest, and that he was then fit to resume the duty. It 
appears that fhc workman signed the muster-roll on 21-4-1976 
and 22-4-1976 That the workman signed the mustet-roll on 
these two dales has been admitted by the District Manager, 
Thaki-r in his cross-examination. However, Thakur has 
stated in his affidavit that the workman did not repoit for 
duty along wilh the fitness certificate. He ha, also staled 
that it is the procedure that whenever an official it on pro¬ 
longed absence particularly for illness he has to report for 
duty during office houis so that fitness certificate can be 
piopeily checked and resumption order be passed by the 
pioper authority. Thakur asserted in his affidavit that the 
woikman neither reported to the District Manager nor to 
his Dy. Manager and that in fact he did not resume the 
duty. Thakut stated in his affidavit that the workman might 
have taken the advantage of just signing the muster-roll 
without the knowledge of the Duty-in-Chnrgc with the help 
in his associates The workman has stated in his affidavit 
that when he reported for duty on 21-4-1976 he had pro¬ 
duced the fitness certificate. However, he stated that certi¬ 
ficate was returned by the office with verbal comment “go 
and report to D.M ”, 1 am inclined to believe the version 
of the management that the workman was not allowed to 
resume the dulv on 21-4-1976 without complying with the 
necessariy formalties. On the nialerial that has come on ic- 
cord I am inclined to hold that (be workman absented from 
duty from 18-3-1976 fill the time the office order of the 
termination of his services was passed on 9-2-1977, 
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9. It is the case of the workman that he prefeired an 
appeal to the Regional Manager of the Corporation on 4th 
March, 1977, complaining against (he order of teimination. 
Tho workman has plated on record somo letter under which, 
according to him, he reminded the Regional Manager about 
the disposal of his appeal. It is seriously disputed on behalf 
of the management that the workman had preferred cn 
appeal against (he ordei of teimination or had sent any ie- 
minders in that connection. The workman has tiled to place 
on record the documents pm potting to he (he certificates of 
posting under which he sent the appeal to the Regional 
Manager on 4-3-1977 and issued subsequent reminders. 
These documents are challenged on behalf of the manage¬ 
ment as being false and fabricated, 


10. The management examined one N.K. Deo, who is the 
Postal Superintendent of Bombay R.M.S. He was shown the 
documents purporting to be the certificates of posting pro¬ 
duced on behalf of the workman. It appears fiom the de¬ 
postion that the dates on these certificates and also tho names 
of the Pom Offices thiough which tho lepers are alleged to 
have been sent arc not legible. The evidence of the exa¬ 
mined for the management, I may say, throws some doubt 
on the genuineness of these certificates. Any w'ay, the fact 
whether the woikman had prefericd an appeal against the 
order Of termination of h's services is not very lelevaiit in 
this proceeding. What we have to see in tlii s proceeding is 
whetner the order of termination is justified. 

11, The order of termination is challenged on behalf of 
the workman on the ground that the services of the work¬ 
man could not be terminated by recourse to the provisions in 
the Staff Regulations, especially regulation 19(1) of the Cor¬ 
poration without initiating disciplinary pioceedings against 
the workman. The Corporation has placed on lecoid the 
copy of the Statf Regulations, 1971. These Regulations do 
not specifically enumerate what acts or omissions can be 
called misconduct on the pait of a workman. However, re¬ 
maining absent without permission or leave for a long time 
can certainly be called a misconduct. It is clear from the 
Corporation's memo dated 5th October, 1976, which (s pro¬ 
duced along with the list at exhibit F-4, that the woikman 
was directed to report for duty within 'even days on receipt 
of that memo. He was informed that if he failed to do so he 
would be liable for disciplin irv action as he had violated 
the provision made in the Staff Regulation no. 24(TV)(VI) of 
the Stuff Regulations, 1971. It l s clear front the material on 
record that the services of the workman were tei minuted 
for misconduct of remaining absent from duty without leave 
or permiss : on. This can be caled misconduct on the post of 
workman, There is, thcicfoie, much substance in the con¬ 
tention advanced on behalf of the workma that the services 
should have been terminated after holding a proper depart¬ 
mental inquiry. The teimination of the services of the 
workman appears to be by way of punishment for mis¬ 
conduct. 

The termination of (he services of the woikman could 
not have been sustained. The management has, however 
produced evidence in this proceeding to prove the miscon¬ 
duct. The Supreme Court in the case of workman of Fire¬ 
stone Tyre and Rubber Co. v. Management (1973 I LIJ 
P. 278) has held that if no inquiry is held or the inquiry 
held is defective, the management can lead evidence before 
the Tribunal to prove the misconduc'. Thai evidence, oral 
and documentary shows that the workman waj absent fiom 
duty for a considerable time and that he did not rppovt for 
duty in spite of notice dated 3-10-1976 (exhibit F-41 
which was sent on proper address and which was received 
by somebody on his behalf. He managed, according. to 
the management, to surreptitiously sign the muster-roll, for 
21st April and 22nd Anril. but he did not romnly with the 
formality of reporting for duly to p Proper officer with (he 
prdper certificate as icganlm" his bine's and fitness certifi¬ 
cate. The notice dated 10-11-1076 (exhibit F-3) rent to 
him on prnner address was returned back ‘as direlpimed". 
The contention of th e workman that his brothel h-d sent 
two letters <0 the nianncement infoimini7 about his illness 
has been reject'-d hv me as it is not supported bv any evidence 
H»voud hi- word. As nhse.rved in the case of workman of 
Firestone Tyre and Rubber Co. (supra), when the evidence 
is adduced before (he Tribunal, (he merits of (he inpugned 
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order of dismissal and discharge is at large before the 
Tribunal and the letter, on the evidence adduced before 
it, has to decide for itself whether the misconduct alleged 
is proved. On the material placed before me, 1 find that 
the management has succeeded establishing the misconduct 
on the part of the workman. 

12. The next question is whether the punishment of the 

termination of the services of the workman is justified. 
TTie workman was absent from duty for a long time and 

in spite of notice sent to him, he did not cate to report 

for duty. He was absent from duty for over ten months 
without permission oi any intimation in writing before his 
services were terminated on 9-2-1977. I am, theiefore, in¬ 
clined to hold that the termination of the services of the 
workman is justified and no relief of reinstatement should 
be granted in his favour. 

13. The order of termination, however, will not be 

effective from 9-2-1977 as it was not passed after the in¬ 
quiry. The management has led evidence to prove the 
misconduct. On this evidence, I am holding that the mis¬ 
conduct is proved and the termination of the setviccs of 
fhe workman is justified. The termination, therefore, will 

be effective from the date on which, the award in this re- 
feicnee would become operative. 

14. The question is whether the workman should be 
granted back wages for the period 9-2-1977 i.e. the date on 
which the management purported to teiminatc his services 
without an inquiry to the dHte the award in this reference 
becomes operative. There are some peculiar factois to be 
considered. The workman v.as not attending the duty for 
a long time prior to 9-2-1977. Ordinarily, tho order of 
termination of the services prevents the workman from 
attending the duty. This is, however, a case where the 
workman was absent, for a long time and, therefore, his 
-ervices came to be terminated. It is not therefore that he 
was prevented from attending the duty by the order of 
termination dated 9-2-1977. Admittedly, the workman re¬ 
ceived the notice of termination. According to the rr.ana- 
mcment, he, however, did not prefer an appeal against 
that order under the nrovisious in Regulation 68 of the 
Staff Regulations, 1971. The workman has produced on 
record a copy of a document purporting to be an appeal 
filed before the competent authority. It was not sent by 
registered post nor handed over personally and signature 
obtained, in token of having filed it in the office concerned. 
The workman wanted to rely upon certain document purport¬ 
ing to be cerlificnte of posting under which it was sent. I 
have, however, found that those documents cannot be 
relied upon, Tt was after a lips® of three years and four 
months that the workman wrote to the Regional Labour 
CommissioneifC), Bombay, for his reinstatement vide his 
letter dated 10-7-1980. The question, therefore, is whether 
the workman should be paid back wages from 9-2-1977 to 
the date on which the award would become operative. I 
have held that the misconduct on the part of the workman 
lo proved. Ther 1 * are also latches on hi' part. Taking into con¬ 
sideration all these circumstances, T think if would be 
nropcr mid Fur to award onlv one fourth of the back wages 
from 9-2-1977 to the date on which the award in this re¬ 
ference would become operative. 

15. Tn the result. T find that even though fhe manage¬ 
ment did not termma'e the services of the workman after 
proper fncmiry, the management has by the evidence 
adduced before me proved the misconduct on the nnrt of 
♦b" workman The termination of hts services, therefore 
will be effective from the date on which this award would 
become operative. The workman deserves the punishment 
of termination of services for the misconduct proved to 
have beem committed hv him. The workman wffl he entitled 
to one-fourth of the back wages from 9-2-1977 to the date 
on which the award in this reference becomes operative. 

16. My award accordingly. No order as to costs. 

M. D. KAMBLI, Presiding Officer 
[No. I -42012/3/81/FCT|D.IV(A)1 
T. B. SITARAMAN, Desk Officer 
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New Delhi, the 27th January, 1983 

SO. 889.— In pursuance of section 17 of the Jndustual 
Disputes Act, 1947 (14 cl' 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 3, Dhanbacl, in the industrial 
dispute between the entploveis in relation to the management 
ot Poidih Colliery, Sitarampur Sub-Aren of Messrs Eastern 
Coalfields I imited, and (heir workmen which was received 
by the Central Government or the 19-1-198? 

BFEORF THE CENTRAL GOVT. INDUS'! RIAI 
TRIBUNAL-CUM-LABOUR COURT NO. 3, 
DHANBAD 


Reference No, 82/8 2 


PARTIES ; 

Employers in relation to Lite management of Poidih 
Colliery, Sitarampur Sub-Area of Eastern Coalfields 
Ltd., Dist, Burdwnn. 

AND 

Their workmen, 

APPEARANCES . 

For the Emploveis—Shn B. N. I ala, Advocate. 

For the Workmen—Sbri S. Chakravatty. Gcnl. Secy.. 
C.M.E.U 

INDUSTRY : Coal. STATE : West Bengal 


Dated, the 12th January, 1981 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/S 10(1 )(d) oi 
the Industiinl Disputes Act, H of 1947 refeired the dispute 
to the Central Governmtnt Industrial Tribunal-cum-Labour 
Court, Calcutta. Subsequently by Order No, S-11025(4) /80- 
D.IV(B) dated 14th/17th November, 1980 transferred the 
dispute to this Tribunal foi ,Vindication. 

SCHEDUIE 


“Whether the action of the management of Poidih Colli¬ 
ery of Sitarampui Sub-Area, Eastern Coalfields I-td,, 
P.O. Sitarampur, Dist. Burdwan in taking clerical 
duties from, S/Shri Chanchal Kumar Neogi, Somen 
Ghosh, Nital Banerjee, R.N, Das, S. P, Roy,' Satycsh 
Majhi and Tracei’s duties from Shrj B, n’. Bhatta- 
charjee from various dates in 1973 and 1976 and 
not regularisihg them in the proper grades is justi¬ 
fied ? If not, to what relief arc the concerned work- 
ment entitled and from what date 


2. On 11-1-1983 both the parties have filed a joint petition 
of compromise duly signed on their behalf and they prav 
that an award be passed in terms of the settlement. 


3. I have gone through the settlement which is beneficial 
for the workman. 


4. In the circumstances the award is passed in teims of the 
settlement which .shnll form pari of the award 

Enc : Settlement 


i. N SINGH. Picsiding Officer 
fNo. L-l9013(5Sl'77-D IVfBfi 


BEFORE THE HON Bl E PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

NO, 3, DHANBAD 

Reieicnce No 82 of 1980 

PARTIES : 

Employets in relation to the management of Poidih 
Colliery of Sitarampur Sub-Area ot F.C. Ltd 

AND 

Theii Workmen, 
loint petition of compromise ; 

Both the patties herein concerned beg to submit as under : 

1. That the above matter is pending adjudication before the 
Hon’ble Tribunal and ihe matter has not yet been heard. 

2. That the patties, in the meantime have discussed the 
above matter mutually and have settled Ihe matter in dispute 
on the terms stated herein below 

TERMS UF SETTLEMENT 

(i) That S/Shri Chanchal Kumar Neogi, Somen Ghosh, 

Nital Banerjee, R. N. Das, S. P. Roy. and Satyesh 
Majhi the concerned workmen who are already 
posted in Clerical Grade II, will be given one spe¬ 
cial increment on their existing basic pay as on 
1-1-83. 

(ii) That for the purposes of determining senioilty alone 
in the Grade it will be deemed as if all of them as 
referred to in the foregoing sub-pru a. were in tne 
existing Grade with effect from October. 1979 .sub¬ 
ject to condition that the aforesaid workmen shall 
have no financial claim whatsoever in the matier of 
treating their seniority from the notional date of 
October, 1979. 

(iiil That Shii B. N. Bhattarchaijee, the remaining con¬ 
cerned workman will be placed in the appropriate 
Grade of Tracer with one increment on the initial 
basic pay of the Grade with effect from 1-1-1983. 

(tv|That by this settlement, It); instant mnttei arising out 
of the present reference is fully and finally resolved 
and the workmen shall have no financial claim or 
back wages whatsoever other than those specifically 
mentioned in subparas (i) ami (iii) above. 

(v) Hint the parties shall bear rheir own costs of the 

present proceedings, 

(\i) That both the parties ujuce that the terms of this 
settlement are fair and proper, and that (his settle¬ 
ment shall become effective on the date this is ac¬ 
cepted by the Hon'ble Tribunal 

3. That both the parties pray that the Hon’ble Tribunal 
may be pleased to accept this settlement and pass an award 
in terms thereof. 

And for this act of kindness, both the parties as in duty 
bound, shall ever pray. 

Dated this the 11th day of January, 1983. 

For and on behalf of the workman. 

Sd|- (Illegible) 

Vice-President, CMEU 

For and on behalf ol (tie 
employers. 

P. N. Goswami, Senior Personnel Ofilcei, 
Sitarampur (R) Colliery. 
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New Delhi the 28.a lamiaiv 1983 

S.O 890 —In pursuance of section 17 of t<ie Indus’! al 
Disputes Vet, 1947 (14 >1 1947) the Centra! Government 
heieby publisher the folio,vine award of the Central Ciovern 
ment Industrial Tribunal Calcutta m the industrial dispute 
betwe:n the employee m lelntion to the m inurement of 
Ramnagote Collierv of Mess,s Tata lion and Steel Companv 
ltd, and their wcakmen vvEnJi via, ie-ei\ed be the Central 
Government on the 25th JanuaA 1982 

CENTRVI GOV LRNMJN1 1NDLSTRI VI 
TRIBUN 'I CV1CUTTV 

Reterd ,c ho 6 of 1978 

P VRTlfcS 

Fmployeis m tclalion to the management of Ramnagorc 

Collierv of 1ISCO limited PO Kilti Buidwan 

VND 

Their workmen 
\PP1 ARANCLS 

On bebalt of Lmployeis—Mi hilav Ghosh Advocate 

On behalf of Woikm- 1 - Mr S Rov Vdvoeate 

SI VTE West Bengal INDUSTRY Co..! 

WV \RD 

Bv Oidei No L 19012U0)/76 D Jill B)/D IV(B) dated 
1st Septembet 1977 It.; dispute as to "Whether the action 
of the management of R mmasoie Colliei> or 11SCO Limit 
<d Post Ofltee Kulti Distiict Bmdvvan in demine leiuilan 
sation of seiviee to Tit a Shu 'Id R lit MJ H nit Md 
Ustrf Baian Das Rnjkjmar Shaw, Duiga Mahato Stoic 
Cilteis and refusal to Blow them to icsume then work with 
ellea fiom 19 4-76 by the manicemtiit is uistih*J’ existing 
between the management of Rimmeoie Colheiv of I1SCO 
limited and (hen workmen \' i refuted to this Tnh'ind foi 
idjmlication 

2 When the in itt i u s hist taktil up loi Kaung the 
p.uties submitted that »-nous talk o f eompromin; is <>oma 
on between the patties md th it tliuT' a even possibdi v of 
compromise oi the dispute ill is siien I nu u >s eiven to 
lime at i ^ompiomisv Du mitt i nn tdtmiatch fixed 
lor find he mne oi film a T ompu mist pel tin n oi 1“ 1 1982 

2 On 17 1 1987 when too t ^ w is tilled Up the parties 
tiled the compromise p.titicn »vith i prajei to nass m iw tid 
m terms ol the s ml tompi mise which nm s foPov s 

A flic slx woiknitn mtntioned m the older ol letei 
enee will be ippom'eil bv the Companv as fiesh 
anpomteci irom th ■ date of mining their dutv afiei 
the compromise pent on n filed befoie the I earned 
Tribunal and in lernis st. ted htlow 

B Thev will have no lam foi inv b itk service oi 
benefit of back \ v es pno to the date of ttuina 
referred above 

C Ihev (all the ix wojkiiicH) will K olae d m the 
Categorv I in the s- >'e ot ptv or (Nation l Coal 
Wage \cicement II) dat-d 1 Ith Vueiist 1979 
Rs 15-0 26 18 12 is picscnbtd ioi Dadv Raled 
workmen incl will he plac d < n lomina it the ini 
tial basit of 1G 12 / re , da\ md shill be entitled 
to other illow me s is ,,ie ipn!ic„blt to such cate 
corns of employ is pie-tiibed in th- NCWV ot 
1979 as leferied ibsv* 

D T heir mill d nl itt of pci on, slid* be decided bv the 
Management 

1 (i) The as- ot -uipei mm tnn shall be at ^8 veais 

In) Thev will produce certificate of Birth Kesisliatioh 
betoie the date of joining In bsenc- ot Bnth 
Registei c itiik.iL the opinion ol C onip u ' \ Doctoi 


shall be obtained about their ase which shall be 
final 

J- 1 he appointment ot inv or the sic uoikmen shall be 
subject to their medical fitness by the Collien Medi 
cal Ofhcei which shill be final 

Ci llicv oi ati\ of their cIi.lP join within l (one) month 
irom the date J issuame of their appointment 
lettei The (J imn vhall supplv Aithm 15 days the 
addiesses of ‘he -tv individual woiknten fiom the 
date or filing oi the compionuse petition Tn default 
of joining it he pi icl of postins within 1 (one) 
month fiom the date o f issuance of the appointment 
lettei, the offei sh ill stand c tnceiled and they will 
have no claim whaisotvei uthei of employment 
and oi any other benefit 

I find the terms aie lan and leasonable and they aie tot the 
benefit of the woikmen concerned \s such 1 accept the 
terms of compiomise as mentioned above 

4 Vs piayed toi by the pat ties and in view of the circum¬ 
stances stated above I nass an ‘Awaid" ir terms of the 
compionuse as embodied in nataerapll 2 above 
Dated Calcutta 
the 18th T inuary 1982 

M P SINGH Presiding Oilioei 
[No I 19012(401/76 DIV(B)1 

SO 891.— In piusuance of section 17 of the Indus 
tual Disputes Set 1947 (14 of 1947) the Central Gov¬ 
ernment hereby publishes the following award of the Central 
Government Industual Tubunal labalpui in the mdustual 
dispute bdvecn the emplovtis in relation to the manage¬ 
ment of Ghoiavvan Cotheiv of Messis Western Coalfield-, 
limited ir.d then workmen which was received bv the 
Central Government on the 20 I 83 

BEFORE JUSTICr SHRI S R VYAS (RETD) PRESID 
INC. ObriCTR ( f NI R \I GOVERNMENT INDUS- 
TRIM TRIBUN M CUM LABOUR CUORT 1 VBAI PUR 
(M P) 

Case No C Gi 1,1 C (R) (26) 198 1 

PVRTIl S 

Employe! s m ielation to the management of Ghora- 
wai i Colheiy of M/s Western Coalfields Limited 
kanhan Uea Distu-t Chhirtdwrtia (M P) and 
then woiknnn Shu Tohn Daya Boung Mazdoor, 
C/o Shti Y Day, Mis ion Compound P O 
Tunnuuleo District t hhinclw.ua t NPP T 

VP PE Alt VNCES 

1 or woikman— none 


I or Management —Shu P S Nair, Advocate 


INDUSTRY 

C oal 

DISTRICT 

VW VRD 

Chhindwaia (MP) 


Dated 

laniiaiy 11, 

1983 


Vide Government of India Mimstiy of labour Notifica¬ 
tion No 1-22012(4)/82-D 1V(B) Dated 15th May, 1982 
the following dispute has been reier/ed to this Tribunal for 
adjudication undei Section 10 ot the Indu.tml Disputes 
Vet, 1947 •— 

V\ hether the action ol the management ot Western 
Codfields Limited kahhan Area ii tieatirg the 
lemovil ot Shu John Dava Boring Mazdooi tiom 
die tolls a, uitomatic is justified If not to v hat 
lelief the woikman is entitled r ' 

1 The claim of the v orkman is that since the veai 197J 
he wis cmploved is i Boung M lzdoor in the Kanhan Area 
of Wes’ein Coalfields 1 muted Co th.it from time to time 
he. w is n an-d\-i reel lo different colhenes m Datla West. 
R.tkhikor Damua Ghoiavvan etc and lastly from Damun 
to (.hoi aw,u i that when he lepoited for dutv at the 
GhoiaUaii Colliuv he vv is vide C.hoiavvau Collierv lettei 
of 2! 5 1976 sent hick to Danuta th it when he leported 
for duty it Dannn he was not piovided with ir.v work and 
w.s cveiv d iv isked to come the next da without anv 
woik bein' ptmuLd to him md that in this manner he 
is without tnv empfovnunt it any pi ice 
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The workman! thus contends that he is, since 1976, with¬ 
out any job and employment and that he should be pro¬ 
vided- with- fob employment and wages etc 

2 The management’s case is that the workman was emp¬ 
loyed on temporary basis, that on 14-5-75 he was sert along 
with some othei workers to Damua where after the work 
was completed he was on 22-5-76 sent to Ghoiawari Col¬ 
liery along with 17 other workmen but he did not jo n , 
that it was on 23-11-79 that he submitted a representation 
that he could not join because of being sick, that foi the 
period of absence from 22-5 76 to 23-11-79 no apnhcatiou 
for leave was made, that he himself abandoned the job. 
that a workman who remains absent without function of 
leave has no right to the job ard not only loses the same 
but also i» guilty of misconduct and that a regular domestic 
enquiry was not possible as his residential address was no* 
available 

3 No rejomdei was filed by the workman 

4 In the reiotndei by the management it is stated that 
the woikman was not sent back to Damua as tlleged, that 
since the workman did not report for duty at Ghoiawari 
Colliery theie could be no question of sending him back to 
Damua, that in the letter dated 31-5 76 the name of the 
workman was not included, that he was not asked to come 
on the next day as alleged and that the woikman absented 
himself without any justification 

5 On the aforesaid statements of the parties the follow¬ 
ing issues were framed 

ISSUES 
(3 9-82) 

(1) Whether the management of ihe WCL W’s justi¬ 
fied in treating the workman Shri John Daya s 
name as automatically removed from the tolls on 
the grounds taken in the statement of the claim 1 

(.2) To what lelief are the parties entitled to 9 

The workman sent his statement of claim by post and there¬ 
after did not appear on any one of dates the hearing No 
one also appeared for him The management examined two 
witiies'es and produced one document in answer to ques¬ 
tions put by the Tribunal to one of its witnesses The work¬ 
man also did not adduce any evidence I have examined 
cd the statements of the parties and the evidence given by 
the management My findings on the aforesaid issues are 
as under :— 

Issue No 1 —There is no evidence that the manage¬ 
ment of the WCL, Kanhan Area had treated the 
removal of the workman Shn John Daya from the 
rolls as automatic On the conn ary the nidi ge 
ment’s claim is that the workman las v h ninny 
abandoned the job In case the management has 
treated or is Seating the name of the workman as 
automatically removed then the same is not justi¬ 
fied 

Issues No 2—The workman is entitled to the relief 
as per order passed below 

6 Reasons for the findings—The workman in his state¬ 
ment of claim has alleged that he was employed in the 
Kanhan Atea of WCL since 1973 as a Boring Mazdoor 
This fact is not denied by the management in Their state¬ 
ment of claim It is farther admitted by the management 
in their statement of claim that that on 14 5-75 the work¬ 
man along with other woikers was sent to Damua Colheiv 
and that on 22 5-76 to Ghorawari Colliery It is thus cFar- 
ly admitted by the management that from 1973 to 22-5-76 
the workman was then employee It is neither pGnded 
nor pioved that between 1973 and 22 5-76 the workman 
was employed foi bioken periods onK Had it been *ha! 
he was given casual oi temporary employments tben theit 
could be no question of sending him to Damn on 14 5 76 
and then sending him back to Ghorawari Colheiv on 
22-5-76 i, idmitted tu par a 3 of the managements stafi 
ment The management has for reasons not explained 


used the words “Sent” instead of “Transfer ’ The only 
season could be that the management did not wish to ad¬ 
mit in tveiy cleat terms that the workman was their regular 
employee 

7 MW 1, U P Verma the Laboui Welfare Office! 
of the Ghoiawati Colliery admits m para 1 of his statement 
that the workman was, on 22-5-76, tiansferred from. Damua 
to Ghoiawan Collury but he did not join This admission 
fii.th.5" corroboiatcs the conclusion m the above paragraph 
that the workman was a regular employee and not ^ a 
casual or tempoiary employee as alleged Casual andioi 
temporary employees aie not tiansferred they may however 
be given temoiaiy and oi casual employment as and when 
woik justified 

8 MW 1 U P Vuma has furthei stated that in the 
Ghorawari Colheiy as the workman did not repoit for duty 
neither his name was entered m the “Form B” register nor 
was he retransferred to Damua Colliery nor was theie any 
question of me termination of his services The witness 
Nuthe* admitted in paia 8 of his statement that when 
the woikman is transfened from one Colliery to anothei 
his personal file, Last Pay Certificate leave Account and 
othei relevant papers are sent and that those papers must 
have been sent by the Damua Collieiy to his colliery foi 
record It is aarprising thr th'so papeis ha'c been kept 
back and not produced in thi, case Had they been pio 
duced it could be shown that the workman was a regular 
employee of Damua Colliery and not a casuaF or temporaly 
employee as alleged bv the management 

9 Ihe next wiintss is MW 2, Y N Mathur, Personnel 
Officer of the Dat'a Gioup He says that the workman was 
employed as a Boring Ma/daor m Damua Colliery m 1976 
and was also employed in some other collieries before being 
employed in Damua Colliery He also says that before he 
was tiansfeired fiom Domtta to Ghorawar he had not com¬ 
pleted 240 days of woikmg, that only in cases of permanent 
vvoike.s the last Pay Ceitificate is issued on tiansfer and 
that when m May 1976 the woilman, was tiansferred from 
Dainu i to Khoiawan he did noi leport for dutv eitliei at 
Damua oi at Ghoiawan 


10 By the aforesaid evidence the management wanted to 
pro c (hat the employment of the workman at Dami a was 
of u casual natuie lie, however, Ins not given the demils 
ns regards the date uf employment of the workmrn m 
Damua in 1976 even though he admitted that he was em¬ 
ployed in other colli.lies al-o It has already been held in 
paia 6 abo/e that the AOikni'n was employed from the year 
1973 in dfleient colheucs of the WCL Consequently his 
statement that the employment of the workman was of a 
casual natuie cannot b. accepted as a tine statement 

11 MW IV P \eiUiu says th .t the woikman was tians- 
terred to Gnorawari Horn Damua and did rot repoit fot 
duty MW 2 Y N Mathur admits that the workman was 
employed m Damua Colliery and was tnnsfeired to Ghoia- 
vvari Colheiy It is ihcn cleai that the woikman was an em¬ 
ploye’ of the Damua Colliery m 1976 Between 1973 and 
1976 his service particulars have not been pioduced It can¬ 
not bu believed that between 1973 and 1976 th’ woikman 
d d not any one in calendar yeai complete 240 working days 
It was the duty of the management to produce the relevant 
service records of the workman who admittedly served foi 
moie than 3 years Whv such material evidence has been 
kept back has not been explained by the management In 
these circumstances the only conclusion that can, and must 
le arawn is that a woikman was their regualr employee 
and it was for thi b reason only that he was transferred fir 
qu’ntly fiom on e colheiy to another 


12 Prom the evidence discussed above it is clear that at 
least upto 22 5-76 the woikman v as their employee and was 
tranfeimd fiom Damia to Ghcravvau ColJierv The man 
■'ement contends that uft’r wo knnn was tiansferred on 
22-5 76 to Ghoiawari Colliery he lepoiled for duty only on 
2s 11 79 He was however not f ikm back on duty and 
vva s also i efuse 1 employ niruu because he had lieithei applied 
foi lc iv.. i i Ik i\i»i nil d hi dbs.iiis. It i linthei urged 
ih c ie n icd s i - oi io vvokmai was tantamount 
1 ’in’ thud nm it o' tj nl The management 
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however docs not say in clear teims that by such absence 
the workman lost his lien on the post and suffered automatic 
to removal of his name lroin the rolls. Even if it be so 
such an understanding 01 opinion on the pait of the munane- 
ment cannot be accepted. 

13. It is an admitted fact that on 23-11-79 the workman 
reported for duty. The management could and ought to 
have culled upon him to explain his absence. A chaiuc- 
shect could have been served if the cause of absence put 
forward bv the workman was not found satisfactory. This 
however was not done. The manner in which the manage¬ 
ment, inspite of the,.workmon reporting for duty, turned 
him back ti eating the workman as having abandoned the 
iob must be treated as unjustified and against law. 

14. According to the provision of the I.D. Act. If teimi- 
nation of service of a workman is brought about for any 
reason whatsoever, it would be retrenchment except if the case 
falls within any of the excepted categories, i.e. (1) termina¬ 
tion by way of punishment inflicted puisuant to disciplinary 
action; (2) voluntary retirement of the workman; (3) retire¬ 
ment of the workman on reaching the age of superannuation 
if the contract of employment between the employer and 
the workman concerned contains a stipulation in that behalf; 
(4) or termination of the service on the ground oi continued 
ill-health. Once the case not fall in any of the except¬ 
ed categories the termination of service even if it he accord¬ 
ing to automatic discharge from aservicc under agreement 
would nonetheless be retrenchment within the meaning of 
expiession in S. 2(oo). it must as a corollary follow that 
if the name of the workman Is struck off the 1 oil that itself 
would continue retrenchment. 

1J. The aforesaid principle of law has been laid down by 
Hon’ble the Supreme Couit in I- Robert D’Souza Vs. The 
Executive Engineer. Southern Railway (AIR 1982 S.C. p 
854). This decision concludes the issue between the parties 
to this case. The management ha$ not complied with the 
provisions of Sec. 25F of the l.D. Act. Consequently the 
workman must he treated as continuing in the maim cement's 
employment at least from 23-11-79. The refusal to give 
employment from 23-11-79 was not at all cither justified or 
legal. 

16. According for the reasons given above the workman 
is treated as continuing in the employment of W.C.T. from 
23-11-79. He shall be paid his wages and other allowances 
from that date (23-11-79). The management shall give 
employment to the workman and assign him duties on the 
last post held by him in the colliery in which he had been 
on dutv. 

An award is accordingly passed. 

Both parlies shall bear their own costs as incurred. 

S. R. WAS, Presiding Officer 
[No. L 22012(4)182-D.IV(B)1 
S. S. MEHT \. Desk Offlcei 
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New Delhi, the 29th January, 1983 

S-O 892,—In exercise of the poweis conferred by Sec¬ 
tion 3 of the Emigration Act, 1922 (7 of 1922), the Central 
Government hereby appoints Shri K. Upagupthan Section 
Officer, Ministry of Labour and Rehabilitation (Deptt. of 
Labour) to be the Protector of Emigrant-,. Trivandrum with 
effect from the nfter-noon of 10 1.1983 

[No. DGLW-11017(11,81-EMIoi 
SHASHI BHUSHAN, Under Secy- 


New Delhi, the 28th January, 1983 

S.O. 893.—In puisuancc of section 17 of the lndushi.d 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 2, Bombay in the industrial 
dispute between the employers in relation to the Union Bank 
of India, Bombay and their workmen, which was received 
by the Central Government on the 21st January, 1983. 

BEPORE THE CENTRAL. GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 


Reference No. CGIT-2/1 of 1982 
BETWEEN 

Employers in relation to the Management of Union 
Bank of India 

AND 

Their Workmen. 

APPEARANCES ; 

For the Employers—-Shri F. D. Damania, Advocate. 

Mis s Beryl Pereira, Personnel 
Officer. 

For the Workmen—-Shri M. S. Udeshi, Advocate, 
INDUSTRY ; Banking. STATE ; Maharashtra 

Bombay, the 17th December, 1982 
AWARD 

On receipt of the failure of conciliation report under 
Section 12(4) of the Industrial Disputes Act, 1947 the Cen¬ 
tral Government in exercise of the powers conferred by 
Section 10(l)(d) read with Section 12(5) of the said Act re¬ 
ferred the following dispute for adjudication;— 

"Whether the action of the management of Union Bank 
of India, Gandhi Bag, Nagpur in not sanctioning 
leave and deducting wages for one day on 20th 
January, 1981 in respect of S/Shri M, K, Sclute, 
P. V. Tcmbhurnikar and R. B. Sondhia is justified? 
If not, to what relief the workmen concerned arc 
entitled?” 

2. The incident in question which gave rise to the present 
inference is alleged to have taken place on 20th January, 
1981 when all the six members of the sub-staff serving in 
Gandhi Bag Branch of the Union Bank of India Nagpur 
arc alleged to have lemained absent without assigning any 
cogent reason ns a result of which the Bunk deducted pro¬ 
portionate wages foi the said day from the salaiy of the 
respective employees on 23rd January, 1981 but three of 
the employees having produced medical certificate in sup¬ 
port of their plea of illness, the cases of those three em¬ 
ployees namely S/Shii G. R, Anasane, R. S. Kumre and 
M, S. Gondane were reconsidered and their leave was sanc¬ 
tioned and the money was ordered to be icfundcd. Such 
however was not the case with the three remaining em¬ 
ployees namely S/Shri Selute, Tembhuinikar and R, B. Son¬ 
dhia and hence the tefeience. 

3. By theii claim statement Lx. 3/W the contention of 
the Uiron who is espousing the cause of the thiec workmen 
is that the action of the Bank in deducting the wage, was 
arbitrary and in violation of the principles of the natural 
justice and fair play, since the same was done without any 
intimation nnd without assigning any reasons. It is further 
alleged that the said action is violative of Chapter 19 ol 
the Bipartite Settlement of the year 1966 and further in¬ 
fringes the fundamental rights of the employees. It is 
fmther alleged that these employees were entitled to 
various types of leave including casual leave which was 
to their ciedit and therefoie ihe order of the Blink con¬ 
travenes the Bipartffe Settlement, 

4. The Bank has filed vviitten statement at Lx. 2/M 
whereby their contention 4 linii all the numbers of sub- 
staff remained deliberately absent on 20-1-1981 in _pm- 
sunnee of then concerted action without any pievious 
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notice or prior permission and that this action amounted 
to illegal strike, It is alleged that when these three em¬ 
ployees were called upon to justify the cause of theii 
absence, they could not do so and that the reasons ed\ anccd 
were far from satisfactory and therefore the Bank nsisted 
that they have tzot a light to cany out the deduction. 

5. On the strength of these pleadings the following issues 
arises for determination and my findings thereon me :— 

ISSUES FINDINGS 

til Whether the Union pioves that iejection 
of the leave application by the Bank 
was mala fide and therefoie illegal ioi 
the leasons stated? No 

(til Docs the Bank ptove that absence was a 
concerted action on the part of 3 members 
of sub-staff amounting to a strike? Ves 

(nil Are these employees entitled to get stages 

as claimed ? No 

(it) What lelief? As pel Older. 

REASONS 

6, The facts insolved are not vety much m dispute. As 
alieady slated the incident occured on 20th January, 1981 
on which day the Bank le-opcned, 18th and 19th January, 
1981 being holidays as Sunday and Bank holiday. Jt is the 
contention of the Bank that previous to this the Union as 
well as all the members of the sub-stall had approached the 
authorities foi appointing a substitute in place of one Sh'.i 
Avasthi who used to lemain frequently absent but the Bank 
decided not to appoint any substitute from January, 1981 
and tinned down ihe i epresentation in this regird by the 
Secretary of the Union as well as the membeis of sub staff. 
It is alleged that on account of the action of the management 
in not heeding to the request of the Union and members of 
.sub-staff. us a sort of concerted action, on 20th January, 
1981 all these members remained absent with the icsult thai 
on the relevant day the Bank had to carry on without a 
single membei of sub-stalf. 

7. It is also pointed out that although in all si\ employees 
were involved, because of the production of medical certi¬ 
ficate by the remaining employees viz,, Anusane, Kumic and 
Gondane. the Bank had to reconsider their case despite the 
fact that the Regional Manager was all along being of the 
opinion that they aic also party to the concerted action and 
their wages deducted wcic subsequently released. 

8, Everything therefore would depend upon whether there 
are leasons to believe oi whether there is material to hold 
that it w'as a conceited action on the part of the three 
employees, whether Ihe deduction of the wages was cairicd 
out legally and in pursuance of the provisions appealing in 
the bipartite settlement and lastly whether these employees 
in case are found to be entitled for wages, can still claim 
the wages. The evidence in this regard adduced by the Union 
consists of statements of thiee employees viz,, S/Shri R, B. 
Sondhia. M. K. Selute and P. V. Tembhui nikar. Exhibits 
4/W, 5/W and 7 /W, and there is the statement of the Se- 
cretaiy of the Union Shri L. P. Nandanwar, Ex, 6/W, which 
evidence is counteied by the evidence of two Bank witnesses 
namely S/Shri K N, Mehta and M, M. Amalsadvala Exhi¬ 
bits 8/M and 32/M. respectively the Branch Manager and 
Regional Managei of the places. In the evidence of Shii 
Mehta it is transpired, though the fact is Jenied by Shi i 
Nandanwar, that previous to the date of incident on oi 
about 14th January, 1981 the General Sccietaiy of the Union 
as well as the members of the sub-staff had appicached the 
Branch Manager and they were insisting upon the appoint¬ 
ment of a substitute. Tile fact that before January, 1981 the 
B ilk d’d make appointment of a substitute in place of the 
absentee peon stands admitted and having regard to the fact 
that the Blanch Manager had absolutely no icason Ip say 
any tiling talsely in this regard, I am convinced that these 
employees as well as their representative who happened to 
be a membei of staff at the relevant time, must have moved 
in the mutlei foi securing the appointment of a substitute. 
When there wa., no seventh member of the sub-stnfF and 
when Avasthi was on long leave due to sickness or for other 
icasons, ii was but natural for the remaining employees to 
secure appointment of a peon substitute thereby reducing the 
load of work. Therefore though there is denial in this regard. 


I cannot believe the statement of either of Shri NnnJanwai 
or the statements of others and I hold that there must 
have been such an attempt on the pint of these employees 
pi or to the date in question. 

9. When even nccouling to the Union oi these employees 
the absence of one member of sub-staff was causing some 
inconvenience, we can imagine the inconvenience caused to 
The Bank by all these membeis of sub-staff lcmaining absent 
and away from the Branch on 20th January, 1981. If therc- 
foic the Branch Manager, being conscious of the previous 
histoiy concluded that it was a conceited action, I do not 
think there was anything wiong in the said assumption. 
When examined befoic me, Shri Sondhia says that because 
of his daughter’s illness he could not attend the Bank on 
that day. The explanation of Shri Selute is rhut he had to 
accompany his son to some place, while Shri Tembhutnikai 
refers to Ihe Civil Suit. Now Shri Selute had submitted ihe 
application on the very day asking for tw'o days leave on the 
ground of household work salt he lesumed duty on the 
next day on 21st January, 1981 on that day Shri Selulc had 
cancelled the leave for one day. In the case of remaining 
three members of sub-staff, as seen from Exhibits 18/M, 
21/M and 25/M they' had alleged ill-health and therefore 
had asked for leave, in support of which all the thiee had 
produced medical certificates. Shri Gondane was on leave 
from 15th Januaiy, 1981 and had produced medical certi¬ 
ficate in this connection. Because of these medical cciiitlcates 
the Bank os already stated re-considei ed their cases and 
therefore these three employees are not in the picture, Even 
then it does not mean that the remaining three membeis cd 
sub-staff must not have acted conceitedly. Shri Tembhnmikai 
says that he had to attend the Civil Court but it cannot 
be sa : d that this fact was made known to him on 20-1-1981 
but must have learnt about it long befoic and therefore 
the contention that all of u sudden on 20-1-1981 he re¬ 
mained absent without intimation cannot he believed. In 
the case of Shri Selute lie had lo accompany his son but 
for what purpose is not at all slated and in the case of 
Shri Sondhia due to his daughters illness he had to attend 
the hospital, but 'heic i; no’hing to substantiate this alle¬ 
gation, 

10. There i>, one another eucumsianqe namely that on 
20-2-1981 necoiding to the Regional Manager Ex. 32/M 
he had a talk with the Secietary of the Union when it 
was suggested that if these three employees also could give 
in writing that it was not a conccilcd action and the cause 
.stated wars genuine, the Bank was prepared to leconsidcr 
the decision and release their wages also but this suggest¬ 
ion had no desired result. Shu Amalsadvala when exam - 
ned befoic the Tribunal has stated to this effect and although 
in the cross-examination it is challenged I see no leason 
to disbelieve the lesponsible Officer like Ihe Regional 
Managei. Had it not been a concerted action and had 
there existed ieally a genuine ground, absolutely there 
should not have been any difficulty for the three lemain- 
ing employees to leducc the said fact into writ‘tig, They 
having not done so leads to the only inference that the 
cause put forth must not be true and Ihcy lemuined absent 
because Of the leluctnnce of ihe Bank to appoint j substi¬ 
tute in place of a absentee membei of sub-slaff. 

11. ihe pay day was 23-1-1981 and the lecoid goes to 

piove that the deductions in the case of these employees 
were made on ihe said day The next question, therefore, 
for determination is whether the Hank could have done 
so and what aie the lights tonfcired on the Bank by the 
Bipiptile Settlement. To justify the deduction as a sort of 
unilateral action without asking the explanation of these 
employees, the authorities of the Bank aie relying upon the 
circular dated 14-5-1979 Fs 56/M and also another 
c realm dated 23-9-1977 F’x. 55/M impressing upon the 
members of ihe staff that wages would he propoitionately 
cut for the day for which they would absent liom duty. 
In the fust mentioned circular it was further staled that 
failure to perform normal woik in normal manner will 

lender the members of SUIT foi wage cut gud also for 
disciplinary action. Now it is urged that when the Regional 
Managei oi the Branch Manager acted in pursuance of 
the circular which was made known Lo the members of 
staff, the action of deducting wages even befoic ,mv oppor- 
tuni'y w'-s given to pin foruaid their say, would be legal 
and justfied. Howevei, what we find is that the provisions 

legal ding casual leave have been mentioned in the bipar¬ 
tite settlement of the year 1966 appearing in paragraphs 
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22 io 13.28. Pmagraph 13.22 lavs down the numbei 
of "days of causal leave while paragraph 13,23 says that 
oidinarilj pievious sanction of the authority before taking 
such leave should be obtained, at the same time makes 
provision that if it was not possible the -aid authority 
shall be infotmed as soon as practicable m writing ot 
]f wthing is not possible, otttlly or thtough any person. 

All these thiee employees in question vveie residents of 
Nagpur and reallv speaking had there been any genuine 
cause, they could'have contacted the Branch Manager. An 
attempt was nude to suggest that Shri Tembhuinikar on 
17-1-1981 had approached the Accountant with the tequest 
for leave on 20-1-1981 but he having assiued that there 
was no cause for obtaining leave provided he would 
attend the office tit 12 noon oi so no attempt was made 
to put foiward the application in Witting. It was aigued on 
behalf of th e employees that Shri Nagdeo who was the 
concerned \ccountant could have been examined by the 
Bank to negative this contention and since he was not examin¬ 
ed, it would fortify the cou'ention of the wotkman concern¬ 
ed, We have ulteady seen that Shu Tembhurnikar. accord¬ 
ing to him was to attend Court and it was not possible for 
him to pre-judge the time required and could not hav> pic- 
sumed that case would be over before 12 noon. It was 
teally for the workman to ptove that there was corn- 
muni -ation hom the employees to the Accountant and Shri 
Nagdeo who is serving neat Bombay could have been easily 
called and examined before the Tribunal. This uncorrobo¬ 
rated explanation of the member of the sub-staff is also not 
plausible to be believed. 

12. Paragraph 13.27 deals with the action to be taken bv 
the Bank and it mvs that any absence from duty without 
satisfying the requisite conditions ttndei which leave may be 
taken or obtaining such leave on false grounds would justify 
anv bank, after giving the employee an opportunity to ex¬ 
plain. in not treating' the employee as on casual leave but 
as being absent without leave on loss of pay and allowance 
Laying emphasis on "after giving an opportunity - ' ii was 
urged on behalf of the Union that the deduction having 
been made without giving opportunity to the concerned 
<’molovees is violative' of the terms of bipartite settlement 
■md therefore illegal. A reference is already made to the 
circular which the employer bank considers as authority to 
cairy out deduction oi take suitable action, but when there 
is a bipartite settlement to which the Bank is also a nartv, 
no circtilat unilaterally issued by the Bank can override the 
provisions of such settlement and therefoie we need not 
hike into account the circtilat s above refer red to. 

13. It seems that the Bank was thinking at one stage 
taking disciplinary action also fot the alleged misconduct 
b"t subsequently issued Memos. Ev 29/M, 30/M and 31/M 
and the Bank dropped the said idea and treated the case as 
closed. Relying on this action it was urged that the Bank 
having waived the right of moving in the matter now they 
cannot go foiward with the attempt to justify the deduction 
of wages. Tn this connection one important fact has to be 
borne in mind namely that on account of the unauthorised 
absence ftom duty, two actions were possible namely de¬ 
duction of wages on the principle of no work no pay and 
also treating it as a misconduct and to proceed accordingly. 

Ry the thiee memos the Bank must have waived the tight 
to ake disciplinary action but theteby it does not mean that 
when the employees by their concerted action temained 
absent, they ate still eligible for wages. Issue of three Memos, 
similarly the refund of wages of the three remaining em¬ 
ployees in whose case the Bank was satisfied about the ge¬ 
nuineness of the cause, would not hampet the ca-e of the 
Bank provided they can legally do so. 

14 Deduction of wages is also contemplated by Section 9 
of the Payment of Wages Act, 1936. Section 7C2KB1 of the 
said Act lays down that deduction from wgges may be made 
on account of absence of employees from the place where 
by the terms of employment he is required to wotk. The right 
of th c Bank therefore is a statutory tight as well as a right 
given by the bipartite settlement, at the same time the bi¬ 
partite settlement, further enjoins upon the Bank to take such 
action in a particulai manner 

15 Mv attention was drawn to the case teported in 1980 
(II) 11 J. page 344 a decision of the Mon’ble Bombay High 
Couit in M/s Apai CPvt.l Limited Vs. S, R. Summit and 
other where on the ground that the vvorkman had resorted 
to go-slow, the management had effected deduction in wages 
and the question arose whether the said act on the part of 
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thc management was legal or otherwise and the Lordships oi 
Bombay High Court ultimately held that in the absence of 
specific teims in the settlement or statutory provision, an 
employer ha s no tight to reduce the wages ot employments 
on the allegation that the workers had resoited to go-slow 
tactics. It was noted that no norms had been fixed either 
workmanvvise or departmentwise to spell out the individual 
liability or responsibility to do particular quantity of work. 
Similarly it was found that neither any settlement nor any 
provisions of law spoke of the right of thc management 
to cairy out the deduc.ion on the ground of go-slow and 
theiefore ultimately the ordei of deduction was struck down. 
In the instant case though theie was no breach of the pro¬ 
visions of the Act and we have already seen under the 
Bipartite Settlement and under Section 7 and 9 of the Pay¬ 
ment of Wages Act deductions have been contemplated on 
account of absence. Thc Bipanite settlement however lays 
down the procedure to be followed by the Bank, which in 
the instant case, it must be stated, was not at all followed, 
the deduction was made eat Her and the Memos, were setved 
subsequently. 


16. That there was infringement of paragraph 13.27 of 
the Bipartite Settlement can never be disputed. The ques¬ 
tion however does not end here and it is further to be seen 
whether these employees who concertedly stayed outside the 
Bank causing to their knowledge great inconvenience, laying 
fingers on paragraph 13.27 of the Bipartite Settlement can 
still .come to the Tribunal saying that it has become their 
service condition. In this connection the principle is those 
who come t 0 the Tribunal must come with clean hands. If 
there was no genuine cause for the absence and the absence 
v\ as unwarranted and these employees deliberately remained 
absent from the place of work such a conclusion is not 
possible. Therefore, in view of my finding that the Bank 
has established before the Tribunal that the absence was a 
concerted action on the part of the three members of sub- 
staff, there cannot be arty order of refund of wages. Even 
in the case of serious action like dismissal without enquiry, 
if thc management is in a position to substantiate the alle¬ 
gation of misconduct resulting in such final order law un- 
ables the management to establish the same and to substan¬ 
tiate their action. In the instant cas e there is proof that there 
was failure to comply with the provisions of paragraph 13.27, 
in the sense theie was no prior opportunity given to the 
employees to explain, but when occasion arose for estab¬ 
lishing the vat ions facts, the evidence on recotd as indicated 
ptoves that the action was a concerted action. In these cir¬ 
cumstances in my view the Tribunal cannot go to the rescue 
of those employees who wete guilty of a particular action 
1 may call it a wtong action, and therefore though there is 
a bieach of paragraph 13.27 of the Bipartite Settlement and 
though the action could have been said to be not in accord¬ 
ance with the Bipartite Settlement, having regard to the tota¬ 
lity of the situation and having regard to the conduct of 
the employees 1 hold that rio relief is permissible. 

Award accordingly. No oidei as to costs. 

M. A. DESHI’ANDE, Presiding Officer 
fNo, L-12011/41/81-D. IRA)] 

S.O. 894—In pursuance ot section 17 of the Industrial 
Disputes Act, 1947 114 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Bombay in the industrial 
dispute between the employer? in relation to the Mercantile 
Lank Limited, Bombay and their workmen, which was re¬ 
ceived by the Central Government on thc 21st January, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN \L NO. 2. BOMBAY 

Reference No CC.rT- 2 /U of 1981 

PARTIES : 

Employer in relation to the Management of Mercantile 
Bank Limited. 
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AND 


Their Workmen. 

APPEARANCES : 

For the Employes—Shri F, D. Damania, Advocate 

For the workmen—bhri Mndnn Tadnis, Advocate. 
INDUSTRY: Banking. STATE: Mahainshtra. 

Bombay, the 1st January, 1183 
AWARD 

By their order No. L-i2012/303/S()-D,lI.A dated l-R-1981 
the Central Government have referred the following dispute for 
adjudication under Section 10(l)fd) of the Industiial Disputes 
Act, 1947 :— 

“Whether the action of the management of Mercantile 
Bank Limited, Bombay in denying promotion to 
S/Shrl J. R. Pereira, Markoni D'Costa, Dadi E. 
Adjania, S. Y. Vednk, V. A. Mankame and T. H. 
P. A. Fernandes, the Head Clerks to the post of 
Special Assistants, is justified? If not, to wlrnt relief 
are the workmen conccrne 1 entitled?" 

2. By a notice dated 3-1-1980, 19 members of clerical cadre 
nerving with the opponent Bank were posted as Special Assis¬ 
tants some of whom were serving as Chief Clerks, some as 
Head Clerks and some as Section Heads and it is the grie¬ 
vance of the workmen that even the members of the clerical 
staff were considered for promotion. Now as Special Assis¬ 
tants, the concerned employees draw Rs. 283.00 as Special 
Allowance, n part of which would attract pension, pi evident 
fund and some such other benefits The grievance of the 
Union who is esnousing Ihe cause of some of the workmen 
Is that while considering the names of suitable erndidn’es. 
preference was given to some of the promotees oniv because 
they happened to be members of a particular union who 
persuaded the authorities to select these rromntces. thereb” 
overlooking the legitimate claims of other workmen, who owe 
allegiance to the Mercantile Bank I td. Employees’ Congress 
that is the Union who is espousing the present cause. It 
is complained that the list of appointees never displayed any 
pattern, policy or principle. There was no pattern of senio¬ 
rity or merit and by making selections of the members belong¬ 
ing to the Federation, namely the Mercantile Bank Employees’ 
Federation, the Bank practised partiality resulting in victimi¬ 
sation and further the Bank also acted mala fide. It is 
alleged that these selections were made only because the 
selected candidates belonged to llic Mercantile Bank Emp¬ 
loyees’ Federation and not to the Congress The Union 

then cited the pattern adopted by various Banks for the 
purpose of promotion as Special Assistant and it is alleged 
that by not following a specific pattern, the Bank has prac¬ 
tised unfair labour practice, 

3. By their written statement x. 5/M the Bank has con¬ 
tended that since the Union which is espousing the cau'« 
of these six workmen has no significant following in the Bank, 
while substantial majority of the workmen bong with the 
Federation, the Union cannot espouse the cause nor it can 
be turned into ail industrial dispute, It is alleged that in 
pursuance of the understanding or agreement arrived at with 
the Federation so far as the Bombay Region is concerned 
where 19 posts of Special Assistants were treated, not only 
the Chief Clerks, Head Clerks but also 'he Section Heads 
oi Sections-in-Charge ware eligible for the said purpose and 
therefore if on the basis of the seniority-cum-merit, the man¬ 
agement made certain selections front those class of employees 
including the Section Heads, it being a managerial function, 
the Union cannot and should not have any grievance against 
such selection. It is alleged that while making promotions 
seniority of the employees of a particular department, Section 
or Sub-Branch to which the employee was attached at the 
time of promotion, was taken into consideration as per the 
Bank's normal practice and after assessing the merits, It is 
alleged that since the Chief Clerks, Head Clerks and Section 
heads were already diawing special allowance applicable to 
them, no interview or any test was carried out and the test was 
assessment of individual merits, and accordingly the list was 
prefared and suitable postings were made under the iclevant 
order, Tt is further alleged that so fa: as Shri T. H, P. A. 
Fernandes whose name nppeais at S. No 6 on whose behalf 


no demand having been made by the Union his reference 
is infractuous and in his cuse at least the same must fail. The 
Bank then further pointed out that several employees from 
the list of selectees at the relevant time being the membeis 
not of the Federation but of the Congress, the grievance that 
to oblige a particular union at the cost of the other union 
has no substance and therefore must be discarded. It is alleged 
that at the relevant time while selecting 19 promotees, the 
individual merits of in all *19 employees were considered and 
of these who were found suitable after assessment of their 
work and merits and further considering the seniority, selec¬ 
tions were made which according to the Bank now' cannot lie 
questioned on the ground of mala fides by the Union The 
charge of mala fides is also denied, similarly the grievances 
of victimisation and lastly it is contended that no addition 
to the work, force can be compelled by the Tribunal and 
that the Union can never demand the cancellation of the list 
validly selected by the Bank. 

4. There is rejoinder at Ex, 6/VV by the Congress, where 
grievances are reiterated but though it was alleged that ihe 
selections were not only from the cadre of Head Clerks, Chief 
Clerks or Section Heads but also from the cadie of clerks, 
at the time of argument no such point was raised by Shri 
Padnis the learned Advocate for the Congress and therefore 
that point need not detain us for much time. It is further 
contended that all these promotees after their promotions as 
Special Assistants are doing the same type of work which 
they were performing prior to their piomotions tnd the>e 
occurred no change whatsoever in the nature of the duties 
discharged by them. Other points are already taken un in ’he 
statement of claim and therefoie need not be referted to. 

5. Similarly there is rejoinder by the Bank at Ex 7 /M 
where also barring the fact that it was managerial function 
which cannot be questioned, nothing else has been stressed 
and since according to the Bank Seclionwise/Deparlmentwise 
semorilv-cum-merit-cum-suitthility was the test applied. ro 
promotions made at the relevant time can be questioned in 
the reference. 

6. On the above pleadings the following points arise fo- 
conskieration and my findings thereto are :—■ 

Tssues Findings 

1. Whether the dispute has been Yes it is compc’ei t 
laised by an Union having subs¬ 
tantial representative concity ? 

If not Whether reference is erm- 
prient ? 

1A. Whether the Union proves that No 
for nromotion to the posts of 
Special Assistant, only category 
to be considered is the category 
of Head Clerks ? 

2. Or Whether the Head Clerks, Yes so farj^s in Bom- 
Scction Heads or Chief Clerks bay Region. 

could be considered for such prn- 
motion as contended by theBnnk ? 

3. Does the Union also establish Make in Ifw proved 
that the claims of S/Shri Pereira 

and others as mentioned in the 
schedule to the Reference were 
ignored malaflde by the Bank as 
contended ? 

4. Does the Bank prove that they Yes but without laying 
had applied seniority-cum-merd- down the modnliiics. 
oum-suitabilily test writhe effect¬ 
ing selections to the post of Spl. 

Assistants ? 

5. Tf yes, can this Tribunal enter Yes and modalities 
into merits of application of such can be laid dewm by 
test, if the Union does not estab- the Tribunal. 

lish the inalafides ? 

f>. Whether th c Bank pro\es that No. 
the seniority is department wise 
and not cadre wise ? 

7. If yes, whether such department No. 
wise seniority is to be accepted 

and followed ? 

8. To what relief thc Union is en- As per award, 
titled ? 
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REASONS 

7. Although there was an attempt made to suggest that 
the Employees’ Congress because it has no significant follow¬ 
ing in the Bank atleast >n Bombay Region, cannot convert 
the present individual dispute into an industrial dispute, the 
membership record produced on behalf of the Employees’ 
Congress indicates that out of 515 employees serving in the 
region, about 93 employees owe allegiance to the said Union 
and having regard to 'Ills pioof, the contention that there 
is no significant following in the industry cannot survive and 
probably because of this at the time of argument this point 
was not seriously stressed. 

8. The attempt to attribute mala fldcs to the Bank is on 
the sole ground 111 it because Bank was hand in glovt with 
the Employees’ Federation, legitimate claims of some of the 
workmen vac re not considered. The record however indicates 
conclusively that the majority from these six workmen, on 
whose ehalf the Union has now raised cudgels, at ihc televant 
time when the cause of action took place, owed allegiance 
to and were members of the Employees’ Federation and not 
of the F-mployees Congress, though the very record further 
indicate that they switched over to the new Union subse¬ 
quently. The contention therefore that to the deteriment 
of the interest of the members of Ihe Congress, sctccions of 
the members of the Federation were made to oblige the autho¬ 
rities of the Federation, can never stand to test. When some 
of these employees were members of the Federation, th^v 
cannot complain that their claims were ovelooked 1 r*eaus<* 
they happened to he members of the Comrres, or that bv 
doing so the Bank acted mala fide. The charge of mnla tides 
Iherefore on this ground is not at all substantiated. 

9. Tt was then contended that when in other regions Sec- 
lion Heads were not considered for promotion of Special 
Assistants. Bombay Region was made exception so that cer¬ 
tain members of the rival Union could he provided for. fn 
this connection it is pertinent to note that the Bank had 
aweed to create upw posts of Special Assistants out of new 
49 posts all over India 19 posts of Snecial Assistants weie 
allotted to Bombay Region and this allocation was in mirsn. 
nrce of the agreement arrived at with the Federation tb- 
terms of which agreement are snelt out from the conies of 
die rn-roc-nnnrUnce between the Bank and (8“ Federr.t'on At 
Fx. 21/M there Is a copy of the letter dated 24-12-1979 
addressed by the Bank to the Secretary of Ihe Federation with 
speaks that as far as Bombay Region is concerned besides 
Chief Clerks, and Head Clerks, Section incharees shall also 
be eligible to he considered for being promoted as Special 
Assistants. Tt is pertinent to note that ns admitted by Shri 
Vcdak, Fx, 1R/W and also admitted by Shri Pereira. Ex. 
19/M some other persons like Roman Fernandes and Fngi- 
ncer were members of the Federation at the relevant time. 
It is further pertinent to note that because of the under¬ 
standing with the Federation, the posts were increased and 
thus the employees could secure some advantage. Before that 
as per the contents of Fx 21/M there were 9 posts of Special 
Assistants all over India, two were in Calcutta Office, two 
in New Delhi Office, one in Delhi' Office and four in Bombay 
Office. Out of these four, three in Bombay Office were pre¬ 
viously in The Hongkong and Shanghai Bunking Corporation 
and not liable to be replaced on their retirement. When there- 
forcin pursuance of the discussions between the Federation 
and the Bank, more avenues were created by creating addi¬ 
tional posts, the employees’ Congress cannot be allowed to 
select some of the clauses of the agreement ignoiing the 
remaining. If therefore thev wanted all the 19 promotions 
to he made, whatever was the understanding will have to be 
accepted and the Employees Congress cannot be allowed to 
reapprobate and approbate. If therefore ns spelt out in Ex, 
21 /M and 22/M the Section Heads so far as Bombay Region 
were also to be considered, merely because the list of pro- 
mottees includes some of the Section Heads, though Head 
1254 G of T/82—7 


Clerks and Chief Cleiks weie senior to them, the same can¬ 
not be struck down merely on this ground. 

10. There is however one legitimate grievance on the part 
of the employees namely that while effecting the selections not 
pooled seniority but Nectionwise and deparlmentwhe seniority 
was considered, although as seen fiom Ex. 15/W, which is 
a specimen of appointment lette 1 for Special Assistant, Indi¬ 
cations are that the posts were interchangeable as regaids 
jobs with any other Special Assistants and that the timing 
and frequency of such changes was to be entirely at the 
discretion of the management. It is further stated in the 
said specimen letter that other duties applicable to the 
clerical cadres were in addition to the duties pcrfoimed by the 
said special Assistants. Shri G. S. Gulvadi examined on behalf 
of the Bank, though stressed the need of Secfionwise or 
denartmentwise promotions, at the same time admitted that 
subsequent on retirement of some of the Special Assistants 
applications were invited from Head Clerks and Section Heads 
sening in the Bombay Region not restricting to a particular 
section in which the vacancy arose. So far as the promotion of 
19 employees were concerned, as the facts stand, because of 
the new creation of the additional posts, it is true this was 
the first occasion. Yet the particulars of understanding or 
agreement as evident from Ex. 21/M and 22/M, do not speak 
of any such restriction viz., that the seniority to be considered 
not regionwise but Sectionwiso Or departmentwise. If the Batik 
wanted to make it Secfionwise, in the first place they should 
have notified such intention and should have entered into 
agreement if not with both the union atleast with the majority 
Union and should have earned out the implementation of 
such agreement. Having regard to the Specimen letter of 
posting and having regard to the fact lhat in subsequent 
occasion the pooled seniority and not the Secfionwise or 
Departmentwise seniority was considered, the grievance made 
by the Employees’ Congress assumes great force. Even the 
evidence of the witness examined on behalf of the Bank leads 
to the inference that without laying down any modalities in 
this regard certain selections were made as a result of which 
some senior hands were ignored, no doubt ultimately it would 
be the discretion of the Bank while determining the merits 
and the seniority, as claimed by the Bank but for the said 
purpose, they must consider the claims of all the concerned 
employees serving in the region who are eligible to he promoted 
and after assessing the merits of the individual employees and 
looking into their seniority taking them as a Whole, Ihe Bank 
if had made any selections, no ground could base been urged 
against It. As a result of Section/Dcpnrtment wise selection, 
some of the members as mentioned in Ex, 12/M though 
considerably senior could not be considered. As already stated 
if the Bank finds special merits in a particular employee, 
though lower in serial order, they could have picked up such 
employees after following Ihe modalities, exercise of the 
discretion the Bank would not be a matter of dispute v"t 
though ultimately the descretion of the Bank is to prevail, 
if in the absence of such modalities the selection is challenged, 
lhat challenge will have to be upheld. 

11. The ratio laid down in workmen of M/s. Willnmson 
Magor & Co. Ltd., Vs. M/s. William Magor & Co. Ltd. and 
another, a ease decided by the Lordships of Supreme Court, 
1982 (11, LLf, page 33 is fairly applicable to the fact of the 
instant case. It is laid down there that promotion though 
managerial function cannot be left to the subjective test of the 
authorities but must be on, the basis of objective test. If such 
thing had not occured then it amounts to victimisation in 
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other words malice in law and any such promotion is liable 
to be struck down. It was insis'ed that some standard should 
be laid down for promotions, and merely repeating that it 
is managerial function or the discretion of the management 
for assessing the merits would not suffice and it is further 
held that while deciding such cases, it is incumbent on the 
Tribunal to lay down modalities to be observed for effecting 
such promotions. If wiongly Section-wise senio; ity was 
considered, when the agreement or the understanding never 
speaks of any such test or parameter, and thereby if the inte¬ 
rest of any employee who answoied the requisite qualifications 
was affected, the only course left open that (he Tribunal is 
to strike down such promotion. It is true that the Tribunal 
cannot impose its will on iho Bank nor while striking down 
the promotions any direction can be made lhaL a particular 
employee should be promoted and it is for the Bank who after 
observing certain modali'ies made in this regard shall perform 
its managerial function and carry out the selections. If the 
present arrangement is allowed as it is, it is bound to leave had 
taste in the month of those who do not get the chance of being 
considerered for the promotion thus disturbing the peace in 
the Bank. 

12. While laying down these modalities T direct as 
follows :— 

(i) Seniority shall be considered not Section-wise or 
Department-wise but cadre-wisc in Bombay Region. 
While doing so the Head Clerks, Chief Clerks and 
the Section Heads shall be eligible for promotion. 

(11) Each year of service as Head Clerk, Chief Clerk or 
Section Head as the case may be shall chrry one 
mark. 

(iii) If a particular employee is a Graduate he should 

carry two extn in arks. Tf such a Graduate has passed 
the final examination with distirctlon, he should 
cary two additional marks. 

(iv) Similarly, Bank's departmental examination Part 1 

and II respectively should carry one extra mark 
each, 

(v) It any employee has secured more than 75% marks 

in S.S.C. or equivalent examination he should get 
one mark extra. 

(vl) While effecting promotions confidential file for five 
years previous to the year of promotion shall be 
considered. If there are any adverse ramarks, 
communicated to the employee, In his confidential 
record each such adverse rctnaik would make 
liable to deduction of three marks. Similarly if 
there are good remarks In the confidential record 
also communicated during this period, acknowledg¬ 
ing special merits, every such remark shall carry two 
extra marks. 
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(viii) In case two employees secure equal number of marks 
seniority in age shall be criteria. Even if those are 
equal, the decision of the Bank shall be the final. 

(ix) New promotions as per the direction shall be cairied 
out within two months from the date of publication 
of the award. 

13. The promotions of 19 candidates Impugned by the 
Employees Congress are hereby struck down. The Bank shall 
consider the merits of each respective candidates and applying 
the tests laid down shall make the promotions. 

14, Although 1 am striking down the promotions, Ihe 19 
promotees shall continue to work in the said capacity as a 
stop-gap arrangement till tho new promotions are made in 
pursuance of the dhoctions. These 19 promotees till that time 
shall be eligible to draw special allowance. Those who have 
already retired, their cases need not be te-opened. Those who 
are to retire within two months from the date of Ihis order 
also need not be considered. 

Award accordingly. 

No order as to costs. 

M. A. DESHPANDE, Presiding Officer. 

[No. L-12012/303/80-D. 11(A)] 
N. K. VERMA, Desk Officer 

New Delhi, the 29th January, 1983 

S.O. 895 .' —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes tho following award of the Central Govern¬ 
ment Industrial Tribunal, Bombay-1, in the industrial dispute 
between the employers in relation to the management of the 
India Security Press, Nasik Road. Maharashtra and their 
workmen, which was received by the Central Government 
on the 19-1-83. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOMBAY 

Reference No. CG1T-2 of 1980 

PARTIES : 

Employers in relation to the management of the India 
Security Press, Nasik Road, Maharashtra 

AND 

Their Workmen. 

APPEARANCES : 

For the employer—Mb. B. M. Masurkar, Advocate, 

For the workman—Mr. S. M, Dharap, Advocate, 
INDUSTRY : Security Press STATE : Maharashtra 

Bombay, the 31st day of December, 1982 

AWARD 


(vii) After making the total number of maiks thus cal¬ 
culated in the case of each of the concerned em¬ 
ployee, the Bank shall prepare a list in serial order 
of merits disclosed by marks, and should make 
porting according to the number of vacancies as 
may be available, 


The Government of India, Ministry of Labour, by order 
No. L-42012(52)/79-D.II(B) dated 2nd July, 1980, in exer¬ 
cise of the powers conferred by clause (d) of sub-section (D 
of Section 10 of the Industrial Disputes Act, 1947, have 
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referred to this Tribunal for adjudication an industrial dis¬ 
pute between the employers in relation to the management 
of the India Security Press, Nasik Road, Maharashtra, and 
their workman, in respect of the matters specified in the 
schedule mentioned below :— 

SCHEDULE 

“Whether the action of the management of India Secu¬ 
rity Press Nasik Road, Maharashtra, in terminating 
the services of Shri Uttamgir D. Gosavi, Office 
Peon, vide Office Order No. Admn, 87/M dated 
J 8th September, 1978, is justified and legal ? If 
not. to what relief the workmun is entitled ?” 

2, The workman, Uttamgir D, Gosavi, was appointed us 
an office peon in the office of the India Security Press (for 
short the "Press*’) with effect from 11th October, 1975, 
His services were terminated by an order dated 18-9-1975. 
Under the said order of appointment the workman was 
informed thut the appointment was purely on temporary 
basis and was liable to be terminated without assigning any 
leason under rule 5 of he Central Civil Service (Temporary 
Seivices) Rules, 1965. The appointment order also men¬ 
tioned that the workman was appointed on probation for 
two years in the first instance on a pay of Rs, 196 per month 
in the scule of Rs, 196-3-220-EB-3-232 plus demness allowance 
and other allowances at the rates admissible under rules in 
force from time to time. 

3, The workman in hi s statement of claim alleged as 
follows. He was appointed in pursuance of the Govern¬ 
ment of India, Cabinet Secretariat, Department of Person¬ 
nel, New Delhi's instructions, contained in their memo dated 
28th December, 1972 because he was possessing certificate 
of National Physical Efficiency Test 1967-68 awarded by 
the Government of India Ministry of Education, After his 
appointment on 11th October, 1975, he became entitled to 
yearly increments. He received both the increments which 
fell due on 11th October, 1976 and 11th October, 1977. He 
completed probationary period of two years on 11th Octo¬ 
ber, 1977. After the completion of the probationary period 
he was continued. The workman further alleged that since 
he was continued in the employment after the completion 
of the probationary period satisfactorily and since there was 
no memo or charge-sheet issued to him he was deemed to 
be permanent. Under the circumstances the service rules 
which are applicable to the temporary employees were not 
applicable to him. The post in which he was appointed as 
a peon is a permanent vacancy and the same still continued 
in existence. Hi 5 services were, therefore, illegally termi¬ 
nated. 

4, Without prejudice to these contentions the workman 
contended that the termination of his services amounted to 
retrenchment as defined under Section 2(oo) of the Industrial 
Disputes Act. It was alleged that the Press is an industry 
within the meaning of Section 2-J of the Industrial Disputes 
Act. He falls within the definition of the teim ‘workman* 
as defined in section 2(s) of the industrial Disputes Act. The 
workman alleged that the management had committed breach 
of the provisions of Section 25-E of the Industrial Disputes 
Act in not saying retrenchment compensation as well as notice 
pay as required therein. The workman stated in tire state¬ 
ment of claim that his services have been terminated by a 
letter dated 18th September, 1978, which was received by 
him only in 26th October, 1978 He was still that date 


working in the Press as a peon. Even though the order 
referred to the payment of equivalent amount of a month's 
salary in lieu of notice period in fact, the same was not 
offered or paid to him at the time of termination. 


'5, The workman further stated that the employer did 
not follow the provisions for retrenchment viz., “first come 
first go". Some persons who were junior to him and who 
were named in the statement of claim were continued in 
service after his termination. The employer has thus commit¬ 
ted a biench of Section 25-G of the Industrial Disputes Act. 
It was stated in the statement of claim that in case the 
employer contended that the services have not been teimi- 
nated by way of retrenchment the tcimination amounted to 
dismissal of his services without affording an opportunity 
to defend himself. His termination, therefore, was void ab 
initio and illegal. After bis termination he attempted to 
secure alternate employment. He failed in his attempts 
and he is unemployed without any job. On these pleadings 
the workman prayed that ho be reinstated with full back 
wages and continuity of service. 


6. The employer Security Press resisted the claim of the 
workman by their wiitten statement dated 12th May, 1981. 
It is pleaded as follows. The woikman’s appointment in 
service was purely on temporary basis and the same was 
liable for termination without assigning any reason under 
rule 5 of the Central Civil Services (Temporary Services) 
Rules, 1965. The drawing of two increments while in 
service bevond the period of probation had no relevance as 
the workman’s services being temporary were liable to be 
terminated without assigning any reason. The length of 
service is also immaterial so long as the workman worked 
in temporary capacity in the Government Department, It 
was further pleaded that the termination of the services of 
the workman was only a simple discharge; the question ot 
issuing any memo or charge-sheet regarding the performance 
in service did not, therefore, arise. The workman cannot 
claim as of right confirmation in the service unless the 
orders to that effect were issued by the Government Linder 
the aforesaid rules. The employer further submitted that 
the termination of lh» services under rule 5 of the said rules 
of 1965 did not fall rvithin the definition of the word 
‘retrenchment’ as provided for under the Industrial Disputes 
Act. As the workman’s services have not been terminated 
as and by way of retrenchment the provisions of the Indus¬ 
trial Disputes Act are not attracted. Section 25-F and 
other Sections of the Industrial Disputes Act ate not appli¬ 
cable to the case of the workman. It was further pleaded 
that the workman remained absent on the afternoon of 
18-9-1978 without any intimation or permission from the 
office and hence the order of termination could not be 
served on him for sometime. As the workman failed to 
turn up at the place of employment the payment by way 
of salary in lieu of notice though kept ready could not be 
disbursed to him and hence notice pay was not paid to him, 
It was also pleaded that the workman was employed in the 
office of the press, tho Factories Act, therefore, did not 
apply and that the fact that the juniors to the workman 
have been retained in the service is not relevant in this 
case. The employee is not a wotkman as provided for 
under the Factories Act. The workman has not been dis¬ 
missed from service and as such the question of affording 
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him an opportunity to defend himself does not arise. On 
these pleadings it was submitted that the demand of the 
workman for reinstatement and other reliefs be rejected 

7. Additional written statement was filed on behalf of 
the employer on 12th July, 1982, containing that the initial 
appointment of the workman in the Press was it regular and 
illegal on the ground that the workman was not entitled 
to be employed in the Press as he was not sponsored by 
the Employment Exchange nor he belonged to the categoiy 
of meritorious sportsmen deserving special consideration as 
laid down in Government of India circular dated 28-12-1972. 
It was stated that the initial appointment of this workman 
was manoeuvred in collusion with one of the ofliceis of 
the Press. It was stated that this workman would not 
have been employed if he had not made wrong claim that 
he belonged to the category of meritorious sportsmen deserv¬ 
ing special consideration for employment in tho Government 
organisation. 

8. The point that arises for my consideration in this 
reference is whether the action of the Press m terminating 
the services of the workman, Gosavi, was justified and legal. 
In addition to the documentary evidence produced by the 
parties, tho workman has examined himself in this reference. 
No oral evidence was adduced on behalf of the Press. Now, 
coming to the documentary evidence it will be seen that 
the appointment order in respect of this workman 
is at exhibit P-1, shows that the workman was appointed 
on probation for two years on the scale mentioned in that 
order with effect from 11-10-1975 until further orders. It 
was stated that the appointment was purely on temporary 
basis and was liable for termination forthwith wihout assign¬ 
ing any reason under rule 5 of the said Rules 1965. Now, 
the two years’ probationary period expired on 11-10-1977. 
The letter of termination of the services of the workman 
is at exhibit P-2. It is dated 18th September, 1978. The 
probationary period of two years expired on 11-10-1977 
and the letter of termination is issued after about eleven 
months. It is not the case of the employer that the pro¬ 
bationary period was extended. It cannot, therefoie, be 
said that his termination was on the basis Inat he was a 
probationer and as his work was not found to be satisfac¬ 
tory his services were terminated. This is also not the plea 
of the Management. 

9. It is pleaded by the employer by its additional written 
statement that the initial appointment of the workman was 
irregular and illegal on the ground that he was not sponso¬ 
red bv the Employment Exchange nor he belonged to the 
category of meritorious sportsman deserving special consi¬ 
deration. Now, it is not in dispute that the present work¬ 
man was not sponsored for appointment by the Employ¬ 
ment Exchange. Reliance is placed on behalf of the Press 
upon a Government of India ciicular dated 28th December, 
1972 which is placed on record by the employer-Press. It 
is at exhibit P-3. That circular enjoins that the recruitment 
to all class III and IV posts shall be made through the 
Employment Exchange. However, the ciicular directs that 
on certain categories of sportsmen shall be considered meri¬ 
torious and shall be eligible for consideration fur recruit¬ 
ment to the service in class III and IV posts, even if they 
are not sponsored by the Employment Exchange. The 
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categories of sportsmen stated in that circular are ns 
follows :—- 

(i) Sportsmen who have repiesented a State or the 

country in a National or International Competition 
in any of the games/sports mentioned in the list 
at annexeure ‘A’. 

(ii) Sportsmen who have represented their Universities 

in the Inter-University Tournament conducted by 
the Inter-University sports Boaid in any of the 
sports/games shown in the list at snnexurc “A’ and 

(iiij Sportsmen who have represented the state schools 
teams in the National Sports/gnmes for Schools 
conducted by the All India School Games Federa¬ 
tion in any of the games/sports shov n in the list 
at annexure ‘A’.” 

The workman in his deposition stated that he had submitted 
an application to the Press for employment. He was then 
called for interview. At the time of interview he hud pro¬ 
duced two certificates. He has pioduced those certificates 
on record. They are at exhibit W-I and W-2. The certi¬ 
ficate at exhibit W-l is issued by the Government < f India. 
It stales that the workman has competed in the National 
Physical Efficiency Tests conducted in the yeai 1967-68 
in the State of Maharashtra and ha: successfully qualified 
for the award of Two Stais” Merit Certificate. The certi¬ 
ficate at exhibit W-2 is dated 26-8-1975. It is issued by 
Janata Vidyalaya, District Nasik. It states that tho work¬ 
men was bone fide student of that Vidyalaya; that he was 
interested in playing various games and bore good moral 
character. Now, strictly speaking these two certificates do 
not clothes the workman with the qualifications lequined in 
under the Government of India circular du'ed 28th Decem¬ 
ber, 1 ’72 (exhibit P-3). The question, howevei, for consi¬ 
deration is whether the management now can teimi- 
nate the services of the workman on the ground that he 
was not initially qualified for reci uitment to the post of 
a peon. 

10. A reference can be made in this connection to 
the decision in the case of Rajeshwnr Nath v. Union of 
India (1981 L.l.C. 696) where a single Judge of the Rajas¬ 
than High Court observed :—- 


‘‘Wbcic the employee who was appointed oil the post 
of Class IV in Railway, was working continuously 
lor more than one and a half decade, bis retrench¬ 
ment merely on the ground that his age was little 
more than the maximum eligible age for appoint¬ 
ment at the time of his appoiniment was invalid. 
If the Railway had not been vigilant at the time of 
appointment, the ensure eligibilty, it is not open 
to them to throw a railway employee out of em¬ 
ployment in the casual mannei after a period of 
15 years,” 

To the same effect are the observations in the case of bbiv 
Das Khajuria, v. State of J. & K. (A.I.R. 1959 J&K 13). 
In that case also there was some misrepiesentHtion by 
the employee at tho time of his appointment and he was 
discharged from service after about twm years of his appoint¬ 
ment. The order of discharge was held to be bad. 
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termination of service ex;ept. those not expiessly 
included in Section 25-P or n i) expicsslv provided 
for bv other provisions of the Ac! as 25-P'F and 
25-FFF." 


[wnrTI—>rrj 3 ( ii )] 


Jl, As obseived by Lhe Rajasthan High Couit if the 
management had not been vigilant at the time of appoint¬ 
ment to ensure eligibility, it is no open to them to throw 
the employee out of employment attci a substantial [ eriod. 

Tt may be mentioned that in the written statement filed on 
behalf of the management on 12tli May, 1981, no case is 
made out that the initial appointment of the workman was 
irregular and illegal and was manoem.erJ in collusion with 
one of the officers of the Pies, and that, thcrelorc, his 
services were a teiminatcd. This contention is sought to be 
taken the additional written statement dated 12th July, 
1982. Apnil from this, if the management wanted to say 
that the woikman had obtained the initial appointment by 
fraud It would not be a case of simple dischaige. The 
termination of the services of the workman in that case 
would be punitive and it would be necessary for the manage¬ 
ment to submit a charge-sheet and hold a depattmental in¬ 
quiry. In the absence of such departmental inquiry in which 
the woikman is given an opportunity to deiend himselt, 
the termination of the services of the workman would be 
bad. 

12. The important grounds on which the termination of 
the services of the workman is challenged aie lhose based 
on Section 25-F and Section 25-G of the Industrial Dis¬ 
putes Act. The seivices of the woikman were terminated 
under rule 5 of the said Rule, 1965. It would appear 
from the letter of appointment (exhibit P-1) dated 24th 
October, 1975, that the workman had been appointed as 
an office peon on probation foi l"'o years in the lust instance 
with effect from 11-10-1975. Obviously, this piobationaiy 
period expired on 11-10-1977. I ho workman continued in 
service after the probationary peiiod was over. It is true 
that he was not confirmed in the post and it may be assumed 
that his appointment continued on temporary basis. Assum¬ 
ing that the management could terminate tile services of 
the workman by resorting to the povveis conferred by rule 
5 of the said Rules, 1965, the question is whether the teimi- 
nation amounted to retrenchment. 

13, Now, the expiession “retrenchment"’ has been defined 
in Section 2(oo) of the Indusiiial Disputes Act, It is 
piovided there :— 

“retrenchment” means the termination hy the employer 
of the service of a workman for anv i cason what¬ 
soever, otherwise than as a punishment inflicted 
by way of disciplinary action, but docs not in¬ 
clude— 

fit) voluntary retiiement of the workman ; or 

(b) retirement of the woikman on reaching the age 

of superannuation if the conliact of employ¬ 
ment between the employer and the workman 
concerned contains a stipulation in that behalf ; 
or 

(c) termination of the services of n workman on the 

ground of continued ill-health 

Now', in the case of Santosh Gupta v. State Bunk of Patiala 
(1980 I .T.C. p. 687) the Supreme Couit ha^ observed :— 

“The expression "'termination of service foi any reason 
whatsoever” in vSection 2(oo) covcis eveiy kind of 


As laid down in the case of Tapan Kumar Jana v, Calcutta 
’telephones (1981 II L.L..I, 382) eun a casual labomci is 
not excluded liom the definition of a woikman. it was 
observed in the said case hy die Divisional Bench of (he 
Calcutta High Court that il has not been laid down in the 
Act that only a peunanent employee of an industry will be 
a workman. It is sufficient if an employee is employed in 
an industiy for hiie or icwaid. In view of this position, 
the termination of the services of even a Icmpoiaiy work¬ 
man will amount to retrenchment and it will be neccssaiy 
to comply with the provisions in Section 25-F of the Tndus- 
tiial Disputes Act, at the time of such iclrenchment. 


14. Mi. Musui'kai, the learned counsel fo r the manage¬ 
ment, however, argued that the woikman in this case woiked 
as on office peon in the administration section. It was 
also contended by Mr. Masurkar that the woikman was not 
appointed a workman as piovided under the Fac- 
toiies Act. This aigunient is based on the ground that even 
though the Piess may be a factory the woikman was not 
employed in the factory. He was woiking as a peon in 
the administrative section. The question, however, is whe¬ 
ther the employee was a workman under the Industrial Dis¬ 
putes Act. It cannot be disputed and it was not seriously 
disputed befoie nie that the Press is not an industry. It 
is true that the Press is run by the Government. It cannot 
be said that by running the Press sovereign functions of the 
State aie being dischaiged. Even though the paities have 
not led oral evidence, there is no dispute on the point that 
the main functions of the Press is to print curicncy notes 
or cheques. This work cannot be said to be the primary 
and inalienable function of the Government, flic Govern¬ 
ment can entrusl such a work of printing to other agencies. 
It is observed by His I.ordship Justice Beg, C.J. in the deci¬ 
sion of the Supieme Couit in Bangalore Water Supply v. 
A. Rajappa (1978 I L.L.t, 349) that only those services 
which ure governed bv separate rules and constitutional 
provisions such a Aiticles 310 and 311 should strictly 
speaking, be excluded from the splieic cV industry hy ncccs- 
sui> implication. He Lorship Justice V. R. Krishna Iyer 
obseived in para 46 of the repott :— 


"'For instance, sovereign functions of the State cannot 
be included although what such functions arc has 
been aptly tcimcd "‘the ptirrjmy and inalienable 
lunctions of a constitutional government." Even 
hetc we may point out the inaptitude of relying on 
the doctiinc of regal povveis, That has lcferenre, 
in this context, to the Clown’s liability in tort and 
has nothing to do with. Industrial Taw. Tn any case, 
it is open to Parliament to make Law which governs 
the State's relations with its employees. Articles 
309 to 311 of the Constitution of India, the enact¬ 
ments dealing with the Defence Forces and other 
legislation dealing with employment under statutory 
bodies may, expressly or by necessary implication, 
exclude the operation of the Industrial Disputes 
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Act, 1947, That is a question of interpretation 
and statutory exclusion; hut, in the absence of such 
provision of law, it may indubitably be assumed 
that the bey aspect of public administration like 
public justice stand out of the circle ot Industiy. 
Even here, as lias been brought out fiom the ex¬ 
cerpts of ILO documents, it is not every employee 
who is excluded but only certain categories pri¬ 
marily engaged and suppoi lively employed in the 
discharge of the essential functions of constitutional 
government. In limited way, this head of exclu¬ 
sion has been recognised throughout.” 

As obsened by His Lordship Justice Krishna Iyer in parti 
49 of the report that the material question is; what is the 
nature of the actual function assumend—is it a service that Lire 
Stale could have left to private enteipiise. It cannot 
be disputed that the work that s being carried out in the 
Press is the work which could hav» bceln left to private 
enteipiise, ft cannot be stud that the present workman was 
primarily engaged in the dischruge ot the essential func¬ 
tions of the Goveinment, The woikmun, therefore, will 
be a workman within Section 2(s) of the Industrial Disputes 
Act. 


15, Now, it cannot be disputed that the workman has 
rendered continuous set vice foi a period of one year within 
the meaning of Section 25-F of the Industrial Disputes Act. 
He was appointed on 11 -10-197 5 and his services were 
terminated on 18-9-1978. Now, the Supreme Court has in 
the case of L. Robert D’Souza v. Executive Engineer, 
Southern Railway (Indian Factories Journal and Factories 
Journal Reports, Vol. 60 p. 144) decided on February 16, 
1982, observed :— 

"Once the case does not fall in any of the excepted 
categories, the termination of service, even if it 
be according to automatic discharge from service 
under agreement, would none the less be “tetrench- 
ment" within the meaning of section 2(Oo) of the 
Act.” 

The Supieme Court further observed :— 

“Even assuming that the workman whoso service was 
tcrmim.led was a daily worker, once he has ren¬ 
dered continuous uninterrupted service for a period 
of one year or more within the meaning of Sec¬ 
tion 25-F of the Act and his services are termina¬ 
ted for any reason whatsoever and the case did 
not fall within any of the excepted categories, not¬ 
withstanding that the tules governing his seivice 
would be attracted, they would have to be iead 
subject to the provisions of the Act, and the 
termination would amount to “retrenchment'’. 

16. A reference may also be made in this connection to 
the decision of (he Kerala High Court in the case of Bhas- 
karan v. Sub-Divisional Officer (1982 L.I..J. p, 248) where 
it is observed :— 
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“The provisions of Sections of 25F, 25G and 25H 
have oveiriding effect. Anything inconsistent con¬ 
tained in any other "law”, which necessarily includes 
the Service Rules, cannot be given effect to. They 
have simply to be ignored, if the establishment in 
question is an industry.” 

In view of this legal position, the termination of the services 
of the workman will have to he held as ab initio void and 
illegal. 

17. The next question is what relief should be given to 
the workman. A reference may usefully be made to the 
decision of the Supreme Court in the case of Surendra 
Kumar v. Industrial Tribunal-eum-Labour Court, New Delhi 
(1980 L.I.C. 1292). Jn this case it was observed :— 

“Plain common sense dictates that the removal of an 
order terminating the services of workman must 
ordinarily lead to the reinstatement of the sctviccs 
of the workman. It is as if the Order has never 
been and so it must ordinarily lead to back wages 
too. But, there may be exceptional circumstances 
which make it impossible or wholly inequitable vis- 
a-vis the employer and workman to diicct reinstate¬ 
ment with full back wages. For instance, the 
Industry might have closed down or might be In 
severe financial doldrums; the workman concerned 
might have secured better or other employment 
elsewhere and so on. In such situations, there is 
a vestige of discretion left in the Court to make 
appropriate consequential orders.” 

18. In the instant case there is violation of Section 25-G 
of the Industrial Disputes Act also. The workman has 
stated in para 6 of the statement of claim that some work¬ 
man junior to him have been continued in service after 
the termination. He has supported that contention by a 
statement on oath. That statement is not contradicted. The 
workman has stated that he did iiot get seivice anywhere 
after bis termination. The workman, therefore, be entitled 
to reinstatement and full back wages. 

19. In the result, I find that the management of the Press 
was not justified in terminating the services of he workman, 
Uttamgir D, Gosavi, office peon, and the termination of 
his services was not legal. The workman, therefore, is en¬ 
titled to the relief of reinstatement with full back wages 
and other consequential benefits. 

20. My award accordingly. No order as to costs. 

M. D. KAMBLI, Presiding Officer 

[No, L-42012(52)'79-D.H(B;] 
A. K. SAHA MANDAT, Desk Officer 
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R^ faff, 18 feCWC, 19 82 

VToSfto 896.—ifTO $fTOR tfiTSWf fcsfl RW Rffa (^faff) 
fRfTO*, y,T 411004 (WJ?V$/7318) (fTO fal FW ^ 
iro ¥«rm vtn m it) n vw^ixi hf’mr f^-ftr tfaiuf ?t. 

TOT Wfaflppr, 19 52 ( 19 52 Tf 19) (fll% TTOtTO TRIR 
row TOrfwror r?T T rtfr $) w urn 17 $ gittm ( 211 ) % 
wtfR wz fa far ifr ffa vfaR fH;qr t, 

TOr TOTOr rttot to rtotor TO roro $ fa row wi 
^ TOfaiO, faTO <£rto; TOrornr ro sfVPrnrfr to iftw farr 
faro TO. hitTOr TOror TOro from TO ro TO jre; TOro 
TRfa ^ rofrr TOror TOro ^ ror TO rtot% rrt t| f TOr 
ifa TOfroffaf sr fair r rrTO RR r>irrY if TOrr 
rorror | art *fTOrtTO fnwR Rrora; TOm tTOr, 1970 (faif 

WTO faTO IRF RRR fafa ^ RRT $) TO 3fak 

ronfa f- ; 

SR:, TO?TOr TOR, RTOT arfTORRR TO TOTT 17 TO 
3R-ron (2 -^) strt sror TOronff to rork rofa atYr 
rort ronra ronrTO TO fafafaV rorTOTO roftro tTO 5^, 
^TR wm TO dk TOf TO 3RTfa TO fair gfcflT fak TO ipft 
RRRfaT TO TOTOt t ^R t I 

rorro TO 

1 . row trtrr TO roro«r TO faRfaE ro ^fa ro vrfam 

fafa torrr (ro*i), TO1 faRTfaRl ' TOTOtt TOr 

frt TOro tTOrt roro froftroR TO fro?; RfanTO &nro 
rofar aft TOTOfrr RTTOT, rorR-rorR tc fafaV ^ 1 

2. fHtitw, dt faftw srurtf- m unfa »mr 

TOnfar ^ 15 far t wftar trrsr 3 t?n tt , 

srftfainr hrt n ot-rrt (3-?r) ^ gr? 

(^) ^ 3n#r TOnr-TOnr tc (tfaV ^ 1 

3 . ^itrfa'if) ttro ^ srtrr f, faw 3Rnfrr 
tmsft J0T TTO 3THT, f>TRfatf ITOjr fam '3TRT, 
jforr jftfaTOr ^t t^nr, tritf ^t sn^nTO, fafR^r 
twrf nrr t^nr apfa tt f, ftt ^rt TTvft OTrff 
fatftrc; ffTTT fapTT 3TT1TITT 1 

4. fatrsw, tor irt t*it 3pnftfaR FTf 

f^r; tm TOtor ^ faroff iRfi itfrr, *fr< 3w «Btt 
W# wtw faPTT 3THT, fPR 137T tttRT 3?t Sffa ?Pn qpf- 
TOfaff # irg^TWI 3?t TORT t- !3TRft 1TOR TOeff RiT TOTOR 
TTOTOT t TTORT-W RT IPTfaRT R7TOT 1 

5 . Rfa qftf RiTfarft, 3ft RRfarft ^TfaTO fafa RR 

to 3ifafaror ^ srtk toto farfr ttotot ^ 

Hfaro fafa RR T^R 5ft TOtRT |, TOrt TTOTOT # fTOft- 

fa?T faro TORT t Tft, fRtfl^ RtRfaR: "ftTO t 

RTOR t TOT t" TOTOR TOR RTOR R3f RtRTT <H'V< TOrRit 
totot tortoto; iftfaror torHYr ttror iftro frotR Rit 
RTOT RitTO 1 

0 Rfa RTOT TRfhr t TOTtR RRfalfRTf *Rt RTORR 
RRTOf TOTOT TOTf f - Rt, fTOftTOfi TORf^Ri ^tTO Tqffa t 
TOftR R.*f-q iPTO l'f Rft RTORR TOTOtY ^ RRfafl TOT t Rfa 
rY TOt Rt RRTOTO Rtro front fa Ritrofatt fair 
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0'l^f^Ri tlRT fatR ^ TOftR RRTOKT RRRt TOT «RRRV t 
3ff tPR 11RRT ; T , Rt TORT fafa 3rttR TOfaf I 

7. mffR? aftTO t* fatt TOR t tt, 

rFr fat RRhnrft rY tt tr fafa t srMtR TOtn 

TOPT RR rRRT t RRT I, tt Rf RTtl Rit TOT TOT t TOTOT 

ytt, roR r? totr fanr t rotR ytro tr, fanffarTO Rt- 

TOft ^ fRfaro TOfar/TOR-fR^fat TO 5rfRRR t TOT 
t Rtft TRpff ^ TORT t TORT TTOT TO tTPT tfar 1 

8 . RTRfa: tlRT fafa t TORfat TO R^f tt tttTOT, 
WT^fafTO tfRTO ftfa TORTOT, TRITTOT (TOrf) ^ 
TOTRtRR t fall Rtff faRT roiT(RT 3 |Yt TOTT fat tttRR 

t TOfTOrfTt t far rt ttror stor to% TO totorrt 
yt. R^t RTRfaro tfror ftfa rorroro, srw to tr i to 
t ifa TOfroftt TO 3TRRT RfaTOro TORR rtTO to 
R farnrror totrt TOt i 

9 • Rffa fat TOTOIRTO, WTTOT t TOfarft, TOT#T 
tror tror fanr TO rtt Ri^faK tro TRfa t, fat 
PTTRRT Ryt 3RRT RTO t 3 lTOR R?t T? roit £, RT W 

tTOto ^ art? TOfroifrt TO rtto yt rot toTOi fat 
tfa t tot yt rot 1 t R 5 tto TO ro rout ^ \ 

10 TOt fat tow, fatroB ror faro Rrfar 
t TOrt, TO wroffa tror tro faw r^:, tfaror 
to trrc rtTO t ropRTO t$rt %, TOr nrfat TO prtot 
TO rot fron roro $ t, ^r Tgr TO ro roroft f 1 

11 . faRfaro am tfaror t troro t face rot fat 

TOPcitot TO rto t ror ro 1 " *t roro-faffafrorf 

ro faf RTO Rif fat TOtRfaTf ^RRtRf ?jTO ^ 
rtot fa*fa ^ arrotr yW- tro totoTO t trorr to rorr- 
rofroR fatron rt TOro 1 

12 . rrr ^ttcr t roroir t froftroR, vr *TO*r t 
artR rot rot fat rtor TO tot ?;TO rt rofa yRror 
rtr- ft ^ fp i fa t /fafaro roffat TO troror ttot to 

tRPTRRTTRT t TOT RfaTO RTO t rofafa tTOT tTO 

frotR t troTOr ttot roro ?TO ^ rtr far t TOrt 
TO trror TOttt i 

[t- TtR-35014/306/82-t -fa- -2] 

SO. 896.—Whereas Messrs Cummins Diesel Sales and 
Service (India) Limited, Poona (MH/7318) (hereinafter re- 
fcired to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A1 of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act (19 of 
1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
sepaiate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 
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Now, therefore, in exercise of tile poweij, conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in die Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the piovisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. Tfie employer in relation to the said establishment shall 
submit such returns to the Regional Provident bund Com¬ 
missioner, Maharashtra (Bombay) maintain such accounts, 
and piovide such facilities for inspection, as the Central 
Government may direct fiom time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3 \) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. AH expenses involved in the administration of the Gump 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, Iransfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Boaul of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by iflE Central Government and, as and 
when amended, alongwith a translation of the salient featutts 
thereof, in the language of the majority 4f the employees. 

5. Whereas ail employee, who is already a member of tlu 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempled under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium Tn respect of him to the life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enchunce the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissib'e 
under the said Scheme. 

7. Notwithstanding contained in the Group Insurance 
Scheme, if on the death of an employee the amount payable 
under this schrnc be less (hail the amount that would be pay¬ 
able had employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner. Maharashtra (Bom¬ 
bay) and where any amendment is likely to affect adversely 
the interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point to view. 

9. Where, for any icason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are leduccd in any manner, ihe 
exemption shall be liable to be cancelled. 

10. Where, for any leason, the employer fails to pay the 
prerrium etc, within the due date, as fixed by the Fife Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default. if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or Ihe legal heirs of deceased mem¬ 
bers who would have been covered under Ihe said Scheme 
but for grant of this exemption, shall he that of the em¬ 
ployer. 

12. Upon the death of (he member covered under ihe 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 


nominee/legal heirs entitled for it and in any case within 7 
dny s of the receipt of the sum assured from the Life In¬ 
surance Corporation of India. 

TNo. S. 350141306)182-PF. II] 

UfoMTo 8 97.—777 RUmP# "ffMtIT#Jtr Rnfftar 
Wft#*, 7° R33, VsflWTf*# 531 001, («f|?H JpfST/1 220), 

(f#7 $3# TffT 771 tm w wgop? «trgr w fr) 7 vfarft v;fRr 
ffffa sflr TP# T17TJ TfafaR. 19 52 (l‘J52 Iff 19) (faff 
R3 T 3# 777 T?T n 33T WfafWff RT *PTf I) VI WV 17 Pf 

Tram ( 2 t) % funr orr^ % f^m xurt faurr fr ; 

3 F*FC R3R 37 771377 fft T3T ^ f#) 737 WFTT 

^ 3>#3T# I f37*fr ref; m jftfRFr 37 #717 f3rr 

tft, MTcfVff Tfrrr sftirr f*r*nr 3 ft 
T 3ftrr # srtffir vftrr ^ tir if 9733 

T3f 7 ^ ^ftr TTfvfrfTjjf # fTpT # 773 % 

37 # srftra 3FT^r f TTfwrfr ^<1 

#fa7 *##7, 1976 (ffa# TT# OT# 7IF3TT; 377 3^T 

TT-f |) rfi artfFr 13^ 3|7#7 f" ; 

3Kr: , 33#hr R37T, 337 ANfanrrf <#r HR! 17 3# 
37-3TTT (2-7) 3TT7 5T7TT Tlfwtff 37 577tT 3R# gTf 37*# 
*t# Tcnrsfr r 1- tir ## 1 # an #7 75 # 59 ;, 

377 wsrrq-R nfft rftT 3# 3ft Tufa* # Prit 
3RF#f 3> 73#7 I 

1. 37T F4T77 # IT f##far37 TlftfftiTi HtTRr 

f#f*T 3mr?fT 3TR7 7717 3ft rhf7 <fui qt ##-TT 3fftr 
ft# %T T#7T PH frftSTT # ffarr ft#f TltJUITtr rr 

3#nr #r rtr, 7^-1017 rc NfyW 7 ^ 1 

2. P 37 U 13 ], ft# frfoi’T 5r)TrTT 77 TcTtsp 77T 7# 

TTTTP 1 ^ 3? 15 f77 # W#R #7R 7#7TT #t 7TT7T, 

737 sTtrfRPT 3?I MTTI 17 tFI 3T-WD3 (3-7i) ^ 

(^) # 3f#Fr 7rnj--^iF!r r; f#1#V 3 # 1 

3. # WFT7 pTH'# 3|rf!#d' 

ftTCTT 37 TAT Tf'TTT, PTqTpunfT 'FT hTCT P377T “iTTT, 
«TlhI 5ftf#7T7 37 #TPT, #A’l3ft 3)1 ll^rTCa , P«1 ■Cltfl’T 

RTTTT 37 #7T7 3#f# #1 |r TI# 37 

PTlfRT) ftlTI f37fV Tnmn 1 

4. fTTfifTi, 7T37T ffiTT 7 77 TIT" 

f#3T # fTTfff 37 Fftf, 3)#T 3^7 3ivff 

t3tI# L PF7T 3TT1T, 77 T# TTflTT # 7f# 73T 3vfi c - 

3T7fT7t 7# Tjftwrn ^ FTTT # TffTft WT mf 37 SiTmT, 

P-TTTT # rRT-RT R 5:7f%T 3f#7T | 

5 . 7f# 77f ftrr 3i#Wl#,#r sFtfTT# iifTR fTf# 37 
TIT 737 3rPt>Tf7TFr # 37 #Tt 7W fVff 3MTR 37 

vtPtr frPtr 37 s ?,H rrt ^, tft# T ,i f7r7 #■ r>i 7t- 

f7?r 1 ^Ml ^ eft, f'lfilvlA) 7 I+^F^sFi aftm ^ 

RTTf # R7 tft R73ir 777 R77 3# 3#7T 773^ 

3TR7 3fl3T33i 5ftf#7T TTTrf#T ^ftfT fTTff 3t 

#RT effGi i I 

6. 3f# 3377 ^ 37#trr Rfs.lfv iff 3t 33AStr 

773# «r3TT 37# §" 7l, fo3)^13) TmffTTi sflhI # 

3pfl7 37f 3 l P T#r 3ft TRfWr RtttT ft" 77 pTd 77 # 3f# 
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wt% 3ft 51RWT 35TTT fa 3? fair 

sfTffT fafa 3Ttftr tow ter tw TFiTt" ft 

arft?^ 3 Rtrt $t, sft ^rt fafa fti afaftr snnfa f t 

7. ^ Ri5fa *r faftf *m fti jjtcf vft, 
fatfr wNift 3ft bw it w fafT aft sftftrr ert 

TUT EE TTT ft 37T |, Jp^-Tfr 3ft E-T sjSfT Tf TTT 
fWt , w 3f ee? fafa fti 3rtfrr $fcn cfr, fViifrsr^ 3 ift- 
^nft 3? faVu prf^/fTTJr-f^t'fWt ftft srfti^T ^ tt 
ft" s1*li 4.°f)+ft 31 3TFiT off 3T13T T3ET 33 *-i<;iif 3 iM1 I I 

8 . ET^t?*; ifon fafa fti ETEfar it Rtf vft ftftfaE, 
siftftrr wfaw fafa sheet , 3 tfk ufa- ft; <fa 

314 ’HI'vO 3i fanT 4{<t faET 3| itEi 3jftr ji f,i faift EWtEE 
ft 3>ft'TTfTET E faf r iT TfafTE JTWT T5H 3ft EWTT3ET 
ft, 9ff Jnftfatfi EfaE 3TRTRT, 3(TRT 3 Eftfa r 

37falfftEf 3ft 3PRT EfatfftE EEE 3TCft 33 
hl'ErTETE E3ET ftfiT I 

f). ufa faftt 3rrcwr, wim fti 3Efarft, vrnftftE 
5fW 3tET foOM aft EE ETEfafi «f)WT fatE ft), fsfft 
TER p?ft 3iTET \UT % ap-ftr Rft TZ EFT f, ill w 
fafttf w, arftftr TEfalffai apt TiTT fftft 3Ff TTEft fa^fr 
ffftr ft 37T ft ^Tpf $;, rft E? T£E T33 apt 5,1 EElftt t • 

40 rfa faftt 3TOTW, faftfafi ee farr crrft^i 

ft vftfir, 5ft VlTTeitar 5fkrr sftiTT f•‘m fTPer apt;, vftflT'TP m 

Wir ^ 3RPW Tfnr |, 51 -Yp TTfRTft apt wrw 

ft 5TT^ r<A<J( 5ilet | {| pft, f 5pt 5(T •H'^icfl ^ I 

11 . fjRffrTfi 5HT fftfatTR- ^ TO ^ tVt ^ 

R-ftT^FR apt OTT jf ^ WRt ap RTTT-f^i aprf-^rxrf 
UT f^ftrap anfrpff apt^tarfafRf ftaft ?rt 

P^tR a^ 3T5srrfpr ftlf, aftRT tpnRt ^ ^HTTST ^TT' 

'ilVoeM r*1tfl5)=h TP ftTT I 

12. ^aRr PTW aS if- fTpft5p!R, R^tr *6 

3r*ftT 3TT% Trt f^vpfr aft TeT ftt TP i3Tf5p fWP 

PTT-f^ / ftfffl l T f/farfRag anfpift^# ^tTRRPT WT 
TOPi TeTPTf T Sf^tp 5f?if^ WT # VTreftT 5ftR TtTf 
fTTT t ^tTiappr paw liTTT ft?f af TTTPT fw ^ *ftcfP 
PrfpfTTeT affpn | 

[T, TRi -35014/303/82-^ . tfT . -2] 

S.O, 897.—Wihcieus Mews The Anakap.ille Co operative 
Marketing Society Limited, No, M-33, Anakapalle-531001, 
(AP/1226) (hereinafter referred to as the said establishment) 
have applied lor exemption under sub-section (2A) of sec¬ 
tion 17 of the Employees’ Provident Funds and Miscellaneous 
provision^ Act f 19 of 1932) (hereinafter referred to as the 
said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of piemium, in enjoyment 
of benefits under the Group Insurance Scheme of the 1 ife 
Insurance Corporation of India in the natuie of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the poweis forfeited by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of Ihe said Scheme 
for a period of three years. 

1254 GI/82—8 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit -stich returns to the Regional Provident Fund Com¬ 
missioner, Andhra Pradesh, maintaiu such accounts, and pro- 
v7de such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days fronj the close of every month. 

3. All expenses involved in the administration of the Group 
(nsurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the empjoyer. 

4. The eTnployer shall display on the Notice Board of the 
establishment, a ropy of the rules of the Group fnsurance 
Scheme as approved by the Cential Government and, as and 
when amended, alongwith a translation of the salient features 
theieof, in the language of the majority of the employees. 

5. Whereas an employee, who ig already a member of the 
Fmployees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enchance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the suid Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admtssib'e 
tinder the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of (he employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the piior approval of the 
Regional Provident ‘Fund Commissioner, Andhra Pradesh, 
and where any amendment is likely to affect adversely the 
interst of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, jjtve a reasonable 
opportunity to the employees to explain (heir point of view, 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fail3 to nay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance" Corporation of India, and the policy is allowed to 
lapse, Ihe exemption is liable to be cancelled. 

11 . In ease of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assuiance 
benefits to the nominees or the legal heirs of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the em¬ 
ployer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensilre prompt payment of the sum assured to th- 
ndminee/legal heirs entitled for it and in any case within 7 
days of the receipt of tfie sum assured from the Life Insurance 
Corporation of India. 
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vroSTTo S98.-Wf TIT?; grorf fttgA fwfhTO, 8 , 

ififfnET fW, WfBIt l(RfiFTO •fRT'f /6 3 4 ROT TfiPTO WTO/fl?7), 

(for^r vtR w* wtcJ w w-t w |) R wrtti 
vfawr fiftr fF mfiF Tuwr trfafaw is 5 2 (1952 it i i >) 
(fa% WE *Af Trots; EPt *IfbME N.^l Wl &) A ER1 17 
t;r gqtr.vr (aw) % Wfif m fan -JflT f"tcr d'W fwf 

t ; 

Air A^AFt nxmx w ?nmfF 5 ] ^tot $ ftp gw totw 
A wfTTft, fwft T«TO\ RT sftfFiTO W STIR fwt 

fwr iHTCfr'f Ftw AFtt fFw At grof^P AFtt 
?AFr A artfFr Atw AFrr A w A ptoF 
wr ^ t AF wFiiU Af ^ IFr 4 wAf 
gg ttrroAf F aiftcp wwt A Ft wNAt fFAF *,tTO3 
AFrr t^Ytt f 1976 (fFrF prA toA ewet; gw ?AFt °fHT 
THTT f) A wfFr 3TpA9 A ; 

w:> AeuFt tecpec, gw adftrfnm' At mttt 17 # 
gtr-tmt (2-5p) jm r tTOr gfwAr w tAFt wA §e AK 
wA gtrrwr wroAt A faf'ifAV ctoA A wfFr t?to jr. 
gw tww At cfFr *nf At wAtr A trot gw tAFt A gFt 
gqwAf A wAr i 


1 . gw WEFT A TPWR A fF AW) ^ IFTNi^ *t1Vt! 
frrfv arrow, eFfto stow, At <Fft twff RTiT A Arr Ak 
fhF Frt tFFt faAtsur A fFrtr FA TrfwrrA wro 
sp^rnr At AfsFt ww?, TTfnr-wr tt fRf^ ^ i 

2 . fRTfURP, ^ FrflOT 5mTTF tpi STtFn RFT nft 
TFrrfRf ^ is f^r ^ tfkr trr afFrrr ^ *wr, 
gw 5rf“%lfWR »4Kr 17 aft TT-STITT (3-^) ^ ^ig 
ft) ^ 3n)Fr grrir-TniTT tt f-if-tV apt i 

3 . >^Fn ?tpFt ^ utifft #, fFni^ 

^T3ff m WT ^FTT, fawt^nff WT f^naTRT, 
afTrrr J l ffl ar R ’ ^it gAiir, ^ruft ^ siRt < 1Tr , FrfrOT - 
mrrct" Trfrr aofr »ft t, $Ft Trt ) ^ ! nfT ^r ^ 
fRrfUr?; sm f^rr wn i 

4 . FroTw, tor m ^*n aFnftPw rfu 
afm TO?Fr ^ Fnrfff aft : jrfF, 

WtF TWttR fapRT ufTE > ^ ^ ^tFTO StP^r SNT 
^nfraff aft s-gTOWT aft WTTO JT ^aft JETT apT anTB,w, 
^WFT ^ ^NT*'f^ : 'H 5T5fW ^FtTT I 

5 arfe aftf fit^TT wNrrft, '*ft ap^Nrft Vifgcar fpfv apl 

W 3fMWr af anftr ^ RTTO f# TOTTOT aft 
vtfwar farfar m s^t ^ totto t, ^ T4EFr a~ Fntt- 
Pw fapan ^TETT | art, FnfFro; torF^ ^^Ft ^ 
w ^ w tF atR trror ^ 

wrt anrorara rftfTnrr wr^fFr ^Fft ^Fn fw aft 
gafPT affFn I 


6 Tl fg gw aafFr af wfWfTTt tit 

WR% ^*TF aSTEf (J tft; k.TTkRP tm 

rtfV apifwfWf aft ETTWF k ft arFs 


^ft TTT^ aft aiiJWt ajikn fFR% ^ wfwfFrff affak 

JTTrF^ afTTT EfFr af s.Ntar gnrw SI 'PTEAr F 

a{ftw cRrwr ^F, kf gw to?Ft af sr^fFr wfF \ 

7 . TTTirf ^ap ^Frt TOFr k fwft TET ^ ?Ff 5T ^ i 
Afc fwft'wi'wft ^t tort art ftr FfFr ^ wfk toFtt 
twt kt fpt t apur t, aft apFkrft ift grr tot k toto 
ffFft, w af? gw toFft ^ artfk ?Fn Ft, FntFrap afk- 
Wfr'af fafft'i'ap gifw/TOF-fFAWiT At TtfWR A W *T 
AEF wff A 3RTT A <UI4T TWT W FTOT A^TT I 


8. gigf^i afFiT pfFr A w^At k aftf At toFft , 
riAfiwi vrfror Frfx agrow, 'afWiAt Awr Aj A 
Mifcz A fwr fwn urTkn sffc ^tkAr AfFro 
F Wnfurf A ffTO w Aiwr swro wA At 

?t, ajyt mUr-Z W^W, WRT 3FgtW 

^ F wf wknfFAf «ft nw w apro ^ 

trfwarw WW AtT I 

9 Rfar fapft aPIWTWT, ^TIW A aprfwA, aT TCfFr 
FtwafFn Fttot At w *mt$% Aro 

^itriw 'kA W 7 fT ' p T a RT t 3 lAFr AST" ^ ^ ^ ^ 

A gAFt apFrofrAf At rnro ?tF anA wt W 

frtkFwrft^Ar. ArRl^T^aftWWEft? I 

10 art? fasFt atnrowT, FrafUrap wr Ftw 

A vfFrr, AtTOT#tAtwafFgfTwF,w^^^ 
A TO Tiprr I, ^ -FtFj aft amw 

Ft anF tTOT ETTOT | at, $z W * ^ ^ 1 

11. sm tffapro A WTO A ^ 

^rfroro At TOT A w w wrof A 

tg Fr(kwr agfrAf At At ait? ^ ^ f 

wg tAFt A arorAr ?tA, afFn waiAr A Wro w ggro- 

?ifoTO tiMl^ap <tt ?Fn 1 

12 . gw TWTO A gww A 
arApr 3ttF anrF fapAr wro At jgtr 

WTOWTWTt^ 

TWr RTTO IttFap W fW A W 

rAAtoto wror 1 

[F. E 7 T- 35014 ;/( 37 l)/ 82 -A.FA.- 2 ) 

SO. S^-YteTs 9 

Company Limited. 8 OIvo kw, said eslablish- 

WB/637). (herein after «£er«d toja, (2A) of 

ment) hiwe aPpl‘ ed J“‘,lv e Ts’ Provident Funds and Miscel- 
scclion 17 of the tmp Y 1952 ) (hereinafter reteired 

laneous Provisions Aet UV or 1 ?.^ t 
to as the said Act); 

a* whe 7 B .h ^ASXuS « 

employees of the said cstablishm m - m j n tnjoyment 

separate contribution or payment ^of^premium^^in^ y L;fe 

of benefits under the G P f y fc Ir)Sura nce 

Insurance Corporation of ftdw n 1the m ^ bendits 

which are more ff "',"“ ra ^ ® h De posh-Linhed Insurance 
gS^mTlta^MSSd J.. .he »». Scheme); 

Now, therefore in ™ rc ™ f £ h th ^snid° Ac? an.’Ecbect \l 
sub-section ( 2 A) of section 17 annexed hereto, the 
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from the operation of al} the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, West Bengal, maintain such accounts, and pio- 
vide such facilities fob inspection, as the Cential Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance piemia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the mles of the Group Irsurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is alieady a member of (he 
Employees’ Provident Fund or the Provident Fund of .in 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol hint 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium In respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enchance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admisslb’e 
under the said Scheme, 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the emout 
payable under this scheme be less than the amount that would 
be payable had employee been covcied under the said 
Scheme, the employer shall pay the diffcienec to the legal 
heiis/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the piior approval of the 
Regional Provident Fund Commissioner, West Bengal and 
where any amendment is likely to affect adiersely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Tndia as already 
adopted by the said establishment, or (he benefits 1o the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay Ihc 
premium etc. within (he due date, as fixed by the Life Insu¬ 
rance Corporation of Tndia, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heiis of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under (he 
Scheme the <*mp1oyer in relation to the said establishment 
shall ensure prompt payment of the sum nssuicd lo the 
nominee/legal heirs entitled for if and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India. 

[No. S-35014(371)/82-PF- II] 


feetr, 21 fatfJRT, 1 90 2 

VToWTo 899.—spurmr? ftfar faNfa, 91° STEFT 
To 392, RU tmTtfffi RW, 47RJ7 (tjoga/s 5 57) 

(faff Ftf WET TfT WNff RTf i£) ff tpffapri 

VnprraT ffTftr Si?’if (TUFJ BfarPFT, 19 52 ( 19 5 2 IT 19) 

(faff ^{ff girattt T5T RfafffTR *Wf ff) UTTI 

17 fr toft (2T) % wiiFf sriff it far; wrtTR 

fW |; 

art?: rit £f tirt t fti ^ ffnw 

R> , ftrfr tort; Tfvncm tit sftfrnrrr rjt ttriti ft^ 

ftRT $t, untfrr tWr rffaT ftfar tt inR-ftR; rPrt 
R i RffR"*T oAffi Ri RXf jf - 

35i ^ t ^ ^ ff.fffflf'TTi Tff ffarr 7f kbit,-* 

Tff tfifarr t afaTFfa It fT RTRTf fttt 

tftrr frAr, 1976 (ffaf- wt jut ito; gR?r R^rr 

ffTr t) 3nffa g^- srfftt £ ; 

3fa: , Rtffr FTR.TT, gR'FT 3ffRf7pi7r R?t RTFT 17 aft 
^-fcTKT (2-Ri) 51TT mrrT Rlfttltf m initff RvFif gtT 3ftr 
gRTR? srrrffrft if iffaf $ RVfr iff, 

ijsfti Rif Rt R?t 3farf*>r R> ftTT( gjRq frA r t gvff 

slHSfrtn Ri MR tf'l ^ I 

spn^tf 

1. crag- fretr r? ttrtr if ftfRT; sfaftR; TrfR*n 
frsrfvr arfafar g?,T s^f tr fff ffaRTfwRT ttfn artr 

GRtr cT*n Pfffhfar r( ffanr fttf Frftvnf sranR- 
R^H gf Cfmsftrr grrEK, grTTr-Ifaff IT tfafftK ^ I 

2 . fafiyiT;, smifp R5T ktAe rift q?r 

Ffaiffa if is fin ^ wfn: Freni surfa , 

gwg Tfti Iff d *1 RKT 17 (ft gff-RKT (3 -rt) ^ 

(^) ^ anftff w-Rmr rt: F'h fV> 

3 . affaT FfpR- if MIIITIff if, pTTCPf SfaTifg 

fa**nafi Rff T^T vTFTT fffRgfTRt 5TRPT fafFTT ^IFTT, 
ffar sftPRRR- TKFT, FtTfaf ail aiTxnfa, fffTflWar 

S^TTfP Rif RTPT Tift ft Rlt Tfaf Bipff apr 

fRdtra JKT ftiRT UfaTTn 1 

4, fnifaPS!, TOT JRT W 3ffifffftd RT^;- 

sA+t i TRsfr ^ ffaimt ffsti m To, srAt rhA 1 
g^ff RiPfaTr tfirr "ittt , ^ g?r # sfr frsrr Tif- 

Rif R?T F; IM r if gffRtf RTfft RiT afaRTR, 

RR RfaRT-Rgg rt srfisrcr RiGn i 

s. Tift tff frr RtviO ,gf tfitf^nff nftw ftf«r rt 

TTT gRxT 3rfjfM ^ 3pftR ^ STfa ftFff WTR R?f 

vrftnr ftftr rit htfr §, gg^ f'rtr- »f fttf- 

fteT ftm RflffT ^ cfY, ft faTR, 4)*i I FrA ♦( Ri 

T| Tffi ^ TfR" if gffRil RTIT fTGtT RRf RiFu I StAc giTRif 
^TRo 3TFTRRRi sAT-M 'i H WTnV tfRR Rfr|T ftmi Rif 
TfarT RitRT I 

6. ift gRR FRtff ^ Tttff RRARTftrff tf gTgi»T 
TFlt RTTIT Rflt f RT, ffftlsjifRt TfFjf^Ri ffal ittf t 
srtfr RRf'RTfttf tf gifRmr tfiTTfaf if gnitcr ^ Rta 
Rif Rift Rif RRRWT R^rTT ftgt ft R^Rlfttf ^ 
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<11^+ sfkl TTs-l<ttT Ri|4|^ Hiliidfl" ^ 

3fw ^cr $ artfFr are^r f \ 

7. sreffH sfFn e#>t jt fWr tot ^ Rt- 

•TPbC Fofi+n ^TTfr •H.ctf 9T J^Sth ^ <ji^O n TtFUt 
T 4PT S7T ^ slyR ^, 5ft 51TT J?" 

?Wt, 5j^ sw <£ 3r»tt.T ?Frr fft, FnfDr^ ^f- 

Hlft $ fsrfiW ^fw/JTTTT-fff^fWr srfWT W! WT 
if Ttff Tariff ^ TreTT ^ 5 RTiT WIT ^T W SHTT I 

8. Trmff^ sffiT wFt ^ if ^ ft fftvT, 

Tnffiw nfw ffV smr rer, Terr r iw re, <rre 
3FnffFT re? fw re|t frerrer sjititt sM 5f^f fWr Treftrere 
f - if<41 rei T’f.'i tt TrFwff nreire rerejl iFt inn mu i 

|t, re?rr TiT^finwr irfs.rrr f<fy arrerrere, w rerererre? 
cret re 'hf‘4 ifaref ret sfr'H i ^frjoffur rered rereil w 
n Jp*a rererere renr | 

4 -O 

9. fspfr TUTWW, T^TFR ^ 4A f M 10, wrrefFr 

5 ftnT r «Ar i ftpnr ; fr rere fl ii-[ffpfi aftnr ^, frere 

WEET l i 8/1 sUHiT T'fliT ^ Sf^ftre M|1 TyT 5TTrf ^" ) in ?re 
reftre 35 3nftre retfrerfurt ret sr're ?ttre "n't rerret, frereft 
ftff t rere |t repf f-, ft u| ^ Uire ret rer rerefr t 1 

10. Tits frereft reRrerere, fffretrere w frew m^K 

re^tR, ft iTTWfr if Fa - ftiTT f'T'PT frerere rec, sftf urre rer 

TTTFT TT-t if 3ETW T7UT ft, 3\ftT qrffft iFf -i/'HM 

|t 5fFf fT4T W1 f ft, T5R af 5|T iwft | I 

11. frtffw 5TTT ftfirmT £ TfUT if fapr tjtt faRTft 
®TTf?r^BlT # WT if '3R' ITcT Wlff ^ ITTIT-f^rf.'T^'fcnft 
trr fa-fw arfwt afftaf^in fr?atiTf|Wtft 
tiw Ta?nr ^ anrnfr |tf, fFrr qurraf f: wir aa- w:- 
arfTW frafw «n: |tnr 1 

12 . ^jrt sp TTwvr if faftw, w Ta?Fr ^ 
snftir snf arf - f^ft *raw af irw |tf ar w&i |arari: 
inir-ff^farftnft/fa-ftw arfwt at ftirwr w arr 
faFT wren f 3ftr arTfa: a^.T if tttwFt ftaa atin 
Fairir f ft*fi^n w iw-n |tf ^ irer far ^ ftn < 
Titaftrarr atFiT 1 

o 

[If. TTn _ -r350 1 4/(453) /82-i(t. T*U -21 

New Delhi, the 21st December, 1982 

S.O. 899.— Whereas Messrs U.P. Sales & Service Ltd, 
Enginders arid Machinery Mctchant, Kanpur (UP/.1557) 
(hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of section 
17 of the Employees Provident Eunds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of Tndia in the natuie of Life .Insurance 
which ;fre more favourable to such employees than the benefits 
admissible under the Employes Deposit-Linked Insurance 
Scheme, 1976 (hereinafter refened to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 


from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Lund Com¬ 
missioner, Uttar Pradesh, maintain such accounts, and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to lime. 

2 . The employer shall pay such inspection charges as the 
Central Government may, troni lime to lime, direct undet 
clause (a) of sub-section (3AJ of section 17 of the r aid Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice floaid of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, tfle employer shall immediately enrol him 
as a member of the Gioup Insurance Scheme and pay neecs- 
saty premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enchance the benefits 
available to the employees under the Group Insurance 
Scheme appiopriately, il the benefits available to the emp¬ 
loyees under the said Scheme arc enhanced, so that the 
benefits available under the Gioup Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
stil ancc Scheme, if on the death of an employee the amount 
payable under this scheme be less than Ihe amount that would 
be payable had employee been covered under the said 
Scheme, Ihe employer shall pay the difference to the legal 
heir/nominec of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the piior approval of the 
Regional Provident bund Commissioner, Uttar Pradesh and 
where any amendment is likely to affect adversely the inerest 
of the employees, the Regional Provident Fund Commissioner 
shall before givipg his approval, give a reasonable opportunity 
to the employees to explain their poim of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme arc reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the I ife Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

1 I. In ease of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heiis of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the em¬ 
ployer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to [he 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Irisuiance 
Corporation of India. 


[No. S-35014(453)/82-PF. II] 
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4R7 ! P(’-rerp=r 9P4X“t 12, 19S3/RIR23, 1904 


SRTo3TT-> 990 —.H T > OH rYiI \ ni*TSi, Df ! RTff R! ? ,r S- 
fkRT nfTC|- r , <ssg- t i5 , aipiV 48 ('V,fvr<.j 5305 ), (Gw 

WRT ink T^m ^ra am t^t m I) % mriti vkwGiGr 

sfk SH?if 73Rpg Sffgfjflpr, 19 52 ( 19 52 94 19 ) ( 13 % ^grr 
57% 'TSRcT. Rf'JfhRT hT^T RTT |) 4?i *tfT-T 17 A TTR7J 

(24>) % liSN' ?rs (?rr 3fk % (51 SJTFT jggi (f, 

3I^T R7RTR TiTRlT RT TFTTRH ft R7T t fa TRT B(m 
®p RifarTt, farft rtr; sfwRTR r jftfwr r r ttrr 
fair ft, kTTtftk rIrt sftTTT fw Rt TmrffR rfit 
F ptT R Ci^ft-T eft AT R W it Rjr? 

TTT Tf t" a, It fa RRfaTRT ? ft f^fTT if tpifa 
RFTTt'k 3rfwR 3 <twfr sff retir fTsf\<, 

“far fatr, 1976 (fTfa ^-rf- ffa r^w; tw trFt r??t 

f) R Rifa vj’f RT ?l i| |F J 

3ff:, TuRk RTRTT, TTeT RffaTRi eft VTTT 17 Rt 

^t-vttt ( 2 -r) g'lxr rrt RfrfaT rt fatT Rtt gtr art?: 
?*!% ttrfiS rtrrt it faMsfa faf- r afar Tfa fpr, 
kRT TRkT fa cfk Rsf fa STifk R fppr 73 R 3 - trFt r ?r»ft 
TTRRfat R 3R?fT T fT Reft | I 

aRTpeft 

« 0 

1. TRT TRTTT sp RRT R fafaRR RtRfTiR HffaR 
fa* I 3,T7RT RefTR R> ffa feTfrfTTT RiRT 3,tr 
fa faTT WTT 7TT frftRR R ffa fat TrfR^TTtT- gRTR 
RT’TT 75ft RtfaT TTRTT, TTfTr-TfRR RT fa f RFC fa; I 

2. fpETTRP, fa faffoR 5WTV SRT TTITT kt 

wifrr k 15 f=R w, vfRr Tamr sptpr kr k^rhr tt^r, 

73TT 37-f?if7nRT kr *1TTT 17 # TT-sriTT (3 -cr) k ’ 5 PR 

(^) k 3r^fk TfiRr-^rfnr r: fkfYc-r 5 rt i 

3. FTirff^ afkrr paptr k 5T5TRPT k, fRik 3RTntr 

Rrnat r jm tri, jkRfw ^pt rpti' f^n sirt, 
^tlTT rftfffRr TRRT, Pknaff 5PT aRRR, fpTt^Pir 
JivnTt' ti rrpr ttR »ft |, fk ttr pifr ^ r Rf w,i 5ffr 
fTtft^R IRT kPHT TiiriTI | 

4. fRftRP, ckflR TRRR 5RT um JiRfftf^ ^TTR- 

ff^j orRir RPtr k fpTRfr kt ^p Tfa - , a,k ^rr Jpift 
TTrrf- wkR fRRrr ttr, cR 73 k kktR kr srkr srf- 
^TfRft kr ^TfimT kr TTRT R Rflkt W STeff RT 3RRR, 
?«-TFT7 k Svfl-'TR R SPRIT I 

5. Uf? Rtf qR JpjfRlfr,kt 'RlfRRt fqftr 5RT 

vj 3,-fvfkinT cp sfMk fj Rfr fspkr wr aft 

vrfRR fptg gp PfT ft RRT I, ?VTR R foTt- 
f^rr fkfR Rerx | kr, krtftRSR RFrffR sfkr PRtrr k 
RRf SR RT R TRPT TFT iiRR Rf 3fk 

TTRT 3TRRFP iftfRRT R<dlH RtRl TFfT fvRT ^t 
RTT 3RR I 

6 . TfT 73W kRtT R STTtT ^ifkTfTR kt TRRF 
prr ^rfFI 'RT^r t" ttT) f*nfkra> *1 i-h f^=t> ^tn ^rft k 
STTk TRRTfTTT RT RTRST r PFRt R RlfR=f *R # 

RT 3lt RT arsR.rr RW, fkiTT fR RtNlfTTf R f s IF 
TFTffR TFiT RPtF R SRfk RTR5R c PRk TT tRFTTf F 
3,fRcR 3FRPR ft, kt R3 tT ?RtT R 3Rfk 3FRnT f" I 


7 . RRffR RlRr ^PFr R fRRt RTT R ftf *ft, 

'if? fRTft RF,"Rrk RT RR 'R RT R Rkk RRR 

TRR 73R Rpr R RR f, RT RRRRt Rt 73K RR R RRT 
fteft, trr Rf 73RT *RFT R RRtT fkl Rt, fRTtRR Rff- 
Rrft ap frfRP RifTT/TFT-fTRfReft Rt ffftiRT R RT 
R ?tft Wff R 3RTT R 5RRT t^rr *7 TRR RRFT I 

8 . RFTffR eftTF ^kT R RTRRf R Rif vft TTRtRT, 
Rltf^-R rkeg fRfs ( aFRRT, RTPR R <rsf 
a.RffRT R k, r MT Tft fRTT RFkT ark Rft FrRT WtRT 
R R*v5 ifRtt R ffeT <R TfiTRR 5fV|7R # RnTfeRT 
ft, 2fT P'tfFR vfsra- fflfR 3TTRRT, 3RTT 3RrRrRT 
fk R Rf RTfRifTRf Rt aiRTT ffiRRtR FFR RTT RT 
TrfsRTRcT s'eRiT rtt I 

9. T,f? fRift RfTkW, PlTO R RifRTfr, FReftT 
-koR RFTT fmr 'Pt 73T RFTffR iftRT 5RFT R, fa ( R 
TRTRT fffT 3TRT ^fRT t JfRR Tft Tf RTT f - , R fR 
TefitK cp 3rfcftT zrfwif?:m Rt JTiR ftr RT RFR fRRt 
ttfk R R1T ft 7J,TR f~, eft ^f Tf? Rt RT RRrft f 1 

10. Trfk fRRt RRRW, fTRIRR 73R fRRT RTtR 
R IFTT, Rt RRcfFr 73 ft 5R RTiT fRFT fRRT RT, sftfRRTr RT 
R5FT RTT R 37TRR TfaT f, s l’tT 'TTfpRft Rt ® J 4M<ld 
ft R T T fTRT TRTeTT f eft, ST 3RR # 73TT RRRt f I 

11 . fR-ftR-R STTT iftf^RR R RTFT R fRP[ RF fRTlt 
STTfcTRiT eft 3Ti7 R 73T trT TTRTRt R RFT-fT^Rftnff 
7q ferfRR srrfTRf Rt Tpt Rfr rf ST T ?t 7rr| ^teft eft 
RRT TRFr R 3'TFfo ftef, RtUT RFTTt R RRR RT TJrtT- 
RpRPT fRft^-R RT ^TT I 

12. 73RT knRT R TFRR R fpRtRR, W TRtR R 
3T«ftT V\A fRTeft Rt Rcir ftT RT RPR fRTTT 

TFT-k r i £ f?ifRRr/f 5 ifRR Rrfrrff kt rFtirx trr rt 

f|RPT RRTciT R 3,tr ReRR 3[Tit R RTefFT aftRT HftRT 
fpREr k sftRRcT TRR TTFeT ft% R TTTeT fRT R RtRT 
cPTRT I 

[R T7R-35014/(450) /82-Rt - T3R -2] 

S.O 900.—Where, s Messrs Giaphite India Limited, 
Visvesvaraya Industrial Area, Whilefield Road, Bangalore- 
560048 (KN/5305) (hereinafter referred to as the said estab¬ 
lishment) have applied foi exemption under sub-section (2A) 
of section 17 of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), (hereinafter re- 
fetied to as the said Act); 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of piemium, in enjoyment 
of benefits under the Group Insuiance Scheme of the Life 
Insurance Corporation of India in the natuie of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 

S.heme, 1976 (hereinater referred to as the said Scheme) ; 


Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the «aid Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government heiebv exempts the said establishment 
from the opera'ion of all the provisions of the said Scheme 
for a period of three years. 
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SCHEDULE 

1. The employer in relation to the said establishment shill 
submit such returns to the Regional Provident bund Com¬ 
missioner, Karnataka, maintain such accounts, and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time, 

2. The employer shall _pay such inspection chaigcs as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Gioup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be boi nc 
by the employer. 

4. The employer shall display on the Notice Hoard of the 
establishment, a copy of the iules of the Group Insurance 
Scheme as approved by the Central Government and, os and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium In icspcct of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enchance the benell's 
available to the employees tinder the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits udmissib'c 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount pay¬ 
able under this scheme be less than the amount that would be 
payable had employee been coveied under the said Scheme, 
the employer shall pay the difference to the legal heitlnomi- 
nee of the employee as compensation, 

8 . No amendment of ihe provisions of the Group Insurance 
Scheme shall "be made without the prior approval of the 
Regional Provident Fund Commissioner. Karnataka, and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportuni'y 
to the employees to explain their point of view. 

9. Where, for any reason, the employees oE the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, Ih 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Fife Insu¬ 
rance Corporation bf India, and the policy is allowed to 
lapse, the exemption is liable to bo cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal hciis of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall.be that of the employer. 

12. Upon the death of the member coveied under 'he 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to ih" 
nominee/legal heirs entitled for it and in any case within " 
days of the receipt of the sum assured fiom the 1 ife Insurance 
Corporation of India. 

[No. S. 35014(45nt[82 P.F. TF] 


[Part II -Sec. 3(ii)] 

vr° atr° 90i —to 4 *fr frwnpeifnifr fame*, 

ftTOfffflffV-62 3407, CtR-TO'ITO fw, ffiTOfffS (fTfroffir/48 5 3 ), 
(fWff Rff VfT HTTR R-H WT,Tff RtZT i,Vf (p) ff‘ ^Ttfr 
ofTO f'TnJ xfic -JFTO WidVTfff, 195 1 (19S2 Wa 19) 

(ftpf Rff RifRitF Tff T Xfitfiffffff ff ,'i ffrf sett 17 

5tr RTJTO ( 2T) % TOfff tjl faf stiff * faff ^ 

3 l J tT fffsld b SR.iff EfiT mrPTR TUT fqfi TOtff rpr 

^ ^h'^tO , faiiift tsrt jlmiij ht jftfimtr to tor Pror 

HTltfth" ffft'T'l jfFrr fron afpTT 

iefTT WS 7 |tft r f ffftapy ;fpTT eft to if tFTpq% 

if fff TOTOlfTOf er fffrr rf tpRtf 

TO TOTOf if 3ffTO7 TOfTOff 'ffff TOTOff f.','!;Vrr 

1976 (f®rcf wif pra tor ^ 

tct I) ep artfPi to£- sjTnfa ^ ; 

TO:, TITBIT, TOcT 3ff«rfwr t>TTTT 17 Efr 

to-htft ( 2 -®;) am smr cfVrrfft to toPt gR srPc 
TO# TOR 7 J TOTCEff P^ffifU'V Hicff" sp ffpffr TjRT 
TOT ITOTO ffpr # SEifR EK ftffir TOT ntffiT 5 # Rift 
Ep SRCfn # tefr $ I 

1. tor iwr £ urto *f sn^froi hPtr 

f'ifY anroRT rrtWnf Epf tTEfr fouTfuRt vitott stir 

## cTNT PfftrOT efi fTOT ftfft ^rf^tTHT TOFT 

sfi^irr 5fr EfmsrPr utefitt, ifirir-7r*rEr qrc ffflVRff qit i 

2 . dTl fffftecr STHRt EfiT 51 RRT HTHf 
^rtrrfdff ^ is f?ffr aft »fprc iphtt sft 

t 3 ^r arfiifTfiRr 17 qfr gr-mcT ( 3 -®;) ^ gw 

(^) sp aftffpr 7 RTT-j|Trtr tf ftifEiV ^ 1 

3 . CidPt>w jfmi ^ wRFr ip, airflifd 

isrt ^ir wr 3 trt, fffR <r ,j t tfrt fEpirr tot, 

sfflTT iflfinur 3 iT 1 KT 1 T, ^tT 3 ff sfff ffiRTCT, ffrftOT 

snnrr ifTFi arf? vff ^ ett^ *nfl RTff 

fpol'xiffi TTTT fffiTr RTTinrT l 

4. fTtfREff, fntff TOR JTTT T«rr 3IH Hire??! irpT- 

ifFn t; fmft sfff, af 1 ^ utt Epiff 

tut iNrt'FT fapETT srpr, fru t 37 T WpFT Eff af^f ff«n- spif. 

4fr Et| 7 TOTT E|?r CWT IT TCEf 5 f ITOT TOf EpT ERTETO , 
G-rPTu T' TO.TT-TST ffT SRfiffiff ffTOn I 

5. ETfT 5Tlt frffff , ffft EpT.^T^f nfffrir fffftff apr 

trr tffEfq ffifitfffTfif tp 3,-tfpf ^3 Rfipr ftprf) RTFR 

FtTW fpftr EPf fffT TOR- -ffftEp rtto iff- fTrzft- 

f®Rr f^RTT ^TTcfT | fft, fddVr^i tflrn e^ 

i|tsM if" TO'^jf ff 1*1 ct S '-1 fff/d 1 3 ffc 4 ftsf?T 

etw EiTOTO®! rffproil TOTfk- ®fpTEf EftiTT fTO 
ai^TT I 

6. Erfr tor lEfftir 5 ^ snftT iTcTOi Ept toetot 

TFTt ETfrr urnf (ft, ffiiftTOP ^fin lEftR Efj 

■Ttffff ^if^irwr Ept TOTOtf TTEiTt 1 if WfERT TO # ElfiT 
Epf Eift apfij 1 1 f“|TT# ftp TOf^Pcft Ep fp[tr 

itlfff^Ep iftiT TOFT ^ 'iffr-fEtf ippT^ tffff TOifTT ^ 

atf aTETEgef ^ TOtR rp aq^fUT TO^fET %; 1 
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7 . <114^+ ^frJTT Ffifa jf fflff ffj j^cf pr »ft, 

ifF# faRSTt Wff 1 0 #t btt; qr ^ anfrr ir#ff 

W 37T T5iR # SOT t, #t 575 wT# 37] ^r 5UT jf 

m ff? W RiYff # 3r#k eft, fiiift^ 3iif- 
’arrft ^ fffftufi hnfWffrq-fiKTtiirf) #t nfiuR # ^<r 

tf" fftiff T5PTT ^ 3R1T # “TTT5T RPf 5,71 if,V<rj | 

8 . jflTiT J5#q ^ ^W^ft JT 3#$ tft ffqfr»R, 

ffltf <857 vrfapsTr fqftr JiRW, fffTfTRT^ # c^ 

3fTTftR $ fRr ;r?t f^rr wirtt artr fVft wHr 

# ^rrfinfnff # fgr or qfnRr 3 x 1 ? # r*rmr 

tfi, tTT nfapnr frfy srrrrRfr, otwt RRtft^r 

5# if l l , 'f '■-’■/i(m if /Iii sfrt spRI ?r ,1 <i-*n'l IJ i ITO 577# 571 
irf^FT^RT 3PT5T #3 1 

9. 5-f# f^fr ^frrRiw, »hr # ^rrtt, wrcefrr 
■sftR sfterr f?rmr # 3*r irntf^R ^ftnr i##! $, f^r# 

m Ml]# 33P7 ^ % sr«#T ^ IT W 

75 ?#: # artfr? q^'^rrfTTf #r str ft# 5i# qTni# f^ft 
#f# # 575 £t Ofl# 3# fft 1$3 7^5 5# 5TT qq^fr t 1 

10. 7## fwft q/RW, fV^it^qi tr f#w enftrr 
^ rfiqT, qft RTrftr qfkr tftRT f#qir 57#, sftfirqq- 55 
trut 577 # #" 3rw T?err 3, sfa qn-f-R-fr apt *4 Hi I ff 
t# 53# f5"5T 5TffT 3 eft, i4< 5# R ff^ieft 3 I 

u. ffftffrra 5 m rftfTRr t£ ifCT if f^iT ffiT f^ffr 
WrffRfl *Pt ?ljf| qr I[ff ffeRqi 3R Rff-miT?rtW 
r fffFw ffifrfft qft^ftfffr^ ylfft (ft 

'J'Tei ■rfi t ^ 3Rrrfff Iftef, «T1 hi Timql ^ ffffpr ^jti<.- 
fTnffJTffi TT ?HT I 

12. ^fff ^itr ^ ff^nvr if ffftffaR, w ^ 
3r»fk ant fVfr 55R # Rir ^t# r fffifn: 
ffiiT-fffa^qiffffft/farhR ffif-Rf vk #RWff wr 53 
ff5T5 deM<ell t aftT STR#! WT if VTroftff #t55‘ sfrRT 
fffiW t ^fnaSff 55FT liTR ?ff ^ W fR ^ tfetT 
q l '(f t <H':l 5#ffT l 

[ff • lIff-35014/454/82-'ft. . -2] 

S.O. 901.—Whereas Messrs Sree Nithyahalyani Textiles 
Ltd., Tiruvandanai-623407, Ramanuthapi>ram District, Tamil 
Nadu (TN/4853) (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment aie, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Tnsmnnce 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred (o as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu, maintain such accounts, and pro¬ 
vide such facilfties for inspection, as the Cenlial Government 
may direct from time to time. 

2. The employer shall pay such inspection chaiges a 8 the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub- 
mi^sipn of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4 - Jhe employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
scheme us approved by the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of un 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance beheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 The employer shall arrange to enhance the benefits 
available to the employees under the Gump Insurance 
bcheme appropriately, if the benefits available to the emp- 
oyces under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
mpre favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anylhing contained in tb e Group Insu¬ 
rance Scheme, if on the death of an employee the amount pay¬ 
able under this scheme be less than the amount that would be 
payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heirlnomi- 
nec of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be mode without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect udveiscly the merest 
°. f l! 1 ® e . m Pl°yees, the Regional Provident Fund Commissioner 
shall befoie giving his appioval, give a reasonable opportuni'y 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the sajd establishment, or the benefits to the 
employees under this Scheme are reduced In any manner the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled, 

11 . In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assuiance 
benefits to the nominees or *he legal heirs of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the em¬ 
ployer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt^nayment of the sum assured to the 
rfominee/legal heirs entitled for it and in any case within 7 
days of tbs receipt of the sum assured from the Life Insurance 
Corporation of India. 


[No. S-35014(454)/82-PF. IT] 
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¥ 1 ° 3TN 902 --Ft! xrT r TTfTrfkHT ^Fttt, the n>r 

TOT, TO?m TOE TOTH 282007 (■?o<To/j37) (faR snF 

totr tot tott iwr t) F q,*TOm fTOn R<r qRtw 

XlfafaTO, 1952 ( 1952 Tf 19) (fRf TTO ?qF TOTOT 

TTT srftTOW ’Ml fc) Rf ETCH 17 Rf TOTST'T (OT) F TOM 

^ fRl % fsfiT wFTO fti 7, ?t , 

2‘r’lT TOR% TOTOT TO TOTTHH TnTT | fRi TORT TTOTOT 
R TOfTOrR, Froft TOT^ 3rf*rTOY TO jflfRTOT TO TOTTO fror 
Ftott wnrafPr RPror Rfro From 1 Rr RmffT Rett 
’T lo R TOtR RlTOi afFTT R Yh R~ Yfi 4 -d6| % g~ 3i Ft 
n 5 TOfTOFTTO R fpxr R tPHT? TOT TOTOfF R 3{ftTTO 3|Tf^R 
$* 5ft toFtoR %Rv sfUrr tREt, 1976 (Ftot sw 
RffR toftt rrft tREt TO[r ’Fit t) ^ srREr to^ - 3R*i tr 

t‘ ; 

3ft:, RrR^ toto<, tort 3iftrf7fRTr ?£)• tott 17 RT 
tothrt ( 2% arrr siror hFtoto to toFet |r fF? 
wR totto3 : sTrorRf R- F-tFrFRto siRf - R toTEt m 57 , 
sro *toto Rt cfur TOf Rt totFh R Prtt toto ^REr r *nft 
TOTTORf R TOpEf R SJcT Rft ^ I 

» Fp ^rt 

1. RRR **TTTO R TOTOH TO frtfUf^ JTlRfRiTO RfRCR 
fRfH 3TTTOTO RRT rW Rf 03 ft FftoFw TOSRn df*lT 

#’WT TOfTO TTTO fRftN^r R fRtr {heft eFtoTIT 5TTOT 
*Rn Rt RTJR-?:, RRR-TfRR RT efft i 

2. fREft^Ri, ffi fR%iR RfifTRC SRT XtfSFI RTR # 
RRTfRT 15 fVf Ri RpPC RRTR SR^RT Rt ^fR TOR, 
RRR RfMVTR Rf e?Ttr 17 Rt RR-RTTT (:tR) $ £ <TR 
(Rl) ^ R»fk RRR-RTiR RT M^V Rft I 

3 . RT*[f$t7 sftRT *4?TR ^ JTRTRR R“, fRR°f) 3RnfR 
^TT3ff RT TOT RRT, fRT<f'J|01 EfR TORT fRiRT TiTRT, 
•*U-H I iftfRRR RR RRTR, ?lTORt RTT TiRTTO", FRftTOR 
5rRTtt“ RiT RRTR ETffR vft RT# RRt 5RRt TOT R^T 

r9 RpR Ri si ti Frirt RiRRF I 

4. fRRtRRl, R.rFIR' RTR1R ffKT RRT RRRtfRR RTR- 
Pp7 ^tRT TR?tR R( PRRRf RT TRR 51%, 3T% RR R% 

R4R" ^iilRR fRRT 5TE[, RR RRTf l i~ Rt StTR ?Fn RRf- 
■Rifroft Rft Rgrfwr ’i?r rtrt % rr% rrr rtr! rr jftrtr , 

TORTR RTOT-rrRT RR iISFrir R%TT I 

5 . 77% Rtf %T Rrf^'p'T, % Rffroft SifRTR %fV RT 
TO RW JifvfrorR ^ Sf.'AflR 5TTOT fRRft TOTTOT ^ft 

RfRTO %fR RT <1^ r \ RTOR |, TOr^ TOTTOT % froft- 
%TR fRvTO RRTT | Rt, hTO^ TORf?R %% R 
^ jrq- if TOTRR TOR TOTOT Rjf RtTO 3T% TO%t 
tort TO^TTOf; 5frfTTO r TOrofFr 5ftror aftro %’nr ri 
RRR R%T ( 

0. R% RRR R RtftR RpfrofTOff Rt TTTOR 

RE% R^TT TOR 1 t" Rt, fTOTtRRi TORf^R %TT 

TOfrr RtfRir<^f Rft RTOTOsr rtrrT % TOrfror aro # $t$ 

Bfr TO% Rit TO^TO RTTO fTOT^ fR! RN^lFT^l R Fro 
limJSR, sffTiT TO%r Wi RtftR RTOTO 'FiTRR TOT RTRTt' •F 
3fFRR 3TTRR %, Rt 3RR $ TO%f 3RR% £ 1 


7 TORF^RT %TT %% % FR%t TOR ^ fPf gTT 9ft, 
rFr fRRt RifTO^t Rt TOR TT ^ TO% ^ 3%% TO% 
TORT ’TO- r TRTO R RTf f, % R%iTft Rt TOT WT % TO%r 

^trft, 5 ,-R R$ RRR TO%T R 3%% ?FTO Rt, FroftTOTi Rpf- 
rt^F r FrFtor TOFro/TOTr-FR^Froft rF rFtrit r tot 

% TTTO TO-roft R 3,TOT R aiTlRT TON TOT RTF “FTTOTT | 

8 . TOTO%R Rrro %% R ^ITORt TO Rlt^ ifF RlftTOT, 
nRFTR 5 iFrW Fofv TORRT, TOTOT 5 TRR R TOf 
SiTORtror R Frto r^F Frto rtttto 3 ^ tojt F^rofF TOftror 
r rttoFtto R Frr qT trfro^r tfitr toR Rt TO'rvnRiTOT 
%, R?r stiFF^fr vtFrw FrFr TOTOfR, toito TOnftror 
r T R % rfFtoFttot Rt tort fFTOR^r frr rtoF rtt 
^Frtotrr ttott Fto 1 

9 . 9 Ft Fto% RrwiTO, wtttot R rRrtTt , mroftr 
toFtot ^tro Ftotr RF tot mrof^R aftro ^RFr R, %% 
fw-f tort rtot t TOfPr rRF to ttF 3t, to to,' 
*R% Wi 3 nfPr TOtfroFroft Rt toto toR qroRi FroRt 
ftfFr RTOrr%TOT?ff, Rr^^TTafRtTOT Troft | 1 

HI. Faroft TOTYTOTOTO, FTOTtTOT TOT FTOEf TO%r 

zfl RFtt, Rt totRFt RFw afFro Froro Firitt toR, jftFronr 

asr HTHT TOTOt TO 3RTOTT TORT t, 31% TiFtoTO Tt TO^TOT 

rt tot Ftott toto t Ft, tot RF to TOroft f 1 

11. FroftTOfi trt jftFTHTT R R?nrr R- fRrr tot fRRt 
toFcPTUT RF TTO TO TOT TOT TOTTOt R TOTOFTO^fTOTf 
to fRF«ro 8.TF3RF Rl Rt vh w, ^ 9 Rf ?if RfF TO 
^ror 3RFT R arniRR RtR, Rtro totoFF R Rtet to ^"tR- 
9 lfRrT FrofUrro to RPtt 1 

12 . TOTOf T«nqrr R TOTOtT TO FTOtFTOfi , UT %% a^ 
3 {toPt toR toR Froft tttott Rt toto ?FR to totR hjtotr 

TO’TTTOifRfq-TO/Fatf’TTO TOfwt aft FFTOTOT TTOT TO 
Rtot totttt R ark qrofro too to totFPt Rtror Rt*rr 
FtotR R aftTOTOr TTOT TOTO ?FR R TOTT Fro R RFfR 
TrFaitSTOT aTOro I 

[R. ’TTr-35014/446/82->ft. artp . - 2 ] 

S.O. 902 —Whereas Messrs Amar Ujala Hindi Daily, 
Gurudwara Gurn-K.i-Tal, Ddyog Nagir, Agra (U; J /337) 
(hcreinatter refeired to as [he said establishment) have appli¬ 
ed for exemption under snb-section (2A) of section 17 of 
the Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referted to as the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making cpy 
scpai ate contiibption or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme ot the Life 
Insurance Corporation of India m 1 be nature of Life Insurance 
which are more favourable to such employees thun the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter refeired to as the said Scheme); 

NSW, therefore, in exercise of the powers conferred by 
sub-seclion (2A) of section 17 of ihe said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
fionr the operation of all the piovisions of the said Scheme 
for a period of three years. 
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SCHEDULE 

1. The employer in relation to the yaicl establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Uttar Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Cential Government 
may direct from time to time, 

2. The employer shall pay such inspection chaiges as the 
Central Government may, from time to time, diiect undei 
clause (a) of sub-section (3 \) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses inVoIved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance pienua, transfer of 
accounts, payment of inspection charges etc. shall he home 
by the employer. 

4. The employer shall display on the Notice Hoard of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwilh a translation of Ihc salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is nlieady a member of the 
Employees’ Provident Fund or the Piovidenl Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Coi- 
poration of India. 

6 . The employer shall arrange to enchance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, "if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits adnussib’c 
under the said Scheme. 

7. Notwithstanding unything contained in the Gioup Insur¬ 
ance Scheme, if on the deaih of an employee the amount 
payable under this scheme be less titan the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal hell |nomi- 
nee of the employee as compensation. 

8 . No amendment rif the provisions of the Group Insurance 
Scheme shall be made without the piior approval of the 
Regional Provident Fund Commissioner, Uttar Pradesh and 
where any amendment_i,s likely to affect adversely the merest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppoitunhy 
to the employees to explain their point of view. 

9. Where, for any teason, the employees of the sa>d esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the suid establishment, or ihc benefits to the 
employees under this Scheme are : educed in any rummer, the 
exemption shall be liable to be cancelled, 

10. Whcic, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by (he TJfe Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if anv made by the employer, in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heiis of dece ised mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall be (bat of the employer, 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said rsTai-’ishment 
shah ensure prompt payment of the sum nssiued to the 
nominees/legal hairs entitled for It and in anv case within 7 
days of the receipt of the sum assured from Ihe Life Insurance 
Corporation of Tndia 

lNo. S. 35014(44fil/82-PF. IT] 


ftto jtt-> 903--TTT'TfrtR, 
iTTRpr (STFST Jr^r/295) (fail IFfir HTPFf 

Tfft w |) ft --.factf frfa ?fir tow vforftm, 

1952 ( 1952 rpT 19) (fall 3W4 G# TUTFI 3TT wfErfWT 

4igr wr iRsrpj 17 tt twrt (ot) % *rtfR yz ftp; 

^ fatf wnter fwr 

3Tk JEJS'fa TGETT =ET *U1T | fJE 3W WI*R" 

jE JiWr#, frrff jffvRrtr tit ififu mr jet iJrR 
Pjett iff, Hietfiu jfT r rx fiu-H Trnrf^Ti affRi 
BE 3,VFf #EET -cfRT # ^ V" 'ET*# "3Tf tYt 

fr# je Fvtt ti 'Era% m w# # afftra strls 

f" #Y jehVi# Mfr EfTis: jfarr ^Eftr, me (fW 
tfje tRuTr ^rfir je^t jcit f) i 3rtfR- r#- 3fTjfr 

; i 

3FT:, TfTJETT, TW 3ffVf#qrf sEY t>TTCT 17 jEY 

TT-mCr (2Sfi) 5TTT JRxT SfJFiJff JET fU-ftC 3 ffc 

IT fJffjffjfiST STcff JE ?I%T 

tjet g-itt jeY rff? ^ qft si-rrfHr jE T#tt simR fEEtt jE ?rtft 

T'nrVf jE ^ tfft t i 

1. J3W WEFT ?E if - f>"P4lvF+i ilTillV'b 

fdfv 3-rnrJ r r tut tT frtfr fjiTTf^nrr tftjfrrr 

^tt t^tt imT fjrfwnir jE fenr ^ifT Tfjnrrrr 
JfitTT ^ jEjt’W IR3iTT, WJT-Jnur TT JE^ I 

2 . frrm^, Et fjrfturr jnrrtf jet eth # 

^nTTf% ^ is far jE je>*tt 

CifvfuTT ‘Tier 17 JEt W-tflTI (3^i) JE 
(je) jE 3i«fEr TiTTJr-JRT 'n; fqfrv: jf^ i 

3 . «fl*t 1 V*hlH JE TtnTfFT if", 3W*f?T 

mI JET "Gil -fl h i r fJETJifvnff HIT HfeKf f^EIT ^IRT, 

sftfirinT if^ur, #ET3ff qrr srarr, fjEfterET 
wttE ^ jrw snfit iff w# strtfif qyr ^f 

fTifRJE 5KT f^TTT I 

4. PEjfRrsi, ^tger: sin jt«tt anHitfw wft;- 

f^E jffrr jE fjpwf , et iTTE str, 3fk ^ je#T 
J3n"tf WRR ^TtTT, fR ITWf*Fr ^ HfeT ff*TT ^nf- 
\i if<. mI j# 5 g^’s?<i i wrt if" ftvt tf# ^iT si it , 
WITT ^ TT SraTw 3#7TT I 

9. jrf? JEtf JE^jrrfr vrfjnur MV bet 

jtt ^fr sTfaMra- ^ artfk ^ irwr tVrfr wm ^ 
wfw Mir 3if Tf# ^ ^iwt i mi: wm # Mnfr- 
fsra - fjEirr ^ett | fit, GffiT ^ 

?TTnT # W W^if TIH - irGcf ^TTf a#T TfHJfr 

arm KntGhJh jfffTmr #Tjft jfrrr Mur j# 

#JfxT i 

6. Tit? $ apfrr JEt 

OT4 JTTET 9TTff $ it, MfMfi ■fil^fffJh i 

3,-tfrr JCT^lfLfil' kPHiJI TiFTTf" # ^ 

j# JJRTGrr Jf^rr Pw# Pje ^Wrfnff ^ fvrrr 

jfrET jqfrti i arVEr tou 'Em# m tuitY" # 
3tftre 3R^r if, ^jpt jE sr#V ft 1 i 
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7 tIft rdfar tf f^^fr ?tt w , fir vj4, 

Tfc fVft ftt tt stt ^ 3tmFt 

wr w test t %, tt ^ -jr- ^ jp- 

ZTefr, TO 1 ^ TTT 'd4"b ^ 3TtfFr kTi 1 Hr, f'l 41 =fi*f- 
tUV ^ UfftnF ^f^/fTpr-f^fwr w\ srfTEBr w; tt 
TT TFff TWf AT STTpr % 3HT^t th^T 377 rfTPT EFTO I 

8 . titT 537 tift T#p T 1 "TOTTO JT Ttf vtV petmt, 
tniffw vifETTFET f-rfr tru^t, eftt tw t; te' 
'<RTfy^r ^ fspTr T?t faro tittttt 3t4t ^ famT 

*f qr^rfTlff T1 ffFT q-T 5rPTTO TPTW TTT Tt TIHETTr 
^rt, turfsT^ vrfsTcii frfv 30^'tftr, 3(wr 3i »i ^ 

*7 t^‘ ^rf^enfriff tT an^r dfVWH eft 

■rf^iwr auPR ^rr ' 

h . iff* f^rt ef>toiw, totet ^ -n-4^1'0 , wiT/fTr 
Tfrc^- sftrrr fmr ^ Tnrfpi afurr w>, fr# 

TjFT SETT s=r=F7 £ 37 TTt H^T" T£ W #“, T 7 ^77 

T^rtr ^ artfFr ^jf^rrfrjff <?T tire kFT tut tret froT 
^Tfr T WPX ?Tf TFE r, eft RJT ^ TTT # ^TT *Wfr t I 

10. Tfr Ubrt sfn'ERiw, Ffpfup-E tt frrr arfF?r 
sfi vfl r l 3 , 'jft TTTcTTT vflnT 4)4*1 1 FfiTT f'l '1 'I AA , jfffb TT 
Tir ^fair trtt if wt tt k, tTt cTEfTrt ewR- 
Rf f^rr tttt # tt, ^ vrs apt tit ^H 4 t 1 

11 . ftnft^F sttt rftfflxrTr w< Tf F^rtt tttt jtpff 

eTTftrJW # WT T TT W*r WTf SB BTR-fFiffi?iiVff 

fsrN^ TrfT’ff s,tr 3 ft t? , <i Tf B-f gfh?ft tr 
'Wet ^tfr sf ^RTffer ^it , sfFrr 9tmf of ’umr spr TrpE- 

Ttfrw fTEfURt TT ?ffTT I 

12 . w?r ?«nTT of jrwftf t frrt^B, *#tr ef 
3,-Kftr 3|T% art fVft T^TTf Eft RrST ytt TT wsf 
^rr-FraT^i f*i TiVfFfwt TTfrtt sfr «fFu^rr tttt ebt 
TO TfTTTF ft 3(4 t TWT? TTT T" TETTIt aftvE ofFr 
fm t #ri5fr wnr mrr iftt ^ mr fw ^ 

jppirfrrr 1 

[EE^ett rnp-35014/45}/82- r ft RT -2j 

S.O. 903.— Whereas Messrs Andhra Piadesh Sai'c Kowst 
Transport Corporation, Hyclembad (AP/295) thereinafter 
referred to as the said establishment) base applied for exemp¬ 
tion under sub-section (2A), of section 17 of the Employees' 
Provident Funds and Miscellaneous Provisions Act, r->. , '2 
(19 of 19521 (thereinnticr reteired to as Ihe said Act), 

And whereas, Ihe Central Government is satisfied ihal the 
employees of the said establishment arc, without making any 
separate conttibulion ot payment of piemium, in enjoyment 
of benefits under the Cuoup Jnsuiunce Scheme oF the Fife 
Insurance Corporation of India in Ihe natiue of Life Insurance 
which are more favourable to Mich employees than die benefits 
admissible under the Employees Deposit-linked Insurance 
Scheme, 197fi fhereinnftei refer uni to a^ Ihe nud Scheme) ; 

Now, thercfoie, in exercise of (he powe.s couiericd by 
sub-section (2A) of section 17 of Ihe said Act and subject to 
the conditions specified in the Schedule annexed hcieto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of Ihe said Scheme 
for a period of three years. 


schedule 

1. J he employci in tclation to the said establishment shall 
submit such returns to ihe Regional Provident Fund Com¬ 
missioner, Andhta Ptadesh, maintain such accounts, and pro¬ 
vide such facilities for inspection, ns the Cent] a] Government 
may direct from time to lime. 

2. The employer shall pay such inspection chaigcs as the 
Centtal Government may, from lime 10 time, direct undci 
clause fa) of sub-section (3A) of section 17 of Ihe said Act, 
yvithin 15 days from Ihe dose of every month, 

v?. All expenses involved in ihe administration of the Group 
Insmancc Scheme, including maintenance of accounts, sub¬ 
mission of retiups, payment of insurance premia, transfer of 
accounts payment of inspection charges etc. shall be borne 
by the employer. 

4. The cmployei shall display on the Notice Board of the 
esTablishment, a copy of the uilcs of the Grono Insurance 
Scheme as approved by the CenF.il Gov eminent and, and 
when amended, alongwith a tianslation of the salient features 
thereof, in the language of the inujoiity of ihe employee^ 

5. "Whereas an employee, vvho is alicady a memhci of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under ihe said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in tcspect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall .orange lo cnchance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the croup Insurance Scheme are 
more favourable to the employees than the benefits admissible 
undet the said Scheme. 

7. Notwithstanding contained in the Gioup Insuiunce 
Scheme, if on the death of an employee Ihe umount payable 
under this scheme be less than the amount that would be pay¬ 
able had employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8 . No amendment ol’ the provisions of the Group Insuiance 
Scheme shall be made without the prior approval of the 

Regional Provident Fund Commissioner, Andhra Pradesh and 
where any amejidmcnt is likely to aiTec* adversely the merest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppottunily 
to the employees to explain their point of view. 

9. Wheie, for any reason, 'he employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the l.ifc Insurance Corpo’alion of India ns alicady 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are icduced in anv manner, the 
exemption shall be liable to be cancelled. 

10. Wheie, for any reason, the cmployei fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of Tndia, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by (he employer in pay¬ 
ment of premium the responsibility for payment of assutance 
benefits lo the nominees or the legal heirs of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for gran 1 of this exemption ‘hall be that of Ihe employer. 

12. Upon the death of the member covcied under the 
Scheme Ihe employer in relation to the said establishment 
shall ensur> prompt payment of the sum assuicd to the 
nomincesjlcgal heirs enlnled foi it .nd in any caw within 7 
days of me receipt of the sum assuicd from the 1 if" Insurance 
Corporation of India. 


[No. S. 35014(4511/82-PF. Ill 
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['•m II—gt*:i(ii)] qTrqtfmtim 


ff(o WTa B04—#4# sfr RTRst 77T;fr fafa#?, 

*1447 fqqiqSR qqr WqqffliTK (JlT r ln/3 r l51) (fif# qqq 
?4R 44714 777 I 4iq7 TO] q,( R) q TOqr# qfqcjf fqfq sf,T 
4^4# 7744 Wlqi'Wq, 1U52 ( 1452 Tf l l l) (fqq Eqq ^qq; 
41*14 "jfq qFqiqqq to toi &) 3# etui 17 47 7757 m (^ ) 
4 sidk tsi f?'T qrq 4 fsfT fq-qr p- : 

2 rk tpprtc ert 447474 ft tott | Per 344 wt 
k ERtfxrfr, Per#P 4447 arfii-Erpr 4T JtT-H 4 n - ^t #474 
^ fcnTT f#, HT#? kkr #p4T fTOPT Eft qTRjPfER #747 
^r er 3f*Nr sfau #mT er tot n~ 444 # 4217 Tf f- aik 
it# ERtf-sriPror er N tt it q>R4 tt yra rr % 3 tPver 3744 t 
t" ^ 2 B*, ,, 6 [Tft fjf^pr aftm f^k, i 97 G (fk# ^,-ir 

'T'TmT'i - "JE r 4 Rkr EfTfT TOT if) 37 arifk TOf# afq-jjq 

r ; 

^ , 37^[kT TOTRF, TjEfcT afP^ffTOkt El# W7 17 E# 

^-toxt ( 23 ;) 3747 hw ^Perr# ert 5rkt"^r toc# |tt 3tk 
wk ■J'lRTii arropsfr to pErPdPsV qmt 1 - ^ 3f#k Tfr , 
R 7477 e# #k stf e# 2,-?rfH -# Nr ^#4 TOkr #7 to# 
er 5RNr # E£R kft f I 

arron# 

* *• 

1 . 14743 - er tosto if- Pretprer ttrPtor vrN^ 

fRfk 3iTfrEpr BirRr e# #*# fTOiTfTOir torto ark 
#t Nstt Tkro Rtrr fBftOT er Nrn Nft rNrpt settr 
3Nn #t eN^it tttoto:, toto-topt q-T NNNr 3 k 1 

2 NtfNnB, Nr iVt^Rr qmrt- er ^mw> rr 3?t 
^rBrNr % is Nif ®R kNr err ^Nqr qft errtb , 
w EiNiVTiTr q?t tiTrr 17 3?r •R r -<qrTr (.tt) ? r, < 

( 37 ) ^ 3f*Nr ^tnr-Em ^rr NfVc?; srt i 

3 Enirff37 rrt er vmw* k, ar^rNr 
E^rsfr sfrr qrn qnBT, NqrNnfr ert retet Nrt rkt, 
^t>TT iffN 3 *1 37T RTR , r l*Tift 3iT 3i<^i <fi , N ■AsrP’r 
STRITT ERT ERTTf 3-nN vft 7 ., ftt 3T7 ErvfT RRt Rr 3TfH 
N iflvjfcf, gTTj fEfRT "i71(qT I 

4. NrkpirEB, bberit jrt 3i7nnN?r ^rrf;- 

Pf37 sfrnr rNt as fTEnfr 37T rer sNr, ark - ** 3kt 
37nr #tRf Nrt e5tttt , qj, g?r 3?r irN Ef«n sk- 

«nfrkf Rt iffirnr # vrnrr *r Tjqkt err - wt w 3R3K, 

^3TRT ^ El^T-TZB TE ERRiT 1 

5 . etN ert| qqr EfTfNNt, sft ERtf^rNt jiN^et ert 
or arNNw ^ 3 ,-ifrr *$z tirt f^Rft 

qfEREr f^ftf ert qfk f't t, Tt Nift- 

^ fERzn 'btbt t kr, NkN^; BTqff37 ^nt Ekkr er 
cp^Ei ^ KEf k ^TERT ETTR En7E7 Ttf 3iNlT ark W‘Kt 
itrt si Ts-«rEr^r rfrPfRrr vn^fN kfERr eNit Nteht N 
■r?iT sttrt i 

g . ttN ^ew EkN er ^eNt ^kvrN'En kr ^rteh- 
Fmrk Erfp; ^13“ N fit, NkRER qmtfqr ^Nr EkN ^ 
TEffTT aRif^ifvEit N ffT3Tr tj~ ertNtt ’ETf *t ffa 1 

N inf 37 eetetevtx ^Nrr N EREf^rfEkt er Nttt 

rnTtfER cftiiT ^fkr k ar'ftq tw 'Rr^fr "J-r 'rf^I ^ 
tf eW arw-r ft', kr wr k ^f^fnr annnr r 1 


ttm 1 2 iyH3/qHT23 1904 


7 eNtt 43kr N fVft ?r?r 37 ftrr iff, 

7 iN Nkt 374f^rrft ^ft ^er er: hr 3nNr tKv 

■R37ir -jet 73747 4 Efnr f, aft EfTtf^Rt 3it "?r ^77 iff- ete^et 
ftcfr, 44 4f 434 Ekkr ^ 3rMt4 fNr Ht, fEptt 4 4 i 4 »*f- 
4kt 4 farN^i EnfRT/ 474-NtTwr er vfmx ^ fn 
N Ti'fT 33747 ER ij- 4 fE; ^ Efn4T te. 74 37r 43FT erNt , 

8 . 4T4ffER Eftrj E^kr er 4 - ERjf 47 4715444 , 

M 4 N 3 ; 4fE-qET ?frp4 anEr^rr, 44 tft k q - - r 
a l r 44t34 er f 4 r ( r Rer^e ^ 777^77 3rk arfr fERffr 4^44 
4 ERnyrfTiT 37 NfT 33 3lN^4 VflET 34# E[# q-rH-piETr 
ft, 3ff TntfqrR vrfanR- f^N 3777747 , 4347 a R eNr 
kr # t# 47NifRrf 3 # e.-rit tPrr)« r er ert# er 7 
ETfEPTE r EFff a'ETBR I 

9 fEREfr ERTOTEnrr, ®b 37#4kt, wiBEfN 

afNfr ofNrr f^rtr ert 44 BTffifER eNtt Par# 

'«tm qNr 373:7 ^ 47 7 aro#q q^r 1,44 f- r lT ^ 

lERTtr ER 37474 ERlf4-ff 7 Tpr 4 ?f 5)747 47 % 474 ^- fERifr 

NN # 34f ^t a ,74 |-, ?fr 4f ^4 744 3 # 777 4ER4t ^ I 

10 4f4 fk^ft SRRTOirr, PqTTiarER fw 47% 
k HtRT, aft VT7TEft3 afRifT 4t4T f444 PoTO k, iftPR 44 

317 44FT *RT 4 IT 3, r EFR I 'i TK7F %, aik 3lP"r#t 3# 'W,"T 

ft 37# f44T afpri f, 4T, f4 444 Ef# 77T qSRrft ^ 1 

11 . p 44 kER 5747 5 ftp 4 iF 4 ER 44 F 7 #" Ntit 44 fafqft 
SRktqW Eft 4177 N T4 44 TO^ff er 414-p44fJ5Tp4Eff 
47 fkPwaR E7N 7 ft 4 # 47 i|f 4 4 f, ^4 4 4# 7 lt fV.t 41 
444 SRpq Er 3T4rrfri fti, #t4T 4144p w; 4474 ERT TTcTT- 
47PTOT P4474ER 74 fkn I 

32 444 7 *nqir ER 475774 JR PRetNter, 54 TEtNt er 

ap-Nr a,7# 41k pER4t 44*4 ^t TO ft# 44 44^ f474T4 
4r4-f4t^qrP44t/P4fv747 etP^TT Eft 4141474 444 47 

4474 444Ti7 # kV 4^44 4T7 IT vn74#4 aflErq 5777 7 
P 444 4 Ept4TER4 TOFT 41^4 ft# ER 4T4 P?4 ER #t474 
4p4fTE-4 E7kT(7 1 

[ifTOT nTf-35014/452/82-Ht tt47 - 2 J 

S.O. 904_VVhcieas vkbiis Since Digvija> CcmeiU Com¬ 

pany Ltd, P O. Digvijay Nagai, Alimedabad (GI/395())_ (here¬ 
inafter refeiled lo us, tire '"‘id establishmenl) Inve applied for 
c\emplion undei siib-sec'ion (24) of section 17 of the Em¬ 
ployees’ Provident Eund, and Miscellaneous 7 J io\isions Act 
(IP of 1952) (hereinafter ufeired to as the said Act), 

And wheicas, the Centi d tiovemmenl is satisfied that the 
employees of the said establishment aie, without making anv 
separate contribution 01 payment of piemiuin in enjoyment 
of benefits under the Gioiip ,nsiiiuncc Scheme of the Life 
Insurance Coipoiation of India 1,1 tile natuic of Life I isurance 
which arc moic favourable lo -uch employees tlian the bcnelils 
idmissible undei the Employees Depoyit-Linhe 1 In c urance 
Scheme, 1976 fheicin iftei icteiied to >is die said Scheme), 

Now, theiel'oie m e\eiai>e of the poutis ci'nteired by 
sub-section (2A) of section 17 of ihe Mid Act and subject to 
the conditions specified in die Schedule annexed heieto, the 
Central Government heielv cxempK the s iid establishment 
Irom die opeiation of all the uo' 10011 s of die s nd ‘■chetne 
ioi a period ol tlnee yeai, 
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SCHEDULE 

1 The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Gujarat, maintain such accounts, and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection chatgcs as the 
Central Government may, from time to time, direct undci 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Gioup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, trt lister of 
accounts, payment of inspection charges etc. shall he boine 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of lhe salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employeo, who is already a member oi ih_ 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to lhe Life Insurance Cot- 
poratlon of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group lnsuninte 
Scheme appropriately, if the benefits available lo lhe emp¬ 
loyees under the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admissib'c 
under the said Scheme. 

7. Notwithstanding contained in the Group Insurance 
Scheme, if on the death of an employee the amount payable 
under this schme be less than the amount that would be pay¬ 
able had employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

K. No amendment of the Provisions of the Group Insurance 
Scheme shall be made without the piior appioval of the 
Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissionei 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Whcie, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as aheady 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, lhe 
exemption shall be liable to bo cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, lhe exemption is liable to be cancelled. 

11. In case of default, if unv made by the eniplover in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or lhe legal heirs of deceased mem¬ 
bers who would fiave been covered under the said Scheme 
but for grant of this exemption, shall be that of the emploer, 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for It and in any case within ~ 
days of the receipt of the sum assured from the 1 jfe InsnrPn” 
Corporation of India. 

[No. S 35014/452/82-FF 1l[ 


[Part II—Sec. 3(h) 
aTTo 903 —nf° 

(tiTWWWIS) *Tlt<Tr-6U7 303 diwinr (nftfnW/31 6 9) 
(fft tft « W WiT* tpfjr I)Iff £) % 

bftq fpfir 5pf?t4 twst wfirfaw, is 53 (1953 «kt 19 ) 
(fftf fft fttf WTF( • 3 'fff ftufttT Fj»T Wf |) iff trixl 17 ^f 
ttoto ( ht) T ftm tjr k'7 aft t fft wnren ffti ft; 

9ftjTfa 3WT 57T ^THT^TET ft 557 $ f57 35k WR 
ft ^Fpf^-nfT, f57ft ftftur 57 ftPimr 5 tt 

ft5TY f57T fftTT ft, Vfroffa ftR ftffT fwr ft 
kiftftfi sfftrf 5ftrr ft 3nftr tsfBR ftTrr ft kr if qTrft 
3,Sr ft fftrer ft 5777% 37 

'-pi 5 fti ft 3f^ ft ffjftftrft 1 frftr 21 tjn 4 

ftftrr 1970 (fftrftVnf iprft q-skra; 357 Fftr 5737 
7TT |) ft 3fft7 ^ ft ; 

3fiT:, 7R57R, 357 asNfff'W ft van 17 5ft 

35-57*7 (2-5;) gm qrfftrft 577 Tftftr 5 kft st ftr 
T^ift 35T*ra &7Trft ft fftftftsr siftft ft srftr st. 
35T7 5ft ftffT ft kftft ft fftT Tftff ft Tift 
35 5 * ft ft srqrfft ft 5 ftf ^ 1 

Ttnrft 

1. 357 wm ft wq ft fftftLSTi srfttpfi vriftk 

frfft srrwr ftftrr 7,$ ft ftft fTTthft ftftrr arftr 
ftft ftwr rftrr 747 fftftwr ft fftr ftft ^rfftrift rtt 
ftrtrr ft ftftr tmir, W 7 - 7 T 7 it 5ft 1 

2 . f7ftRi97, ftft fftftiin SWlft 47 9cftfi Ruff ft 
j rmfV ft 15 fftr ft ftftn: ftrnr 5ftn ft ftftft tm+.R, 
^5tT ftbfftrtr ft *TRT 17 ft t3T-«KT (3-Jfi) ft 

(ft ft 3fftr tt fftkV ft 1 

3 . *riTf$*F ftn 75 ft ft qqmrr ft, fftirft 3Rrftr 

ftrrft wt, fftiftftft ga srera fftT ^trt, 

ftn ftfTtrrr 5 tt ^Rpt, thrift 5iT ww, fTftw 
imift 57i ftfur ftfft ft t, trft *rft ®5ftf 511 5^r 
fftfRER ffRT f5757 ^nftTT I 

4. fftftRRi, ftftq- ^<5iR 8TRT 5*»u SfTftfftT ¥PT- 

f?5> ftn ft fffrftr 57i t^> str. wr ^sft 

■ 34 ft fftn 5 TIT, T 5 " 3 ?r ftft’R ft ftft 5 T 5 T 57 ft- 

:s f 5 'nff ft ^Ff vrm ft 33ft h/su 5 iftf 571 5^514 , 

JITT'R ft 9T STfqRf 57ftT I 

5 . TP 5 ftrf ftT 57ftnft, ft affttift fftft- 571 

57 35T ftftftRT ft 3 ,ftp JTFT fftft iWf ft 

vffrw fftft' 57T vft 34 ft 7 f -ntnf ft F<i ft- 

fftvcn ^Ra f ft, ftffT Rfftff ft 

7 :r 5T 7 T ft ft” 3ft55T “uR 57^717 S Vll 37rft 

5757T 5'Rq557 ftlftw vaTfiftr ft5T ftthr fnTff ft 

fttfr 57ftr 1 

a. wfk 35 ?r Tftftr ft srftk ft wf 

TTrft 5T7T kift ^ ft, frftfak; 14 rftftrr xftlh ft 
?rftTr 5ft’E,7ftftf ft 3w^r 57551” ft TnrfftT 5k ft fts 
ft Tift ft ETT4T5T 5iftT f<3i3ft fft ftklfrftr ft fvTT 

f- m;ft>57 ?fFn Tftft ft ktfft 353*5 977ft 37 tfrV ft 
3jf5k7 smik ft 3kT ftft ft srftr sEfftr f 1 




[until—it’s a(,ii)] 
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vtur vi Turnr: iRgft u, i*iS3/»mr 23 , lfioa 


7. ?mrf^ 5ft*rr ft fftftt m ft £tft grr *ft, 
gfft fftftt ^rfsnfr ftt g^r ig vr Tfttg ft arftto gftg 

gg wt ft eft f, ftf Efiftnfr =pt g[r sstt ft ftftff 
fjftft, gw ifttr ft gfttu ^n ?rt, fuftg^ wf- 

grft ft Nf«ra mfWffW-fgftfgifr ftr 5tfro: ft w 
if- fttfti TWff ip anw ft WTW *Sfrsr «BT ftTFT ^717 I 

8. 7nt[f^ ftm Ffttg ft gwftf ft Efftf ftt ftftrtnr, 
sr^fw »Tfatw fftfft 3rnrw, ftfftg gj^ ft ^ 
wtftnH ft fs,T,T g^t fwn ^ntrTiT artt gft fftft ftsffag 
ft wfniftTf ^ fpr Tt nfriwr wt T*ft '-ft gngggT 
fit, gjjr Jntif^F wfwr ftrfvr gurgg, s,wt aFfjftw 

tft ft fift Efiftgifrftr ftt 3PTCT tjfsggftg we ggft 3IT 

arfwrw sratR tgr i 

9. tfc fftftt wt^tw, Fircr ip zFfarfr, wrgftft 

ftgg ftm fftrg Eft- gg gu^ffn ftim ?ftrg ft, fftft 
ww g$ft 3pm wpt $ gftig- g?T t? gift $-, 7rr ^r 
gfttrr ft 3rtfft gftwiiftftr fti urg £tft gift fftft 
ftftr ft Egg ^ gift f 1 , twft f i 

10. irfa fftgt srr^iwt, fgfttgg; gg fgw rnfftr 

ft fttar, aft wtfttr ftfag sfrnr fggg fftgg ftr, iftfirgg 
Epr ftrnr aptft ft stwpg T$rr f, fthc trfertft ftr mw 
fti gift f?rtrr gm | fft, toP % i 

11. fgfttgg; aro sfrfftgg ft ftggr ft" ffttr m* fftftt 
o-rfftapn ftt ewt ft" gg w wftf ft gig-fft,ft?ifftftr 

ffT tftfwi' anftftf aftftt^fftr^ ^5fr gt 

gw *ftfrr ft aiwftr ftft, ftw wrat ft ftir w gtrt- 

Enf wr fftftaraR <tt $t*rr i 

12. gw i»n<g ft gwntp ft fgftrgsp, ^r wtg eP 
gftft 3ii^ anft fftft ww ^ft a^rir ftt# Tt ggft fwrrt 
wr-fKPWrrftf/fgfwr gifttfr aft fttmwr vm 
ftmr wttgr ft aftt wift «trr ft grofftr fttw ftm 
tTw ft ftfgTWf twt srrtr ftft ft trrcr fw ft ftftt 
trf.'iiftw ftftrr i 

[ftwt tTTT-35014/29l/82-ft. TT--2] 

S.O. 905.—Whereas Messrs Seshasaycc Industries. Limited. 
Vadolur-607303, South Arcot (TN/3169) (hereinafter refened 
to as the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act (19 of 1952) (here¬ 
inafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of piemium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Tn.suiance 
which are nioic favouiabie to such employees than the benefits 
admissible under the" Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise ut Lie poaeis conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all die provisions of the said .Sehenu- 
for a period of tluce years. 


SCHEDULE 

1 The employer in relation to the said establishment shall 
submit such returns to (he Regional Provident Fund Com¬ 
missioner, Tamil Nadu, maintain such accounts, and pro¬ 
vide such facilities for inspection, as the Ccr.tial Government 
may direct from *ime to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct unclei 
clausfc (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Nolicc Boaid of the 
establishment, a copy of the mbs of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the niaiority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Piovident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insui unee Scheme and pay neces¬ 
sary premium in Kspect of him to the Life Insurance Coi- 
porution of India. 

6. The employer shall .nrnnge to enchauco the benefits 
available to the employees under tiie Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under, the Group Insurance Scheme are 
more favouiabie to the employees than the benefits admissib’e 
under the said Scheme. 

7. Notwithstanding anything contained in the Gioup Insur¬ 
ance Scheme, if on I he death of an employco the amount pay¬ 
able under this scheme be less than the amount that would be 
payable had employee been covered under the said Scheme, 
the employer shall pay Ihe difference to the legal heir/nomi¬ 
nee of the employee as compensalion. 

8 . No amendment of the provisions of the Gioup Insuiuncc 
Scheme shall be made without the prior appioval of the 
Regional Provident Fund Commissioner. Tamil Nadu and 
where any amendment it lihelv to affect adveiscly the inteiesi 
of the employees, the Regbnal Provident Fund Commissioner 
shell before giving his approval, give a reasonable opportuni v 
to the employees to explain their point of view 

9. Where, for any leason, (he employees of Ihe said esta¬ 
blishment do not remain covered under (H& Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are leduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, die employer fails to pa> the 
premium etc. within the due date, ns fixed by the Life Insu¬ 
rance Corporation of India, and Ihe policy is allowed to 
lapse, the exemption is liable to he cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mem¬ 
bers who would have been eovere i under Ihe said Scheme 
but for grant of (Ills exemption, shall be that of the employer. 

12. Upon the death of the member covered undei Ihe 
Scheme the employer in ldaLion to the said establishment 
shall ensure prompt payment of Ihe sum assmed to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the Mini assured fio n the I ife Insurance 
Corporation of India. 


[No S. 35014 (291 l/KMT, 111 
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MTo 906—RtR UTlft IftPSftR yArt- 

fts T,ar>J!-r EtiTtSt, .i itEt-t, SY-Rd, rrypt rjr Hm'v 
460U3, (JTSq JPf?r/TG3b) (Etff lAt Ybft 31 , *1.94 

W RCf fr) =r ufRR fpifg- %?(T JlAftf YHRR ^ftrfatfST, 

19 52 ( 14 5 4 13 19) (fAtf RftR W RTYRI TFT RfafaRIT Tip 

’ihi fc) iff U)T, 1 7 ^ -yigrR (2i7) if ftp ^ 

fap rrr fTvi Sr 

aiiT A^Ar rtrrt rt rrtvtr inn | rrr 
ertrr A *fnf“nTt, fAftr r<rr^ AArtr rt jfrfjnnr pit 
Artr foRn fi'T At* vrucftR 3ftpR AYrt fwrr At rtr- 
f^r; Art f-Ar e£ Rftftr Apr AYrt A rr ft - rurA rtt 
Eft A ^ pft zrftnfT’ft A fAp ft rtrr rr rtrrY ft 
srftvgr wip ft- ift pArtI) fWr ^ t 

iu76 (tRrft ^rr ’srA q^iTir srr ?AYr r^t rrt ft) ft 
RRTR *ftf 3TRftft t - ; ' 

s,r , sf7^rl“t rtcRit, w 3tfyfRrrR AY rtct n AY 
tpi-tt (2Efr) grn rrer RfRRn't rr rrYr Rift gp rYe 
RRF re rrrAY *r f-TfMfRfte: taftf- ft rAir t$A gp, 
rer xrtrr At Aft oft At snjfv ft f~ip rrt eAYr ft 
Rift t? imAr A r iR?ftr ft ftftY ft i 

1 prr wm ft Rwpt: ir fftfttTR RrRfft-R rIVr 
fuftT aTTf^Ff TftR RAR At pift fwfw ftftRT 
a.ftr ft A Art trrt rm h?rmr ft fftp pftr 

RRIR pAht At ArV Rterit , pr-r-rcr rt RT i 

2 fftrArriRT, pft fAfft-iR prkT eft ticAek rpt At 
wAn A; is f^r A iftrr w rAitt At Aintn- rt*ftt, 
rew arfyfErtR Ert »rrr 17 'At ■3 T nTnr (z^) A -pr (^} 

A 3-"tfpr Vi’ET-^TTR IT rA i 

3 ETiRfgEfi jftpr rAR er TIRER it, fEEPR 3PEfrrEf 
ftRrAf Rir trt etpit, fAtiTfVEff ert srwrp IArt mTRt , 
Efprr iltfRER ert Aw.VnAr ert 3fnT7R,frAnnr thetT 
stt Ajet ei iA At A, stA EfrA *vAt Eintt rit ngp IAAAef 
5TET fERTT TEmriT I 

•1. f ?7ft-iTER, EFP?fty RRERTR JTTT EfRT 47T»ftPtT,i R'TTT- 
fpr eArt epAr er fRRjft ert rrt 5rfA, »iftr 3,— ftaA 'HrA- 
AAtPR fRriT Pip, rnr -jr EjiftyR Art rAt trt nRffanhAt 
At RgE'PRT At Mltrr R* TETEpt TTKp ^Ptf 57T EVREflR, F»rpR 
A RT-RF3 4T vAsA ERRRT I 

5 TfR sftf pr,r irtV,^, At erAhtA RfEfER fAf’l 

ERT EJT nr i bAt-fARtT A 3-;At4 TJ3 SflP |E7Eft ERNR At 
vrfArcrcr fAfp ERr PgA gft R^R I, ATi-A ftppt W fAfttfWR 
fprrr 3- pt f, Ar, fAAtsrER intfAArr f?Ar A repr A 
er A' RRert 7,-r RTRr <?A rArt Att rrrA ettept atieil'yR 

VftfriRR If Trftr AAR EftRT f-TRR Ef) p-pPT FR7RT ) 

6 pfp tejtTR er EfAftr ERA'RTfAAt ERt n'TETii', 

l Rl lA "lAlp 3,‘pr A" Err, fRRT3,0R 1 nftpi AtRT T *fftR A, 
„tfTR > ,T>'llTRr Eift 3 f i'i3E- RTRAt R RR^'T ^ H pt-S 
At 3fift At “ETEqr etArT fTfETR fA: ERTi r p7fi;Af A f r, ;p 


[Part II—Sec. 3(j i)] 

R^<Ti AtRT RAftt A EfAtR npEPP ERTRft rr c rtput T r 
R firp; 3R'A"T AP, 3 ft rpr F^ftR e^ srApt pttAA |- i 

7. RTRfgER PTRT FfftR A fARt RTT A gtA gp Ar, 

pf? fppft RpfRTft AY RRir pr ^r eAYr A rAA e^ii- 

TPTR RR W A ^R f, 3ft ERPYlft At RR pRT R RPR 

^ttft, 3w 73 RR eAtr A rAA gftrr A, ^AYrr; rtA- 
RTft A fEifyRt sifiR/RTRfA^fAtft Pvt RfpRvT A RR R _ 
PtA RqRRt A SRIR A RR1RT RPTR ERr RPTR a,7ti(T I 

8 ETRfgER Art ?AYr A rrsert r- Ati At r fttt-r,- ; 
RrPtAp; RfAw fftfy amnw rvr ttrr A tr sirrTrr 
A Prrt Egft- fAqr 3nppt srtr prgf fAtft rATiR r er;- 
RTfrAf A fgtt rt: irfAfEr strip rsA At rrtrrt gt, Efr 

RlftfRRT RpREEf fftifv :-rrWT, 3RTRT 3TRRtRR A t A 

RPAtfTRI At ETRRT pf^AH ?W RTR s)R (rfATRoi'FT 

3TPRT ART ) 

0 . tfA fPRt PrnRfRirr, ertrr A rApiAY, RTtcffR 
3fftR Art fERiR At rr rp^r; Art rAr a, Yrr 

ERTRR tgR 3TRE,7 RRif f 3TvftP Rgft Tg 3,TT RT W 

»AtR A Riftp 4RHif<A At rpr “Aft s:pt ifrrA 

■ftfR ft ettr A 3frA f -, m rr tjr pfp A 3 r pppft ? 1 

10. Aft fA^ft EfRIRPiPf, finftrp! RR ftiRR PtfAf A 

RtRT, 3ft RTTrftR 3ftRR Art ftfTR fpTR pA , iftf^RR 
EFT RRTR EfRft A EiRRR TgRl ft, RtT RtfREft Rt ErR,Rn 
gt Rtft fPRT 3TPTT ftA, tfR Tf? At 3ff RRFft ft | 

11. fRARR STTT AfRRR A RPTR A fAp RP fAPft 
ERfARR At POT r 3R RET R Rnft A RTRfftAftWft RT 
fpfRRT RlfAftt Efit 3ft Rfp , 'T|g fR R At Rf fttftt A RPR 

eAYr A rptAr gK> fttRT 'FirrT A e.rtr rt reftt- 

rtFtfr fAA3R7 RR TftRT 1 

12 RSTl ERFiR A RRR R" pRlftRR, RR ^AtR A 
arfttR : 77 ft RTR PpRft RRER At RER Aft RT rrA rrpp 
RTR pE-Af^ftnft/fAftTpT ETfPRT RT Artefr err mr Rpn 1 
C1 Cl Td 1 ft 3 tYt RifRRI PRT ft - iRTtftR AtpR Art fRRR ft 
Aft; lEFcT RRR RPR fttft A RTR fPR A fttRT EitAAE,-? 
EfftRT I 

[RfRT pR-35014/36/82-A. PR -23 

S.O. 9(K>,—Whereas Messrs Madhya Pradesh Mate Agio 
Industries Development Corporation Limited, 3rd Flooi, 
Panchanan, Malviya IN agar, Bhopal-462003, (MP/1636) (liere- 
inoftcr referred to as the said establishment) have applied fo/ 
exemption under sub-section (2A) of section 17 of the Em¬ 
ployees’ Piovident Fund nrd Miscellaneous Provisions Act, 
1952 (19 of 1952) Ibeieinnfte’ referred to cs the said Act) , 

And whereas, ihe Central Government is satisfied that 
ihc employees of the said establishment arc, without making 
any sepaiate, contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insuiancc Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hcieinaltei lefcrred to as 
the said Scheme); 

Now, therefore, in exeicise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
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att rr ■’■itt? F«fTfi2 i og t/nm u j. lum 


[.nn II— 3 tiff 3 (ii) ] 


thr (vnf' 3 ! Go' he ir bv exempts the said establish¬ 

ment from the operation ot .< 1 ! the piovHops of the said 
Scheme foi a period of three jears. 

SCHEDUl.t 

1 The employer in relation to the said establishment 
shall submit such letums to the Regional Provident Fund 
Commissioner, Madhya Pradesh, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
\v : thin 15 davs from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. 'hall be 
borne by the employe). 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appioved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, jn the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is aheady a member of 
the Employees’ Piovident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in resnect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall artange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme apmopriaicly, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Piovident Fund Commissioner, Madhya Pra¬ 
desh and where any amendment is likely to affect adversely 
the inteiest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
rndia as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancel¬ 
led. 


10. Where, for any reason, the employer fails to pay 
the premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of_ default, if any made by the emplojer in 
payment of premium the respons'bility ft>r payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be'that of 
the employet. 


12 Upon the death of the member covered under the 
Svheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the I ife 
Insurance Corporation of India. 

[No. S-35014(360)/82-PF. II] 

VT<S 3 flo 90 7 —8 FT FA’ gkt TIW fhWT frTW, 

Tiff To 18, TOFF n'l’C vfPTIm-3 (TO TOr/3583), (fffT 
ffW ffTT TTkT 74T r 'Tm Tg. l W, I) T aPTO?) WpW? 
fair nfiX TTPff tiftTfalflT, 193 2 (1952 T) 19) f>T*r 

ffffir to wfafaw to *wr t trer 17 tt ?q- 

srra ( 2 ^) t ttfe tsff fim smi % fbr ftn ?, 

ark R7FR FT TOTTR fTT *677 f fF TO 

rnwr f cpft, r(i, tps ktort srfw? ft ft 

TOF f^tr fFFT TOTTYf tsftTR- WT fw Ft FTF- 

fp> sfmr *fYf f fftf fYff fYft ftff to 

t Fk FF cfvPNlfTtff F far? F FTFF TF FFlFf if 

fKtf ffff f Ft From fF$TF w*rs FfaT ^pYf, 
1976 (hm kr*r TOrnr tft *fYf 
N or Fff - 3T7T5nr f- ; 

TO:, FEStff FTFTT, 3W arfFtTOF FT VTT 17 3F 

Fffmrr (2 f) sttt tot ^rfspenff ft toft |tr srtr 
Tim TntiT fftoY *r fFffrfVkr tot - f 4r-.fr-r ?srf |tr, 
TOT »mF Ft TiTT TO fY JiFfF f fro TOT ffTtrr F 
F rrFcfa F ^rfr I I 

1 . TFT 5ft TO1TO JC TrTfffFb 

3rnr??r irwr it^r ^rf kmifw 37 “^ 
silr im krr r^rr ttt frrtOT ^ ?rfr«rnr- 

5fikrr krkt =rmiiT, »nnr-mm kx 1 

2 . khkiT), ir# ftrd'OT ffvmY* sfv rcTTi fft 

mnfr ^ 15 f^r ^ wfar imm sbw 

srftrfTnm # tner 17 tjwm ( 356 ) ^ * 7 *? (=6) 

56 ffrvttr Rrpr r-mnr nr 56 t i 

3 . L'TRffii 56 tf, 3?5gTfcr 

%T3ff t€t ^ftt, tjt sw? f^rr “("rt, 

TlfqTm Tif tm, %T3ff T7T sh—TUT, FTflffTT STfRT 
mi ?f?TtT ?rrfff 3fr f ttt Lrvft oznff tt fntfmrj 
gr?Tr frim Tnw 1 

4 fs qkrdi, 567^77 7TTT7R: STG WT ^tflhTr TfTTT- 
^tft mtrr ^ ftrerff tr^ srfxr, s?1t brfY 3tpc 

Fjfi'TT fcfiTT ^Ttr, Tt Tf?T ff^T -fT.kTfkff 

^Y #Y iTWT it tot ftt , f tof 

^ »rarrr-iT?j qr i 

5 u-f? aiYf TT TFkafY, off t hYtoI Y tffsrn: fTf'T 

TT FT TFT FfkfVrF T 3 TfYt TTff SWT 5fiY 

Ffror fo'ftl FT IF# f! FTOT I, TFF L«iW?r JT frrFtfkT 

fFRT tot f cfY, fTrsYro TOrffF fYft tfYf ^ ftot f 

W IT TTOT FTF cTW F^TiT 3^ TOFY FIFT 
TO5FF sYfflh’F TilTefl’S TftFT FYm fFTO Ft FFtT 
F^IT i 
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fi W ^#4 ■ r, 3T%FT 4v%4lfGff 4% 

TFiT mTIT 3,1% ?T ^ft, f%%t347 7-,TtTf^7 5ft4T % 

3FfU 4% WnW TFTTf' ft % rfZ 

4% 5,1% 4% *44^7 4%'TT frTF f47 4T4'lfT4T 4i frrr 
■TFrf^ii «A*t i 4> ?t%Ft '3t?tot tft% t*t t f>"i4dl % 

srfti^ 3t^=; 5ft sw ’4 %f % 3TfFr 5,'MTfr,- £■ i 

7. cnifpi <Fr <4 %f *r fVft 4rr % ?ftcf fr >rr, 
4f4 tim sRTNrft 4% 4?c n *4 %f $ ;r%tu *r%T4 
73HF ITT <4)4 % w.u % , 'iff s f)+f Tj 10 4ft '3% 4411 4“ %%4 
?rtrfr, «;jt 34tr *4?k % artfrr srlrr %t, FttItbr aR%- 
4rtfr % Mifrr/TiTTt^^^ft 4ft rrf%4n: -£ *r 

T4ifr % 3T4 tt % s^rar tm 44 wr 4ftn 1 

8 . ^nrf^f *4?Fr ^ 3W47 ip 4ftf %t %sftt.TT, 
TrfflfT^ <Tf7W faN 3TTW FKT 5f%4T ^ 4% 44^4 
41 f44T 4l£F f474T Wcnfr 3jfa 3T$T f^ft % 4%- 

Hlf T%f ^ ff4 RT SffWr fWR 4T% 4% %*rT44T lit, 4^T 
irr%fV4) vrfVr fViiy stpurt, a^nrr amftirr %% % <nf 
47% , 4rfT4f 4ft 31441 ^S4fWr <W 4fT% 4fT trfW-TJRT 
3PT4T %4T I 

9. Tjfsf f4f<ft 4fRFW, WEFT ^ 44faTft, HTTcfFt 
%kr dFrr fanr 4% nmf^ %Frr f£Ft 4?, f%% 
wr 4 $% 3>w fUFir | sntfFr 4^f T? 41% f , 4T 
*4?Fr 4? srsfk 4ffFnfT*ff 4ft tmr ?t% 4# qrnr% fa^fr 
■dfr % 44HJI 4IT% 8S cff 4% ^ T44 4% 4TT <T45tft § I 

10. 4f4 f4*ft 4fRF44r, frrt^ fqrRT tfrft’ff $ 
iflpiT, 4ft mT%tr sfrrr 4 %rt fVnr fror rftftFFT 
4ft <f4FT 4T% # anfPfi^V T?4T ^, 3ftr qitFnft 4it nttfllT 

ft 4 i% f% 4 T 4 Trrr t W- ^ ^ ^ ? 1 

11. MW am jftfiFnr ^ <Fm ft f4fcr ^ f4f%t 
sufyiUKR ^ 441 ft 44 W ^ 4|4fa% F?lf<r4t 4T 
fTrfW 4 i r«fl 4ft4ft4f44^fHr44t4t ftlft %t 441T 
?4%R- ^ 3154%% ft%, %t4T W«t ^ %4T4- 4ft 4^fT- 
4TfYrgr fT4t44f <TT ^FtT I 

12. pim ^ %tv 7 f fq %i ir»;, nr r^fFr ^ 
arMFr 3Tt% 41% f4Tft W~4 %t 4TT ft% 4T 4Tn£ f4f4R 
4W 1^Wfr4f/f4f^I4) 4lfnff 4% sftWt T44T 4ft %4T4 
"ittott % 3rtr 441 %■ vyroftr ifkr 4 Ftt fnnr % 
a ft r w r ^474 1M it% ^ TO fw ^ %Fr 4"f4p4^Tr 
4%4T I 

[%. ^-35014/301/82-^. tTqi.-2] 

S.0. 907. —Whereas Messrs Madhya Pradesh Rajya Bbumi 
Vikas Nignm. Plot No. 18, Malvia Nagar, Bhopal (MP)/ 
3583). (hereinafter referred to as tho said establishment) 
have applied for exemption under sub-section (2A) of section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act. 1952 (19 of 1952) (hereinafter referred to as 
the said Act) ; 

And whereas, the Central Government is satisfied that 
the. employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefils under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 


[Part II—Sec. 3(ii)] 


Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to ihc said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Madhya Pradesh maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the sa'd Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Grojp Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who Is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol film 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme ate enhanced, so that the 
benefits available under the Group Insurance Scheme are 
mor e favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained In the Group Insiu 
an:e Scheme, if on the death of an cmployee^fhe amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior appioval of 
the Regional Provident Fund Commissioner, Madhya Pra¬ 
desh and where any amendment is likely to affect adversely 
the interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any leason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to ihe employees under this Scheme Bre reduced in 
any manner, the exemption shall be liable to be cancel¬ 
led. 

10. Where, for any reason, the employer fails to pay 
ihe premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heir* of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 



[inr II— 3 ^ a(ii)] 


3i3f 93 3343 ; 374 # i 3 , 1933 / 31323 , 1904 
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12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomincc|legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assuied from the Life 
Insurance Corporation of India. 

[No, S-35014(361)/82-PF. 11] 
*I[a 3TTo 90 8—93# 3949 7943 447933714 

ft-fasr, urTsrrr rrf 10020 (ftr*#/ 

932 ) % 919 (f#9 594 544 ; 9744^ 744 79494 "fTJTT 944 Jf) 

7 T49rf fnfrj #7 tr## 74409 wwoton, 1952 (1952 
nr 19) (f#9 ?94 19% 4791^ 744 wfar4'49 491 941 &) 44 
*rra 17 41 74(417[ ( 24 ) 4 WtfUT Pro TTPl 47 f^.T 

ftttfi t; 

3|J ^ 4 <^rr 33 9744343 #■ tirt % 

WTW # 33fR4#, 9 * 137 ; #14349 ITT jftfURTr 37T 

J| ^bi f^hiT fiRT V( 1 pcfj 7 p rsftTrq- ^trrr fTrtrtp # 7449-- 

#94 e#9- *r r#3 #93 sftTTT Wi tRp if r^rqt rot 
?i#r ## ^ ftjpr tf ^ # 

yrftRfi 3R,^?r <f # tpfvr-^ f-rtiTqr tirr^: #itt t^, 
1970 (fR# ^3# ^ 94 # TtruTd" rw 7#rr rut f) ^ 
R#9 R3T sur## f- ; 

R<T: , Rmffi' 97R7rR, 333 ##^ 99 rpt t>rp(T 17 9 # 
RTLlRr (297) S4RT STSfcrT t)T=reUff 974 rpffrr 9773 jJT7 2 #R 
341" iR RUTT# *f f'4f7f'4 ! 47 lj-p'flr 4- 97 34#T 7 ^# ^47 f 
RW *9493 9# #3 Rtf 9 # 3T9fR 9; fRrr tjHp t#h ;# 
3# RW# 3 9333 9 P53 4# f I 

1 . 333 79493 9T TflRiR IT sn#fR97 9f999 

hfip srpTW fV# 9# ft# ifR3T 

R#R ## Rrrr 734714 39T f3#fT'4r qf fW ft iff 7rf7f9Tf 
9TI3 97794 7ft ch^tTy *177417:, 7|Ti7r-7(Tf4r r y ft, f# 474 I 

2. f'T#R97, if# fri-fffffnr 99TRf 93 5'#97 9T9 93 

TUTTfR ^ 15 $ vff47 7RRT ^TtOT #t ^ijrhp m^TT, 

T 4 tt uNfTRh ^ tirrr 17 4 # tito (3^) r nur (#7) 
^ srtfttr wr-jRnr pt frrfViR ^ 1 

3. Tfiiif?^ 4fUrr *4?Tfr ^ sr^rFiR if, fVr^ 34^7^4 

%43ff 371 734T TTflfT, f^R ibi dl 37T h7?Rr f^rf 4iT4T, ##14 

iftfirw 37T # 3444 , rf^nTff 3ir 3R-|77ir, f4Tfh\9r avrrft' 
^71 TKUT Si## vfr t, rtf 5TP% *l#t Ttptff <374 5,1*74 
517J P«h"4T 41404 I 

4. f4hl7i37, 3RRtt4 9714 , 47 ; JTTT W 34R7nt?l r mtf- 
f iffu *3#F ^ f^Tuff 3# 4R7 !rf#, sftr: ^ 37>ft 73TT 

TOftR fViT TfltT , OR 7*1 ftrTUo- 3# sfR TTRt ^RTJlfTtt 

374 3fT,ViT 37t '0434 if Th'# RiRT 3434 5TRS iT, IRTTF 

if *i;V34-tRR IT hRiVn 374744 1 

5. RfR 47tf rfT,T 3741714^, RT 37#74Tft 74f3W fifu 

371 34 7J3u 34ft. fuiR 37 RRT-r FTR F37*ft *34T-T Rf 
vfRW,- f ifir 374 HUT ft 743774 t, RR37 7044-7 if f-37ftfiriT 
f^Furr tiTtrr | ft, fufRiR Sva 7#5 f trir 

f FR if RJJ437T 3W 4TTRT 3# RiTtri 34RTfft RTRrT 

34K5R^ iffTnnr viTT^fr iffR fW fiUR 3# ttrf 

R7C44 l 

1254/82—10 


o. 3f3 iiw Tiptir f svtffTr RR'Rrfcqir 3 # 

't7iif 4 ritt 3 , 43 “ t fit, fTnf3,37 f,nTf^37 iftin TRftr f. 
7|tffr URVTfTff 374 R4 mW 44rcf|- if 74T|f>R TR-" F' Rfi? 
3 ft RT3 3?t ®7<37*TT 37734 fR3# f37 R^Vlfniff ft fRf 

3(T[f^37 3tl7 iffflf ?R 3-,-tfpT RWiV 'RR3 RT 'RTTKf f 
sf rh 3.R3R9- •?!', Rt RRT 73414 W, 3f#t3 RRJfT f 1 

7. 7,474 fR37 73#3 if f^Tft 3TT !f ftf ff #t, 
I4f3 fRTift 3Rlf3lft 3 # IRIT 3T ^74 TsflR ^ 37#fr TF^R 
71 R 3 R 74 43774 # 3,3 f, Rt lit 3it R*r wr if ffir 
Rtft, RR 3R RRTf 7^43 37 3.Tt# T ^fpf pft, fVrftR-SR 3if* 

n-ff fR fi|f*437 ^ifTTT/FFifrrf^fRift 3# rifcIRTT ^ tR f 

3t«Tf wif w: 31R47: ft rurt; 7373 ®Rr fRR ^rirt 1 

8 . T44ipf^37 tffin 73ftip ^ dqi'i'Ttff if iff R^ffvrr 

srftf^iR iTfRTR ffftp 3443 ^ 3 - frnft r tpf anreffapr 
3R fRll TRf f373T Rlf34 3flT RR4 fRvfft 7f#fR 7t Rlf- 
RlfTiff R ffR FT afcTfR SU443: <TR^ 3# TPITRiiT ^t, 3ft 
3,3fR37 RfRiR fifr-p anTWT, 3R3T 3133433 df *4 <uf 
37ifRifR3t 37t 3RR4 if^TR/tR JW 3743 37T T'fR^ORR 
313744 t3T l 

9. 3f3 f37*ft 344R 1I Rl<r, TRPR R ^RTfr, V4T?ft7r 
TffR iffriT fUlR 3# R7f TfTRrfjRi #t3T 4F3fr7r sf, fR# 
7*4433 <n^ SRFiR 3R3 t 3T3 C t3 3?f R? RTrf $, 41 R 
737ti4 =R 34*ft3 377N4fRTff 3if 3TRT ft% 3T^ 'RTR^ fR^ft 
ftf3 # R3 ?t RT# 3t 3? 4J3 R33 Rt RT 33Rcft ^ I 

10 . T[f? f33if 37TRR7|t?r, f33f?iR RRT fu33 tnftRT ^ 
lff<R f Rt RlRlFfr Rt33 3f3T fu33 f3T3 3rf, iftffUh' 
3iT 3343 37R# if R-7T37R R^3T f, RfR 3TfRRft Rit RTriiR 

RT3 fT34 R43T | ft, ^3 R33 3?t RT 3R7tft | I 

11. f33tR37 5TR4 jftf33T ^ *4313 if fRif 3 rr fspift 
^3f<5R73 3t 3RT tf 33 33 33*3f ^ RW-fH^Rfipff 3T 
fVftTR; RTfRrff 3f Rt 3f3 3? ^3 3 3f iff ?tift fft R33 
73t3 # 343fTf3 ftf, nfflTT RlTiRf ^ 3313 37T RTflR- 
3lf7“ f33tR37 3R ?13T I 

12 . 333 73313 ^ 4tR3 *f f33tR3), ^3 3ft 3 ^ 
34tft3 34# 343 fRTRf 7)373 3# 3i3 Ft# 4R 333 33RTR 
313 f33f?rf7<3f/f3f33 s if 43# 3# #31373 RR73 3T #3T3 
33R3T 3 3#R M'rd'Ri 3RT 3" 3TR#t3 #33 #34 fo33 # 
nflR^R R373 544RT Ft# ^ 343 f33 # #3R 7if3f<p5,3 

*\I I 

[379TT 37I--35014/447/82-#. T3R.-2:i 

S.O. 908.— Whereas Messrs The National Small Industries 
(Corporation) Ltd. Near Okhlu Industrial Estate, New 
Delhi-110020 (DL|932) (hereinafter leferred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, (he Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the I.ifc Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Eieposit- 
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Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Delhi maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time, 

2. The employer shall pay such inspection chargis as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. i 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in die language pf the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 

avallabe to the employees under the Group Insurance 
Scheme appropriately, if rhe benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 

benefits available under the Group Insurance Scheme are 

more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable undr this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Gronp Insu¬ 
rance Scheme shall be made without the ptior approval of 
the Regional Provident Fund Commissioner, Delhi and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view, 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or thc benefits 
to the emplpyecs under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, thc employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
insurance Corporation of India and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be (hat of the 
employer. 


12. Upon the death ot the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receiot of the sum assured from thc Life 
Insurance Corporation of India. 

[No. S-35014(447)/82-PF. II] 
fff fSFEft, 22 fw«lT, 1982 
Vt° sn=> 90 9.—4ff4 T1TT ff*7 EH frfafj, 

arnttefi: (Farit tnf tttfj wt 74m nsr mtr ft) ff 

rpfrff '.rfrnaj frfa nffT STFrf 7W vftTRmr, 16 52 (l952 

qrr ia) (fait tffif irtrff; ott wfafim w mrr ft) ft 
arn 17 ft Tiara ( 2 ^:) $ xroFr tja faff unfit % faff aika 
fair ft; 

ark Rifta tor m RRtaw ^ rrt f fk; rw 
wffTff r? shrift , fkpft TRRf 3rf*PTpr or iflfu 4 <r m 
rttr Prut fkRi srr wttr aft sftarr ktRT 
hPtr- 3r*ftr tPitt sfFrr ^ *5 t ttr% R$r 
f ark; -f Tfr tTf rtf f r> Farr if unit rr qtTRRf r 

3rfvuE 3(Tr^T ft RUfnkt fluff affRT Etfkr. 
1976 (krf jinf TFffffr rrr eAr R^r rrt $) ^ 
anfFr r^ s’EfTfr f ; 

, Rk ftR ff r cu; , RRff RktkRR OlTt 17 Rit 
Rwrcr ( 2 ^) tut now pfRRRf Rtr trie riet fk 
SER RTFfR RuRkt if fkffiff'A UEffi' f Soffit Tf=f , 
re=t wm ft tfk af fl arrfa f k-nt rrt affr if 
Rift dMR'-tf ^ TTTtfff f ^ ^ 1 

1. REff TEffPT 5R i|Tafia if fnfk-ffi EkaE 

faf*r armtff U Rf fffRTfRRr iffm 

fk iff ufn ret fnfkrR iff) afrarrr 

ffTR Rffrr Et fiffr refit, mE-RRE rt kffk: Rf , 

2 . 3w ietse ^ Hmfia if fuffra , 

snuff rit ret # RRifar ^ 15 ffa ^ iffrt fTTR 

afifT Rt Tkfk HWT, Tim atfafnrff # ORT 17 ^ 

tt-wttt ( 3 -iff) ^ tw (te) ^ snffr mrn-RTnr it 
fifs'&d gk I 

3 . uffinr sfkrr FftR aff to-ett if, 3Rrif?r 

%T3ff Rir 'snTr.faTTfjrff rtt iranr Fknrr REn,affffT 

rfftfUR 5CT TkTff, %T3fr ffff 3fi7TUff, TnEff 

an fmf Tilff Tfr t, ^ STT^ Ffiff Sfflff afif »Tpr fpfkRT 

fffTT ffftRT REfTT 1 

4. i 3 ftr twr ^ irrarv # fufUnp, 

jiti Ran 3nnfffcr affar Tuftn ^ fiimff rtt irPs 
RTiff ddH ftffaff fRETT Rif , tTff RR 'ff 

fffff TOT afif RfTkRT & HW if TO 

STTcff RTT 3EniTR, 7W EUTR ^ Tt 

^firr 1 

5. 3RR wm ^ Tfrapf if f-ni'lRR Lf'anft 

RT?R 5ft TTT Tam kk | srtr TRR 3tfttfnnT 
Ri aaTfiffr 3nit aiff fafirft srnr tr fijR if m 1 if- 
TfTt R? IJ I RttctT ^, RR 3fiR nffilR Rit RIRR 

sftRT ffffR ^ ^)-S=ht RF?T Rff RiifRlfl ^ RTR if 
an? 4i In'i ifdTi TRiR RRtffR =n7' | i 1 ft 3fft RR RtffT if fiej'l 
fkt RTfarkt fnff R?R3 TR^R, 1976 R7I 

RRFR ^tffT I 
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e. wRrrft, Rf arf*rfww ^ arRRr 

<+4^1 0 vrRrw fRhr m xt ww 3,ft;Rnw w, grtfnr ^z 
strt f^b+fl ww Rt vrfRw fRfic $Rt ww 

wx **nw *R fwtfw fwn strtt t ^ft, w wrw hR 
Trww (R fHRux. RRw RRn fRW R ww R w *f 
3 >w;r w*r ww wf wwr i 

7 . xfR 3W kRRt HR 3dRx 3WW WW SH^T Wtf 

Rf, WRT WTW R RTXW R" Fd m 3 ^ «r> 'sfluH RRiT wl+H 
R xRk wfR T feR f Rr 3ww wwt jf *wfw w R 

zfz Rt XlR Rt 3WW HffRrfT RwR fRi W["iW WW Wf 

TPkV'R 3ifwi sw^x ^R, Rt 3!W 7 RRt R arRk 
srtRt I" 1 

8 [. Rtw RRn iRlB if fwft XTcT R Rl R fJR Rt ( xfR 
fwft Hfirhrft Rt wr tt tRRw ^^frEnr RWt w?w R xRRt 
(R ci Taw nJtt txw R aw ^, aft wf'nRt aft 3 o ^37 it 1 
*iRr ^ftfr, w a^ ow *R)w R wfrr ^Rrr at, fRRRwi 
wfaTfr R fafsrai Hrtfxgr xr TW-fRRfRRt aft ataf wwf 
R wxr R axrax txw *Rt anrnr wm 1 

9 . Rtw sftai tRRt R ^waatft *R *Rt^ Rt RRtw, 
sn^na ^Tfaw fahr anaaa fR^ix R tR wwtw 
a; fxiT a?T fwrr antnrr srtr tR far-aft Rsftw a aw'- 
xi fRR r a: f^r ar 9 fi x — sthtx wR aft Rtitwt $>, a^f 
mafarxi vfaaTT ffa srnraa, ara^r araaKa aa fr ^a f 
awaafaxt xt aixar at^xta - *rR arr xfaaawa 
arawx ^TT I 

10. afr faaft aBTXwa.^r, fitw «R awfaiff, 

wax aft affra afar aafr hR T«naa a^xf wr arax 
t, anfta a?f t? ana" f, ar Tafair #ar Txfr ^ 
$r*fra axfaifrat aft w ^t^ art 'araa fVft ■ftfr a aw 
?t aw 1 ^, at a^; ^z xar xtt^t t xjx aft af awaft wwft 
. 3 ftT -Ftjjvx aft a,ax aRta hR srMta awarr wtwr 1 

11 . TiaRr wrw ^ wr ^ frataixi, ^txa ^tar 
?afta 'cR 3rMtw awr f^ft avRwrft xt aar aa, 
aa^R aia fixIRiTft ffPaai aifxaf aft amiw txw 
ar wa swxw a afk awa; aarr iR aaRaft aft *nar 

jR aT?r fw $ v(Rr afafaa aRtw 1 

12 . aw wtw w4t ar<RaTft fata R aw R aw 
crja mar wR_ aft twt aaar aRwr _ srtr ^)R w xaw; 
gyR R- xaRir RwR wrw «Rt ^Rtw Rtw a: srRRr 
w*j 7 T ?rtR ®"rRt arwar w RrRw fawr wirxt i w 
> mar anR *R awr aft af wr aft awa-rraw tt ^ffr aft 
wr^rfr f^rR ww aft Rtw Rtw ?affr R arRtx Raw 
wmrr R ^rfrfaw fawr w ^ 1 

tRwr a^T-35014/l4/78-fr ■ R9i. -2] 

New Delhi, the 22nd December, 1982 

S.O. 909.—Whereas Messrs Tata Iron and Steel Company 
Limited, Jamshedpur, Bihar (hereinafter referred to as the 
said establishment) have applied for exemption under sub¬ 
section (2-A) of section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment arc, without making 


any seperale contribution of payment of premium, in en¬ 
joyment of benefits under the Life Cover Scheme of the 
said establishment in the nature of Life Insurance which 
are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed heieto, 
the Central Government hereby exempts the said establish¬ 
ment front the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment 

shall submit such returns to th c Regional Provident Fund 
Commissioner, Bihar maintain such accounts and pio- 
vide for such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer in i elation to the said establishment 

shall pay such inspection charges as the Central Govern¬ 
ment may, from time to time, diicct under clause fa) of 
sub-section (3A) of section 17 of the said Act, within 15 
days from the close of every month. 

3. All expenses involved in the administration of the 
I ife Cover Scheme, including maintenance of accounts, 
submission of returns and payment of inspection charges 
shall be borne by the employer of thc said establishment. 

4. The employer in relation to the said establishment 

shall display, on thc Notice Board of the said establish¬ 
ment a copy of the rules of the Life Cover 5>cheme as 

approved by thc Central Government and as and when 
amended with the amendments thereof alongwith a tiansla- 
tion of thc salient featuics thereof in the language of the 
majority of thc employees. 

5. The employer in relation to the said establishment 

shall arrange in icspect of an employee who leaves for the 
said establishment and joins another establishment covered 
under the said Act, to transfer to the insurance fund in 

icspcct of the other establishment the proportionate amount 
that would have been payable had he been a member of 
the Employees’ Deposit-Linked Jnsmance Scheme, 1976 to 
the credit of the outgoing employee. 

6. Where an employee, who is already a member of 

the Employees' Provident Fund under the said Act or 

the Piovident Fund of thc establishment exempted under 
tbe said Act is employed in the said establishment, the 
employer in relation to the said establishment shall imme¬ 
diately enrol him as a membei ol thc Life Cover Scheme. 

7. The employer shall arrange to enhance the benefits 
available to thc employees under the Life Cover Scheme 
appropriately, if thc benefits available under thc said Scheme 
are enhanced, so that the benefits available under thc Life 

—Cover Scheme -ate—more favourable to. the employees than 
the benefits admissible under the said Scherho. 

8. Notwithstanding anything contained in the Life Cover 
Scheme, if on the death of an employee the amount 
payable under Life Cover Scheme aforesaid be less than (he 
amount that would be payable had the employee been covered 
undei thc said Scheme, the employer shall pay the difference 
to legal heir or nominee of the employee. 

9. No amendment of the provisions of the Life Cover 
Scheme shall be made without the prior approval of the 
Regional Piovident Fund Commissioner, Bihar and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall, before giving his nppioval, give a reasonable oppor¬ 
tunity to the employees to express their point of view, 

10. Wheie, for any reason, the employees of the said 
establishment do not iemain cover under the Life Cover 
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Scheme of the said establishment as already opted by the 
said establishment, or the benefits to the employees under 
the Life Cover Scheme arc reduced in any manner, the 
exemption shall be deemed to have been cancelled with 
effect from that date and the establishment shall be treated 
as covered under the said Scheme, 

11, Upon the death of an employee covered under the 
Life Cover Scheme, the employer in relation to the Suid 
establishment shall ensure prompt payment of the sum 
assured to the nomince/legal heirs entitled for it and in any 
case, wherein seven days of the death of the employee. 

12. The said establishment shall set apatt from their 
working fund a sum of Rs, five lakhs and the same shall be 
kept in a separate account from which obligations ai icing 
under the Life Cover Scheme of the said establishment 
shall be dischaigcd. Amounts credited to the said separate 
account shall be replenished from time to time to ensuro 
prompt payment under the Life Cover Scheme of the said i 
establishment. 

[No. S. 35014] 14|78-PF, II] 

«trro 9io—wl *up|vr fitter (srto) fafrfT, t, 

ffW trsJj, VtW-6 (TotT/3 585), (fsrtr p# trfj 
wt ftpr kwr ’wr £) ;rthrift nfawf fafa wk 3^4 

gfaffHT, 1952 (1952 Tf 19) (fJT% VTT 744 

iffaTwir *psr wi &) Ttsfrn ii ft gwur (2 t) * wTor 
qz fcf ttpT % fw firqi 

fk fifto •TCfiTT w ggp-ng 5 ! tun £ ff gw 
T'Itw f wfrft, fVfr Twsfr arfgwr gr sftfmrg w 
wet fwr ftRT ft, vrreftg ftw nfYrrr fggg ft gFT- 
f^fi sfFrr ?ftg f gffr ftw sfrrrr tfirif Riw gsr 

f nk fg wRrfrfr f fgrr if ww gg mgr f 
sffwfi wwr ft 1 /) fgtjfr g 5 ns’ sftffT gftg, 
1976 (f^rcr ^gif sgf irm; gw gftg ^ w?) * 
aivta gif 1 srgff f- ; 

w:, fktr nw, gw 3rftifggir ft wm n fT 
grtfirr ( 2 ^) 3Kr 5tw vFWft w umr mf 57 ^ 
sgf gwi3 wgft if fffgfftg wf ^ gfrg gr, 
gW WIW ft gf 'ft wff f TW *ft*T f 
gft grgifF f Twfg g rjg ^ft ^ 1 

wgft 

1 . gw witr f if fwtwfi gfrw 

ftf-l 3 TTTW gfiTT ft fft ffwfwt HWTT 

ark Ag fw wgr wt Erf tig f fug if ft gfginir 
wig 'Tift 1 4 ft wftg gggnr , g+t g-g gu w F4f'Tfe- wt 1 

2 . fggfi ^, ff fuft^g wrnY w w wi m g. ft 

ggrtV f is fw f gfiT fTR Fsnffvjtgfriwi:, 

t 3 ^r arfufipw ft gw 17 ft gwm (3^) f gw (ts) 
f 3fffg ggg-ggg w fgffw w 1 

3 . gnrf?^ ftgr iftff f ww T, fggf wufr 

fWT3ft W tgi ^"RT, W WTT fWT W4T, ft^l 

tftfwi w wtr, Wrrft w wrw, srgrrf 

w wig snfr ft t, gft gft wff g>r w>t fwtwr 
ann fwrT wfgT 1 

4. fgftwF, fgftg gww tttt gm wftfw T frtr- 
ftffT iftg f fwgf ft tfifi sfr, artr w wft ggir 

gftw fwrr Tnif, w gg gftw ft sfg wfwPwf 
ft ft ingT T ggft w wff w gwiw, g^nw 
f w gffg 1 
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5. gfg s,ttf tfiT wuift, ft wwrf gfwg ffv 
w gr gw gfgfwg f sr^ffg zgz 5 ngr tgigg ggrw fr 
gfwr fgpg w ^ gwg f, ggf g^rrrg g* fnvifw 
fwrr wn | dt, fgfRgi ggrtwi free gftg f wfh f 
w if ggw u in 0 4 t wf ^sTgr sftr ^gft giw gigftggi 
ittf-igg iriwtg Tftw frgr fwg ft g,wr wm 1 

6 . gff gw gftg f gftg wgiFccft git gfigw 
'fin? uigg wf f ft, fnft^,gi gr^ffgi ;Airr ifrg f 
arffr wwtxft w gww wfr if ggffg w g gfg 
ft gif -ft a-iwgr afit'iT fw,-g ff wfgr fwt f fVi 
grgfw^ ftw iftg f srffg wg tigw gg tfirwt' g 

to fr, ft giw wtg f gtffr wfg f 1 

7. giuj'fg; ftm gftg if fwft gu f ^tf jg ft, 
gff fwft wfgft ft w w ?g rftg f gfrr g;w 
wig gg w g w t, ft wfgrft ft ggr sfinr if gfg 
ftft, w g? gwr wtg f gft? ftrr fr, f i 7 fpg Tf- 
^’ft f fhfYTi r i [frg/ : gpvffL'Pei f ft ft tEtw f W if 
gfrt wff f to f wiw wg gg wur fg 1 

8 . rrgf^fi »,tgr iftg f gwff if ftf ft fftw, 
irrif’grw fgftr stptw gmr w?t f gf wftw 

t) IV a 

f fg^iT ?gt fwrr Tiggr aftr ggr fwft fftw g rf- 
giffifr f fw gg gffwT aiw wf ft furwr ft, gf 
snffgrw vtffw fifg jittw, to anrftw gf g gf 
W.ffTfi ft JiWT gfcsffg ?W gift W rhpggw 
wgg wt 1 

9. gff fwtt wtwt, ggiw f w r grft, griffr 
ff g iffTT fwg ft gg grgf^gi ^ftgr wtg f, fsrg 

gwr m-n wu t gftg gff w g.if f, gr 
iftg f yfTT gfwfufi ft w wtf wf 'hurt fwft 
^tff f w ^t g,irf t', fft g^ tw ft w wfr % 1 

10. gff fwft w¥i?r, fggfw wr frw uffg f 
ftw, ft grcftg ftw n^gT figg ffw wr, dtfgw 
w gwr wf f gggRT g|dT t, Ttfwft ft wror 
ft wf fggr wr ^ ft, w ft w gwft ^ 1 

11. fggf w 5 rt ftfggg f gwr f fgg gg fwft 
wffiwr ft ^it f w gg gwgf f grgfwffff f gr 
ffffggi gifgft grt ft gff g? ^ ff ft gf fHt di gw 
iftg f awfg ftf, iftnT 'firgff f fgrg w ggrr- 

TTfr'ctT ?nq'rl^TW ijrii I 

12. gw nim f gfg if fggtwi, ^g ?ftg f 
gff gif grf fwft gwg ft gw ?[tf w gg?^ ^qi< 
gjg fgff^rfgff/fgf gg> 5 Tffft ft ftmw wr gr wg 
fUTWT g 3 ftT g iff 45 TT if g 1 cfl g ftw ftur frw f 
«iriwT w gw ^t% f gw fw f ftw gfgfaw 
ffrr 1 

[g. 177-35014/440/02-^. ggr. 23 

S.O. 910.—Whereas Messrs Meghdoot Pistons (P) Ltd., 
6, Industrial Estate, Agra-6 (UP/3585) (hereinafter refer red to 
as the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees' Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act) : 
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And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of piemium, in en¬ 
joyment of benefit., under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Cential Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner. Uttar Piadesh, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may diiect from time to time. 

2. The employer shall pay such inspection charges as the 
Cential Government may, from time to time, diiect under 
clause (a) of sub-section (3Aj of section 17 of the said Act, 
within 15 days from the dose of every month. 

3. AH expenses involved in the administration of the 
Group Insuianec Scheme, including maintenance of accounts, 
submiss'on of returns, payment of insuianec piemia, transfer 
of accounts, payment of inspection chaig^s etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of ihc 

establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cential Government and, as and 
when amended, alongwith a translation of the salient fea- 
tuics thereof, in the language of the majoiity of the em¬ 
ployees. i | 

5. Wheieas an employee, who is aheady a menibci of 

the Employees’ Provident Fund Or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately emol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 

available to the employees under the Group Instil anee 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 

more favourable to the employees than the benefits ad¬ 

missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur- 
- fine* Scheme, if on “tire tleatlr of an efnblovec The ^amount 

payable under this scheme be less than the amount that 

would be payable had employee been covered under the 
said Scheme, the employer shall pay the diffeience to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Gioup Insur¬ 

ance Scheme shall be made without the piior approval of 
the Regional Provident Fund Commissioner, Uttar Pradesh 
and whcie any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain thcii point 
of view. * f ] 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Coiporation of 
India as aliendy adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancel¬ 
led. 


]t). Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the I ife 
Insuianec Coiporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11. In case of default, il any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heiis of deceased 
members who would have been covered under the said 
Scheme hut for grunt of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensuic piompt payment of the sum assured to the 
nomincc/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(449)/82-PF, III 
Tf fTrMt, 23 1982 

wt° wio on--wf ar^ff faffae*, 

4740 Tfawur xrr, 10007 (fatr wii 9 ?^ 

09 TgT ’NT fr) 4 cfafa frfw v'iX 

WfaffaW, 1952 ( 1952 VI 19) (fafa 7M 379 

vftjfa'AT I FST <imI £) tfl STiTT 17 "PI TITtlCT ( 2K) T WtfFT 

fan; T fan fc-faSu far,,-, j£; 

3lic TTTiR Til WPTT? St TTT | PtI iJTfa 

t, Tivsrrft, ferfr tRirr m Ttfanur Tir 

ttpt frnr fufar £7, vrrccffar tPit fTpur ctft T pr¬ 
iors sflTT utffar Ti arvffa- tsffarr sfTRT Wf IT RuTfa 

t" 3ftt ft# TfaffaTPTTt 2fi ffTTT tfTPT^ 3T rFT^srY' ^ 
f- lift Tufautt Pwfr ttpt, 

1076 (fsirr irit; tt^i run $) t; 

suptr apfafaf ^ ; 

m:, Ttstt TTTITT, iJTfr 3;fr-if-rrrpT <*?T PITT 17 TT 
TTTTTT (2Ti) 3TCT OTrT ITiPTFnff TIT TiffaT TITrf fir aftr 
wrr 39773 - afTTJf^r *f- PtPtPt^ % arMt-r grt, 
'4^0 wm Tit ffrr sfaf Tit siTifar ^ r <?i u 37 R ^TitiT t> 
7tt 3977tpf Ti yupfif t Trft | I 

* » 

1 . 3TT WTT7 Ti TTT^T JT PTlffaTI S7*fi?rw: 

farfv 3rrn^?r Pr^ft Tit ifaft PrTTfqr t t^utt 

3it^ ft^r _%T yfr fT _^t^r__^__fyrrr_rt^_?rp,Lt[iTT- 

TTIT TP7TT ^ ffWT, faiiT-TiTTT TT faff 3^3 Tit I 

2. faRfPiiTi, fii^ta-.W iirntf TiT rfcTTi TIT" Tit 

iR7P r fT 15 fTT Ti 3ftTT tTfaf TitnT Wt vTTTiK, 

3To 3i fvfTrcRr Tit tnrr n # ^faiti (3T>) t, (tt) 
op 3-fatk wt-ttut ot fuffafar Tit i 

3. Ttn Trffar t; srntT jf, sririfft 

H^rafr Til TTtT TRI, r=) < f'a Tt Til 'A I Pm 91 TflTT, TtTT 
iftPtTTT TiT ffTPI, farrtsff TiT STFiTfa, mTfaf 

TiT Tfarr thPt 3 ft t, ?t% Tifa ?(v|t snit Tir P?rttTTi 
T1TT Prm TTTTT I 

4. P?Tfp7[T7, wtTiK iTTT W aTTfafTT mfa- 

f%Ti ;ftfiT KCfar % pTTiff 7 Fir ern irPfT, ai'tt TfT Trft CJUTp- 
yrfa-pr Ptttt TntT, ^ wc ^(tTr ^t Tfr fm TvFf : nftTt 
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Ft l Ft 5 ( I y | IT" vj*(F) FUT 3if SfTATT , C-TrET 

F f-Hdd TT IfFFfcl diGl l I 

5. Trfs Ftf iVi ^Tnfr, Ft sfnFurt htW fffri 

m 4T T^FT 3?fB,fTW F 3rFFr TIFT IFiFt 
*rfw f-tfV tt ft |, t^tF «iTft it p.iAifTT 
[A>d1 jTMt jj Ttj Ufa* f ihf^ Ffan *FtE ft F 

W tf sFVonl TFT 'TT-xT ^F °nUI I 3Tt"T TFFt 4l«fo YFITfi'^i 

FHFift ^TiTtfFr FRet «Hhi IFrpi ^t TT^r ^fFn i i 

e. nfF tw ?FFt F 3i>#r spfrnfrFf Ft 
ipm% htte wrF f Ft, fsnru,^ Fnrf^ artBT TFFr F 
stFRi wFFifrFf Ft otmw 'fftFRt TFtfvrr F cfu 
Ft teF Ft ssu 11 fFrFir fF ^Fvnfmt F f^ip 

?rprf^j Ftm tFRt F srFk 'rf-Ft F 

3ff 1 (fcfi 3Frq>?T , 5ft -3W iFltl F 3rFFl" aFlFd I 

7. FlUT tFRT TT f 5,-TTft T7T ft £tF '*ft, 
vrfF fFFt Jprf^rfl Ft BUT IT IfTT tFRe ft ?iYFT *|Fft 

OT grr TW F *ivlT |, Ft sf^MFT Ft TTT WT K F'5T 

$lrfl, TIT TT[ 4 *kI ’ r FtE ft 37FtT tildi eft, f"1F) J =fi &in- 
zrpff F fFfvsfi TiTfF^r/HTTilF^fFrft Ft lifF^TT F HT it 
Fttf wff F 3-PTT F STRT TTHT 3fir FTR 3F7TT I 

8. fTFrff^; vptt *Ftrr F f ^'rf Ft \Fiv.t, 

inFftPE Trf3,Trr fFfY 3nrrs.Tr f <rs; T^Fi^r 

f fV it ^ft' fY^T Tnnrrr 5 ,Ft 5,fr fsrrfr FFm F 5 . 5 F- 
’ErtfTTf f f^TcT TT srfcT^T WIST nTF THTT^Tr f, S‘1R 
jrrFfq-jf; nf^str f8f»r z<vn*^, ami <»M*iT«u 4t rr \sr 
tHFA i fTT f ft srwr tto: srtF srt sFFt'^'su 

3W[ ®T*TT I 

9 . irfF sfTrr^iTTr, wum ^ sFf^tdF, vrrfffsr 

sftsrr sfriTT f4 7 l'R spt ^r *rmf*F8 «flFT ^?Fr ft, fF>F 
wn 3nrrrr vr^rr t 3r#r ^ wtf R", ft 
rafflTT f, 3TtfFr FjT'^lfTTt Tt SW fit Tin <8PV% fs(7 r iT 

ftfrr t snrf ?fr ^ rf?: ft w FFrfr | 1 

10. T|f^ sfTT’FMST, ^TT f 1 del uTFA se 

vfpiT, FI vrrrFFr fm fm frnfr f7nr?r fr, rftfp-w 
SET nFFf serF f SiTiFTT TfTT ^Ft Flfr^ft zf 5^[^pr 
^TtF fwr TTHT t fft, TFT ft 3 iT FSRrft | I 

11 . frnfursr; btitt FFVnr ft Ffet T fFrE ^ Fftt 

8iir C i»;-,^ ft 3TTT tT ^3T FTT FFTirf f F’TT.friFfT+^i'Trr FT 
tVfcFl TtfTTl'fFF sfr'Ft?^ ti~W T Vt C? ?>ft TT 

^ 3^% ?Ff, star 'ftettV ft t'fw ssr TFerT- 

Flft C«( fd T RSf) TT ?Fn I 

12. ^STf TFTTT ^ TlFY F" fTFUfFj, W ^ 

3rFFr 3 jF mtF fFzfl FFTF FI jpr TT 5^TrT 
TFT f^fqrfri-Ft/fFfFSR rrfr ft Ft FFn^r ^ ^ f ^ 

firrm tr srtr sesN? fttt f fttFIf FIst FFtt forpe F 
sVi^ri tttt s!w FFr F wt frr f FItt 
Ftm 1 

[7f rTTr-35014/4G4/82-Ft. T^qi . 21 

New Delhi, the 23ul December. 1982 

gO. 911.—Whereas Messrs Bahri Goods Carriers Private 
Limited 4740 Roshanaia Road, Delhi-110007, (hereinafter 
referred' to as the said establishment) have applied for exemp¬ 


tion under sub-section (2A) of section 17 of the Employees' 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
J ife Insui ance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-sect'on (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the piovisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such leturns to the Regional Provident Fund 
Commissioner, Delhi, maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Gioun Insurance Scheme, including maintenance of accounts, 
submiss'on of returns, payment of insurance piemia, transfer 
of accounts, payment of inspection chaiges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insmance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a tianslation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Wheteus an employee, who is already a member of 
the Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employei shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary picmium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance ttie benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if tine benefits available to the em- 

loyees under the said Scheme arc enhanced, bo /hat the 
enefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible-under—the said Schema, - 

7. Notwithstanding anything contained In the Group Insur¬ 
ance Scheme, if on the death of any employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi 
and whcie any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before gi\ ing his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view, 

9. Where, for any ieason, the employees of the said 
establishment do not remain coveted under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are 1 educed iu 



[apt TT— mu 3 ( ii )] 


gUTs T1 turnr : TOX# 12t 1983/hTn 23, 19 04 


797 


any manner, the exemption shall be liable to be cancel¬ 

led. _ , 1 

10. Where, for any reason, the employer fails to pay 
the premium etc svilhin the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11 In case of default, if any made by the cmployei in 
payment of ptemium the lesponsiblhty for payment of assur¬ 
ance benefits to the nominees 01 the legal heirs of deceased 
memheis who would have been covered under the said 
Scheme but foi giant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employe! in relation to the said establishment 
shall ensure prompt of the sum assuied to the nominee/ 
legal heirs entitled for it and in any case within 7 days 
of the icceipt of the sum assured fiom the Life Insurance 
Corporation of India. 

[No S-3 J014(464)/82-PF, FIJ 
srte 912.—4f4 rrfrotflt, sprfatfart, firapfl 

zm, #rw (ipsq- afajr/ 2076 ), (fir# m# ur% tzar# xtt 
*4PT4 run zn t) 4 nfam f=Tfsr fap sr## 

wfaffanT, 19S2 (1952 Tr 19 ) (fair pw wwtr erzarx 349 
famm a^r ztr £) qfr gm 17 911 Thint ( 2 ?) * 
fat zrt % fal warn fan # 

faiz farrtn Tzazz at ttittz ft arm $ ffa t^r 
wr# fa xfaTT#, ffafat mim; arfmaTT tit fafnmr nz 
^nanr fxi# ftnn f#, mzfatr #Wz fan fzwr fat mr- 
ffzi fatm m#¥ fa 3uftrr fatmr fam ^ t tit# zzr 
z| Ttz ft# sfrfazTfzfaf fa f## crtt# zz tRnr«it # 
Tfmz sRTfpr fa fa zfasi# fz#r mma farm tfatir, 

197G (ffat fTfa XTfa 9WPT W ¥#¥ XlfT TTT f) fa 
^faz annfir f* ; 

TT', fa's! TOiTT, ZTT fafafZTT fat vrTT 17 ¥# 
zmnzr (2x1) xtzt arm tfamrfat m mrtr sfj^f grr ^ 
sr# tzfis arn^fat w ffafzfoz nfaf* at nfat.r jj#, 
ZZT WITZ SfTt rffa X# fat m## fa f## - 3 ^ zfatZ ^ 
TT^fV 7 TT 5 Flft fa !TZ#Z # IgZ faft | l 

fll'i a m 
* «% 

1 zmr wprz fa ¥tw if* fzfart'5 srT#fmz vrfm-T 
jVfN sow TW T#XT fat ft#t fXTZfnm qfafrn 

#tz ft# #TT Z#TT TTT fz#TfT fa fi# pfaff RfVn T[ TT- 

zmz ttZtt fa xzfaiT tzxzz, ttt-ttt tz fzffanj x# i 

2. fzTtmn, ft^ fuftOT nmzt' xn snfafa fair fat 
fanffa ^ 15 finr ^ vfrr,T ifcpr 
fafn 3rhrffarir # *rm 17 3 # faifarr (3aij er fafa ^) 
^ ar##r fanr-LTfaT rt ftrfVfa efr i 

3 #tfa fa#iT ^ Sfaifa fa, W#=l 

#fa3ff far 771 T rf r, fbsrfaTfTT|-cft far stfut ffarr fain, fafin 
rftffafa far nfarfa, #i4r3fr far fafafar, ffaftfafa fanri 
fa #fafa faf# t, fa# fa# faff sfaff far R*far ffafl^fa 
S'lTT ffafa fafahT I 


4 fmftfafa,, fai?“ffa fafafaR fafa fafa fafaifff ad Lnfa- 

f^fa ##7 fafhr fa Pfatnff faf iifa nf#, 3T*tr far fa*ft fanr 
nrfifar ffafa fan, ufa far ##tfar faMri# am faF^rftiff 
fat EffifaiT fat ii*m fa farfat n*^r fafaf far JfafaiT, T fatrfr 
fa fafafT-hz? it rreffarr fafanr 1 

5. ifax fat i ftfa fail fa#, aft fafafa# Hffa=v ftf’r 
far fa zfat srfvffaitr fa fafatfa fafa ffafat tfaqz fat 
vffafa ft ffa faT x?# fafaz t, znfa l'ittz fa frfafjrrr 
ffazr zm ^ far, ffaftfafa fafaf^fa fatfar ifatfa fa fafaw fa 
ifa fa ZfafaT fair rnt~ fajf fafant sfalt zzfat fafat fafafafa 
Si'tftfair 1 n farft fa jft* i r fatin ffafar fat fatfa fafarr 1 

6 . fafa ZfaT ifatfa fa lifalfa fafafalffaft fat Zfafafa 
famt tfafa faff fat, ffafazifa fan^f^fa fatfai ^ftfa fa 
aifak ^fafaifzfaf fat zfafRfa faifaff fa farffafa far fa zfa 
fat Jitfa fat ^TRinr fafarr ftprfa ffa c i. 't n t Tfaf fa fW 

+1 l+yffahi fatlTT ifafR- fa tfl-ffa TtW r F 7 R# TT rRTHfat fa 

af'iai far tw ifatir fa affafar aFrfair i; i 

7. ctirf^ a#fn ifatir fa ffafat mtt fa ^tfa I# vft, 

zffa ffafat ^rfa^T# fat irftr 'it w rfatir fa srfafa nfar 
Ttirz tt w fa anr t, fat gifan# fat zrr airrr fa fafa^ 
fatfat, TTT ifath fa arfatz ^tcTT fat, firfafaXi SRlf- 

zfat fa faiffeTER ^tfTT/zrfafafafafafat fat irfriTT fa zz fa 
afaft Trmfat fa tzit fa tutt ttut hxr ^ttt i 

8 . iTirffar; farm rfafar fa Ttaifaf fa fatf fat Tfatmr, 
sn##Ri Tfmr ffaf*r ariTTft w s#r fa arrfatafr 
fa ffa it fffar ffam jfTfam s#t Ji#t ffafat fafafrz fa ; tifa- 
mfrfat fa ffad tz yftwr srmr tr# fat fawn ft, *rft 
7 raf®rr fafaw fnffa srrwffr, smrr snrfatar #fa fa qfa 
nmfatfzfaf fat tizm xfizTFr rmz wfa tt trffacR«Rr 
3 FiTT fan 1 

9 nlfa ffarfat miTmTf, wrz fa Tfam#, mreftn 
fafaz ;ftm fmiT fat tt TTfffEii fat hi’ ifatr fa, fzfa 
wtnt 9ffa snnn frrrr t siTfar zffa Tf rnfa fa, zn fr 
ifatr fa ffatr wfTTffafat Tt mm ft# mfa 'rttI fT# 
fafn fasrrftTTfa^, fatTf^trafatTT rnffaf | i 

10. iifx ffafat nrrrrniT, ffafafamr tt ffaw fa 
fafaz, fat mrfafr fafar fatm ffarr ffartr wt, sfrifarr 
mi nfanr ^z# fa sitth zfm |, fair mfnfat faf sto 
ft ji 1# ffam Tim ^ far, ^z fat tt nrfat ^ 1 

11. ffafatm Birr faffarr fa faxrr fa ffa# t# ffafat 
mf*1 5 t,h fat I fa ZZ TeT mfifat fa ZTTffafafVfTTf m 
ffatm mfrfar z# fat Tffa Tf z fat nf i^tfat fa zmr 
ifatr fa 3Tzrfar fafa iftm nriTfat fa nfanr zz Zctfr- 
XI fr v^i ffafamr Tz ftm 1 

12. zmr wmz fa zfan fa fzfazzi, v* m#z fa 
arfaz 3 iT# XT# ffafat zxzt fat mnr ft# zz zrfa fzmz 
zrz fzfafnfrrfa/fxfum stfzrt fat farwr ZX 5 T xz Tain 
omzm # 3rtz zfafa am fa mzfar fa#.T fam fmrr t 
fai isfid zznr jm ft# fa t 10 fxz fa #trz TfzffaZT 

'- r iZTT I 


[#. #¥-35014/465/82-#, #T.-2] 
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S.O. 912.—Whereas Messrs The Text Book Corporation, 
Shisaji Nilgai, Bhopal <M P. 20761, (heieinafter icfcired lo as 
Ihe said establishment) huse applied for exemption itndei sub¬ 
section <2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter refcned to as the said Act); 

And wheieas, the Central Government is satisfied that 
the employees of the said establishment aie, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the natuie of 
life Insurance which arc more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exeicisc of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said esiablish- 
ment from the operation of all the provisions of the stud 
Scheme for a pciiod of three years, 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to lh c Regional Provident Fund 
Commissioner, Madhya Piadesh maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the 6aid Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of teturns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as nnd 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

3. Whereas an employee, who is already h member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 

loyecs under the said Scheme arc enhanced, so that the 
enefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of nn employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been coveted under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Piovidcnt Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a lea- 
sonable opportunity to the employees to explain their point 
of view, 

9. Where, for any reason, the employees of the said 

establishment do not remain covered under the Group 
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Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits lo the employees under this Scheme arc reduced in 
any mannei, the exemption shall be liable to be cancel¬ 
led. 

10. Where, for any leason, the employer fails to pay 
the premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
lo lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees ot the legal heirs of deceased 
members who would have been covered under the said 
Scheme hut for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member coveted under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
noniinee/legal heirs entitled for it and in any case within 
7 days of the receipt of th c sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(465)/82-PF. II] 

9TU srto 913 .—Ticfjq ^p=r faw faWJT, flntTPJT- 
T’PTtT HtfTo ^Yo Trnp4w, fipmtarPTffT'T, (wto 

sr»/b986), (Mr prif iw w-pipt ^ 

vifaifr nrf*rq faTh to sr^W wfljfrNJT, j 9 §•; (ms? 

Tr id) (fatf wn; ipp £) ^ 

mn 17 mum ( it) * uato far ^ 
faurfc . 

afafor TTTTT TI TOTO ft ipTI | fsfi guffi" 
sf? rnifwft, Pruft 3rftFFnr nt sfilWr m 
f%rr PfT^TT ft, sfW ^FlT fTOR RTf- 

Pph sftrrr j'tI u ^ anftr sfFpr sfrn ^ ft if nsi 
T| f" 3rtT ^ Phti ^ tp| v 3- 

t nt frof ^fun ^t, 

1976 (Nr# tott; wr 4tfi jrt ^ 

3tT":, TOUT, TVT srfhfTO' HtTf 17 Jpf 

T1 '1 ,Tt (226) 37TT TTrfT qruft 4iT jnfflf TTT gN tffT 

TL’T ttttn svj-rrTff if frfrfrV rrrrft L % ar*fcr ^ ( 

3Sfrf rwr Nt rfpf apf 3'fSffv 56 fro TT7 uffr ?f? 

ft NTONf 26 fiNcof if 3?ft 1 

8T^ 

1 . tot wtfr 26 tton if srsfasp RfrTstr 

f'Tptf ^ 3i 1 tLJrti 3 tfw Ji5nr nP tfrff frotroi ift frrr 
3itr rtf fipr fvrfj-wxrj fsrn rrr[v f-f.ysfirr 

TTR TTO ijft RT^filT, FTnr-TFTq TT fafsV trf 1 

2. fnfUiRl, f# ffftw IFWTTf m RTF' 

TFTfRf Wi 15 fTT 76 ftTT TTTT 57^717 Rf , 

TOf SffHfTOT tiTTT 17 ttft Tfimn (3ap) 26 ^7 fa) 
$ AtfFr TOf-TOr it frfrV brt 1 

3 ■ J TTRr^ s h sffrr iRtu sr 1 jRiTJjyr if, afRTifcT 

fr^TSff TTT TTl r TOT, fsfSRfAlft ¥,7 TWu fTOT 5,7117 , sfti-T 
jflfiTTDT 2Rr TOTf, Hrofl 1 TT TOTTI, fUttfar r (¥rr ^- 
5RT TON JllfA ‘rff flR TOf Tiff Stuff 36T 2|^fT f2pftT|36 
5ITT fTTT TOflT 1 
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4. fspft^r^J, TRTfR tor grcr wr Rn*r- 

*frn R^Vjt £ firroff ^ jrfw, rk wt 353 ft gqif 

RsfRR ftfRT Win;, ?r -jxf ftsfttR Wt ?fff d^T REWlfTWl' 
t)" w^rwr 3?t vrp5TT jc 3<m=A *hr rt s^ru'p?, ^tfr 
W, R5RT-T££ TR TRfsfa ERR t 

5 . Rtf &?tt wtf-nfr, wt iftaRR faftr 

tt wr wrt sif^.ffiT|-tr t 3-Ttfrw ^ sir Wft tr<r Eft 
5if>rw Iftfft jr <r^ ^ writ f, wfift pim ^ ft - f ft fVi i 
fRR writ f ft, fRnftw.~T wrftfW ftur Fftr ft nw ft 

ft WRR <7R TW R^TT fttr 37R?T TRW SfRTtRi 
RtfTRlir ITiTftw fthR ftTT fro ftt ftfR R^CT 1 

<5 • wfft ttt Rftr ft 3Rfrr R^fwTfrrr ftr wert 
TPR r.^TTT 5,-ft f- ft-, ftftfttF Tnrf^fj ftR R7ft ft 
artfrw TnrTOfTTf ftr wR~Rtr cgFrft- ft *rrrfv?f irr ft ft;gr 
ft Tfrft ft S7RTOIT RftTT fwftl fft Efiftnfftft ft fftft 

wnrf^ ftm Rftr ft rftft wtrw trT wt 'fip-ft- ft 
ftftb 3R-TR- ff, ft TtR '’ftff ft wftfr SRjft, f \ 

7, p nTfrnr; ftm rtf ft f^ft wr ft ftft fn ft, 
fiftl fftft Rftftft ft RTTf tpr R*f Rfftf ft wft’f RJ-Tf 
TTR WRT T3R ft WRT f, ft ifiift | /j ft WR 3S(T VT ftftr 
ftft, sr wnr *ftftr ft wtftr irTcrr ?ft, fnrtw^ snf- 
wrCr ^ fnNT -i-FhTr/ ? [T , f qy f^fl RtWR rg if- 
wfar wff t 3Rtt T wtor ttr Tr pttt i 

8. ^ ?rhT ^ ^rwreff if Ttf *fl p'rtfcR, 
vrfsRR MV 3 trr?t srmr ^ ^ 3tTTlfT?r 

^ fm fw wrnnf 3 ?^ wfi fVfV rr^r # ^t c - 
TOfRff ^ P$W RT TfWr RVR- sft TOTRRT Tl, TST 
IRtr^lT' vrfr^r WV 311 >{ AM', 3-tRT 3R RR R R3f 
TTfnfTTf Hfft WRT RfRRTlW RR TTt TT TfTT'iRW 
3RTT ^TT I 

9 ■ wfW fTTfr TUTTOTT, RTPR ^ T^fwrtV, TORftT 

wtro fTOrr ■3 T r ?rnrfi«H*u wti ti , fRiR 
wm q^- 3RRT WRT t 3rtftT tt wrf f, TT IT 
RfRr T TtfKr RRfwrfRff T7t TFR TIT T# W fsfi^ 
Ww t TR rt WFf ft, Tt WPf RTT WT WWRt f I 

10 . Trfw fTRfr TTWRT, fTTfRW WT fTTT Tlffg' T 
vftcR, Wt 3TT «ll 0 jTh 4 ^1*11 f>TRR fnR df,V , sftfRi-R 
TIT TTR T,<R R" aTRTi'T R^WT ^, a 1*l<. 4Tf' s r*ft R lT I'T 
^ WT% fTR WIR fft, RTT Tl WT RTtft' ^ I 

11. fnfRm JTTT jflfinrr 36 RTR ^ fRt[ tttt Isr^ 
STfWr T?lT tf WW Rr TRnft T RTlfR^iVfrnTf TT 

fafm wif<*n TtwtTfTT^^TVt’rf ^ wjaRr 
R?TR ^ 3RFfW qlW, «t<fl R>rWt ^ TTPT TIT 'dnR- 
wifTror frTtw^i qw frtn 1 

12. TOT *(im ^ TTW ^ friftWT, ^RT ^ 

WRIT 3TT^ q iR RTTR ttRtt tR W1RI ^TTIT 

RTR rrfTRff E^t JlC4,d TTR Rf RTR 

rrttt # %\t. tr% mar r vrTTHtr qfRw ^tro fRR # 

i<iici TTR yTR R RTR fR ^ vfRn; TrfRffTWW 
T^TT I 

[R. RTRT-35014|/45s/82-ift. irq;. -2] 


S.O, 913.—Whereas Messrs Rashtriya Ispat Nigam Ltd., 
Vishakhapatnam Steel Project, RTC Complex Vishakhapat- 
nam (AP/6986), (hereinafter leferred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees’ Provident Eunds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
lefcircd to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment aie, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Andhia Pradesh, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insuiance Scheme, including maintenance of accounts, 
submlss on of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under tbe said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee boen covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Piovident Fund Commissioner. Andhra Pradesh 
and wheie any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 
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9. Where, for any reason, the employees of the said 
establishment do not lemain coveted under the Group 
lnsutance Scheme of the Life Insuiance Corporation of 
India as alieady adopted by the said establishment, or the 
benefits to the employees undei this Scheme are reduced in 
any manner, the exemption shall be liable to be cancel¬ 
led. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. Tu case of default, if any made by the employer in 
payment of piemium the responsibility for paymout of assur¬ 
ance benefits to the nominees or the legal heiis of deceased 
members who would have been covered under the said 
Schomc but for grant of this exemption, shall he that of 
the employer. 

12. Upon the death of the member coveied under the 
Scheme the employer fn relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case with 
7 days of the receipt of the sum assured front the Life 
Insurance Coiporation of India. 

[No. S-3J014(4J5)/82-PF. II] 

3Tt° 014 .— ‘pttf 1JER twittpr firq'ftT fEiEST, 
tote ,789, srtfcr-390001 (wee/ isos), (fare jTOf 
TOT WiRj wf ntpR ^ trar|) R «frrKrfr faffr «frc 

sr#jf EWE IffafrTE, 1957 ( 1957 RE 19) (PnE ^EE 

TOk <r«tH ere EfaforK |) *t eie 17 *t etert 

(29i) % wain Fir eeT % Fee epPte faqr jt 

tfiajfar EWT tJCT EETEH $t EET % ETOT 

wr? TO ^TOe'iA, pRRft we; atfrorTE et ^ft r tjt i to 
etpi f^rq; Pert vrrefFr TOFtr TOFrr Ftw TOt ete- 
TOFrr tTOFe TO 3tTOFt TOFft TOFtt TO w TO" toto^ eto 
T^ 3ptr ^TO EhlTOif<. 9 ) TO PsTF tp|tf^ EE r h|st<t) TO 

3rPNTO 3TOTOE TOt TOhufl PeTOTO EfFid TOFTT fTOIe, 
1976 (t^fTO wTO" WTO TWFT ERE *TOFr TOTT EET f) TO 
3T*fk EF^ ERATO t I 

3TTr:, TO-TOFf fK<tiK, OT 3rPEpEEE TOt CRT 17 TO 
Ervm ( 2 to) sm uror trf^F?nff to tTOte toct tw 37 V 
TEE ETTEa: TOfETOt if- ifRft 1 - TO 3Rft-T t|TO , 

TE1TE TOt TOW eTO TOt h 7 F r l TO Fs 4 l| ETO tTO)*t TO 

E>ft TO TiETOTO TO ^sft £ I 

1 . EW WTTE TO TOTOE if fMuldh StTOFuTTO Eftni- 
PePe arp^pr tottr NT qTOt PtottPwt vFTOet 
TO k FTO TOto TEFiT EET PeTOFFTO TO pEtr rrift EpMEltT 

wstin spGiT TOt TOefe Error, etct-eet tt faf Ect v-t 1 

2. PeTOFtof, &TO kffavE iiettF to iittTO etr TOt 

WlNf ^ 15 f^tr ^ WPT 3tT7TT 7ft TOR, 

TORT SlftrfTTOT NfTT 17 TOiYTTT {$£) *! ^ITOT (tfi) 

is 3r«fk titiTO-ftot r ix fEfaV 1 

3. HfTRT ^ SlWiTI tF, SfwTtffr 

^TO3ff ^TT T?1T ' S TRT, fA®,tft TTOTT fwisil TORT, sftTOT 
sftfTRTO ®5TT TOTiTT, kSTTaff TO7T aiTOiTOTO, STOTCF 

TkTTO Tilfk vft fTORI TRft ^Uff slR kpTU,^ 
am f%in toeFit 1 


4. knfNTOi, fttotr: sm tort TOnfrfTcr 

sflbT T^ITT f r tu hT TOf wTo , 3f^T TOR TOlff in*t 

HTOkR fRRT RTO TOT TOTOtTOT Rit TfrT RTOT REfTOTfrofr 
TOV RIfTJTOT TOf ITTRT T TORT TOT aRTOITO, ttoTR 

TO RTOr-to TOT RTOfiffTO TO7TOT I 

5 . TOfro TOtf Ftit toTO~tTOt, to! toTOtoit! vif^TO FTOto 
tot tot ^ttoto TOfrofrororo TO totoN sto froTOt ttorto TOr 

frrfro tot Tmro |» ^?rrTO ttototo A froroipTOcr 
froror tort t TO - , froTOtroTO TOTrof^ro TOttot tTOFt TO tpttto TO 
TOTO TO" ^TTOT TOTTO TOTTOT TOklT TOk; TOTRfV TOlTOcf TORTOTOTO 
sTOTOtoto ttmfkr TOtroro TOitot frororo TOt TOtoot to^t i 

0 . TOfro m fTOFt TO toTOFt TOTOTOiftTOf TOl torrto 

toitoto totottt snTO t" TOr, frorotroTO TOrrofTOro TOtror TO 

2 RfFr TOTOTOifTTOT TOr torrto tottoTOt TO" totiTOtoto toy TO toTOto 
TOt totTO TOt rtowtt toTOttt froroTO fro toTOsi iF cTOf to frorr 
TOFn tTOIto TO aiTOFr TOqro«T toeiTO ^ TPirr TO 
TOklTO) 3RTOTO %t, TOt 3TOT TTOFr TO 3fTOk 3RTtTO 1 

7 . m qf TOro TOm tTOTOt TO" froTOt tor- TO ^tTO TOV. 

tTOTO froTOr' TOTO« r rTO TOr t^r it w tTOTOt TO TiTOFr 7R%tr 
TTOT TTOtp TO TOR TOr toTOTOtTO TOt RR R5TT TO" rTOit 
|M, TOTO TO![ OTT tTOFT TO arTOtT ^FiT TO, fTOroUTO toTO- 
toTOt TO fhfVTO qlfT7r/RTTTfFd I fi5lTO toI TOTOtot TO RT TO" 
TOFff TTORf TO TOUT TO TOTTTOT TTOR TOT TRTTO TOthT I 

8 . RTt ffi s ro TOFrt tTOFt TO gTi^TOf TO TOtf TOt TOTOFft, 
toTOrTO Rf*RTO PTOTO TOETTOT TOJTTR' TO R*' TEPTOlR 
TO frorr riTO"' Ptort re^tt TOrr ^ P^rft TOtoFtu TO toTO 
TOTpTTOf TO p?ff TT TOTOtoT SEER TOTTO TOt TOETTOTT jTt, 
PT^Purro TOTOr klfV 3TETW, 3,"qRT JT-lTOtUH £TO TO 

^TO-mPcTO TOt tpett ^^P^toH mu totTO tot tfpiw ‘xm 

3ETRT TOrr 1 

9. hfTO ProTOt TOTTTOW, TTOPET TO TOTOTOlA, RTTTOFr 
TOFm ofTOnr tTOnp TOt er retP?to TOrt mkr TO, PtoTO 

JRTW R^TO 3EEE TOTOT t ETOFr f", TO STO 

pTOFt TO toTOFt TOTO^TfrTOf TOt rte ^tTO etTO ^retTO ProTOt 
kfr TO TOE TOt ^ItTO TO- TOt ^ TOt TOT ETOsft ^ I 

10. ePu PeeTO TOmEiro, PtTOr.to ee Prtot eitFe TO 
TORT, TOt wmfFr TOtror TOFn Pew Ptoet TOTO, sTOPriie 
TOT TOTET totTO TO 3TETOTO T?RT |, Etr TOfETOt TOt TOWf 
^t totTO Ptoe tort ^ TOt, ^u tt< TOt tot terTO TO 1 

11 . Pfi TOl TO y TTTT sftpTEET TO ETOTTO TO fTOir itr fRpE't 
sttPreet TOt wr to tor tot Ernff TO REiPRTOiTOfETOr et 
P ut EE- RTftEf TOtTOtEpUE?[^URTOtRt fFft TOt TOTE 
tTOFt TO 3-TTOEfTO ?kf, TOFe retTOP TO eeet re toet- 
ElPmr PREtTOTO TT TOtET I 

12. TOfE TETTR TO ERE TO PrTOREE, ^T ' 1 TOtE TO 
toTOFt ?eTO TO# PEEft ETTE TOt TOE ^tTO TT EETO ?[RETT 
RTE PR ^f t n PoEt/PEfEE) TOpTEf TOt TOFETOT TTOE ET EEET 
TfrTTET # aTOtr toeTO ete TO totTOFt TOtee TOFe Peer e 
TOFeeie ttoe snrr f.)*f TO e in Pee TO TOiet ePrPtoe 
TOtro 1 


[TO. qE-35014/400/82-tft. tTtp,-2] 



801 


RTO, 'PfTfirW : 12, 19S3/*i"T 23, 1904 


[*TFT II—W 3(ii)] 


S.O. 914.—Whereas Messrs Sussan Textile Bearing Ltd-, 
I’.B. No 289, Barodu-390fl01 (GI/4808) (hereinafter icferred 
to as the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinulter rcfcned to as the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of bcndilg under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment fiom the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Gujarat, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2 . I ho employer shall pay such inspection charges as the 
Central Government may, trom lime to time, direct under 
elauso (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submisLon of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol hint 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 

loyces under the said Scheme are enhanced, so that the 

enefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay tho difference to the 
legal heir/nomlnee of the employee us compensation, 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujaiat 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Fife Insurance Corporation of 
India as alieady adopted by the said establishment, Oi the 
benefits to the employees under this Scheme are reduced in 
any manner, the exemption shall be liable to be cancel¬ 
led. 


10. Where, for any reason, the employer fails to pay 
the premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heir® of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall bo that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme th c . employer in relation to tho said establishment 
shall ensure piompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case with 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of IndiH. 

[No. S. 3 5014(460) 182-PF. II] 

*TT° WTo 915 .—fopf iwT Vlfatl 'pfiX (rpsq 3S73), 

(ftfft VET TTtfa WIR RW T'TT'Ft *TifT TOT ft) Vlfarat 

fafir TTR Sfatfa tTOTR ZfftTRW, 195? (1952 44 19) 

swiff fafafaw *tt^t *rt £) tfRt 17 far 

RTtmT (2<p) 41 Tftfm ©tr ftrr ufOT % faff XfifaR faq r | ; 

fatT fa"3lW RTfaPC faT RRTtrfa $t faRT f ffa 3W 
FTPfa fa , fanfat wfa; 3rf3fapsr rt iflruRR far 

faRR ffaR ^ vrnfftff faW fafarr ffaffir fat rhj;- 
ffpfi falRT ifatR fa artffa fatffR falRT ^ fa # faiRTf Rfa 
Tf OR fafa R'rf <41 fa ffaTT fapfa RR faRTt R 

3tfkffa afafavT ^ far fatfanfr ffafaR R^nj fatRT Ffatrr, 
1976 (for# iffafa wfa qfanfT w ifatR af^r rrt |) fa 
Rfafr sffanhr ?r ; 

RR: , farfatR RTfaTT, RfaT 3rfarfflTTR fat faTT 17 fat 

^iinrr (2fa) sttt sfafa ciffanff far fafFr rtct jJtt fafc 

3RR RTfiTST RRfafat Jf Rlfat^ fa 31>ft'T Tip* grr, 

Rfar Tfafar far fffa qtf fat 3TRffa fa ffatr w? fa 

favt Tlfa'lf fa R vp faff % l 

1- W TfalfaT fa fafaTKT fa ffaftfafa Rfh'fa 

fhffa Sifapfr ttvtt sfafa fat fafr ffafTffait RfaRr 
R*tr itR #RT W(T RRT ffaftSTR fa fRR (pfT pfpnrfa 
RTTR fatfaT fat fa^th RTfaiT, RTfR-TiRR tR frrlfa'fa: fat i 

2 . ffafpifa, fat ffaftfafa jrmtf far liTRfa etr fat 
fanffa fa is ffaff fa faPr: rrtr fatrrr fat TRfaTT, 

tjfar 3rffaffafacr fat tnTT 17 fat rwitt (3fa) fa 
fa srfatff fatnr-fafai hT ffaffatsr fat i 

3. RTfaf^fa faTfal ifatR fa JTfaTRTT fa~, ffalffa SirffTfiT 

ifaf faT TRT faETT, ffafaTfTTfaf faT Mtfui ffatTT 'ofFTT, fafaT 

iftffafarr far Rfafa, fafaifat far jrft, ffatt^ imEct- 
5 -7T farnr snffa >ft ifa EHt 5 a fat far upr ffafafTicR 

§titt ffafar vjwrr 1 

4. ffafaRfa, faRTtfa FTfaR 5TTT W fafafalffan 4lTfa- 

f|fa fatRT TfatR fa ffafafat fat Ffa fiffa, zM «rfa fafat Rfafa 
fafam ffaffT ■JiTTT, cur RTT fafatRR fat 5ffrr TfaT fafa^lfTfal 
fat fat ViTfar fa” RTTfat R^fa Rifat faT 3'iTr°n7f, WR 

fa RRffT-mp: q7; fatffT I 

5. tfafa fait tfaiT fafa"iT<t, fat fafafaTTt RffW ffaffa 

far rt RfaT arfv.ffaRR fa srfafar ^ strt tfaift tsrrr fat 
vfaiinR ffafv fat rrtr %, R?rfa twr tt ffafattwr 
S ffaffT RRFT | fat, fRRTRfa fatRI Tfatff fa TRTR fa 
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to" 'i et irw Tto toFir 3iFt TErtot h ima 

totFcnr vnTcfFr jfW.'i ofl -h i r*i ■‘i-h tot ?itooT "SHit i 

6 . toF 'd«fCl btotR to STYHT -W^lF am) 4it 'dMvi* t f 
tei* TTfirr 5 ,tT t tot, ftotoFES TiTfrff^ toFrr ctoFr to 
aitoFr tpHiF<to 3?7t swro 'fetF' to ffrrftor to *rp£ 
tot Tflto toff Jq^E-iT ®fiUiT ftoTET fff> ^TiTftTTi to Fffto 

toFrr *toFr to aitok 'REtto w tet< 1 to 
3rf*iT aor^i' 'sft w erFt to 3r*frr srtrtor ^ i 

7 . frurf^ afurr toFr to ftotot stkc to $tto gr vr, 
trfto ftotot toto^ltt tot R^T 4T W ^toFf to arMT-T Tftoto 
wr ^r wr to sur f, tot 3EftoFt tot wn to totir 
jjtcft, ^rsf sf^ ew itoi*f to spttoFr ^Itii tot, f'ltoUto toto 

nr/t to ftoftoto ?iTfw/jn*ifii4 i r^ra l y tor hftotor ^ u r 

tottot wff to apHT to srcrar w *ft toTEi torn i 

s. T T^f^i totm ?toFr to toEnFf t totf tot *toiw.r, 
sritoftoEF wftow frrfv srEurar to^r sr^r to tt sErtotar 
to ftpiT Fw sift ftotot totoEfff if jpt- 

seF g F to tm 'IT sfWT W5T T*to apt Em^nT ft, 4gr 

sn^fifra otFett ftofV steert, arwr aErtoFff sto to ffto 
»Rto : *ntTtot tot tort FffwFr eer ®Rto Trftoffffw 
TOTR! T9T I 

9. irfto ftotot toiTOiw, einr to totoRFt, vrr^rfur 
toFff ifFfr FEET tot RE TfETflJto sfFtT TtoFf 4, ftoE 
wpet sptmT ^r | ar^Fr ^ w %;, m ^ 
5f#rr aR 35-tfk sRP^rfuft aRt 5W 4\4 ^v4 RiTT? Uuft 

ftfF^aRtr^^rft'- ?ER?rt t I 

10. Tffct faRTfl ^TT n T9!ir, fRTUER 3RT fRET ? i'iff*a' =R 
vlaT:, ^fr vrTTcfFr ^Ftt pirnrr fFw *44, ifli^nnr 

'dRT ^."Ff #■ aiTiTR^r T^TT |, a^T TTf^.Fl SipTfRT 

5 ) ^ frm to | at, gfl ^rr wft | 1 

11 . Fnfura sm rftfFinr ^r tor to ^ 

airffitorr WT *f" toT ^T. ^ toTT-ftoFFftoff 

faT«i^ toftof tot ^fr -toj ;r ^ ^ ^Ff) at ^ 

^toFr to apgtor ? 1 to, ^ftor vrrrtof to ^tet w ar<i<- 

4lfr; c c r ftofRto FT 'l l I 

12 . T4TET to totor to ftotor^), vtor-p to 
3E>fFr a,Tto arto ttotof tot topr ^tto to: ^rto ^eck 
fet fto^<to:ito/W*EE uftotor tot toFn^r w nr torEr 
EEitorr to arFi: toton wr to 1 vnrtoFr tottor toFrr Frtor to 
^tEWfr wr hut totot to ^rrrr itor to tour ’FFftovr 

a h<'E I 

[F. ^-35014/463/82-4).'FF- 23 

S.O. 915.—Whereas Messrs The Dely College, Indoic 
(MP/3973), (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, In exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 


to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Madhya Pradesh, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shah pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Cental Government and, as and 
when amended, nlongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall Immediately enrol him 
as u member of the Group Insurance Scheme and pay 
necessary premium In respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nomincc of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme aie reduced in 
any manner, the exemption shall be liable to be cancel¬ 
led. 

10. Where, for any reason, the employer fails to pay 
ihe premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shah ensure prompt payment of the sum assured to the 
nominee/legai heirs entitled for it and in any case with 
7 days of the receipt of the sum assured from the Life 
Insurance Corpoiation of India. 


[No. S-35014(463)/82-PF. Ill 
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[•flFi II—^ 3(ii)] wre rer rearer. rp^fi 

3 i(o sic .—reretf retin srer/ire (%) frefrek, -y^-sr 
Tirer, trererere (’bfst rekr/44.15), (fare ?kt ^lr mnrnr -„.r 
’ retire ttt tat t) % qkfreT krere rHfsr rek g<#iw ri^tr 
relarrerere, 195 :; (ina - ; rer 19) rare srere ?re% tsreiR trer 

?flkppt*f Tift T (VT t) 4?l SJP’l 17 ipi aTHoi ( ; ) if, SftJ q 

W£ ff'T 7?,% % r^rrr spkq Pi,-m I 

»'k re^re tor rer reTftrerre ft rerer | fre rerere ?rem 
re rekretrf, freret 'P-TRT 3rfw?l^ XTT kfkrere ret W fcpre 
frereT ft, vnrretre '5ft=nr rerrer fkrre # retreffre aft^rr reretre 
=R spfcr spHTT re FR k 'Rtkii resr Tf f 3fk 
rekreifTRf =R f^RT tf retire ^T reTre^t" re 3ifrere SiRrere f- 
^fr re^Ntrl frekr refres: retrer *retre 1976 (rere ^rek\rere> 
■revrre: ^rer rekre reft rerer t) re reretre srrekr |; 

rer: re^kr rerretr, rerer sifrefrerere ret reim 17 ret 
■ 37 kittt ( 2 re) grcr jtrtT srfwret re reretre rerre ftr kpr 
retires 3RRRfr if- pRfRrfgRR: 5tcfk re 3mW TfT |Tr 
rerer rrerrere ret rek ref ret srrefre re frere rerere *retre re 
ikt 3'T^vff SR 5T3-ciR R ftT kt f I 

srenraft 

1 . rerere TC ,TFr re ’■RtpR if" fl fkire trkkfre VI fq Gf 

frefre anRrsRr srFvr rekr ret kfr frererfreret 
wrr ark Rt wr rkrt rerer fnrkrre re kk rerer 
refreretk reretre retrer ret rektre , rerere-rerere rer 
frefksj rer 1 

2. freretrere, r# frefk.re rereirf rer rewre rtt srt 
’ nrtfRT sr 15 fkr sr vfrnx tkir sRkrr aft sRf^ftr TrRSRrT, 

RSf?r SiftrFRXR SRt httt 17 spt ^r-w (3 -sr) ;r ^r§- 

(Ri) SR SfsfkT WT-TFR tp; fTrff-CR cfX l 

3. TiwffsR ^tr Tspkr cr jf^rFRr k, farasp 27^^ 
arena?) 5 rt Tan arret fksrrfunff srt rrkt fsprer arret, 
skit Rtftrerer rr TfRrer , nrrtaff ret srerrer, ftret^rer 
twrrf s .n Trerer arrfR vfr |, 5 k ntn vreff orreff spt stfH 
fTRtarsR grrt fsRSTt artt'q 1 1 

4 . fnsftarre, sfkfrTr TrrsRtr jtt st»t annftfer tmr- 
ffre sfrtTr #rre ^ farznff ret ^ jrf?r, ^tr a^ cr^t 

Rtre n^ftsre f^rerr arttr, rr rt krt^re rer trfre nm 
sRvf^fTsff spt srfkRT sift vrrerT w RTtsfr wt srret spr 
srfsrre, v'reprer sp vrsreT-'TSR tt RRtkn spf'Tt 1 

5. nfre sptf qnt srefarpt, afr spifreift vrfsrere fffv 
spt nt arfe-finrer sp sr^re ?|t rerer fspnt anre? ret 
vffsrtre fnfsr ret qf% ft vrerer |, Rnre Turret re freft- 
fkn fspre mttt I sft, frertarre nrerffsp ^tre ?retre sp 
Trerer re rer re ^tret ;rrer rerre Ra? rerre artr sreret 
sttcre 3 ’- l s:rerre iftkreire vorntre afrrer sftre frenr sat 
arere rerrer 1 

0. Tire nren refR sp 3., tfrer revtaifTret ret rereren 
reprt aftf arre f k, freretarer vmrffre #rt vretre re 
arretn rerfanfTTff arer Rnressi- remret re- rerefreTr rer n 
refk srt rere ? -Rt stprere rekn fantre fsp spreretfreref re 
fret rereftTre sftre srek re arretre reraasr 'Rtrere ret 
qretref re arfrere a,rerere ff, aft rerere vretre sp apretre 

are rere f i 


1 2, 19S3/PlT 2 !, 1904 


7 . retreffre refn ’aptrr re fsfnft ren re ^tcf ft ret, 
site freret rerekift ret rere tt ^re retre re arretre rerere 
TcRi-r revr Tspff re rere I, aft revfreft ret rere retrt re tf^re 
pkft, arsr ref reren vsikr sp rerek ftrt ret, frefta^ rerf- 
reft re frekire rerfrre/retre-fWfntft sft refre srt re ret 
re' retref Treref sr anrer sp s.reireT tsrr re: rerere reren 1 

s. retreffre rerret sretre sr rerenret re- sptf ret ^krre, 
nF.if5.-re refreare fref^p snwr 3 '"'sr rerere re rere 
aRifrrer sr freret sift fw aanrer aftr aift fsrrefr rerer- 
srre re rekretfTrer sr fft rt srfrf^re rereire rerere ant revreT- 
reift ft. s-ff retref arre vifrerec,- f?rfn a-pr^r, sttr: arre;- 
retresr sre re ret retrerfTret sft arerret referesRtre ’"tret rerre 
apt ffrerererere antrere rent t 

9 . ref re trerer rerrrereaf, vretrere re rerererfr, retreftre 
afrrere sftrer fsrere spt re^r rerreffre skn sretre sr, fatre 
vretrere refre an ret apcRt | srretre srft Tf arrre f, ret fre 
ktre sr srretre snreretfrref spt retrer ftre retre rerrere fspret 
frfre re srr ft renre r, ret ref sre rerere spt rer 

r 'Rsft f I 

to. refre frerer retTresrer, freretanR re;re frerere rerft^ 
sr vficrr, afr VitTeftre aftarre sftrer fsprre frerere spt, 
tftfrerere ret reretre rerre re" arrerere rfp-r |, ark rerfreret 
aft swrn ft “tire frem anrer f, afr rere rrere ret arr 
reaprfr t t 

a. freretrere gro tlkrerere af reretre re fref T rre freret 
-reftrere ret srart re rere rear rerekf sr reire-ktkifarret 
m frefstre qtfrref spt aft reft stf rere sr ret art ffafr ret 
rerere aaptre sr asanfre ffaf, sftrer sptreak sr reretre ret rearra- 
retfreare freretresp rer ftrer 1 

12. rerear s-anqre sr repnap k fstafrrere, ?re rskre re 
reafrsr retre rerre freret rererre spt rerer ftre nr rerere freretr 
snre-fsrrefsrfaraft/fs-fvrre snfrret reft sftrrrrere rrere ret 
retire rearerrer re ak: srarere Rrer k rerraftre affsire sftrer 
fspqre re sfktsfiaf rrere- retar ftre re rerre frer re retarr 
-rftf^spT rekn 1 

ire. are 35014/450/82-ret.fre.-23 

S.O, 916.—Whereas Messrs Modern Bakeries (I) Ltd., 
Uppul Kalan, Hyderabad (AP/4445t. (hereinafter let'erred to 
as the said establishmenl) ha', e applied lor exemption under 
.sub-section (2A) of section 17 of the Emploeccs’ Provident 
Funds and Miscellaneous P^ousions Act (19 of 1952) (here¬ 
inafter referred to as the said Actl: 

And whereas, the Cent)at Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution, or payment of piemiun. in enjoyment 
of benefits under the Gioap Insurance Scheme 01 the Lile 
Insurance Corporation of India in the i.au.re of the life Insu¬ 
rance which are more favourable (o such employees than the 
benefits admissible under the Employee Depovt-LInked Insp- 
lance Scheme. 1976 (heiema.'ei icfeired to us the said 
Scheme) ; 

Now. therefore, in exercise of the powers confened bv 
sub-section (2A) 01 section 17 of the said Act and subject 
lo the conditions specified in the Schedule annexed her el o, 
the Central Government hereby exempt’ the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 



804 


THE GAZETTE OF INDIA : FEBRUARY 12, 1983/MAGHA 23, 1904 [Part II— Sec. 3(H)] 


SCHEDULE 

1. The employer In relation to the said establishment shell 
submit such returns to the Regional Piovident Fund Commis¬ 
sioner. Andhia Pradesh, imwtain such accounts and provide 
such facilities foi inspection, as the Cential Government 
may ducct from time to time, 

2 . The employer shall pay such inspection charges us ihc 
Central Government may, from time to time, dnect undei 
clause fa) of sub-secrion (3A) of section 17 of the said Act 
within 15 days from the close cA every month, 

3. All expenses involved in the administration of the Gioup 
Instuance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance piemi), tiansfci ot 
account, payment of inspection charges etc. shall be boine 
by the employeis. 

4. The employer shall display on the Nclicc Board i f the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of tha majority of the 
employees. 

5. Wheicas an employee, who is already a member of the 
Employees’ Piovident Fund o- the Provided Fund of an 
establishment exempted under the snid Act, is employed in 
his establishment, the employer shall immediately eniol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance 
Corporation of Tndiu, 

6 . Tile employer shall arrange to enhance the benefits 
available to tbe employees under the Gioup (romance 
Scheme apmopriate, if 'he benefits available to tbe em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Tnsmance Senemc me 
more favourable to the employees hun the benefits adi-b-ible 
under the said Scheme. 

7. Notwithstanding unything contained in the Gioun In 
stirancc Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the su'd 
Scheme, the employer slia l l pay the difference ti the legal 
heir/nominee of the cnip'oyce as compensat'd! 

8 . No amendment of the provisions of the Gioup Insu- 
itincc Scheme shall be made wi+hout The pinn anrioval of 
the Regional Piovident Fund Commissionei. Amlin a Pra¬ 
desh and where any amenlment is likely to affect ndversnely 
tht interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval give a leason- 
able opporlnnitv to the employees to explain thcii poi it of 
view. 

9. Where, for any rei-,on, the employee 1 ot the said 
establishment do not remain covered nnde r the Group In¬ 
surance Scheme of the I ife Insurance Corporation of India 
as already adopted by the said establishment, Oi the benefits 
to the employees under this Scheme aic reduced in any 
rhanner, the exemption shall be liable to he cancelled 

10 Whcic, for any icasoi, the employer f„ils to pav the 
premimurn etc. within the due date, as fixed bv the Life 
Insurance Corporation of India and the policy is allowed 
to lapse, the exemption is liable to be Cancelled. 

11. In case of defiult, if any made by the emplovei in 
payment of premium the responsibility for ravmenf of assu¬ 
rance benefits to 'he nominees or the legal heirs- of deceased 
mcmebers who would have been covered under the said 
Scheme but foi grant of this exemption shall be lhat of the 
employer 

12. Upon the death of (he member covered under the 
Scheme the employer in relation to the said establishment 
sh-iB onsur,, prompt p-iyninrit of the sum assured to the 
nominee/Ural heirs entitled for il and in anv case ubhin 
7 days of the iccciot of 1h'“ sum assured fiom th v fife 
Insurance Corporation of Tndn. 

[No S-3 5014(456)'82/02 PF. Ill 


tu 917 —*hrtf ftrafen fafa&r, 

TOFT 78 8, 4WT, (WOTf/1578), (fattf SWIfJ 

TUT W if) 4 HOTW) *([OTq Mtf VK strW 

stfaffm, 1 957 (1957 <trr 19) (fatf wc ot 
w[srnra>r Twr fhi ft) 4Y etft 17 ■ft jTum ("t;) % wh'if 
•SZ ftu -jr.hftt rTf SOOTR’ fifOTft, 

3 ^ twIt wotr wotth ^Y ottt | gw 
tf wfwrff, PwfY arfvrwT ^tt iftf*niif *ft f*FT 
fwr ^Y, viKfO'y s(Wr ttYot fOTur otpUff Efttn f^Yf 
^ 3DfFr #rn ^ xtnf tFiTwi gsr artr 

wf^TfTTf t£ fgrr if w ^ arPw? ^ 
-iff wfOTT^t fTtriY 01^3 sTlo 1 1D76 (P-stY 10 0 

SWrfr TW wYt ^f TO £) SR 3ftf^ gv$- WTUT 

w tfesYtt tow, w sffKitfRTr tYY «rnr 17 stfY 
grtrin ( 2 ^) giTi srarr nfwrff m ottYt wsf gr srk 
Wf g'ma srrcnfY ot frrfTNV rnrft^ t£ whYt it 
fw F-mw tfY Tfr ^ q?r arqTv fwr tjw ffYt ^ 
otiY wwit tf wefr Yr jprft t 1 

wnft 

1 . wr otter ef ipw jt fOTrRTF wfwOT 

ftrf«T TFTW WW ’Ft tHfit rddyfun rt 
vrwrr arte Hr totht em fYrTtftTw ^ f^r 
’Tfa’fTT aRtnT ^ wsftr ttwc, gim-sFPnr tf 

w 1 

2. ft# snrntf eft itt’T * 

TunfsT $ is fw ^ *ftTr Twt ^rrr ^ft gwe, 

wfi srftrFfirriT # tsnn 17 «*?r gr-wn (3-^>) ^ 

(^) jrtptr-Tnfir tt sot; 1 

3 . ^trrr TEftm- ^ ito it, fgwi wulTf 

Ttwait w 73TT 'JKT fwrfttiTff ERT WfT fWTT wfRT, 
Tfmr iftfJTW «FT WET, #m3ft W 3fOT7?ir, N^thTW 
UTRE ®FT W anfi? Ht t, it^ TDft swf TFT 
fwtwi zm fww TffTTm 1 

4 fFrftwF, aim wr aFnflfw TFr- 

F^ef ^ f'dJjBi Ei?t srftr, ^tr m wft 

ggrr ggi'K-i F’ett wit> bo OTfftw ^5t wfci ^*11 

d-,h ; wif<tT f # si 1 # 3TPrr tt gwfr irw TRff 

3 -.n c||<; , 7^1 IMn ^ tfAUl-Uiid FT IfslWtr sfi't 11 I 

5. 7 rfr ^tf ^tt wfwiit, wt wfvnfr 3 Tftiw f?rftf 

TFT TfT gT^ - Tno-H ^ wAu fjcf vIHI fwft WPTT rft 

viprrw frrf«r w < 175 # ^ m t- t^itw it ftnif- 

fw fwrr ttott f eft, frr#wi ^tt i£ 

jfgnf ^ ett if -y*i<Tii n i*t clWT <tituT 3ft^ -iOdt 

wtw wit-^w fftPp'TTT iTTOfk gtw frunr Tt 
tfif WW l 

o. Tffr w xsp)*t ^ ifx.4 1 tfT gtrgw 

^ttt ^rrff I 1 eft, fnftWTF 0 1^4- #)tt ^ 
tiVYt TFtf^ir<4Y tY gTwtr 'ftwT ot OTrt^f w # 
tfV ^Y swr^n Tf^rr fggt wfOTifnff t£ 
f^T win r^5«+> ^Ypt TTtftir ^ wtfFr gOTtw tFR% gr 
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r- arfsRji 3nr^r iff, 3ft <<*1*1 ^ 

3TT?nr w i 

7. cftET Ffitff IT farit «TT 2R ftcf 

trf^ fspflp TR? m W ^T JR mtw fftff 

x-jiw w wr # jer t> ^ ^5*r ^rr w ttn 

, tsrsr %% TjcPcT *#ff ^ sp^nr ffcT jft, 

=rnf/ ^ fsrfsfcR snf^/^-N^Kft 3?t srfft g* #» *rT 
Tf srtfff wff JR 3FffT JR «TTRT TW ^T ^TUTT I 

8. Tfrirf^R *rt jr ^ro^ff *f ^rf *ft 

jrj^rgj “vff^tr ffffrr anrefr ^toct ^ T* 

sRift^r jr fwr fg>gT sntrffT sm fgsfr H^rt- 

t ppf^ff £ fm ’TT S>TW <!?* ** EWT- 

s-p f\, "?t RTtfsFR Viters fgfg" sTJi^r, srT’rr 3ffr- 
ijfar ^ t <nf strfsnfriff eft ^ ^ 

CRT TtP=K1 TPPT 3RET TTT I 

g. Tit? Mt ww, wet € g^Nrer, 

^r?r cftTn fffrpT ^ ^urf^ ^rr 
^rm - TnH' 37t;vrr *fei t sNfar fi^T Uf ^rra" ^ c 7 *! ? 
^ sr^rK gs^irwt ^ sw ftff ^rtt H)iy< nm 

fifg-1 ?) ^ f, ?fr ^ ^ ™ ^ 

ffgsft (r i 

io. trfa f'-prr jetur^, fffffFFE ^r f^r ffTRFs 

-r vffcrc, 3ft voTcffr 3ft^r srtirr ^htt ^ jet. 

M l fu^ C gir ’KTE r JETff *T 3RW T^TT |, 31-K him* il 
sew ^ f^rr 3rraT |, eft ^ ^ ^ 

H^Rft ? i 

n. ft n ffrre; 3 ttt ^ ^kht jt ^ 

«nf^TT ^ ^ if ^r ^ 

m ^rfwf **®* ( * t 

ScfiT ^T ^ 3lerfeT iRHKT ^ ^ 

12. ^fef WW ^ ^F 4 ' ^ fT'fm, X* J 

3T?ffr sn^ sn^r f^pft ^ ^ ^ 

^-f^f5rfw/f^-p *tf*rf ^ wr 

^ eF^rr t ^ sr^ tot *r tfrcffr 3r^ 
f^rnr # wr jtft ^ ^ f^r ^ ■men: 

)rWw F,*;in i 

[Tf , 0^-35014(457) /82-^ . • -2] 


SO 917.— Whereas Messrs Sussen Textile Bearing Ttd 
PB No 288 Baroda-390001 (GI/4578) (hereinafter refened 
fo as the said establishment) have applied for exemption nnder 
sab-section (2) of section 17 of the A ^oyees’ P.osnd nt 

Funds and Miscellaneous Provisions Act (19 of 1952) (herein 
after referred to as the said Act/, 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, withoutmakin anj 

separate contribution or payment of P re “;J n of e thebe' 
of benefits under the Group Insurance Scheme of the U.e 
Insurance Corporation of India in the nature of the Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employee Deposit-Linked Insu 
ranee Scheme. 1976 (hereinafter referred to as the ‘».d 
Scheme) : 

Now therefore, in exercise of the poweis conferred by 
sub section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto. 


the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Piorident 1 und Commis¬ 
sioner, Gujarat, maintain such accounts and provide such 
facilities for inspection, as the Central Government may ditect 
from time to time. 

2. The employer shall pay such inspection charges ns the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 cf the said Acl. 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment ot insurance premia, tran-fei of 
account, payment of inspection charges efc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board cf the 
establishment^ a copy of the rules of the Gioup Insuianre 
Scheme as approved Dy the Central Government and, as 
and when amended, alongwitn a traslation of ihe sailiant 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is .already a membei of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately eniol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employee unde- ihe Group Insurance 
Scheme appropriately, if the benefits available to Ihe em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the G r oup In¬ 
surance Scheme, if On the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as conipenstFun. 

8 . No amendment of ihe nrovisions of the Gioup Insu- 
1 snee Scheme shall be made viiho it the prij- approval of 
the Regional __ Provident Fund Commissioner, Gujarat 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a ieason- 
able opportunity to Ihe employees to explain their point cf 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the G'cup In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees mder this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premimum etc. within the due date, as fixed bv the Life 
Insurance Corporation of India and the policy i- allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu- 
lance benefits to <he nominees or the legal heirs of deceased 
memebers who would have been covered under the said 
Scheme hut for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation fo the said establishr/ent 
shall ensure prompt payment of the sum assured to the 
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nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum denied fiom the life 
Insuumce Corporation of India 

'Ns S 350I4(447i/82-pr 'll 

*4° arfo 9is - RAT 3Ti "fa#T T^fiT (TA tta 
4510), (fsfff IRir 54% TRIA TUTtRA T?T TAfF) A "f.4- 
Tif sfrW^ mftJ AV tpfrA a'f^RI A Art 4 R, 1941 ( 105"! Tr 

to) (far'd Rtf o’frrrd t?t aa^) ti arh 

17 fl AT TFT ( >T) % T f 4 152: fan nfpT % faq urTTn i%4T 

t, 

z?\x traFa tratr att attar ft aat | Fa; aat tattA 
f art? ft, ftfot tar Trfr^m at rftfTrirr- rt Tprrrr FrT 
Fatt , TiuTh AtR ftm fv>nr aFF ^rtrf^R sfFrr rFFt 

^ 3, tftr (ffR «ftRT ^ *T if gjsr T| ^ SffT ifr 

Anf*ifnit $ Ttt t wt at tittF t aFtr 3taatt t 
At Arrfrrit Fa^Ft a^att iitrr rFFt me (fAf pf fTf 
ttatc tat *aFFt art at t) R arMtn- sfif ataV £ ; 

31cr 'FftR TTATR, TAT tFtFaAT aFF ART 17 rF 

'^"Tfr fR) §tpct trr sif^r-rf att taFa art 
wr Rmra att^ f‘ FaPtFaV tpfr t$t 

W ATTTl ATt (flT Rtf aFF 3T»rfV Ai fTf gt-fR aRt ^ 

Rft -3 ir r5f«ff a; 5TRf?r f yz %ft % i 

strtrT 

1. tat Rim a; fRitr if Ft ft at, nRFfAT tFar 
FaF'T ATRAcT AVA ART R frfft FTTTpAAt 
ifjfrr 3 At iff %rr wnT tat Frftw ^ Fm; iff 

tFaTTT' TRR T^TT At AT?ffr TTATR, TTR-ArnT R 

f?r?v I 

2 . FatFTAT, iff ffttfTT TTTTf As! TcAf: TTT aFt 

RTtFr £ 15 fTT * vfUy; RfPT ^NT At TKdiK, 

AArT AtYrpRR tft ART 17 stft FA-ART (3-Al) 

(Ai) ^ A^fPT iRnT-RRT R FdftrV Art - | 

3. TTpTftFf! aftAT TAstA ^ WFR if, FAAA STApfTT 
^tATAt ATT <341 hi F | Fd A tFW*T f ATT h RRI Fatat AfFTT , 
^tAT tflFhdiT ATT A d id , s-|ta idft ATT STARfiT, FdTlST'Ti 
wrP att trpt arrfr vft |> at# wt ^rreff att a^a 
FmaVia; ottt F^at ATTrnn i 

4 . fFrtftAi-AJ, 4RATR 3RT WT apnrtfATT TTT^- 

f^Ai Atm taFFt ^ fFrtTTff A?t TpE UfA - , artx AR A74t 
dp +F rtPitt Fart atpi , aa rt aaFfta" aFF wFn aat 
A P f A Tf A A'f aFF A^A^II aFF 4TRT TT ^TAFF TRA ATtff ATT 
4) 4 n 'f id , W| in<i ARAT-tRiT' TT U 4F^Fd ^ptdTT 1 

s. tFt aFf| ATtf-ATfr, Aft AnFrifF FtFa - 

ATT AT 3TF t 'fnAA' W, sT«FFt TTR fAT^fF RfATT aFF 
TTFaTA FoFr A5T wt ft WA |, RTR 4p FrtF- 
fw Fatat Rim | aF, FaaFrat tiaFat ^ftAT taFFt % 

ATTA Ai T^T A - RAATT TBF TTRAT A^F ART! RARF 
ATAA 3nRAAT AtPAAR TTKaFa AftAT sfFAT FtaA" Art 
ART A^TTT 1 


o aFt aat taFFa - a? 3,tfpr A nfrifTAt atF ataw 
TTAA AfIT hrnf t At, fArftirAT ATAffAT ^FAT ^TT ^ 
sfEfFr attNtFtaF 'Ft ttaaT if taNa at f 

spf R[ # RRAT RTTT fRrf F^h A AfA lFt A F ^ 
Fa,tt ATAfftAi iftAT T#tT ^ RtflT ATAW TTAf ^ 
TTAfF f JlftAT AA^fPr ff, AfT AAA TAFFT £ 3RfR 
'-! 1 

7 att.T^at ^Fat ^aFa If FsrFF Rtf ^ ftf grr aF, 
AfA fRft ATAfART aFF TcT TT RT aaFFT 7P4K frfR)T 
T hA TJT TAAT t ATT %, Rt AAfTRt ATF Rr AeiTT if AfAA 

^fi, ta ar^ rat taFFa ^ si'Kftr ?Vr At, fnifiiAT wtf- 

~tA R FaFaAT ArFTA/TTA-'FTFfFnTft Rt tFa ATT Al at 
if aFaT TATAt A? AAR =A ATRT TATA* ATT A4TT AifAT I 

8 ArrrF^AT fFAT rFft ^ AAARff if AHf TfF KfifpTT, 
TlfftTAT aFTR" FAftT ATTAtf TA TRIT T> 
3R,;TftAT T Fart Tff- fpn TTTTTAT Ttr RAr fAFRfF Atf- 
fc TA AT ATlfAt iF<.4*1 Al F^fT TT tFcT^AT TOTTA T!% aFF ATAT- 
sat ^t, Afr tp-.Ft t a; vtFa3tt FaFFat srpT^rr, wtt at- 
ftAd- ^ t Rf A f snFld f t Ilf ATTT 'jfRTf'T ATM ATTf 
dT trfff RTAT 3RIR ^AT I 

9 iffy FATift ATRimr, AtTirr ^ AAfrrtF, ArRcfrr 
uffTT aFat FriTT ^F AR ATAjffAT ^tAT T^Fir fW 
»rm ATf% 3TTAT RATT |, SpftT A^f Tf RTd 1 t", AT ^T 
iaFFT TA artflFT AAfTTfrAT ATT TTTT ^t% ATAt qTIA% FAnft 
frFr it ATIT ^t RT?f |-, At TJT TAR Aat “,T 
^fATAT I I 

io. tFa fRift attttrt, frfrAAT g|r FRta at^Ftt 
a: AfPR, At irrr?ftT hfprr sfFrr Fart Faw ar, 
fFFATA ATT RfR AR^ if 3TTTTTT A^T TlFRft 

af st.'TTT i?t AfT% FaTT RTAT £, At TAT A?t AfT 
^ArfF I I _ 

• ¥ a- I 

11 . F dAlMAi fflTT ’/IfAAA Wl TATA if FA R AT[ FATilt 
sirffATA AFT if ^3T ATT ATRAT ^ TTIT-Fd A'lti Itrut 

AT fffAAT ATfTAt Af Rt aFa Af ^ A At A^ ^fft fit 
t3AA TAFFa 3Tl'd% fff, sfFAT ATTAAf ^ AATA ATT Ati <- 
ijtFrA fAAfAA TT fFAT t 

12 . 3Acr tataa ^ iRARr if FaaFaat , w rFia ^ 
A*fR 3TF^ RPt fATTft AATA ^t I^T ^ TT RA^ ^Aj4K 
thi- .fiA'FerffAf/FAfhTA ATfrrff aFt *im -rat att 

AATA RTTAT f 3^ 'RffT ATTT if AI Tiff A ^ftAA ^tUT 
FAAA f TflAlAA TAiA 5FTTT ^ TTTA FAT A? iftfR 
aFaFtAT AfiA I 

[AAAT tTA-35014/458/82-tft • TfA ■ -2] 

S.O. 918.—Wheieas Messrs The Daily College Mess. Indoie 
(MP/3519). (heieinafter lefened to as the said establishment! 
have applied for exemption under sub-section (2,4) of section 
17 of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act (19 of 1952) (hereinaftei lefened to as the said 
Act); 

And wheicus, the Ccntial Government is satisfied that the 
employees of the said establishment are, without muling any 
separate contribution or payment of piemium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
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Insurance Corporation of India In the naluie of the life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employee Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred bv 
nub-sectlon (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of thiee years. 

SCHEDULE 


1. The employer In relation to the said cstablithment shah 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Madhya Pradesh, maintain such accounts and provide 
such facilities for inspection, ns the Cenral Government 
may direct fiom time to time. 

2. The Employer shall pay such inspection charges as the 
Central Government may, from lime to lime, direct under 
clause (a) of sub-scction (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expense^ Involved In the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of Insurance premia, transfer of 
account, payment of inspection charges etc. shall be home 
by the employers. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as 
and when amended, alongwlth a translation of the sailent 
features thereof, in the language o? the majority of the 
employees. 

5. Whereas an employee, who Is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed In 
his establishment, the employer shall immediately entol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of Him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employee under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Groin Insurnnce Scheme rue 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be le«s than the amount that 
would be payable had employee been covered under ’he said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employe? as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall he mads without the prior ana: o' id of 
the Regional Provident Fund Commissioner. Madhya Pradesh 
and where any amendment is likelv to affect advcisclv the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the Raid 
establishment do not remain covered under the Group In¬ 
surance Scheme of Ihe Life Insurance Corporation of Ind a 
as already Adopted bv the said establishment, or the benefits 
to the employes under this Scheme are 1 educed in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fail to mv the 
premimum etc. within the due date, ns fixed bv the Life 
Insurance Corporation of India and the policy ’s allowed 
to lapse, the exemption Is liable to be cancelled. 

r 1254 GT/82-12. 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment: of assn 
ranee benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case wi'hin 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-350I4f4J8)/82-PF. Ill 

tt° «r° 919.—fortf FfTffaf? Tmnir srffe fafarfa, wfw, 

(ffffTF^ flf), nf ftwf-110015 /5578), (faff Ffff 

Tff% FVffTff TFT WTTT FFT &) ff •pfaifa’ gfaxq fafa 

tflT FtK TtW IfftrfffW, i9 5; ) (mag tpr 19) fair Rfa 

Fr% xtfafmiff tst fft £) tfr am 17 f) Tram 

(2*:) ^ fan mfa % fan iq-rfam fam £ 1 

artr sfasfrr nrw set erteft mu t fa set wife 
^ ffnfaffaV, fWr m 3rfiEuir m sftfawR- set triR Per 
fffffT ERsfal tW affaT farm? ttfr ffTEfaw aftRT FI^R 
3ufar FplRE jfaTT Ei FT *f FffRf ETT t| f 

ffEfarrfuff fHR t Ffffft RE FHEEf t 3rfaRE RTpsp- f 

srt FThrfr fff^i trfai RifaE 1970 (fart w»f S’rt 

fffaTFi; EEE Rfifar E?T RET t) Ef E*ftE Rtf EEjfar 
SET; rfoftE ff 7EK, R3TE affarfapFl sfr HT7T 17 

RFErcr (2 sr) sttt fee eifaffdi e ERfr ETcf ?r 3flr 

RPRE 3TEE*ft farfVffe Rsffa E utt-T 7f=f |F 

ret wife Et (far Ef ^ atrarfwr r? Per ret f#r ?£ 
nvft RRifaff H Fufa t ^ff $ 1 

1. W WIFE EWW if PEfffalE TttPFTE RfEW 

faftr arnnFTT Pef-Pt fft faff famfaui 

Vx < r 1 3 T^C tFT xxs*11 WT ft ObEif g? farrr rfaft 
hfdtHl ' f FETE E^ET Ef FUCK, TrUT-mpT FT 

falfafe ^ I 

2. fa-ftrrtii nHiff w anfai rtf gfr 

T iRif 1 ?; ^ is far Rfrr ifaTT fftn fffit 

RW Trfwfanur irm 17 rtrri ( 331) rft (m) ^ 

Rrnr-mTTT ft fafajfar 1 

3 . FlFfpi sf[RT ^ FFFFT if, fRxfff CWrfaf 

ffir 7Fi ^rFrr ffaTTfanrf ffir nw fabET rht, 
Rfan fftfiRR Eli trnr , tmaff ^ zrttt', fartw 
Fvrrrf Tfaur srrfa tfl t- ^ Fvft puff ^1 n^r 

farfarffi 5TT1 PfffaT Flirn I 

4 . fatfaFb, tTjrffa FTffilT 3TTT W1 RTEtfacT REfa 
f^R ttRT $ fffTnrf TT51 Ffa, --ftr sror afivfr 

effnf TfRft^rH" fmo 1 tfTFI. FT RTT RFftFR wfo RET 
RltETfafff Ef R|RWT ^ RFTT if RTfA - RTF RTcff ffff 
RRRTF, TRTTff ff FT S'Ffafff EitRT I 
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5. TOtf ^TT TOffarA, Ft TOTfarft FfffW MA 
TOT TOT TOTF arfVfinTE A fAf ^3T FIRT teA WE? 

Ftew fate tot ^ to? TOte tmftf A frozft- 
fsRr fro frit | A, fate 1 ?; FTFtero Aft *AFr A 

WIT A A FFTOT TOT FTFT TOf TOter aA? TOjAt 
TOTTOff FTTOTOTO AfaTOF TOKAf AffF ^DTT fw TOT 
Art wT^m i 

g te w teFr A fAf tetecA At totfw 
TOTfit F^pr FTif f A, faAFTO FTFftTTO AFT TAFT £ 
aKk TOte T fa ' A At TOTeTOTO 9)14 A' A fitted FT ft 
;?fk Al Fift AT itot toAtt fFfift fro dte iTtei A 
f?rtT f i ^to Aft kfa- A fAf TOtw totto 1 tot 
topeA - 4 ^faro fftof ?rF, Ft tosto lAFt A tek 
Ftek f i 

7 . ■Hinfff p Aft teFr A froA tot ^ m ft, 
te froA toAttA AT toto tc kr teFc A fAf to%f 
TTOF tot wr t aw |, A- TOterA ft ?f wnf AAr 
AA, ff to$ tort lATf A tek A, faAFro toA- 
TORt A Wkc FTfWFTF-faAtefT Ft sfcT TOT A FF 
A AA T4,A A FTHT TFT FT ftTOT Afar I 

8 . FififaTO AFT ?AFt A ^R^Ft A TOlf AT ftfttVF, 
ffkfftTO WpTOT Ate 3,lfiTOn teAT A fA 

aWTTftFT A fFnrr filA AfiFT ed^fil AT? F^T froA ftA- 
tR- ft TOteTteA A te Ft 5rter%RT TOffTTO TOrft AT TOWT- 
ftt ft, te ffkfarro vitero fate ^itotoi , arorr ft- 
Atot AT ft te TOte i fcA *A amr ^tekK fro: f?% 

FT fterfFT TOT ^TT 1 

9 . Ffr (teft ftttw, wm k Fiterff, vwfFr 

fftaFT afFn fFTO 4A W FTfffF ^Fr teA 

^TTTT TfA ^“TT FFT ^ SlFFr nft" Tf , FT 

Rte k Ffteteft Ft hi vi fk ftA ftf% fFkt 
ftte A FF ft FTTf rft Wf TJ? TFT aA FT 

?F7ft 4 1 

10. Fff teft fttfbttt , tertFF '3 |f ter? tttAw 
^ FFtt , Ft vfrofFr after Aft ftenr f?w ktr, 
iftfTrinr ft tFtrt fFT A setof t?tt |, ate: TrteFt 
^Tt aipFTF ft Fk teTT FRTT S', A TJ? TFT fA FT 
FFrft S 1 

11. F( AfF 3TTT TftfFFF A TOT TO tef Ff teft 
aTffFRT E?t TOT F" TOT TOT FTOFt tii*T-r’l^ TRir^ Ml 
PT tFkTTO FTfTFt Ft Ft AF tTT5 ^ ? A ^ fW^t 

tjjftr rA*t f fftAt fFf, Aft ftfA ^ Fror ft toft- 

TTfiTTO teftFF TT fFn l 

12 ^fg- ^qrr A FRFir A froftFF, w t^Ft A 
3tAf FEt FtA teA TTOTO & FTO ft% TC FfA ffifK 
?TF*Fi^fFteA/ffk-fT FTteft # Aftff tff tot 
FTOT TOTTTT t TTOTTO TOT A FTOftF AfF FlFT 

fkror ^ Atoitot ttof toto fk A frt ter to toift 

TOkn i 

[jf-, lTF-35014/46l/82-A • fTO-23 


S.O. 919.—Wheieas Messrs Swastik Foils Pvt. Ltd,, 37, 
Rama Road, (Najafgarh Road) New Delhi-110015 (DL/5578) 
(hereinafter referred to as the said establishment) have applied 
for exemption under sub-section (2A) of section 17 of Ihe 
Employees’ Provident Funds and Miscellaneous Piovisions Act 
(19 of 1952) (hereinafter referred to as the said Act); 

And wheieas, the Central Government is satisfied that the 
employees of the said establishment me, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of the Life Insu 
ranee which arc more favourable lo such employees than the 
benefits admissible under the Employee Deposit-! inked Insu¬ 
rance Scheme. 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of seciion 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years 

SCHEDULE . '" ' 

1. The employer In relation to the said establishment shall 
submit such returns tj the Regional Provident Fund Commis¬ 
sioner. Delhi, maintain such accounts and provide shch 
facilities for insnertion, as lh* Central Government may 
direct from lime to time. 

2. The employer shall pay such inspection charges us. the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administrator, of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of Ihe 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. ns 
and when amended, alongwiih a translation of the sailent 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of Ihe 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act is employed in 
his establishment, the employer shall immediately enrol him 
as'a meffiber of the Oroup Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employee^ under the Group Insurance 
Scheme appropriately, if the benefits available +o the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Grnuo Insurance Scheme are 
more favourable to livi employees lhan the benefits admissible 
under the said Scheme. 


7, Notwithstanding anything contained in the Gioup In¬ 
surance .Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be nayable bad emrdoyee been covered under ’he ‘aid 
Scheme, the employer shall pay the difference to the legal 
heir7nominee of the employee ns compensation. 

S No amendment of Ihe provisions of ihe Group T nsu- 
rrnce Scheme shall be made without the mior approval ot 
the Regional Provident Fund Commissioner, Delhi 
and where any amendment Is liltelv to affect adversely the 
interest of the cmnlovees, the Recional Provident Fund 
Commissioner shall before giving his annroval. c-ve a t^en¬ 
able opportunity to the employees to explain their point or 
view. 
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9. Where, for any reason, tlie employees oi the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already, adopted by the said establishment, or the benefits 
to the employees under this Scheme are ieduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fail to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the cmployei in 
payment of piemium the icsponsibility for payment of assu¬ 
rance benefits to the nominees or the legal hens of deceased 
ntemebers who would have been covered under the said 
Scheme but for giant of this exemption, shall he that of the 
employer. 

12. Upon the death of the member covered undei the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of (he sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured fiom the Life 
Insurance Corporation of India. 

[No. S 35014146D/82-PF. 11] 

♦To Wp 920.— 4*PT 7'TZT^T k (TUT fnfaaT 17, 

£|7fi sfpfcj TfT, Smrf-Kioo 14 (mT T F^/1067), (frW 
'P# 'WTIu yTO TWTO TOT TOT ft) 4 
1404 ton Tpp,if awn vfafvw, 1952 (tssi to to) (to 
TOi# STO WiFf 7TO tobfow TO ?■) tof STTO 17 tfr 
gromr (■:*;) 4 TOih vz fag to 4 to tovt-i fam 

tot t^to# ntTOt to mrrmn to tot | f#r w nmn 
to ftot nror nfrom m sftfron m tomr ftotT 

f##r mtton #Wn tom from gft tom nton 
to arton toro tom to to to tot# nnr t| f - tot tj# 
gnfmftto to fto; TOto to TOtor 1totor 3rmro £ 
to tototo fntor tom nton 1976 (ftor tmto into 
mron; mm mtor g^r to f) to nton mnfn 

am: to*ton nrrot, mm tototoro to mm 17 to 
tototT ( 2 gr) 37 xi totr toi#ci to to nton grt# grr tot 
to# toora sitorto m fto#f#to ttok to nton t$# §17 
toxf tom to tor to to totor to fmr mm ntom to 
nto mrtoff to toto # rjn tot | i 

mn^to 

1 . tog- mwr to mror to fntoror a itovg : wftor 

fnfn anrnm mror# to #to ftotftorr 
totorr tot ttom nm fntow to Pro 

nftonrcc toft gtom to totofi n x-x-ot, mm-nro' to 

f#f#to to: 1 

2 . ftofrto, to ftoftwto TOTto to mror mn to 
mnfto to 15 fto to ^tot gtor ton to toton n^ngt, 
ton tototonr to vtct 17 to to*ntT (3-n;) to nto 
fa) k ntor nnn-Trirti- nt fnfton to 1 

3 . nrnftn; ton tom to gtimnr to, ftoto amtor 
tontof gn tm nnn ftortfwf m nmrfr ftonr to, 
ton toftonr gn tonr , tontor ng arnnnr, ftotaro 
mqTto m toror toto to m# nto ^roff mr 
ftotom jrtr fton TOto 1 


4 . ftotore, tototo ntgirt iTtr nwr snrtoftor 
ton toto to ftorto to tr^; ton, tot to mto 

nnto ntoTO ftorr to^, to to nto*nr to tor tot 

gktototo to nfnton to nror to TOto nro mtof mr 

a , 7 rnn, totto to 4 t-to? to ntotfn torn 1 

5 . to# tof ^nT afitomfr, to ntonto totor ftoto 

nil nr ntor to:f#TO to TOfk rror ftoto toito to 

nfton fton gn ntm TOto rwr to ftoto- 

ftor ftonr TOn | to, fntoror nwffgr tonr nton to 
TOnr to w to TOnrr nnr nror ^ 5^x17 3^ ^rto 
nmn shtotot tofronr ;ntton torn tom from to 
ton toton 1 

g ■ hfg nnn tom to 3 , ton nto^iftto to nrorw 

'nrto to? f- to, nn|ffSTi tom tom to 
nton grtoriftto to ngnmi" TOtot" to nnf#d‘ to # 
nf# to m# to stotot gtoir ftoti# fto ^to^iftto' to 
fro tinttom toto to 3nton tow qro# to 
TOinV n tovni #r, to : tnn toto to 3rton 
arntor 1 

7. nnrf^nr tom tom to ftoto tot to g’T to, 
to# Into TOfmto to to to to ttom to srton ntopr 
tnm to tnm n to to ntomto to to tot to totor 
^tto, to mr TOn mtor to atton to, ftotoro; nto- 
mto to ftoftoro mt^n/mn-ftolltofT to to# to to to 
to toto tror to w to totto tro gn tom 1 

s. Tn^ttoh tom Tton to ntmtof to tot tor ntomr, 
rntfro to#ro fnhr mron n$rtn? to ^to 
rnttor to t#m n^ - ftom mror tot frot nto- 
mr n gtomftto to f?n to to#^n man to# to mm- 
mrr mtownr vTfnro ftofk anron, anmr to- 

tonn to # tto ntontotto a# TOm tmn to# 

to to#nmfn nmrt tor 1 

9 to# Fgrto gnrorw, wn to ntomto, mtton 
to## tom f-nm to w nnrf## tom tton to, ftot 
wrrn TOm tott t srton t^ m# f - , m to 
to arton gkVrFttor to ann ?to m# mto froft 
tofn n gm to rnn to, to tro to m 

ngrto | 1 

10. nt# fgnfr gntrotr, fntoa-gr to f#mr mtonr 

to tont, to viTtton tomr tom f#mr f#7m tto:, 

tofmrn gg n#nr grt# to arnro t?nr MiPnto 

to et(h<irf to to f#m wn 1 to to tro to m 
mfito f 1 

11 . fntoTOi srtr toftom to TOnr to ftonr to frofr 
*gfrror to nm to nn m nroto to nm-fntofnfnto 
m Fgftigr niktof totonfgnf^^tonf to^ 
ngn mro to armtoi toto Cf mito' to toaro nr ntrt- 
nifmn Fntoro; to to 7 ^ > 

12 . TOn nmn to mror to itotomgi, to tton to 
nton sn# nto fgto nron to to to to# ^ront 
grn- U tof c ifr ;to/f#fn# mftto to tormro tror TO 
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S.O. 920.—Wheieas Messis Raptakos Biett & Co., Ltd-, 
47, Dr. Annie Bcsant Road, Worli, Bombay-400025 (MH/ 
1067J (hereinafter referred 10 as the said establishment) have 
applied for exemption under sub-section (2A) of section 17 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act (19 of 1952) (heieinafter referred to as the said 
Act); 

And wheieas, the Central Government is satisfied that the 
employees of the said establishment ore, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits uhder the Gioup Insurance Scheme o.' the Fite 
Insurance Corporation of India in the nature of the I.ife Insu- 
lance which are more favourable to such employees than the 
benefits admissible under the Employee Pepogit-I inked Insu¬ 
rance Scheme. 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, m exercise of the powers conferred by 
sub-section (2A) of sec'ion 17 of the said Act and subject 
to the conditions specified in the Schedule annexed heieto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the piovisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Funo Commis¬ 
sioner, Maharashtra, maintain such accounts and provide 
such facilities foi inspection, us the Ccnlrtd Government 
may direct fiom time to lime. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct trader 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. AH expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
u'-counl', payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of (he 
establishment, a cony of the rules of the Group Insurance 
Scheme as approved by the CenUal Government and, as 
and when amended, alongwith a tianslation of the suilent 
features thereof, in the language of the majoiity of the 
employees. 

5. Whereas an employee, who is already a member of ihe 
Employees’ Provident Fund or the Proxident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and p.iy neces¬ 
sary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employee under the Groin Insuinnce 
Scheme appropriately, if the benefits available (o the em¬ 
ployees under the said Scheme arc enhanced so that ih- 
benefitg available under tie Group Insurance Scheme a r e 
more favourable to the emplovees than the benefits admissible 
under the said Scheme 

7. Notwithstanding anything contained in (he Group Jn 
surancc Scheme, if on the death of in cmplo/ee the amount 
payable under this scheme he less than tl c amount thai 
would be payable had employee been coveted under the said 
Scheme, the employer shall pay Ihe difference to the legal 
heir/nominee of the eniplcjei' as compensation 


8. No amendment of the provisions of the Group Intu- 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a ie;.scal¬ 
able opportunity to the employees to explain their point of 
view, 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employee? under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled, 

10. Where, for any reason the employer fail to pay the 
premlmum etc. within the due date, as fixed by the Life 
Insurance Corporation of India and the policy is allowed 
to lapse, the exemption is liable (o be cancelled 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
hall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

INo, S-35014(4J9)/82-PF. II] 
Wf°WT° 921.“— fcfrr fffFP STTo 

mx smrf (wm^/iso), (fcrtf *7$ iwra 

nm wre w |) % ^rrfr srftnoi fnfh xfft miH 

19 57 (1957 fT 19) (fe?T *8* TWRT 

xtfafcqjT mgr w *fr uttt 17 ^ marer (,tp) % wtfiff 
ftpu % ffirrr nrAtpi four k ; 

arH 7TWT W TmTPfFr wr $ gw wm 

^ wfwfr, fwft qwp 3rf*rcm hi sftfmnr w tEtt ftpr 
Pm 5 ^, vmtfhr ;3 iWff aftm Pw*r ^ 11 afan 

£ sftw 5frrT ^ qffiF/ gijr 

WftTfnff $ W Wit" # arPwi EP.rpTTT 

nt fr#r afrnr wtrr 1976 (f^ 

gw w t) ^ wfk g^ arnfir 

3TeT: 7TWT, W 3tNfffW HITT 17 itft 

g'nrrer ( 2 ^) grer Jim stfWff'r w wFr artr 

wt g i ii45 wir^V ^ PrNVsff timf" ^ anftr njef 5 ^ 
gw Fim ^rr ?pf ararfwr ^ fori ^ 

3Wvff $ wtfff t $ 1 

1 . gw wiw sr itpr fwEw H i iifa' i b wfwr 

Ffff*r TTTW fwfw 

bV'i 1 wi'fx. 1 1 ff*TT r .1 "0^ fvITI 

3TfwniT WFT et>x.*t 1 vft 7TTWT, ffW-TIW TT 

1 

2. ffnitwi, tstttT w ret 

HhlfV ^ 15 fw ^ vfjtTT pur ^!ffr ^ft H7W, 
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TOvfggg TOY wcr 17 TOr gg-gro ( 3 -*b) TO «w 
fa) TO gTOTO ggg-ggg tt Ph W 1 

3 . SigfTPfi jftoT *TOYg TO gSfrW TO, fTOgTO ^cT'fcr 
TOwTOf w Tm ggrr, fWPgTOf w srwg fwrr tot, 
TOYgT TOfggg gg ggnr, TOwTOY to ww, ProftoT^r, 
STMTCY" To WTg anfg TO $YTO wTO gTO TOiff TO ^ 
PriTO °i T ffKT fTOTT TOT^tT I 

4 . fTOftW, TOgYYg TOTOT STTT TOTT wTOfTOT TTW- 

Tout ?TOYg TO TrorTOf TOY gg> srfvr, TOTO m wfr 
ggTO TOTOYw frorr wg, w gg TOTOw TOY ggr TOTO wt 
TO froFroff TOY gfgggr TOY gwr to ggTOT gw wft to 
arrorrc, *grw TO it wWa TOTOtt i 

5. gf?r TOtf rigg TOi'ronFt, gt wfgiTO TOTOw fgfg 
to to 3 TO TOTOggg TO gTOg srw frofY wtw TOY 
gfgw fgfTO to r^TO ggnr |, ggTO wm to froft- 
Fw froro toto t YY, YTOfYwr rngf^ro toYtot g£Yg TO 
fiTOg TO w TO gw gw wro ?af TOYgT TOk ggTOt 
TOTO ariTOTOT) sftfTOTOT VrnTOg TOW TOgT f^W TO 
WTO TOTO l 

e. gf< gw gTOtg to gTOg TO 4 ^if<TO TO grorw 
toTO *r$rg arm 1 f" TO, FTOfYarro rirJ^to TOto ^TOtg to 
3 t*TOto TOcfrofroff TO gfrw rwTOY" TO «tifw tot to 
gf# TO gTOY TOY * TOTOn farroro fro toTOhYTOY to 
fgg TiTTOf^TO TOtot tTOto TO arTOro toweto totTO toto 
totTOY # gfw; wroro TOY. TO gw toAto TO toTOto 
wTOg $r 1 

7. totTOYeto TOtot gfrg TO fTOTO wr TO $YTO jjg TO, 
irfTO froTOr' gTOgkY TO w rt w tTOYto TO aiTOTO 
ww gg gw TO toto TO wfgrtY TO gg TO TOTOr 
^YTO, arar sr^ gw giTOg TO agfTO ?TOt TO, jTOTOwi wf- 
g;TO TO fgfwr arifw/gig-fTOIITOTO TOTOTO w TO w 
TO - TOYff wrf TO wtw gm w TOwr j fTOtt i 

8 . gigjTOr TOYrt ^TOYg TO gwTOf TO TOY TOTOw 

srntf^aaR vrfw fTOTOr angw g^rw^ TO rTO 
wTOw TO Ywt ?rTO fawn anang TOr ar^t fwfr TOTO- 
w TO wfgrfTTO TO f^rr rt TOTO^g wig ^ 
wt TO- inrYYsTg; ^ifw fgfTO wrw, wr w- 
TOw TOT TO '[TO g.TO^ i f-.TO f arY aggrr w wTO 

E 8 T TO"wgw arwr TOn 1 

0. TOTO fwfY afiTtwr, **mg ^ wfTOrfr, gnTOYg 
TOYw TOYgr fggg TOY gg ^iTOTOf TOw aTOYg TO, fTOTO 
ww r^TO awgi | gTOTO rTO" ^ anTO TO. ^ ^ 
?TOYg TO acTOYg gTOgifTOTOT TOY mgr TOTO YTOTOY 

flfg- TO wr TO anTOTO. ^ ^ ^ 

g^TOr| 1 

10. gfTO fTOTOY grrww, YhTOi-i^' gg frw grfrg 
TO TOtw, aft vriTTOYg aftw TOtgT fggg fTOw gTO*, 
TOffggrr gr wt wTO TO arg^ -^r aiTOa: grfgTOY 
gft wwr TO anTO fwr angi TO TO w TOY an 
*wfr t 1 


11. fTOTOwr 5 TO iftfggg TO TOw TO frog gg fwfY 
aifITO'fig TOY wt TO gg gg gwTO a^ grg-fTOTOWfYrTO 
gr Yrofwj gifaTO TOt TO gfTO g?j g TO g£ TO^Y TO 
ggg *TOYg TO gvgaf^ ^TO, TOYgr grraTO TO gmg gg gw- 
grfaiW farTOarg gg TO^ 1 

1^. gw gnw TO g^ntr TO fgTOsRa, w gTOg TO 
wffr ?,TO wr fwft w TOt g?g w gw wn? 
gTg-farTOfiTOgTO/fgftrF TOTOTO TOt TOYgtwr wrg w 
ggrg wnjn g rtg wTO wt TO grrTOg aftw TOYgr 
fggg TO TOYanasg wr gw TOY TO ggr fw TO TOm 
^fgfwg afTOgt 1 

CTO. gg-35014/402/82-TO gRT- 2 t 


S.O. 921.—Wheiejs Messrs The New VihckI Silk Mills 
Pvt. Lid., Kasturehdml Mills bslete, Dadar, Bombay (MH/ 
450). (hereinaftci releired to .is the said establishment) have 
applied for exemption under sub-section (2A) of section 17 
of the Employees’ Piovident Funds and Miscellaneous Pio- 
visions Act (19 of 1952) (hereinafter referred to as the said 
Act); 

And vvhejeus. the Lentia) Government is satisfied (hat the 
employees of the Naid establishment are, without making any 
separate contribution or payment of piemium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of the Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible undei the Emplovce Deposit-I in’ cd Insu¬ 
rance Scheme. 1976 (hereinafter refetred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section I2A) of section 17 of the said Act and subjee 
to the conditions specified in the Schedule annexed heieto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the piovisions of the said 
Scheme for a period of thiee years 

SCHEDULE 

1. The employer in relation to Ihe said establishment shall 
submit such returns to the Regional Provident Lund Commis¬ 
sioner, Maharashtra, main' un such accounts and piovide 
such facilities fot inspection, as the Central Government 
may direct from time to time. 

2. Tbo employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-seciion (3A) of section 17 of the said Act, 
within 15 days from 'he close of every month. 

3. All expenses involved in tho administiation of the Cioup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance picmia, transfer of 
accounts, payment of inspection charges etc. shall he borne 
by tho employers. 

4. The employer shall display on the Noli x Boatd of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the sailent 
features thereof, in the language of thr majority of the 
employees, 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act is emplr.ved in 
his establishment, the employer shall immediately emol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insmance 
Corporation of India 
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6. The employer shall arrange to enhance the benefits 
available to the employee under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 

loyecs under the said Scheme arc enhanced, so that the 
enefits available under the Group Insurance Scheme me 

more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything (.on'ained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme bo less than the amount that 
would be payable hud employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashlia 
and where any amendment Is likely to affect adversely the 
Interest of the employees, the Regional Pi evident Fund 
Commissioner shall befoic giving his approval, give a lcason- 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the s.,id 
establishment do not remain covered under the Group In¬ 
surance Scheme of ihe l ife Insurance Cotporatirri of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc i educed in .,nv 
manner, the exemption shall be liable to be cancelled. 

10. Where, for ahy reason, the employer fail to pay the 
preminium etc, within the due date, as fixed by the Life 
Insurance Corporation of India and the policy is allowed 
to lapst, the exemption is liable to be cancelled 

11. In case of default, if anv made by the cnployet in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
memebers who would have been coveicd undei the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure niompt payment of the sum assured to the 
nominee/legal heirs entitled for It and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S 35014(46?)/82-PF. IT] 
R? fifPTV, 2N PvTTXfx, 1 9f? 2 

TIoWo 922,— toff ftoK ftofT fafF TTo Eo, RFRuT 
xtffptt Fpf, xtgfpri rrnf rtmf'tor (?) FRf -tootm 
tOfittl)), (fto FiFTT-T TFT fRIR TiR FTT &) F 

Jfitorff 4pPF fnfa ito SpFi”f T1FR ttfsrftoF, 19 52 ft 95'! 
W to) EE Tto XF% RFTPT TFT FfhER RR toT 
trPT 17 tor Trtnn (-w) % wdA wr far rF % tor Fiton 
fElT £, 

toE tor^lR RXFTT TT RRTRH TTR FRTR 

^ gpErEt , fVfT arERTR RT yftfRRR RiT RRTR EfR 

Ert toE rtcEr toW tom Err tot fifEr. tom rEr 
to 3ftoEr totR tom TFt% TST Tt ^ 

TtoRTfTRt to ftofTT to rpniT TR TPJTE E tErt 3PP!FR f 

tot TtoRi-ft EreEr Fjwg tom rEr me (EEr ^Rtf ^Rto 
R5RFT TTT rEr FRT 8) to anfE aRTfR %; 

arc: totojEr rttit, w 3ffEftonr tot ain n tot 
tf-rut (2to) ai«,i y<4 ti Rfmrtot t jtrEt Rixto 
wE tttrs aFRrtot to ErEtEtoR rEE to artoEr x^to gr 
tw ^rtr tot ffto tE tot arrfR to f *\ iti rEr to 
rrT TTtotof to imfr to fr toft 8 1 


amrtot 

1 . w ^rm to rrw to ErtoNfto ttEEff wEfr 
E rEr rirtt R^iri^ (rr i ) tot totof Er rx Em 
Eton totx frit tow xrRt ttrt ErtoteRr to ftorr ^tot 
rEpfE srtc toEn tot to^iEr tcffc, trr-w nr it 
ftotto^ 1 

2 MEtr;, ftoto^rR sr>mE Rrtoto rtt tot 
FRiftor to is Eft to toEx towr stEtt tot to^toEr RT*fnr, 
"Txar srErftorrR- tot mr 17 tot TT-mn ( 3 -^;) to 
(t;) to srtoE xfr-rtr rR ErftoV 1 

3 . toEn *toEr to hrrft r, frreto aRttoto 

towtot w tw rttt, ERxEirtof iertt ftoRT rnt, 
sEit toERR ^>r , towff srrr, ErEwnr 

strtE 'm totonr anfto tot i, ^tto Tito Etot Rtof tt tift 

ErtoEm ski ftom FTnEff ' 

\ ■ EntEra, tEtoEr tor ircr ttt awtotErtr rtjt- 
toton ^toEr to Eurtot tot trsR nfto, atEc rt Ttot 
TTtr tEEr ftonn a, 1 tt, frsr wr rEEr tot nEr <m 
TtowTftotor tot TgtoWT tot wr to wrtot Titor tt 

3FFTK, 1TOT to IT RsWto tEr I 

5 . toto toit Err Ttowrto, tot Ttonto totow EtEt 
tt tt tbprt siEdtoR to artoFr ^ 5 tm ftoto tot 
toftonr EiEr tt >r^to tot tpfr iwto wtt to Ertot- 
PrfT Eftt rrit % tor, ErtoEre tupjtoT totor *toEr to 
to w to xittwii dih fTRi 4to toEn toix ^rrtot 
tot an^WF torEunr rttHEt toER toEr Err tot 
ttr tEtt 1 

g tE? trt RiEr to artoEr Ttonfrtof tot 
xfirtor Tfitr tsnto to tor, EutErs gif f?to toEn ^toEr to 
artoto Tto-4 ittoto tot ^Ternr TFitot' to rrEtt rt to 
xEa tot anto tot sirw toEn Erato Ef Ttorrfxtof to 
Etit Rnrf^r tom R?Er to artoto Ai-m Trato 
'FlFTt' to RptR) amP^R ^f, tot ?toEr to 3rtotr 
aiTtor ^1 i : i. 

7 . totm c-itor to Eftot ttu to toto tot, 

toto ftotot^Ttorifr tor rr ft ^r rtEt to 3pfto rIr 

TTR tr wi to tr t, tof TtotorE tot wt to totr 
^Eft, arx ^ riEr to 3rtok ^tor tor, ErtoErr Tto- 
Rift to EtEff ttEgt/FF r-EE*EiTfr tot toto tx to xr 
to tottor 1 E 1 to txtrt wf tt rttr sfiErr i 

e , fiiRp^sF tom FdtEr to ^mtof to tof£ tor totomr, 
yrtotEr rEfr ErEr trrt r^kf^ to ^ 
rfrfr to Em fftot Efftt amm tolx Ryto EfftT totot- 
vr to TtoRTfxtor to fp tx toWx R)riR qrto tot rtrt- 
TuT ^t, T^t httEff totoR EtEr ar 1 RTT, arm 3 r- 
r!5t ^to to *[to RfRifttot fpt apm ^ExtEt 9m Txto 
ri xrfTFRRT 3 Rrx Err 1 

f). TitT Ehtot TIXRW, RT9R to TtoElft, RTXefEr 
xEr «fm Eitr tot tr rtrEff tom RtoR to, Estto 

J'RhR atTRl RSFI I spftR mto |\ RT ?R 

rapEr to RtfEr TtonExtof tot hr toto RiE 'firt Estor 



8 13 


[•frFj II—3 (ii)] 


■<1TT5TTTTIPT3 12, 1983/HTO 23, 1903 


•dfTT t W ?l 

in. yfc f*pfr diKH^i , f^Rrt^w gyr Fritt crrfar 
^ iforr, 5ft viTCftq- sfcnr sftirr firm fVrg- , 
rftfUTnr tRI W IT 3T^M5W T^TT t, ark 'nfspfr 
RRt aiwr ift 5TT# fTR 5TFTT fft f? # 5i7 

^wfr t i 

n. frnft^ jttt mrm $ if f^r m f^vrfr 
jyrfrjfi-ir A mr ^ w ?rmtrf hr 
5tt fafmr ^nfr^ft 5ft qTn iff 1^15 if ir^ €\ 
tjsFcr £ 3Tr?r^r $ff, #rr tfipreV er fmr *n sytt- 
^rfirrar fmkrn; m 1 

12 . gurr TnTCT iR mRT W ffifFspR, FT ^ 
anffr 3nt ^ fVft mm jtw m mnR 5 ^ 17 : 
RiT-fiTTfcrf^/fcrfi^F srrfT^ff aftm^ mm *rt 
ifsfPT ; T w TTT Rf 3tk sn’fk ?p$rr if" b 1 xtfl ^ 5f[o"ir sftiTT 
funr # aftm^R- rut imr ?rtf $ wm $ iffR 

^fifWl af^TTj | 

PTW RT-3S014/47l/82-'ft. tiff).-2] 


New Delhi, the 28th December, 1982 

S.O. 922.—Whereas Messrs The New Vinod Silk Mills 
Pvt., Chakravaiti Ashok Road. Ashok Nagar Kandivili (E), 
Hombay-400101 (MH/20690). (hceinaftcr lefeired to as the 
eraid establishment) have applied for exemption tinder sub¬ 
section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Piovisions Act (19 of 1952) (hete- 
inafter rcfeired to as the said Act) : 

SCTTFDUr.F. 

1 . Die employer in 1 elation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Maharashtra, maintain such accounts and provide 
such facilities for inspection, as the Cential Government 
may diicct front time to time 

2. Die employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause fa) of sub-section (3A) of section 17 of the said Act, 
within 15 days fiom the close of every month. 

3 All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of .returns, payment of insurance premia, transfer of 
ancounts, payment of inspection chniges etc, shall he borne 
by the employer, 

4. The employer shall display on the Notice Boaid of the 
establishment, n copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is aheady a member of 
the Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In 
his establishment, the employer shall immediately enrol him 
ns a member of the Group, Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 


more favourable to the employees than the benefits ad¬ 
missible under the said Scheme, 

7. Notwithstanding anything contained in the Group Insui- 
anee Scheme, if on the death of an .employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Furd Commissioner Mahaiashtra 
and where any amendment is likclv to affect adveisely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced in 
any mannet, the exemption shall be liable to be cancel¬ 
led. 

10. Where, foi any reason, the employei fails to tiay 
the premium etc. within the due date, ns fixed by the Life 
Insmance Corpoiation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the member covered under the 
Scheme the employer in 1 elation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nommee/Jegal heiis entitled for it ard in any case within 
7 days of the leceipt of the sum assured from the Life 
Insurance C 01 poir.tion of India. 

[No S-350l4(471)/'82-PF 111 
92 3 —fa- 

mmft, wn trim (wfct m^r/ 23 * 2 ), (frf rm 

TITIsf TfT ’ r qTmr 'EfTT ’Wf f) 4 ttfanq RfftT (frc 

4 ”t"l ,J I "TWtl XffaffTJf<r, 19 5 2 (1952 ipr 19) (fj|Li 
spRI^ "JYT Tfftrffi'rftr Tfi Mil S' ) ft STiM 17 ft Turn 7 ! 

(t^t) % wtfiF fail ipfa'T xrmwfirm 


’RAIT tFT TTHTW fftTT f ftff 3W wtrppr 

^ sinf-arr^, ajfvRTtr in tfrfffw in wr 

fiRT vnwnr 5fWr ifmT fvfftr 4 ihJVt : ^tt 

^ 3Ttftff 5ftqFf ^trr ^ ptnf- rEFr?< 3^1 t 3^7! &t 
Pfitf^rTfDff IR fnrr tf 3d <ETWl- # arpt-T^l ■3-, »l 
5ft qnfY.ifj- Frrftfff sffiTT 197G (fri^ ^if 

IIRTU irt t) sfi ?nflT ^ 31 1 rgft| %■ 

3icr: divj'ji! ttcrk, 3,iM^rTiTr tLirr 17 
3ffiTRf (2^) STD 5Rvf trlVnff ynftff W ^tt 3ph: 

spyrYff w FsrFrr<V tjnff- ^ grtfFr gTi 
mn irI ^ 3iwf n ^ fsRT 13 ^ j^irr 4 

A sr 5Rj?'qr ^ JFft §■ 1 

amnft 

1. wim ^ nDRr if sri^lVi wf^pR 

flftf 3TRW 3TFn 675) DiTLfTfft 
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THE GAZETTE OF INDIA : FEBRUARY 12, 1983/MAGHA 23, 1904 


[Part H— Sec. 3(ii)] 


TOTOrr air t^TO TO^r tTOitt ptt fTOfTsrir TO fwTT thft 
Tf^PITTr sr^PT wTOwT TOT TO'TO1 J T WWT, PT-WT <TT 
fTOfwV WTO I 

2 . fTOfurw , 31) firTOorw tptttT" wt v, cTO« t> itft TOT 
WRTf'Tr TO is fTOr TO TOTOr TOtft wTOt! TOT TO^sTOn (Hwk , 
ww 3rfYftnnr tfr %rm n TOT wt-nto (3-w) TO ^nt 
(w) TO arTOTw ^rrq-.Tnnr tt fTOfTOV ^ i 

3. WT7Tf?[W TOFU tTOTr TO SWEET TO, fTOnTO 3RrTOr 

H*SiTO) =RT GUI WITT, tw<r«l4*1 TIT 5TTT fTONi WITT, 

TOFtt vfifipiT tft wrr , TOcrTOT wr wot, fTOTOTww 
mErct* wr TOw srrfV TOT t» *tTO wTO ®w~cft wr tipt 
fTOfTWW 3KT f*PTT WTTFrr i 

4 . fTOTOTww, twit bkt ott aRTOTfror wra;- 
f$w jftwr TEfnr TO TTOrTOf TOT ijw afTO, TOtr ww wTOT 
T’l*? TfTOTWT fwAT WIT, TTW TF TOTOlNW TOT xTd TINT 
wTOwrfTOTOf e£I srjpfwr TOT tint TO stfAt w wTOt wr 
wttk, tnttt TO wwtt-ttt: tt srrfTOw w^tit i 

s. irfTO TOtf TOrr wTOwTOT, TOT wTOvrnfT vrfTOw frfv 
tit tt 3 N?r arfVfTTW TO wTOr m PwifT tnttw TOT 
vrfNOT fTOfw wr tiiTO fTO ww t, iwt TO fTOTOr- 
fwr fWWT TOT I TOT, fTOrtWW BluPflW TOWT ^TOFf TO 
wsw ^ to ^ ^rmr ttw eott tTO wtnr aTOr waTOT 
towtt ariTTOW sftfTrnr irnTOTr TOTtt TOFtt fmnr TOT 
TOott tt^tt i 

o. Tftt tert FTOFr TO aptor wTOnfrTOf TOr wrow 
TTNt NTTT WlTO f ^T. fTOftWW TFTf^B TOFF iTOTw TO 
3pfFr WTfvi if r^I TOT ttotto" topttoI' # ttJVi wt ^■ 
TOPS; WT% T?T ETOFTO TO^TTT fWTO^ PTO TOEfNTpTOff ^ 
Ptot ^nrff^TO tFUtt ^Tto ^ anrlr - wtoten toft^ wt 
wraTTp # TOPnto aprroro fP, wt wror ^ ar^ftr 

w-rofro $" i 

7 . TFjffTO ; #Ftt fitIw jP ProrfT ttto to? fFf gr vfT, 
toPt f'TEft toaNi-O to! ttto tot ^tPito TO toPtt to^ito 
WTOr TTO WTO # TOTO t, Wt TO^l'PT TOT TTO TOUT TO TO^T 
fpfT, wto to^ tototo ^PTro ^ 3pfTro ^Trr toT, PtotoTwto TOif- 
TO,Tr Ep PtoPyTO TOlPw/TOFT-fTOtHpRfT TOT sfTO TOT TO TW 
if' TOprf wrof TO TOTRT WT TOT NTOTTO TOP'IT I 

8 . toitoP^to toTtot iTOPto TO wrewf ip TOTf vft TOtoTnto , 
sttPwto wPswr PePto aTTwro etfto ww TO tTO totTOTPtot 
grTOTOtTOTO TO ProTT TO^P PTOTOT TTPITT TOpT WJT fTOTfT TOTOt- 
tot TO ErTOwiPTroi TO Ptft tt ttPtotow totoito tosTO TOT tortt- 
tott ?T, °yt toietPtoto toPtw PtPto tttotot , arm anr- 
iftw tTO TO tTO toTOwiPtto! epT wftt fPiwTOTTO toft: tofTO 

JRT Trf^HWWT WTOTOT %TOT I 

0 . irfro fwTOT ERTTTOW, «rnr TO TiTOmiTO , vtttTOTto 
TOTtot TOTtot P^rro TOT toto TOrrofjFtT TOTtot tTOTto TO, PwTO 
WTHTT TgTO 3TTOTT totot f 3 ttoTt' wP t? wtTO f", tot ^to 
iTOIto TO TOEfTro TTOfTOTpTTOf TOT toft TOTTO totTO ttotoTO PtoTOT 
fTPro TO totto TOT wiTO ?P, TOTi^^wtoTOT wt 
totoTOT t i 


10. toPt PtoTOT wttwtow, PttoTwtot TOto Prtoto toTOTw 
=e TOPnc, wt viTroftro TOTroro TOTtot Pttoto Pttoto toTTO, 
toPPtoitto wt iram tottTO TO totoww t?tt |, «Pt tiPwTOT 
TOT etototoei' ^T w.TO Ptotot wttot TOT ^ wro TOT wt 

totoTOT t 1 

11 . P'Pttwtot ?ttt TOfTOroro TO TOtotto TO Ptott toit PnTOT 
jtoPc'totto TOT wr TO wr toto totoftT e^ ttto-Pt^PwPttoP 
NT PtoPettot toiPtTOT TOT TOt toPto ^ t TOT to^ ^tT 
wrorr tTOTto TO anwifTO ?TTO“, iPm nthtTOT* TO TOtft wt wtit- 
wtPitw PtTOtwee tt sTOtt i 

12. wnt wirr TO ttttw TO Pt TOw , w tTOTt TO 
arTOtr wtTO ttTO PtoTOT ww TOT ?TTO 111 : wnTO fFPrrc 
TTF-pE fTOf 1! P rfTOf/PrPiFF: TTpUTt TOT TOT AIW W WT 
TOriW twwi TO wpT srrTOw wr TO vrrafrr TOtwr TOTOn 
Ptift TO TOTO.frt wr ttyt ?TTO TO wet Ptt TO TOrar 
wPrfwr tTOtt i 

CTOwr TTW-36014/474/83-TOT. ITW . -2] 


S.O. 923.—Where&B Messrs The Guntur Dlst. Co-Op. 
Central Bank Ltd., Tenali, (AP/2362) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2A) of section 17 of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act ()9 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India In the nature of the Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employee Deposit-Linked Inni 
ranee Scheme. 1976 (hereinafter referred to as the said 
Scheme); 

Now therefore, in exercise of the powers conferred b\ 
sub-section (2A) of section 17 of the said Act and subjert 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Fund Come 
sioncr. Andhra Pradesh, maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses Involved in the administration of the Group 
Insurance Scheme, irclnding maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
arconnts, payment of inspection charges etc shall be borne 
by the employer, 

4. The employer shall display on the Notice Board of the 
esfablishmenT, a copy of the rules of the Gioup Insmancc 
Scheme as approved by the Central Government and. as 
and when amended, alongwllh a tiansaclion of tbe salient 
features Ihereof, in the language of the majority of the 
employees, 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is cmplovcd in 
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hi* establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary 'premium in respect of him to the Life Imuran, c 
Corporation of India. 

6. The employer shall arrange ta enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced so that the 
benefits available order flic Group Insurance Scheme me 
more favourable to (he employees than (he benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in (he G'onp In¬ 
surance Scheme, if on (he death of an employee the amount 
payable under (his schcm- he less than (be . mo' nt (hat 
would be payable had employee been covered under 'be said 
Scheme, the employer shall pa’' (he difference to the legal 
hcir/nomince of the employee ns compensation 

8. No amendment of (he prevision, of the Groun insu¬ 
rance Scheme shall be made without the prior nppcnval of 
the Feelonal Pioxident Fund Commissioner. Andhia PrndcTr 
and where any amendment is lil.elv to a fleet adversely the 
interest of the cmp 1 nvee r , the Feelonal Picviilrnt Fund 
Commissioner shall before "Iving his approval, rive a reason¬ 
able opportunity to (he employees to expluin 11 ,. ir point of 
view. 

9. Where, for any reason, 1h> employees of the 'aid 
establishment do not remain covered under the G*'ot n In¬ 
surance Scheme of (lie Life Insurance I'crmialion of Jnd'a 
ns already adonted bv (be si'd establishment or the brnrCs 
to the employees und;r this Schema me rednr'd In rn" 
manner, the exemption slnl> b; liable to he caneel'ed. 

Id Where, for any reason, the employer fails to nav (lie 
uiemium etc. vdthin (he due dale, s, fixed bv (be T Ife 
Insurance Corporntion of India and the policy is allowed 
to lapse, the exemption is liable to be canceller! 

11. In case of default, if any' made bv (he employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the leual heirs of derrmed 
memebers who would hnvr peep covered under the said 
Scfinme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the dcnlh of the member covered under th? 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in nnv case wi'hln 
7 days of the receipt of the sum assured fiom the Life 
Insurance Corporation of India. 

[No. 8-35014(4741/82 PF. Ill 

VUStN' 924-—TlftpTtfhriT fablfc 

tuft, ir’m'ftTO: HTTpr, TOWdT -700071 ('rfrmr srirFr/nsfioi), 
(fair Tdir totr ddd Rm 4 ptt tot %) ^ fmVivI 

irfSpar faRr toM ysd'tt' xrftPntF, 1952 ( 1952 to 

19 ) (fsrir tor tot% totr fft srfafpnr mro tot £) srn 
17 Tram (ot) % wftd tpr fqf m# % frif fron 
t i 

'-ti'*"id ti<mly diT p* 1 i^tn fit *idT ^ f*dT xt«ra TO tnd 
$ ofvtf^rid , fdnft ttot? srfww tt TftPtnur er w 
frorr nueftd 1 fitt d?r mutpi afro Ffrtr 
^ srtfR rsfprn- ^ ft if ttr^ fst £■ ark 
^ fro 7 if 'hnrr ft TroRf % arfroF toptot 
isft ■ d , 4 ^ r' r r tots; TOftr mo (frot ^nf 
t^p t ; tort fAtt di?rr irm |) ^ TOffr did ifd 

3 r?r: tou t, 3 roi afMTTTT dft trm 17 # 

S qVRT (2di) 5TTT 5RxT 5lf dddt diT mfR diTtf gTi 3^T 
1254 01/82—13 


Finra TOnRfr t u/ff- ^ TOffr T?<f 

tjsrr erm dft fftr TOf d?r ^ f?rt( ^ ^ 

Civfr $ iRcfr ^ ^ t 1 

5'TO^ 

1 . qiLTinf % if fuffanR Tidf'cTi; wfarR- 

fufy srenur slWft fwfw 

vfqfirr 3rk ^ i^itt fw frfrOT ^ Phtt ^ft 
cfratmT v 4I’I ijft efi"* 1 ]9 , ft fid-hFd TT 

3ft 1 

2 . fnftTmfi, mirrf afiT KTifap phrt ^ 

ninfifr 15 ftT ^ vffR iKTir ^ BfiNrhr , 

t3tf?r 'rfLfurir # tmr 17 df iJT-drm (3 -t) yf 
(di) tf s.-tffr cmr-inui tt fnfrV gyf \ 

3 . sffiTT ^ tNTFrif if, senfT 

iifTn3ff diT WT TTPTT, fdTtfViff *RT UT?PT f^UTT SORT, 
sffFTT sftfipPT ^ ^ur, i^srsft dir aRrcr, fTtthwr 
rn-iff- dir rfrnr dTfrr iff t. ?nft *fir 

fn sfi'nm 3TTT fmh 1 driCffi 1 1 

4 . r p u'pri 4s, tpr^fid rrTdiTT irpcr tr^-TT ^TxTiffdrr rrnf■ 

ff3fi iffRT l&to $ fTnuff dff rpR Jlfd, 31-^ tw dittfl - 
13 d u sffpirr foprr m it{, rw ijrr 'iffiHir uFd rndr 

5p^,qfTtff ^JTWf Eft ITTriT if OTdff FXT dTiff 

SR^K, RTFR ^ TfXTT-’TO TT ' 

5 . nt? diH ^rr s^nrsrrfl', duNrflr irfdmn fdfy 

drr dr srfvfinTir ^ art-ffr sw wirrar ^ 
rrfdw Priftr rrsrur I, ^ wtrt if finft- 

fdw fdm tot f rft, ffiifRidi fiiortcfi iforr ^ 

^ TOT if 3TrdiT dTir rTdXT df^iTT sflx riftspl 
drTOT TOs-qTRi yfrfiuiir iiRfftir isffnr ^Vrt funr nff 
fd?r a^TTT 1 

6. nfd i3dRT r^nr $ dufsifTTf ^ irrorw 

d^Trr drra 1 f“ rft, fuftridi irr^f^d; iftirr u^ir ^ 

ztfifrz drcNrTfuff dft t3dxitr iiiddV if rnrf^rr ft # 
dfsl dit d,-,t dff iRT^TT ditTT fnirt fdi Wf^'lf'off ^ 
fr-itr rrnrf^dr ifnrT w! Tiiffr tjmvNH T>nrt ^r 

TirTdf # dfwdi dRXTI ff, qft 13dT TdiflT ^ BRftT 

arn^fr f 1 

7 . rnirffdi ufitir if fdrFft ctt ^ iff, 

ttV fthifr diif'dTft d?r iptr tt w effr di 3n>ffr rr^.tr 
xniT nit wr # dR ti ^ dnN(i■Cr d?r t3ft wr if qftr 

fldt, Fd - TOXFT F-ftn ^ Sfiffr eft, ftnftdfdi ddf- 

■«fRt xi fdiVdi dfur/dnr-^f^ft dit nffr dR ^ ft 
if dfft Tddff dTOC ^ dXd< CddT diT rfdTT diGlI I 

a. hurtfdi dttrr rdftir ^ ^rdrot if d?tf ift rfqfttur, 
indfcdi fdtr srnrdrr sfrmr dhur ^ <uf 

3rp r ifTdir ^ fsRi rr^f fdnrr TOrnn afft qr^f fd^ft rfqft- 
vid % dRTOfuff ^ TT wfcV^jFT TIIPT d?t FWTr- 

ddT ^t, rn^idi irf?i^ fdfr cnrdd, tort tot- 

iftdd dit F T^f dilfdifuft Efit StTUT fjftcml'h di<% 
ypj ipfdTR iRr TORT tdT 1 

■0 3 1 




816 


[Part II— Sec. 3 (ii)J 


THE GAZETTE OF INDIA : FEBRUARY 12, 1983/MAGHA 23, 1904 


G. Tffa tTilTTW, 94EET 3? FFtfrrfr, IT Kcftn 
SiMf afaTT f^ET S?T 3R jfrTT EtffR f^T# 

wet srnrr ^ t srsfk fw 

Etffa ^ artfpr *Ft 5TRT ^ ^ 4)lW f^FEfr 

^iTd H tfFT (jt 'Jlld ^, eft tn£ ^ ' S TT 

Wft | I 

10 . irfa f4Eft 45TT34W, fM4Ul4i 3RT f^TW Blffa 
*fi vfkrr, ^rrofTir sfT^r sforr frmr fRrrr ^r, 
tfiftnur ept tfrnr jf rfr; inf^ft 

tp) weft jj) Pm vnoi eft ^3 zm sir 

E^fr $ t 

n. f?nfW arcr sftfjnnr *> Tfcnr if tht fa^ft 
strfc sfrq- sfT jot ^ W W TOHff if? TTR-f^fafTiff 
ZT pElftEE ZTTfX.^ff 3F) ^ zrf5 ZT5 ^ E St Ef (ft 
zm fAtt w, aRiifa , ^prr TiWf «$ item ^r 
Wfirar f H 4UR> 4T ^Pn | 

12. : 3W EB4T $ W if fnfURJ, EfTE ^ 
artfu - tuff imf finfr zrror *£f ipzr 4T 
^- r-iyfarTrf f/WVF arrfmf 4?r affirm wr w 
tfgnr fetott # aftz: ste^ if vrreffr tsfcnr *fon 
fprir # jftRFRr wr stet $ ztet Pet =£ vffn: 
EfifSAfl STGffT | 

Uf. tng--35014)/472/82-<Tt. TTT . -21 

S.O. 924—Whereas Messts* Engineering Construction 
Corporation Ltd.. 3B, Shakespeare Sarani, Calcutta-700071 
(WB/16601) (hereinafter leleired to as the said establish- 
ment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act (19 of 1952) (hereinafter referred to 
as the said Act) : 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Fife Insu¬ 
rance which are more favourable to such emplovecs than the 
benefits admissible under the Employee Deposit-Linked Insu¬ 
rance Scheme. 1976 (hereinafter referred to as the said 
Scheme) ; 

Now therefore, in exercise of the rowers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three yeari. 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit such returns to *he Regional Provident Fund Commis¬ 
sioner, West Bengal, maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to tune. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time direct under 
clause fa) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from <he close of every month. 

3. AlT expenffs involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 


4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the salient 
features thereof, in the language of tho majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and ray neces¬ 
sary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arjangc to enhance the benefits 
available to the employee* under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under tho said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme aie 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay tne difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the piior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment is likely to affect adversely the 
interest Of Ihe employees, tlv* Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Groun In 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India and the policy is allowed 
to lapse, the exemption is liable to be cancelled, 

11. In case of default, if any mnde by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of oeceased 
members who would hav e been covered undes the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(473)/82-PF. IT) 


gno STTo 925.—f)P' r A< IPIIT TTH5T 

fan OftH 23, ffnEHR (3Rfer/5448), (Mr 
^*4 «3T*f) TKT WET <fil[r 4^ ^ 

fafa xfrc TEE* wfafow, 1952 (1952 Tt 19) (Mr 

TTTRI WfafTCpT VQ 44T |) iff tTRT 17 ’ft 

^gtrn:T (2?) $ RsfU ^ Mrr if ; 

3^t tfrg'ta *>r rnTTwr 5 ) znrr | fa wet 
, fWV to srfwrrc w sftfjrurr tpr 
fFRT i rrefUr ufW zftET fcm 4 ihT?* #tt 
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artfrr sforc iflm g; w if- gnk tot x| ^ ark 
tfi r^V> if 'bl9<J TO +19^1 Tf 3rhTO TO^cT 
wfgrftk^f^ifkTTitfk, 1978 (kk srof'? rp£ 

towe; gw TOk gr$r tot £) <£ an-frr gif' myfa $; 

3 T?r; ifkk titok, w arkrfroir gfr >mr 17 g?r 
grom (2^) jar srwr gfwiff *b TOk wtf gir sftr: 
Wf wro grojkt if kkkV srcif- wl gsfk T^f 
gw T’riw (fin wf 3 ft ggfv ^ iV,it gw two m tt 
gift Wr^ff ^ wfr fr &ft $ 1 

3T^ft 


to rT w £ fror g$t knrr grt^n gk g$r fwfr TOrT- 

TO ff WklPTOt ^ ffTTT skipr TOTH Xpt ^ TOWT- 

wr $f, to^to irkro kfg mus, 3 prt tot- 
Tftw ^ ^ wforkiff if?! tot w^t 

5TTT dfdTOW TOR km > 

9 . nk Pwft wrotw, tottot ^ wkrft, *rrafk 
sftW sfkl fsTTOfl *fr T3TO TOrt^T TfRT t£, kk 
totto 7 ^ tow tott | TOftg x% gitf %, in *g 
win ^ TOfk V.+kttfv-fl kk SfW jj)*t ‘h|IT4 kijt 

ek £ wr $ TOf eft ^ ^ w *flr m 

Ttwft I I 


1 . gw wt k totot m frofagr m%fror wkw 
kkr totw wifros ^ kft kiTOfroT 
kkr gk k krr toTtt tot ktwfg ^ krtT f^ft 

nf*Wtf WET ifklT g) aksk TTTOiTT, TOTO-TOTO W 

krfW *k 1 

2 . frotroi, pt kfrerg tottcY 'm wok tot kt 

gtrrfk ^ 15 fw ^ tkir wt itkrr ^ ^kk gwnr, 
gw aifnftm ipt «rro 17 ^ gtr-«rra (3-sr) ?rw 
(^) $ srMtr irror-wir it i 

3. ttRT kk H5TTW t”, fgv^ 3Rnk 

knaff tpr xm gw, fwtf°nff w snro froi gro, 

tRTT iflNw W KTf, ^W3ft ^TT 3RtT«r, frrtfOT 

wrTt' *rt wtr ank vft %, git mfr writ sm W^r 
fkkgi 3KT fWTT l 

4 . ^tgk Tpcgrrr ^kt wr anrtriV ?n^- 
ftg: #rr ^m: ^ frott w tpc irft, gk 'W wft 
ggt gttw fwn wi, w w tttw g?t irft tw 

g^i^in ^t nvn ^ ggsft ^^ 

3RTTO, WTOT ^ ^TOtT-TOr <tT wf^ll 5^lt?TT l 

5. gfg ^t( ^it wf'TTft, tt wftrt 'ikw Wk 
?ct gr tw g|\ rg n* r ^ artig ^ wtr IWt totto ^ 
vrfwg ftkr gn ift gror t> wk wiw t - k4t^ 

fw kw gun t ^ 

to tor tot ?n?g gt J skT ark gw?r 

grw ang^wr jftftw vokk ttw ^tt frog git 

twr gtgr 1 

6 gft gw T^nr t sitk wfr nf rt ff ^t tow 
tpnr^ arfTTt grnf t" ^ti ktrwi TO\f?gi gkr t 
aitW gkgifrot k gro^r gOTk if TOfw w t 
?[fk tt gri% ®fit wwt giviT fsnrt ft> grtwfkt ^ 
fVt^ ?,Ttjfp; tt<TT TOk ^ aitfr grow^gnk gg 
qimti t 3fPw 5TO!fg gt gw T#g wtot 
wat t 1 

7 . TO^ff^ fwft TOT ^ Tftt ^ > 

irk fwft'wfrot ^ tot tir w ^r t artk wk 
xm w wi t wr |, gt wftrt git w tot w tw 
fit, to gf gw Ttftg gttg fkT t, frotTOT wr- 
Tfif t ktwr gifw/TOT-fttkitt tr nit w *f w 
if tgt Twit $ tott ^ irron: tot w tror gtm 1 

a. Tirff^ ^kT ^ftro g? grroff t tt wfrw, 

utk-g; vifror kfg an*rw TOfWn 3T V* 


10. gfg kilt gnTOTOf, frotTOr gtr ftw irrtg 
=£ ifrar, ft vroifk ftw ftirr kw fro gtr, 
iftfroir w tout wt if wro Ttprr f, artr gifroft 
«t sttwit ft grt fwr gun f, ft ^ tot ^t gT 
TOSft f > 

11. fnftTO met tkw ^ TOHT f k ^ fwft 
igfgwT ®fr tot if to fir TOkf t TOT-frokifinff 
gr fgfgg; gifcrff gt ft gk gf ^ g k\ gf fit ^ 
gw ktir t angtr fit, tgr WTOf ^ toiu w wtr- 
Tifwi krtror to fKi t 

12 . gw igiTO t giror t If oi to, w ktg ^ 
artu gt gif fwlt tow ift fit to gmf $rorc 
gig-fTttgfgiff/fgfwi grftt gt tuTW twt w 
t?rg towt t afn: wtt; tot if gntir ftw tin 
kw t tgm tout gw ftt ^ tot fw ^ tiro: 
gkkw srkT "i 

Cir. tnT- 35014 / 472 / 82 -t .t^g. -8l 

4jQ 925 .—Whereas Messrs Harihar Transport and Com¬ 
pany, ' Sangain Motel Complex, Kurnarpatnam-23-Dhanvar 
Dist. (.KN/5448). thereinafter referred to as the sard estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act (19 of 1952) (heieinaftcr referred 
to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without miking any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Li e 
Insurance Corporation of India in the nature of the Lite insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employee Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section <2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed bec’®' 
the Central Government hereby exempts the said estamisn- 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1 The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Karnataka, maintain such accounts and provide such 
facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 
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3. All expenses involved in the aummisiraiiou oi uic uionp 
Insurance uwncuie, meimmig niaimennUte oi accounts, sub¬ 
mission ox leiuins, payment 01 insuiam-e premia, u..u.iC. 01 
accuuni, payment ox inspection enatges c.c. suan oe l«uc 
by die employers. 

4. llie employer shall display on the Notice Board of the 
esiauusinuein, a copy ot ine rules oi lire uioup insurant,,. 
Scneme as appioved by the central Government and, .is 
ana wnai umenaeu, aiongwun a translation ot the salient 
feaLurcs thercot, m tne language oi the mujutity oi the 
employees. 

5. Whereas an employee, who is aheady a member ol the 
Employees' Provident blind or the Provident Pund of an 
esiaonafiment exompted under the s.nd Act, is employed m 
his estabhshnient, the employer shall immediately unoi him 
as a member of the Gioup insurance Scheme and pay nu.es- 
sary prennunl m respect of him to the Lite Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to die employees under the Group Jnsuuince 
Scheme appropriately, if the benefits available to tne em¬ 
ployees under the said Scheme ate enhanced, so that the 
benefits available under the Group Insurance Scheme tue 
more favourable to tho employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in 'he Gioup In¬ 
surance Scheme, if on the deuth of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been coveted under the said 
Scheme, the employer shall pay tho diffeicncc to the legal 
heir/nominee of Ihe employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the pnor approval of 
the Regional Provident Fund Commissioner, Karnataka 
and where any amendment Is likely to affect adversely Ihe 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a tcason- 
able opportunity to (ho employees to explain their point of 
view. 

9. Wheie, for any reason, tho employees of the said 
establishment do not remain covcied under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the sq'd establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay (he 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of Tndia and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the sa ; d 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under tlv 
Scheme the employer in relation to the said establishment 
shafi ensure prompt payment of the sum assured (o the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of (he sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(472)/82-PF. If] 

¥i°an»9z6.—ifctr (s?To) ftrfirer, 3457 , 

ilr, *T$ IV«i- 1 10003, 3241), (ft|% ^Rif ^4% 'PRRf 

UTtT W¥T TiJT W $) if ¥WtT Rfaw faftr tffT 

Rftrflpr*r, 1953 (1953 <rr 19 ) (ft% ^44 tranr 

>3WrT *r%f5pptr TTTT tprr uttt 17 nff ( 2 ¥) 

ifr % fir? 41^54 | ; 


wk tftjrq ¥r 4^414 ft iit ft fa ttp wra % 

f¥4f rjtpp ¥f tffq 41 RffadR Tf 4Kfq fair f*};p iff, 
stprR ojfqR smi fn it qfr *rr jEfnr tmrr pur ¥ uitr qfcra 

4I4T % ¥T it epr,'q^ 414 £ 4t7 ff4 TqRtfrqff ¥ faff ^ 

74 TTPITT if tffap 44 fp £ 44 ¥*faTn fadTT 4?<ra UIRT 
PPPT, 1976 (faff Wt TTUff TTfTffT 44; rpR ¥^f 41 f St) % 
ptr'R gaf nijstq £ ; 

sq?T:, fcsrq rprpR, 44f TlfufaqR V UHT 17 ¥T fUSTH' 

(3¥) rrr jpm urf^rirff *pr trafa vfa $ff ?> *44 mm? 
r spff v ciuk <44 $ff, 44r wm ¥r tr 

m q?p % faff 44; rpm ip JT»ff % JTTTd T KZ 

S' I 

1. TIP FT6R ¥ JTf?TfEt it f-f'TRP 5 Ti'3i>R idfff 

span; ¥i utfr farepipu pir-rr utr tTirr 

yrTTf pp fnir'itim % fanr t7jff ' IRpt Trim ^tr 

iFTPr, PR-l-TR'l ( T T flfpp; ¥? I 

2- fifTOTT, bff frfrrdpit STtTitf ¥t RfR ¥i WimT ¥ 

IS t¥f % RRT R?T'l qff fUmiT., pfarHpfr ¥f 

atm 17 ¥f TTWT (j¥) % ism (¥) % P'JR rpTtl“ 7 T I Tq It 

I 

3. ^iRT % WTrpl R, fkfr% SF'T'Ft P'Ti’lff ¥T 

ns; otmr farimf tt ifijt fear RRr, ator tfrft-qR ¥T RTta 
pnr,'<ff ¥r PnFT, fftFkur sTfl-m tfiT furl pife Rf wrr 

Rfff sqtfT 44 fntfrJfP S'fTr fP4T I 

frrffSfT, TuTPl RtTr 1 : IIP am RtJ.frfttT 
¥ fnmft ¥T jtTt, rf: of? Wr 7iit tr»fruR f¥ar Bfrcr, 
fT4 t3¥ ¥i Rf¥ mi ¥r[Rrfttff ¥f ¥f PfTf R 

garpr wnt p.t pmpitr, wm 9; h< ¥i J if i 

5. qfe ¥ft hhf ¥(f¥rb>, Tfri ¥tRftf u'firtq fhfk ¥r q'l 

pn PitrinqR ¥ titfffr ^5 sr,^ Ffri' ¥f fhfs tpr 

fr tTTfq %, 74 % prm ir fttfr^o frfqr unpr | ttf fq4i4t<t> 
u¥jf^¥ 4l¥T ?¥i¥ % 4¥fq % rnp if 744T HT4 5373 tprf ¥^5If 
srfk Ttnpr 4T44 ¥R7q¥ tfrtffqR vrF.ifrq qrRR triRT (ritr ¥3 
RmT I 

6. qfif TTP FPf4 % HUR 4i*f4TN4t ¥f TmNsr ¥fqq 

' and I ffr, Rrff,f?¥ ■ftRT #14 % HtflR ¥r 

¥fqq'f ir Rij^r it ¥t tt *qw 4741 
fsmtr Pr, ¥^¥1^ % f^ftT 4T^fe¥ 4f4T PriiR % WtftR 4PR5£T 

¥fq? 7R ¥fq?f tr ¥fjTi gt, afi Ppi'4 ¥ ¥tfl' r l HR^q 

l I 

7. RI\f|¥ 4tRT t¥(R if fiptfl 5TPP % ^ 

¥4RKf ¥f ^ 47 4piR % p-fJR 7 ;^ Tff Tpri 4 

¥R qfr ¥*tRT7r ¥r 74 4WT ir ft?q ffifr, 44 m 7W P¥fh 

¥ ¥tfR ^rff 4T, fr,’tmf¥ ¥ftf¥iTr % f^rru-p mpPp/rfiRfafflMi 
¥f 4ftf¥T ¥ m R 4Ht 7¥4t ¥ <mpr % 3374 ?- T/fftf qj rjjpf 
<TCbT I 

e- qtar % Twtff if ¥Pf *rr 44144 , trf?fvr¥ 

r *if¥4 frfftr EST4IP % 5^- ¥tJtfiqR % BrT ffRT 

TiTrrqr ¥ftv- mtrt frtfr Tftffhm ir pqRTFafr % m 
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IpffrT T$% >R tttrfTOT ft, 'ifacit PfitT SflW, *I*T'W 

wrtifar yf ssn'frrP.tft tt htot ^forior fto: *vt tt 
tjftpjfli W<mx ^'iT I 

9 . iif? tariff ^Trwir, Frerr V t4rfY, wfftffa ttur ?inff 
p<jf/T nff tot uffjfgT rri to tow T, fair wfH fffa rmr HarT % 
TOJR aft Til Sflfa ft, TO ^Jf TOOT % tfETR TTOTlfTffT T( SIR 

to^ 'fiffK fVfr Tffa % tto tjf^Fr <fr to wr Tf m art 
FTr^r % 1 

10. nft Purr Tptm, fh’if,^ tot totot 4 : -3m, 

KT1 VTi'Trfa falTd TOTO fTOFT Pm TT, jf'ffTOIff TT TOM SfTTn 

if XIWT TiTTO %, *ftr TOiTTO art saTOn ft Jfftf faff -jrfTFtl f. 

a’T, rf art sir iffraf \ 1 

ii- Ppirear arrtr tfifroffT % Hfra ir farr ,?t [pto TOfaTT 
nfr ?btt »f Fa rp tofti a: nRPr^fafwff to fafap Tifaff vt 
arr a fa af wz a tfr >t; grai {ft w % to r*r=r fra, Aft 
TitoT % tor aa TOrTOrRiT fTOrrro r< tim 1 

12. sat; FTiTn' % tor it POTwar, toIh fr tojr *ffff 
to# faiffr topi to ^ fPr to unfa farm: tor R?Mrcf/fa- 
fja; TOfrm aft totoso \w aa tor tototo aarV-r to#t tout 
tr vrr<ariff arifa tort Into fi ^rtfaTer^i fut TOTf fta % fffff 
fro ar toto ^PtPpaar ttto 1 

[tout ^*r-:tso 14 / iGo/a^-'fro^'Ko-llJ 

S.O. 926.— Whereas Messis Delton Sales (Pvt.) Ltd-, 
345 7, Delhi Gate, New Dcllu-lllHJt>2. (DL/324.1) (heiem- 
nfter lcfened to as the said establishment) have applied lor 
exemption under sub-section f2A) of section 17 ot the Em¬ 
ployees’ Provident Hinds and Miscellaneous Provisions Act 
(.19 of 1952) (hereinafter referred to ns the said Act); 

And wheicas, the Genual Government L satisfied that the 
employees of the said establishment ate, without making tiny 
separate contribution or payment of premium, in enjoyment 
of benefits under the Grouts Insurance Scheme of the Life 
Insurant; Corporation of Indiu in the nature of Life Insu¬ 
rance which are more favouiable to such employees than the 
benefits .admissible under the Employees Deposit-Linked Insu¬ 
rance Scheme, 197b (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions applied in th; Schedule annexed beieto, 
the Central Government hereby exempts, the said cstblish- 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said estabilshmcnt shall 
submit such returns to flic Regional Provident Fund Commis¬ 
sioner, Delhi, mainLain such accounts and piovide such 
facilities for inspection, as the Central Government may 
direct fiom time to time. 

2. Tire employer shall ony such inspection charges as ibe 
Central Government may, from time to time, direct under 
clause (aj of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the udministialion of the Group 
Insurance Scheme, includin'? maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borpe 
by the employers. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of tho rules of the Group Insurance 
Scheme .is approved by the Central Government and, as 


and when amended, along with a translation of the salient 
features thereof, in the language of the majority of the 

employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
Ins establishment, the employer shall immediately eniol him 
ai a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall anange to enhance the benefits 

available to tile employees under the Group Insurance 
Scheme appiopiiatcly r , il iho benefits available to the em¬ 
ployees under the said Scheme me enhanced, so that the 

benefits available under the Gioi.-p Insurance Scheme are 

more favoui able to the '-mlyoccs then the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained In the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be levs than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominec of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu* 
lance Scheme shall be made without the piior approval of 
the Regional Provident Fund Commissionci, Delhi and 
where any amendment is likely to affect adveiscly the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employee to explain their point of view. 

9. Where, for any leason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India us already adopted by the stud establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
picmium etc, within the due date, as fixed by the Life 
Instilancc Coipornlion of Tndia, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would hav e been covered under the 
.said Scheme but for grant of this exemption, shall be that 
of ihe employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation lo the said establishment 
shall ensure prompt payment of the slim assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No, S-35014(469)/82-PF. Ill 

VTo3n^ 927.—UFtf wt'fiwr fffFtPT, TFItff W?ftT ft?, WlfiT 
rfipr wrfbpFfr (£), 1 ] 25bfi), (fail inpT% 

tgt Ftiiff Tiff ?4 vrfacq- firfir iqV 

Sptfpjf TTffttr tTrsrfffffff, 19 52 ( 1952 TT 19) (faff 

TTT srffffffW Tiff ifilT |) qff HPT 17 *fr TTUiTT 

( ct) % xttfrq vz M ttf! t fiufi | ; 

stVr Tr TtfittR’ fr | fa sw mrm 

tp Purr w ffi jfrfaw Tt rfcFr fat^ ftrnt $■, 

-flnyfw Ppft Tf ’fiFT frlff % wtrbr sfora 

ifftn % ffff n TFI4 T3T it Oft t 

-j7{ h trftrf st-TTff | lift TtTffrfr faw 7 tow 4tur 

FtTiir, 197B (p4T WFff TOtf ThT 

% TO? TOliin ^ ; 
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wfr, %»#R httiT) TOfTOr mti t7 ft xx «r i 

(2V) sin TOTO «pr TOx TO jt; TO TO XXTTO 


IT^'r it fTOTO TOt % WsfR TO jtt, x?t ^ Tt OR 
mf wTOr % TO ttt TOx ^r*fT x<rTO % stt^St *T 
[TO $i 

1. xxx firm i? xrxw *r RTOxt sr&TO *rfTO fTO 
OT$m W'? (xTO) ipr TO fTOTOf xTO TO TO TOr 
TOxt xxr fhTOx % TO Tar xfWt srtx TOrr Rr TOiR 
rh^p:, xxx-xxx xt MTO TO i 

2. faxTO, TO f'xTOx srTOf tx xTO xix *pl xtoTO 

t s fox % xV< xtpt TOxt oft TOTO xtti% pw TOxfxxx 

<xt trra 17 «pl sTTEriTr (3T) % «r®¥ (v) «ir tor to-wj 
ix fRTO TO i 

3. iTTtjfVr 4 m TOrx % win t, PsrTO xTOx itaTwt ti 
x^t orixr forefTOr «pt totx f«exr wxi, TOn sfrTOx st xt^rr, 
Inraft *pr wTOr, fxTOx stTOf <tx tRtx xrrfo trTO, $x 
«TO TO TOf w Tffr fxTOw arixr TOr TOxr i 

4 . fxxixx, TOR xt-ml era to vxtftp^ m^f?* TO 

Rrtx ^ fxTO ir mx TO, TO Xu TO xxtf TOrsrx fTO xrrr, 
xx ot xlxflxni xt TO to TOxifoxf ft x$TOr xr *to x 
^TOhix TOr xr w^xit, txptt sptTOTOxt i 

xfc TOJ TO TO TO, xt TOTO xfTO ftftr xt xt 
3 W «Mw % TO* ®r fTO wrx ft TOra fTO «ri 
xfl tou % xx$ wirt it f^ifrPn-T fTOr rtxt t xr, faxm 
xnrf^P TOt TOx % tjr % «t *r to ?jxr 
*Ax top! sn«R xtwto atfTOr toxIt xhx *fhrr fTOr tPt 
rto itl’Tr i 

e. *rfir X'R 'xrp % vjR xtt xi fxert nit 'HiV* 

TO |, xr, fTOxnr xr^flw gtxT xTO % wTO x»f'=rrfTO nit 
xnxt«r 'fiW<ff if xx ir xf4 xt xpt nt ^TXtxr nr>xr 

fTOt ftt nrxxifRf % ^mjfin: TOr TOn % wTO 
TO«t wTO tr vfm xxto xf, xt tTO % xsrf 
xxjlir 11 

7. w»rff!nr TOr pptx if fTO to % xt, nfx fTO 

•KX'ii'O: ^f xx xTO % TOx TOx w ix xxr ir 
to | xt TOxrxt vt xx to if xtx TOt, xx xro TOx 
ip wTO 5tXT XT, fxTOX XXXtXf X fafsXT XffW/TOpriffTO 
xt TOnx: % xx if TOf xnxff % tox % «rxrxx xro vr 

TOX XPtXl I 

s. xrijf^x TOt TOx % xww if xitf xi X of rax, xrrftix 
xfx^x fxfx xix^T toxt^ ip yf wxhTO t fxxr xiff fTOr 
xtto nftx TO frot TOrax t xTOfTO % f?R xx xlsro 
axrx xt;x <ff TOxxr ?‘t, TO TOPnxr xfTO flrfa ’XITO- 
xxxr w^xtnx tx if xraxrfXxt xxxf ^feTOx xx«x vxit 
«pt xfnwp Rr t TO T TO i 

9. TO fTOr nrrxxnx, »rfxx ^ TOxrft, xrxnffx TOx TOt 
fTOr xt xx xptfTO TOr TOrx ir, TOr mm xTO TO 1 
?r TOR TO xx XrX f, xr px TOx % TOR TOxTfxxf 
nir nxx ?R xrx xTO fVxt xtR ^ nra ^t xrit xr xf ®x 
xp, npt xt xTOt 1 1 


io. xPr fTOt xfxxxx, Rxrxx xx Rxn xrxtx % xtrrx, 
xt xTOx TOx xrxr Rxx fxxx xp, rf'fxxx xr Tfxrx pTO if 
xxxtx TO r ^ xtx xrftrxt x?r «xxxx R TO Prxr xrra (f rfr, 
^x xp, nit xr xnRt ^ i 

i i fxTOm: itxt xnxxx >P TOx x fTO xx fTOt nxipm 
•pf wi if xx ijx xTOt ^ XfxR?rxRxf xrfxranr nrfxxr nit 
xt TO xg xrx x xt xt stat xt xnx TOx % w ; X'R TO ’TO 
nxxnf % pfxix ntr xxx?rfXR fxxtxn; tx TOf i 

12 . xtx xxixx % xTO if fxxtxnr, px TOx "P xxfx Xi x 
xrir fTOr xnxx ft TO tt gxrxix xrx fXTfxigxtj 
fxfsmr xrfTO ft =fixrrx ttr nrr xxrx xmxr if TO TOnr xvn 
if xTOx xrTX TOr fXxx x x'rxrpxt xnrx xrra TO ^ xrx ftx 
ir x'rax gRTOx nr^xr i 

[TOrr TX' 35 o14/40b/82-'fr° ^'2] 

S.O. 927.—Whereas Messrs Arunika Niranjan, Chakm- 
varti Ashok Road, Ashok Nagar Kandivli (h) Borobay-1. 
(MH/12566). (hereinafter referred to as the said establish¬ 
ment) have applied for exemption tinder snb-secli&n (2A) 
of section 17 of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act (19 of 1952) (hereinafter referred 
to us the said Act); 

And whereas, the Central Government Is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred To as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
tbs conditions specified in the schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
r o a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Maharashtra maintain such accounts and pro¬ 
vide such facilities for inspecting, as the Central Government 
may direct from Erne to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Hoard of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, m the language of the majority of the 
employees. 

5 . Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 
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6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme aic enhanced, so that the 
Benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the piior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to tho employees to explain their point of 
view, 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the fife Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be (hat of the 
employer, 

12. Upon the death of the member covered under the 
Scheme the employer In relation to the said establishment 
shall ensure prompt psvment of the sum assured to the 
nominee/legal heirs entitled for it and in anv case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No S-35014(466)/82-PF. Tl] 

RRoWTo 928,—flxft tvffsiT XTHITR tfalRT fsrfrr?T, TPFffa- 
507154, RTRTR PAR, RUtT sAr (WPCT tAr/ 4687), (ftA 
VRtf fR% 'TWIT^ RfT FTPPT SUIT £) if qrtft ft AAr 

ftfa xfht vntW purr wftrfmm 1952 (1952 «ft 19 ) (faft 
TOf wfr mnw! rtr RfafttR ^51 ra £) A nut 17 iff 
Rqtrpr ( zv) % xrtfk ras for srA % f*A xnfttR faun £ ; 

wfa Afro rttf: ft rruttr A mi t fa wr $ 
inWrd, flwpr wr Artr rt iP'fjfflR it ifaw fan* fArr $ 
xrtTffa Arr Art famr «pV wjffcf Art W4 rAr Art 
Art % tr qtA rrt A f At r% t tfanfo rf % fart r 
ntA rr truA % xtfar # A PAt Art 

tA» r, 1976 (PA SRR qwRTR RTR tAR VPHf RtT I) f 

wtfrt ruT wAfo $ ; 

vf: 1 Atfro irwru, rtr flfatffwt A mro 17 A twi 
(at?) sttt srtff tfata'f it rrir fA m At rvirs 
wt tgfr ftftftw miff % xtAt jq, rrr twt A trft 

tpf "A 1 Rffa % ftpT Rgfl RtflR % R»fi rtt ot % RRRR 

£ ye Wf ft 1 

1 . rrr wm % ?r ftAm srfafarf Rftug Ptflff 
&rnj*R rfct Asr A PIrV faqrfattt AAtAtiA ¥fwt tAttrrt 


Pwwt % ftr<i 3 rv At hut 1 AAr A Afro rtat, rrr- 

Tv ftfaw »A | 

2. ftAm, qfr fttfanr sr«nrf grr rtoA rtr A RRtfft % 
is fat ^ Am Aero fAr A fcirft rtrtit, rnr Ttfarfantr A 
trp.T 17 vi ■Jtsrn.r (jv) % mt (v) k nAt inm-fFW qr 
ftfaw 1 

:i. tr’jfrf fwr wfitr % 5 UTRR A, Airwf q?r 

T 75 T StPff, g7f fipqr Tlitr, ART tflftipT fl tfUTR, 

Atmf v r RRm, Mwtt xvtrt ft tufa A gu trA 
rA snA *Kr t^nfRtffarqt tto farm Rrurtt i 

4 . PtAJlf, irtfR STRt RRT apjAfat Am 

% famn A ntt sift, At ^A Amin fann 
*fiA. ^ Aim A jrftqerr f 4 n,frA A ijwr A «rm 
A otA ntq *rrA *vr utru, rqrq.i % gxTtt-qH^r qr gffam 

q;Ar 1 

5 nft ttf ^rt ufariA, A fAtA AAr ftfA v\ rt 

Rfaftnu v xtAt irrer fa"A wit A AAr faftr ft 

q?*r A qxvR it w fffqt *r fanifait famr rtritI A, fAftaiqi 
trpjfapft Art AA v tnrct tt *q if ^nwt nrrr qA gt^n 
Ax 3# Aft xnftpur A'Ptrr' AWfiR Aft Am Phut A 
Aiff f^RT 1 

6. oft ia tAr 1 % wAt fA^ifaA A tsqtPKi qsmi *fTA 
aA If A, ft Am Awr tAr A pAr fifarrfwf A 

^Af«u rjirA tu^fAr ^q Ir *[ftr A arAA *rrtrt 

fAft fa: qnFi(fa.A % fare; Ami ww ^ spfm 3A?mr 
qAfi tn qqqqf if Atm 'R’Jrtt A: tqs tAr fepAt 
At»iR t 1 

7 Art vAr R fa:A nra A A* UR A, nftfatA 

fRRTTf A AT tAr A trrfut rAr TROT ^ Wf A RTR 

A Artr/f A rr fsrr R rA Aa rR rrr tv'ti % 
tiAm Aetr A, ft Arm ufafrd % faflur tfftR/trRftifaiA A 
trftgrf % tft Jr AA i?iufi % rwt % stort xrut w Arm 
Art 1 

a. Art tAr A fumiT r Af A AAmr, grtfim 

RfAR ftftl RUfRl RF 3 sftyr % % fiftf R^f ftw 

qtarm At qr?t fVA AArr tTRufsnfaAf ^ ir irftr^r 
RRTR Rf* A RRPftr A- tift Slfafm IffAq ftf& xfflJRir, WRRT 
voytlvi ^R ^ q: 4 -xiftAi A ttrrt ftw vA rr 

RfAtJTO TO ^RT I 

9. nft fAfl rurrvt, trtrr f qnHrft, rttAr Art Axrr 

Ptrr A rr Axrr tAr A farAt trirr q^fr xciRr^rr 

| RE?fR Rff RTRl & RT RR tAr ^ tmft RlAlftAf A RFR 
fft wA faiA Aft tf rr 5! Rft f, A R5 wr tt a air 

RfA | 1 

10. qft fAA fituuntr, ftArm rr Pptr RrAw ^ Am 
A RTXRi’q Arr AfRf Ptrr fRtrr vt, sfrfRtR u rhyr vx't it 
RRTO At qrfarRi A wtrr A farqr arraT <£ A, 
wr A Rr RfA | 1 

11. ftArm jm APuir ^ Rtm *r r^ farA sufamw 
A twr R rr ijr mwff ^RrRftfftrftA nr ftftv wifTA A A 
qfaR5 ^RRAR^i(tAARRR tAr% rrAr ^ARumA 
Rtm tt RmtrftiR ft Arts qr 1 
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12, wmT sm it FtffTwr, ^t % spMRpt 
q-fY frfti ’P'F did T. WtTt ntJtPt^fttfif'iT/ 

fa-fin; ’fiPwt W’l sfwnFd we 9u *tti 4 tmvfi vm ?»rr 
if *rreffa afRd >fwr fa*r*r rr Totur Tfitr hfr ifr^ % ttR frt 
»p iffipc gPrffaKf 'Pt’tr i 


5. Whciea s an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
h.rn as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Coiporation of India. 


[WT 1^.35014/467/82^0 m&o-II] 


S.o. 928.— Whereas Messrs Sponge lion India Ltd, 
Palonch-507154. Khanunam District Andhia Pradesh (AP/ 
4687) (.hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of section 17 
of the Employees’ Piovident Funds and Miscellaneous Pto\i- 
si0 na Act, 1952 119 of 1952) (hcieinafter referred to as the 
said Act) ; 


And whereas, the Central Government is satisfied that the 
employes of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Lif© 
Insurance Coiporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme; 


Now therefore, In exercise of the powers confejrcd by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 

1 The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner. Andhra Pradesh, maintain such accounts an 
provide such facilities for inspection, as the Central Govern 
ment may direct from time to time. 

2 The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) Of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3 AH expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, tra s 
of accounts, payment of Inspection charges etc. shall be 

borne try the employer, 

4 The employer shall display on the Notice Hoard of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salien 
features thereof, in the language of the majority of the 
employees. 


6. The employer shall mrange lo enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to ihe em¬ 
ployees under the said Scheme arc enhanced, so that tho 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 


7, Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been coveted under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

8, No amendment of the piovisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Rcgioal Piovident Fund Commissioner, Andhia Piadesh 
and where any amendment is likely to aflect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
icasonable opportunity to the employee to explain their 
point of view. 


9. Where, for any leason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or tho 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be cancelled- 


10 Where, foi any reason, the employer fails to pay the 
piemium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy in allowed 
to lapse, the exemption is liable to be cancelled. 


1 . in case of default, if any made by the employer m 
-ment of premium the responsibility for payment o 

S3' ~'f; 

said Scheme but for grant of this exemption, shall be that 
the employer. 

12. Upon the death of the member covered under -to 
icmc the employer in relation to the said establishment 
11 ensure prompt payment of the sum assured I 
ninec/legal heirs entitled foi it and ,n Life 

days of the receipt of the sum assured from the Life 


[No. S-35014(467)/82-PF- Ill 
A. K. BH ATT ARAL Under Secy. 
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■ ni fftft, 22 ftml, 19 ss 

ret 3 arr j 02 a-fare? retgfa w 2 retTOre fre?re 
fftfftSg, ftftrr rerev: (tpotr/ 20) (freft ^reft totc[ 
to wnrre reft nrer §) ft reftrem reffa fftfa fa ttftft grererei 
ttfaffat, 19 52 ( 19 52 «pf 19) (faft far rereft: tor{ to 
fafftrere reft w t) reft sra 17 ft greerra (1) % fare 
fft[ fa % ffa wftrere fftrt ft; 

far reifa rerrerre rer toto ft rerer ft fa to wired % 
retfreTfr, fare: to farore rer farrere rer rewrre fatf farer ft, 
rerafrar fare afar fftrere ft renffftre wire ft: fare fare 
ftrer % wr if reared ggr rft ft fa ftft renfarptrelr % fare Jr 
difa gat TTTqrf & Wffa Wre^TST ft 5Tf refalfr (fare reftfT ftret 
wire, 19 76 (fair far fa rewr^ to wire reft rerer ft) 
ftr farre gvft ft) 

*re: ftfarre rewrr, to faPrerere ft rera 17 ft grerem 
( 211 ) ira tot refafa rer rereftre fa gre fa fa greprs 
ftfa: if fftreffa fat % farre fa gre, gw rw n?t ftre 
reft 1 «rc Ufa % Pit ^ pfa % far gtfaf ft: refa ?r as 
ftft ft 1 

1. TO WTO % fast it ffafare TOfare *rffa fafa 
OTfa mwtre ft {(aft ffarpmrf farer fa i$r far farer 
far far&WT re ffa r?if> ^(fard rererre refa ft fare rerererre, 
rerere-rerere t< faro reft: 1 

2. frefare, fa fHftm rererft rer fare rerre ft rereifw % 
15 fa ft: *frat grere refar ft ftrfar rew:v:, stj fafare ft 
trirr 17 i?r grerera (are) ft: »»* (re) ft: wfa ain-atgar 'tt 
faffa 1 ’ 

3. arr(^ far wire ftr srgrgg *r,' ffaftr faftre farret 

«rr aisr rerer, ftfafaf fan rerer, afire: frffar ^r 

ga^n, farret ^r waror, fnfare srfa vr atrere rerft afr ft, 
jfrft ret% arftr faf w ar?g farfan: jrt {far renanr 1 

4. ftfar, ftrafre arwra rnrr *f*rr gr^ffa far 

wfa % Pre*ff t: fa fa, fa: reg Tift' ftfar far rerir, 

fa fa .ftfar Tr jrfre n«rr Tfarfftft, Tr arjftinT v'r rerer re 
fa# ajvi faff Ti w^rre, farm ftr ^far-nj tt refar far 1 

5. refft Tff fa farerft, ret farerft refta're fftfa Tr rer 
to reftrffare ftr rerere rerre ■ far fam jff.vTfa ftftr Tr 
faft rero ft; faftr farm ft frererfa far re™ ft ret, ftrerrere 
rerajfftT far wire % rerere ft: fa ft faw arrre reprer reft farr 
fa faiftt rerere rerreipi™ sffare rerrretre refre^ far ftfrere reft 
ftrere far 1 

R. reft to fag % farre rerfaftrer refr rerererer rerereft 
refrre refft ft, reft, frefarer rer^ffa fa fare re wiftre rerererfa 
reft rererew Tprreft if ar^fftre aw re ti reft Tt wrearer farr, 
frefar fre ■rerererfftreft ft: fare ret^ffa far farre % re fa toto 
T rreft gre rerefaf ft rerfttre refpr ftf, ret gw fare ftr fag 
rerptre ft 1 

7. nrreffa ^reT fa,re re frerer to re ft ft ^ ftr, reft farer 
fafar rer a^are w rere fare ft: reftr; ftftre wre gre wre ft 
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'tw j;, off refaft ref gre rerer ft reftre fftft, rere re? gure fafa 
% refa far ftr, fareftrere refafr ft: fftfftre rerfftre/rerre Prfafr 
ref refftrere ftr rere ft reftf rereref ft: rero % rerrrec rerere tfr ftfru 
retarr 1 

8. agajl^re ftfaT faire ftr grefaf ft rer£ ftt affa^, rertfaR 
reffa fafa renjw TTrearetre ft; re^ftftre ft: fftrer fa far 
reftrer fa fa frerer ftfare ft refaftref re %r rea reftrere 
rererre refft rer reremr ?r fa, reftfftre reffa fftrft rerfw, 
rererer refarrer reft ft gre rerererfftff rer frerer fafafre aro rereft 
rer fafaw ^reara; ftarr 1 

9 . reft faafr rengrrevr, wto ft: rerererft, rerrefa fare 
far ftrere gre rerfare faT farre re, fftft rerenre refa 
rerere -fa & ureft fa 7 ^ fa | ( n T ^ fag % «fa reft- 
rerfwf ret rerre 5 ft reft reireft fftrft far ft rere reft t> 
ft re? ref aft rer rereft 1 1 

10 . reft {reft reirererere, f-rfaf gre frrei rerfa ft: far, 
ft rerafa ftrere afar fftrere fftrere re?, fam rer rererre rerft if 
rererere fare fa rerfftft ret arm ?t rert frerer re: rer $ ft, 
os ft rei rereft |i 

11 . frftrere ira fam ft: fare ft fare arq faft sreftfa/ 
ft suit ft gre ap nrereft ft: HTfaJffarft rer faffa farm, 
ft ft reft re?, rjg re ft ref rjrft ft to reftre ft: rewfa fa 
ftan renreft ftr fare rer grrarfrerre ftretrere rer fat 1 

12 . grere rerem ftr far ft fafare, w wire ft: refar rerft 
fa faft re«re ft > 1 ^ fa me greft: ^rererr rere fafafaft/, 
fafftre rerfaft ret reirerrere 'wre rer fare remrer ft fa fare 
rew ft reraftre fare far flare ft aflrenire wre mw fa ft: 
TO frere ft: ftfa faffar retrer 1 

[ftrerenfar-35014/9/83—ft» TOO— 2 ] 

Now Delhi, the 22nd January, 1983 

S.O. 919 ,—Whereas Messrs Jttgatjit Cotton Textile Mills 
Ltd., Sriganga Nagar, (RJ/20), (hereinafter referred to as the 
said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act (19 of 1952) (hereinafter 
referred to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Gioup Insurance Scheme of the Life 
Insurance Corporation of India in the natuie of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme), *■ 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Ac* and subject to the 
conditions specified ; n the Schedule annexed heieto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the sai 1 establishment shall 
submit such returns to 'he Regional Provident Fund Commis¬ 
sioner, Rajasthan, maintain such accounts and provide such 
facilities for inspection, ns the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may,- fiom time to time, .direct under 
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clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, Sub¬ 
mission of returns, payment of insurance premia, tmnsfei 
of accounts, payment of infection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol hint 
as a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Gorttn Insurance Scheme 
appropriately, jf the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than ihe benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme 're less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Rajasthan and where 
any amendment is likely to affect adversely Ihe interest of the 
employees, the Regional Pro/ident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the Employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees. under this Scheme arc reduced in any manner, the 
exemption shall be liable to be cancelled. 

fO. Where, for any reason, the employer fails to pay (he 
premium etc, within the due date, as fixed bv thcLife Insurance 
corporation of India, and the nolicy is nllowed to lapse, the 
exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for pavment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under ihe said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of Hie member covered under the 
Scheme the employer in relation to the said establishment shall 
ensure prompt payment of the sum assured to the nominee/ 
legal heirs entitled for it and in any case within 7 days of 
the receipt of the sum assured from the Fife Insurance Cor¬ 
poration of India. 

TNo S. 3J014(9)/83-I*F.1H 

Itfo WT o 930 ifR# ffafa 7^7 faxftfafel % fa 01 
gwn Rpf, trfaipfar, r( fafar i 10002 (farit fRir 
4V8TR R8R ETTIR tilPTO I) ^ gtifalff RfaeR fafa 

fal tffafa 7WR RfafRIR, 1952 ( 19 52 W 19) fatft fRR 

vfa w 3) fa ura 17 fai Tnrnr 

(k) 3: RfaR w: fa3 unfa' % fa<7 Rrifat farm fr; 


fas fajfa TT'Tfii's 44 RRTtllR ft mt 't fa 78R 7R1RR % 

ftjfaifi', fftfr m sfi'iwt 14 ^4 fan faRf fi, 

mvitfitf famfamr fa'RRfa RnffPR fami ww falRfa'Rf 

fa ir 4443 75T $ fat nfa lOTRlfOTt % fa(f 3 81(4? 

7R HfRfa it Vffap % iff Tifara [RilT Rfl* RiRf 7P(R, 

19 76 (fall fRR Rr 3: 47411 741 TPIR R7i 3t flfa'R 

R-pfa |, 

Xttr:, fafal fawr< ( 3T1 WfafWIR fa RiTf 17 fai R7tnxf 
(28l) 3TR 4471 Klffafa 84 4TM «fTT;fa fas f fa 77rif3t 
it fafRfar sir? % wtfM y.^ jrr, 741 wrm faf fan 
tfa fa 7flfa 3: fan 384 7fa‘R % RRY 7FFJT =P tffat it 

t i 

i. (jf® ftibh t rotot if fafa'RP Rilffafi Rfam 1 faffi 

wttjxR faTfa fa ttfa farfanf fat 9;it ri 1 ?! Tfan nn 
faffSTO 3: fan 3fa ^Pwrt Rim *F^nrr k‘M RrifliT, But 
wi 17 fafor fa i 

2- fmftorar, nil fafran RRTTf <trr tfafa rot far tnnfat % 
is faff fa fatr< rotot farn fat fafai thrut, trr RfafaRR far 

tTlTI 17 faf 74R17T (38:) % RP? (it) % tfliR RR-TRRR 4't 

faifae wi 

3 . fam Witt Sr iirnw if, fami; wAx winfa 8n 

VTJI' ntim, fmufafar 84 fHil 5J1MT, fa'RT tfifaiR 34 RPHR 

^grrfai 8tr xtmsyr, faftsm i<rra 84 ntwt fafa fa ^ 
nrfaf wfai 8tr 8S4 fafarirr ura fanr ^ffatt > 

4. fatffW, 'Usfa RVUC'C JT<r 441 fafiT 

tfafR fa fa44f fa U8T gftt, fair tjfg guff gsfif 441:71 fall TfiR 
R 4 44 44 N>( fa 5 tfft 441 ifallffai fa 453481 84 RlIT R 

RW gilt 34 814314, TRIRR % Tf T< Rlffal 3T11T I 

5. fan fa(4 rrtfr 8t*fRTfi, fa 8>R4T£f Rffal iRril 311 R1 
784 WfaffaTR ^ Xffa'R 414 f8lfl 71(44 fa RfmU fafa 84 

iff 4474 77fa 7Ri44 if fafafa4 fait 4141 Jf 41 
fnJfapp 4rnff8t fain Wifa % 4474 T 84 if 4444 : 4R 
tfa fan RTtfa 3184 R‘| 477(1 faifaTR Rf71i4 fa'll faRT 

IfaTR fa Ttnnt K?RT ( 

6. Rrf 784 fa(R if: 7ff(4 T'TRTrt-ff fa 774*4 KilS 
4lr^ I fa, [44(44: 7f(5;ffar fa-RT Tfa'R % R'J(4 8l4Rtf7.fa 

fa 747T*7 444fa if 7^3 44 ^ ^[5 fa if fa fa *41747 ifalT, 
fTpjjt fT Tlfantfa V ffa4 fa'4f 78?f4 % Rfal T74*4 

UPti 74 44447 7r XtftPt: V^fTt fa, fat 748 *"ftR ^ Xlfal *71- 
t4 S I 

7. RTJjff'R fa"Rr 77(R if fkrfa 474 % fal fai ifa ffafaf 
8471171 fa ROT T7 4R TROT % RTf-t '-'fa TP7 7 7 'CP T R 
147 falTRRlff i‘t 74 TfTf R fal fafa, R4 IS "JTR *fa'R 3: 
Sftfw ftm fa, fa-faRT RfRRlfa i: farm 8T?7Rj'RiR faffR'fl fa 
Rlwr 3: 7R if fait 74171 3: ROTT 3: T"4T7 TTR 8Ti RIOT 
8falT I 

8. TtPjf^fifaRT TTtiRif: 7’7mfa if fa£ fa RRltOT, X7TSft?T8t 
Rfawr fafa fasfa; T ij3 4RR'14R 3: faRT Rft f>P4f 
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accounts, payment of inspection charges etc., shall be borne 
by the employer. 


'snifri sfasrcj It 4; Tin 4 T44rft4i =f fen tt jrfirTtf 
44 r 444 W Tfamr tft tji, nftfae •*t^t fhfa wjti 
"wtr srjirtTT 44 Jr %i t far,til ti wtu TT«r t<$ 

Tf IjfailJR? SWC $4T I 

9 . *rT* f«pfr TiT®r 4 ?r, ttm t t<t 41<(, nrrrcfR fa 44 

4(4T faPT T( "34 4|*jfiJT 4,TTr fa(4 %, fsfa f4(44 4^ wt 
'Jtt | Ttfw fa -5 fat f, 4f 44 fa,*r T vim Tfarfafi 
Tt srpaj tt# 9>r 1 fa-fr fan 4 4(4 sfl 4i% % tft 45 wz 
45f 5fr »pptfi 11 

10. 4fa irtfi Trvwrur, rwwF tt fan- ;frr? % ufa, 
■41 STtfaiR Pf-'T-T sf(4T fat4 fn45 fa, tfifa(4 Tf 4 4(4 TV* 4 
m<m TjfTT i ifk Tr^rvff fa S'tl'tl fa 4 4 fa( 4 R( fr fa, 

wr fa ^rr nsfa | i 

11. ffar tt am fafaR % fan Jr ffa jt-t f«fa( fafa 4 
fa Twr 4 44 iTT vr-rfaf % ;,T4 ffaforffat m fafkre Trffaf 
fa 4f aft 44, ^4 4 ft fa -{li; iff 4«fH fafa T fatfa fafa 

jfiRT TiTfr t fare TrjirafaKT ffafafr t< farm 

12 . 444 T 4 I 44 T Hsfsr 4 ffaiSTT, ! 4 fa( 4 T 4 <fi '4 Tffl 4,4 

ffat 44R fa tjot, {;i 44 w frjrc 4,4 ffa(faffar/( 4 ffa 

Tlffaf far fa(4r$4 4 T 4 Tf fa(4 4?4t1f 4 4fa 4?fa 44f 4 
HratR 4(44 afar ffa4 if sfarnpa vanr srm faft % ttr ffa 
% vffrr fafaR* fafar i 

(faW ^ 35014/8/83^(0^0-2] 


S.O. 930.— Whereas Messrs The Delhi State Co. Op. Dank 
Ltd., 31 Netaji Subhash Marg, Darya Ganj, New Delhi- 
110002, (hereinafter referred to as the su'd establishment) have 
applied for exemption under sub-section (2A) of section 17 
of the Employees’ Provident Funds arid Miscellaneous Provi¬ 
sions Act (19 of 1932) (hereinafter refened to as the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by Sub- 
Section (2A) of section 17 of the said Act and subject to 
the condition specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for the period of three years. 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit sutb returns to the Regional Provident Fund Com¬ 
missioner, Delhi, maintain such accounts and provide such 
facilities for inspection, as the Central Government may direct 
from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days front the close of every month, 

3. All expenses Involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 


4. The employer shall displav on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, wh) is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to .the employees under the Group Insurance Scheme 
appropriately, If the benefits available to the employees under 
the said Scheme are enhanced, so that the benefit* available 
under the Groim Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less man the ..mount that would 
be payable had employee been covered undei the said Scheme, 
the employer shall pay the difference to the legal heir /nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval ' of the 
Regional Provident Fund Commissioner, Delhi and where 
any amendment is likely affect adversely the Interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the duo date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lupse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the Scheme 
the employer in relation to the said establishment shall ensure 
prompt payment of the sum assured to ihc nominee/legal 
heirs entitled for it and in any case within 7 days of the 
recipt of the sum assured from the Life Insurance Corporation 
of India. 

[No. S. 35014(8)/83-PF.II] 
srto 931.—fwr fafaSr, spuw fVryt 

Tffrrer, 17 Tubs ^4, ut flwfr-s - (f’r-'pfir/1075), (PjtJt 

44414 4TS wm T?r W £) 1 TTUlff WfaR fafa 
445(41 StfafoiTTT, 19 S 2 ( 1952 T[ 19 ) (fhtjT TT 4 
444 T 4 T 45 T 15 F 44 ! $ (<£[ UTTT 17 Tf TI'JR 

(2T) fcersfta yz for 3j[l)% fat* tt&r |; 

xftr 441(4 TTWiT 44 T4TOT4 {t 441 $ fa 441 44R4 % 

fgpfi TtfatR 4! tf(fa44 Tf 4RR faf fan f( 
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teMpt toq* ftora to; *rr*jtorn vfim to wton torn, 
tom % if 35T ^ ? tok tofarfoff to fto? 3 
tot* qroif ?r vftrr totwt | tor wn^Tfi ftoibr n^sra 

tom wM, 19 76 (ft% Jfl'N’Tto Wl^ TOfT Eton togf TO fc) 

% Xil for VjjNr 

*W' ( Mu IT tit;, t gw *f!V3WT to TiTT 17 tof TOTTO 

( 2 Tr) im jraw nrftorto wr rpfnr irnto $?tok to% tots 

t ftfMfe TRTl % TTifTT TTJIT f? TOT WIT to tow 

*rf vi TOfbr to fMq to *tow to rrto toM) % toM r!r ^ 

$1 

i. to wm % Tfjftr if fttoro rrrtftor rrfton fair 
■wus ftoMr aft >^*fr fV?n;(TOf *tilm *Ar fan 7?3m n«rr 
fTfiwr Jtr ftr? rfrfr rjitotmt wn toMr to totor tttot, tot - 
TOJ TT ftrffcr If^ I 

2 . fttomtr, tSr fnftm swiff qrt mtort to tor to?M 

% 15 to % 'tfl'Tr MtttT «ftor to %t#W TOUT, to wfa- 

ton tof error 17 iff wrtrra ( 3 *) tow* (<b) % wtow 
TOrmr^ <re fafte to* i 

3 . Tmjf^rr tom teW to mmmr if, ftotto mbltr tosntfr 
*nr mi itrrr, toifto'f wr sm;?! fiwr mnr, tom toftonr tt 
tow, $wrmf nr toot, fqfrMT smfr nr tow wrfto iff |, 
I "ft *rrto nto ®riff n mp ftoffjnp irrr fro mnqr 1 

4 . totor, tototo topr am to vatoftor nnjfffu tom 
Eton % ftomf iff <iv jrfti, toVc w *rto m4 toton* ton str? 
n*r mr rfirrto to rrfn to nqqrpaff vi «rfrtor iff tot if 
OTift nM nr w^rq, wm n % 'Ttq’rtto ntor 1 

5 . qfa nff 'irrr niitfr, sft niiRt ntot Urto nr qr 
to wftrfTOr % VffM v$z wro fnrff rom nr nrtoq Prfti nT 
qfif £f ttto |, rpT^r Tqrrq Mnftor ton nrar ^ nf, 
fnn'nm nr^n tfrnr torn % nro % ^r if TOirr nm 

nif nMr tftx vnra nrron ifftom nroftn iffam thtt 
tom nf Tfqn nMT 1 

6. nfa to tom % ntfm n^Tto'f nf tot«h nrai 
sttm nrff f, nf, tofrnn nr^f^n «fto tom % *nfm n4nrtof 
n’r touw nwff if rmfto nr ir M irrf tor miror 
nto, ftoir to nnirfiff % to? nnjto jfmr tom % rrtfm 
tow nmi t-t nraff ir ntorr nr^r ^f, iff fn to tom n 
rtom wipfir | 1 

7 . nr^fijn sfmr tom if fnrfr arm % ^ jr? tot, nto to^r 
mtoto nr rpn ro tom % ntfm rfM mm Tnn if 
nn |, tor n4nrff nf to to if rfM ^fnf, mn n? to tom % 
*Mm rjtor, nf, tonf^m nTirfr n toton nritor/nm fniton 
Vr nirmr % nr if tottof mmf % tot ^ srenr mm nr tfim 
ntor 1 

s. rmjltrn tfmr tom ^ TOinff if ntj iff rtown, ntoftm 
ttPw ftor^mm totorn ^ ntorm n torn' -tour nrTO 
<t3t mjf fnrff town if niniftof t fp tt Triton snrm 
nto ifr rfmitoT ff up, m^ton ntom fnftr nuro, wrr 
^ nffnrfmf nf tott fto nM nr 

vmx JiTr i 


e. to ftoff nrrnmrr, rroq n nn^Tfr, niT+m ifrnr *fmr 
fTOr nr m^lto afmr tom n, tort toirot n-mr ^nr 
| wfi*T tk pm |, qt zh rrfm % tffm ntorftof nf Rrm 

SfifTOt nmi torfr frffr if im?f nrP f, ii pt we v? tor m 

to^fr | 1 

10. p 3 t torfr nimitoj ftorsrn m fqqp ?rrfiPr if tone 
pf vritom ton? tom ftom frm=r nr, tofton nr top nto if 
q«w erjm tor qrfpto nr mi mi to nm ftorr nmr | to, 
^ Trj nr nr rmto 1 1 

11. Mtoto ffier tofpmr n rf?m if prr? i?frrto mffm 
to to if rrrip rriTTf % (fmrrcprrr -r, min r, ’: rf nr 
to qpr we p to nf torto to emt rnm n torM tom 
nmto n rfim nr pfmrffrcn fifrerr me tom 

12. to wm % rrtor if fptopn, ep Trim n vtfm writ 

nrir fsto mmr to Jpr to^ tt enn pip ftofnPmf/ 
fnrsn nrfeto tor tow.nir wr nr rferm wrem fr tfre TOn 
tor if TOtow prim torn iwr it tomrnr tw prt rjfit n 
rrra fm to toTrt nfnr 1 

[tf®tr ?rr 350 i 4 / 7 / 83 to‘>?no 2] 

S.O. 931.— Whereas Messrs Trade Links Limited, Pr^bhat 
Kiran (3rd Floor), 17, R.ijendra Place, New Delhi-110008 
(DL/1075) (hereinafter referred to as the said establishment) 
have applied for exemption under sub section (2A) of section 
17 of the Employees’ Provident Funds and Miscellaneous 
Provisions Act (19 of 1932) (hereinafter leferred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without maling any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in tho nature of Life Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under the Employees’ Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referre.1 to as the said Scheme); 

Now, therefore, in exercise of the poweii confcried by 
sub-section (2A) of section 17 of the said Act and subject to the 
conditions specified In the Schedule annexed hereto, the Cent¬ 
ral Government hereby exempts the said establisJimenl from 
the operation of all the provisions of the said Scheme for a 
period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Cornmis- 
sioner f Delhi, maintain such accounts and provide such 
facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Gioup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and. as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of tho employees. 

5. Whereas an employee, who Is already a member of the 
Employees’ Provident Fund or the Provident Fund of aji 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
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as a member of tho Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to Uie employees under the Group insurance Scheme 
appropriately, if tho benehls available to the employees under 
Ihe said Scheme are enhanced, so that the bcneilts available 
under the Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said Scheme 

7. Notwithstanding anything contained in the Gioup Insu¬ 
rance Scheme, if on the death of an .-mployec the amount 
payable under this scheme bo less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the diilerence to the legal hcir/nomince 
of the employee as compensation. 

8. No amendment of the provisions of the Group insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Delhi and where any 
amendment is likely to alleet adversely the intciest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving has approval, give a reasonable opportunity lo the 
employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10 Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of ussurance 
benefits to the nominees or the legal heirs of deceased members 
>vho would have been covered under the said Scheme but for 
grant of this exemption, shall bo that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legHl heirs entitled for it and in any case within 7 
days of the receipt of the sum assured fiom the Life Insurance 
Corporation of India. 

[No. S. 35014(7)/S3-PF.in 
ffafa, 1983 

wto wro 932.—fafan fa jt? trefa fam % fa fofa 

srm fa«rrfa 3W nur, fa^Tsrjt-i, «rnra> wm Ir 

fa fink (fir iffaspffat fa rojnw qr wm fa 

| fa qufarfa fafar faftr fak nfafa wrt fauffan, 1952 

( 1952 9?i 19) % TTFtr Tfft FH94 fa fafa ^fa 

(pf: rrdFU, Tm (tfbfamr fa ht<t x fa u^Erm ( 4 ) 

arm sw fafafa fa nfaq w-fa gq, utit wfafrqq c TT-mr sfn 
pxm fa \ 1 

|fa° qn-350i8/9i/82-froqqt-lI] 

New Delhi, the 25th January, 1983 

S.O. 932.—Whereas it appears to the Central Government 
that stons of the Employees’ Provident Fund and Miscellaneous 
the employer and the majority of the employees in telation 
to the establishment known as Messrs Sham Fabricators, 
Shivaji Udyamnagar, Kolhapur-1, have agreed that the provi¬ 
sions of the Employees’ Provident Funds and Vfiscellaneuos 
Provisions Act, 1952 (19 of 1952) should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powcit, conferred by sub¬ 
section (4) of section 1 of the Act, the Central Government 
hereby applies the provisions of the said Act to the said 
establishment. 

[No, S-35018(91)/82-PF 111 


VtoMIo 933.—fafad mUT fa k? faffa fafa fa fcfff 

q-ronfar, 54 nrr^ tnffrjw qfar, faffaiT, tjrttf-ss, 
farfa ?-fa, tn'T,k Tufa q.faipfr far, a fan 

sqfa mifan sft ttrrfc?r fa awF mint’ rrwra fanfar (fir 
fafaifaff fa' ngrfaff far qrr fa £ fa faKifa 
[ dffad fafa (fa Wrt 3WJ WlifafafaM’, 19 5? ( 19 5^ rpT 19) 

fa wa -yfa wiq* far rrnj; faq ufarfaffat, 

d!f; fafara xfstit, (rfafaan fa srrer x fa enam 
{.x) am mfrr wfaaff fa tfan qrfa $q, ^ 

-afa pqptw fa rrin Tvii 5 i 

[xxo qfl-’jsois/gi/sifaotnfali] 

S.O. 933.—Whereas it appears to the Central Government 
that the employer and the majority of ihe employees in )elation 
to the establishment known as Messrs Pushpak Fnteipiisc, 
54, Shah Industrial Estate, Dconar, Bombuy-88 including Its 
Office at 2-B, Shankar Darshan, 15th Road, Chembur, Bombay- 
88, have agreed that the provisions of Ihe Employees’ Provident 
Funds and Miscellaneous Provisions Act 1952 (J9 of 1952), 
should be made applicable lo the said establishment. 

Now, therefore, in exercise of ilia powers conferred by sub¬ 
section (4) of section 1 of the said Act, the Cential Govern¬ 
ment hereby applies tho provisions of the said Act to the said 
establishment. 

[No. S-3 501 S(92) /82-PF. II] 

•Doan■>' 934— 1 fafm (ptutt fa qg sfafa faqr &fa 

fafa farr fipfafa: far ho wq-; 10 , mrrpnm, far; farjWqFI 
qffar, diqt «rmr, faifjt frr qqpr, ffart «rRr-40 0 G 0 i fafar 
(Fdfax hto 23 mH qfa, fant-f jrfa faf, fas|T, jjiarf-7i 
faw t3mrrr qtrqffai fa f, anpxr to* & faTO^P 
%-fafiffat fa' Jxjhfar m Jn?t qT ^"5 stt fa ^ fa sttfarfr 
•affaq fhfa fax tfaH t^FFtr dfafalpT, 1952 (19 53 fa »9) 

% Tfwm ittr pq-iiq fa ftoi, faq ^xfa wr^q, 

dfl: fatfra 3 X'<br, m; fa urn 1 fa tntrm 

1 {i) nfafaf fa otw qrfa fq, oftrOm*,- tawtr 

fa hej; qroft 11 , 

[ho qff-3 SO 1 8/9 4/82-919tFfi-ll] 

S.O. 934.—Whereas it appears to the t entral Govct nment 
that the employer and the majority of the employees in relation 
to the establishment known as Messis Standard Synthetics, 
Shed No. W-10, Trans Than a Creek Industrial Aiga, Off 
Thana-Belapur Road, Pawana-Distt. Thana-400601 including 
its office at B-23, Atur Park, Sion Trombay Road, Chembur, 
Bombay-71, have agreed that the provisions of the Employees’ 
Provident Funds and MiScellaneo.is Provisions Act, 1952 
(19 of 1952, should be made applicable to the said establish¬ 
ment ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment, 

[No. S-35018(94)/82-PF. II] 

WT0 3n<! 93J.—fatfffi ^TNTfT fa dpT tffafT ifatT fa 
ffax? mfadT smj faffa¥, 111 i-q« faxfa 

[213, mfnrfa qfa?:, ^^- 400031 , dnpp % 9*95 

(Wish? fan: qfjfarftqlr fa aripfair mt it fa | fa 

qnfaifa Mfaiai ffiftr fah srfafa 5W dfufadd, 1952 ( 195 . 1 . 

<T 7 T 19 ) fa tTfa WFftr fa fan qjfa'nrffeq, 
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rr: rzrjtt, ^ RtfbftnR Rtf trra l r?i uRRra 

( 4 ) sttt aarr nrffajff h-t strtr Rnfa 5 ^, ttp Rirbfanri % 
sh^rt ' 2 'Wi rh r;n hr rpt Rf-cRf % 1 

[ro T[R-35 0 18/ 9 5/ 8 .‘-'ffoifa-TT] 

S.O. 935.—Whereas it appears to the Central Government 
that the employer and the majority of the employees ip 1 elation 
to the establishment known as Messrs Tania Investments Pvt. 
Ltd. 1111-A, Ralieja Chambers, 213, Narimen Point,Bom¬ 
bay-400021, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the Said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35018(9J)/82-PF. 11] 

*io®n° 936 .—Rwr hi? jrVr Jtoh t fa 
ffatf tfa OT6 Tfaf troy tpiTTU AZT-faRR (RfaTRfR) fartS?, 
ViRfTI^T fsrf&FT, nrfppR Uttfa, JTtttf-fOOmi, RTRRi FTTF W 
wm Wm : tfrt 'tufarfMn nft rjrw ir rtr rt r^rr ft 
R$ | fa RUfaftf vifam fn-fa lfar SrSW RRSmi RfFafartR 

195 ;! ( 1 951 RR 19 ) % rsRJfRT gRi RHlRn apt RPjfatr apR 

Rrfat 

m: %Rrfn rrort: ^ wfaf-RiR R?i'tmr 1 Rtf RRErnir 
( 4 ) STTT RTff vrfrWt ft Rtfal ’tit:?) JJU gRj rMwRJT T 
TR7 WFC R?f Hrn TronY I I 

[ro 9^-35018/11.1/82-4'oTnTI] 


S.O. 936.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment xnown as Messrs Bank of Cicdil and 
Commerce International (Overseas) Limited, Atlanta Building 
Nariman Point, Bombay-400021, have agreed that the provi¬ 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said etablishment 

Now, therefore, in exerciso of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies Ihe provisions of the said Act to the 
said establishment. 

|No. S. 35018(114)/82/PF. II] 

937 .—$Rffn rmrrT rtt 95 tpffa & fa 
$r 4 Rfftf-Rtaf, Wirt ffo ix trfafnH V&, TRfR’: 
urfair, spRf-400088, rrtru h Rtry fairfatt tfrt Ruf- 

Rlftfff RflRRRT RR tTRt 9 T RRRR ^~T r£ £ fa RTtf^Tfa RfacR 

fafa efrr tfaW tor xrfhfatiR, 1951 (1950 rr 19 ) % 

RRRRJ RtW W1R* R?t RP[. fa<f RtFf 'Rifatf, 

RR: %RffR RTHtlT, TtR wfafanp n?f RTO 1 Rtf T9RTR 

( 4 ) anr sum pftaff rru RtFf jr, trt wftrfaRR % 

tyisvar grp fttru 4 rp]; stiRf ti 

[r° fR-asois/iis/sf-^otps-ii] 


S.O. 937.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Speed-O-Motors, Block 
No. 12, Shah Industrial Estate, Deonar Village, Bombay- 
400088, have agreed that the provisions of the Employees’ 
Provident Fnnds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment; 


Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S, 35018U151/82-PF. Ill 

938.— RWifa tTO7,T Rtf 9^ TTiR ffdi | fa 
4Rrf RTRIRi ^RipPlftR RRR, 3 5/4, RPTRi'- 

416 416, RTRRf FURU « RrRT fRtfpitR? RtfuTfairf RR 

ft trra rt RjTRa fi Rf ^fa anKfai PiftrtftT 

mfiet g-isptr RftrfhaR, 195 ; (1954 rr 19 ) % -jwt gm 

TRTRU ^T R|1J farr 

R(t: ^Tffi'a R3RT[V, gR7 Wur^RR Tf URT 1 <ff RTRITT 
( 4) TRT RTR RTfaKRT TT RUN HTVf go, RH: vftrfWRR RT 
"3R5 fRN :J W RPJ «KV?ff $ I 

[Ro nR -;j 501 r/ 1 1 fi/s.’-Tfotfa-Il] 

S.O. 938.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Kalapi Engineering 
Works, 25/B, Industrial Estate, Sangli-416416, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, In exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

INo. S 35018(116)/82-pF. II] 
VtoJHo 939.—^tfl4 RRPR iff 4|J Rdfa ITfRr $ fa 

wf faffat ffwrwsrrRr tffilRdtf fWfhr, JrfaRR 

ifa-Rlfa fafvFT, 3 rT# J[Rdr400038, RTR4i W1RR % 

RCtRT faRfaT RR tufa-ifc-ff R?l RJOTIT TR RR RT RifRR $J 

Rt fa RnfRtff faftr rfr* tortr Rfafann, 

9 54 (1954 RR 19) % yTRfJ KR! TRIRR Rtf fa^ otffa 
5Rf: RRsfR RTRIC wfafaqR ^f RIRT 1 Rtf R9RI3T 

( 4) fTTT 5pm Rffaiff Tf !TRfR RJVf frr, THt RtfapTUB ^ 

trwsr rrt rernm Rtf rp^ RtTRf 11 

[Ro UR.-jsOls/liy/sl-'ffoRRt-II] 

S.O. 939.—Whereas It appears to the Central Government 
that the employer and the majority of the employees in rlation 
to the establishment known as Messrs Pheroze Kudianavala 
Engineers Pvt. Limited, Mackinnon Mackcnizic Building, 
Ballard Estate, Bombay-400038, have agreed that the provi¬ 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No, S. 35018(117)/82-PF. II] 


RttoWfo 940.—^Rft4 R r^jr ipf qfj spfffl (TtST Sj fa 
fosf^RRf ShTR StT^TT, , 4, TRT faTn, Rtr’Jrff'sfl'R 

TfT, tT4Rf-400 0 ’6, UBTRi «TTRR %’ RrRtT fatfntRT sflt; RT+RTfaiff 
3f^ srgrfatr ?R JTTR RT RFTR Rf Rf ^ fa RFfaKf «ffaRT| fhfa 
RtV gRRRT RfafaRR, 195? (l9fii RtT 19) i3Wf 

tr; fttrr Rtf rp| fan Rrrfa tfTfatr, 
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4h’: frafa 373.7'., "4137 vfbftw ’ll qr<T i 3?r viaro 
(i) jirr 5 pr?r srfttitff i:. im»r V'% 397 ufafmw % ww 

■jTP PTT'TR 3?! 3(1] *t;v-=fV fr | 

[9° TIJT-J5IU s/l 1 n/s' , -Ti° r (77-II] 

S.O. 940.— Whereas it appears to the Central Go\eminent 
that the employer and the majoiity of the employee; in relation 
to the establishment known as Messrs Urvashi and Sham 
Ahuja Handprints, 4, Usha K'ran, Carmicho! Road, Bombay- 
400026, have agreed that the ptovisions of the Employees' 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952, should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers confened bv sub¬ 
section (4) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S. 3 5018(118)/82-PF. 11] 


TToWTo 941 —%9f79 9737(4 "ft Hi? 9979 f?T4t fr fo 

^ s-Tfi?^ wp* Jrfnr ?ft-pT34 (sfrvr) jjj 32 , imrfr 9f39 
4 J 3 | 97 T, 4(7743 qrnFJI ^art -400021 77477 44777 rf 4174 
fatiWT? tfif vtHrfttrf tSt 9ij9W tpr qi?r 97 g] 4$ fr 
f% vffrtsf fafa tfrr JTrfW 34974 arfbfwr, 1052 (1952 

37 19 ) % 77<F4 733 7=4777 Iff IT77 ftrrf 373 4Yffri/; 

3 7. %fj(4 447774, -1 r wfilrT-f* 7?f 4|7T 1 3fr 379147 

( 4 ) ffITf TFT 3pK4t 77( 5T«fF0 374ff fr 1 ], 737 «ffa1?W3 
3W 777 T4T77 apt 3PT 3?7f( fr I 

[ 4 ° rr*To- 35018 /l 1 O/sC-fTomfi® H] 

S.O. 941 .—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs The Institute of Marine 
Engineers (India), Suite 32, 3rd Floor, Atlanta, Nariman 
Point, Bombay-400021, have agreed that the provisions of the 
Employees’ Provident Eunds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the said 
establishment; 


Now, therefore, in exeicise of the powers confened by sub 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No, S. 35018(119)/82-PF. Ill 


7!T°Bno 942.—foffrr 44444 "Pt tpfPT yPTT I fr &r4 
sTKwm tffbff TTFr'iiT 4747rrr qrfrfr mrffar-T nwT 

4(434747, f73T 7(477 47,77 4 7<9U frTfrTT xff4 qnf- 

STTftqf iff 9?37Pff *7 737 74 4337 FT iff fr fr Tdbfrf 'irfanf 
fafa Fi' 7 5T7?fr 37937 wr*rf733, 1952 (1952 77 19) % 
TT*RT TO.T-f fertf iffif 

^"T *Fi t , "J'TT *fY ET *T l a(Cf _ jq^j I Tr 

(4) Il 7 ( 343 17 ( 4 . 74 ] 77 ( mfrl 77-’7 J 4 , 373 XfUTfrcu % 
W4 777 *4,77 777 3,7 7 ,- 77 , fr | 

[*f° T T 7-'-3501 K/l 20 /s 2 -frotT ^ 0 fJJ 


S.O. 942. —Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known ns Messrs Walchandnagar Sethi 
Kamgar Sahakarl Patpedhi Maryadit, Lalpur, Post Office 
Walchandnagar, District Pune, have agreed that the provi¬ 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub 
section (4) of Section 1 of the said Act the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S. 35018(120)/82-PF. IF 

ffloaito 943.- 347714 >pT 47 SRfttT 4137 fr fr 44# 

47737 mif 74377 , 31-44 PlffTTr £7%43 nrfr?, 4(37431 

474, 3-4fr (fe), 474^-400093 3(437 43177 ft 
3RT5 PT4T477 xf(4 TtftxnftTT 3g7TWf ^3 474 37 3?33 
K> 4f ^ fV 77<T3(f( Tlftwf ffrfw rfn: 3^1^ 733474 3f4Pf33 
1052 ( 1052 n 19) % 33473 333 43|73 44 fThJ far 3 f] 

Wd 377777, 373 3^33 ^ (7,77 1 <fT 374(77 

( 4 ) 3777 3477 Wpfddf 37 3777 <P7^' J3, 373 wf&rn37 3 
374^3 333 74T77 t] TTT^ T77ff7 I 

[7’">177o 35018/1 21/8 2-^03140 II] 

S.O. 943. —Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Evans & Company, 
B-44, Glrirai Industrial Estate, Mahakali Caves Road, Andheri 
(East), Bombay-400093, have agreed that the provisions of the 
Employees' Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the poweis conferred by sub. 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S. 35018(121)/82-PF.Il] 

«PT° 377° 944.—%4f77 TTT7TV T7 4? 77374 sfldT % fc ^4^ 
mpferf FSTtfiTT 31373 fwfittT, 207 4'7°T STTsNfr 773, 

400034, 7P7( 7737(7 4t3 FfPp4, 7]°4T° 4773 3° 410, 
f-13 2, 7it7(3 7TK3, 3f43FiT-141010 31447 *4773 3 3145 ' 
ft-37377 4,3 77rhTp3ff 7^7 7,3 413 7T 3^43 ?7 4# fr 

1% TTTwrfr -oftPH f3f4 tfir sr(W 37474 3f4l3’9'3, 1952 
(l952 77( 19 ) ^7 37474 373 73773 777 3(4 jV'T 337 

33. T7(3i 3 337714, 373 TrftTpTTT ^ 4 ,Tf ) 7 ] 3WiTl 
(4) Jitr 77?3 3f7ndf 777 53173 3^3 jrr, 377 3f4f337 % 37- 
34 377 W773 T7 3f7 773?f7 fr | 

[3® 7(3°-3 50 1 Hj 1 22/g2 J fr°U4io 11] 

S.O. 944. —Whereas it, appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment (mown as Messis Aquadult Industries 
Private Limited, 207, Arun Chambets, Tardeo Road, Eom- 
bay-400034 including its brHpcb office at P.O. Box No, 410, 
E-132, Focal Point, Ludhiana-141010, have agieed that the 
provisions _of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should b c made 
applicable to the said establishment; 

Now, therefore, in exercise of the poweis conferred by sub¬ 
section (4) of Section 1 of (he said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to th* said 
establishment. 


'No. S-35018U22)/82-PF.1(1 
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’TC'Wo 945 - -tefet irwn: ftt ijtaf | fa 4 t 4 

1JT K^fjtfrlT, 4 5, WiTdCT, 20 9, ftftfTT TfVj ^**f-400021 

T(nr ^T|-cr^r % t«T 3 fftfttw sfa i:4rrffti ft! ngTnr w 
5 f?\ tt tjt<t i[r ’I't fa iftird 'Rf^c^r faftr iff! stftrft TiftEf 

HfsrfiWT, 1 952 ( 1952 FT 19) % TlftEJ TIT Will ftt TfT 
fan urft Tri^p; 

4H: %?#rt tcfit, tit TiftrfftiT ftt tit i ’ft TTdrr 
(4) gtTT STTT Tfftftf FT spfpt Fft Jft, TIT vfsfaw ft 
TEIEf Tit) Wti'R ftt TFT, flftt I 1 

[fto trrfo-3 501 i)| 1 2 3 )82-ft ftF-II] 

S.O. 945.—Whereas it appeurs to the Central Government 
that the employer and the majority of the employees in relation 
to thi establishment known as Messrs Sum Electronics, 45, 
Atlanta, 209, Nariman-Point, Bombay-400021, have agreed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers confer red by sub¬ 
section (4) of section 1 of ,the said Act, the Central Govern¬ 
ment hereby applies *he provisions of the said Act to the said 
establishment. 

[No, S-3J018(123)/82-PF-II] 

*tTo3n° 946—ftrfm twit ftt qr? irffa ftirr ?; far 4 t 4 
T.ftrt ftfttFT ftrsfrr, iti irfan fftg iff^T wft*, ijftz 
ft 0 s, vrm itE, ft*?r ’’wfe ipftft, fttfair (ftw), 

400063 titf triii it T^ara fftfttTF tfrc FTTffftt ’ft ar?- 
tprtr tt<T srft it, nzm ftr ft fa rnfaiff Tfft&r ftfft ftfa 
trftft TtfafTI'T, 1 952 ( 1952 ®FT 1 9 ) % Tim TFT 

*qm 5ft tit far Tft Tifl;* 

% v ftftfft BTftlX TFT ItftjfftlT ftf ETfTT 1 tft TTTiTf 

(4) 5 ttt inn srpptft ft nfttr Fftt tft wfftfftiT ft tt- 
qq -jft *tiit ftt irrfr 1 1 

[4° tpT-35018/124/82-ftotptioTT] 

S.O. 946.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Simer Chemical In¬ 
dustries, Guru Govind Singh Industrial Es’ate, unit No. 8, 
Ground Floor, Western Express Highway, Goregaon (East), 
Bombay-400063, have agreed that the provisions of the Emp- 
loyees’ Piovident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be mt\dc applicable to the said esta¬ 
blishment ; 

Now, therefore, In exercise of the powers conferred by sub¬ 
section (4) of section 1 of the said Act, the Central Goa ero- 
ment hereby applies the provisions of the said Act to the said 
establishment, 

[No, S-35018(124)/82-PF. Ill 

JTGWo 617—ft-ffl rrnn: ’ft T4 TftfT ftlT t fa 4 t4 
PtEr-t Sfrfftr (ftftrr) T«rf, ft?, fairfrr sjtfftitt 
FI-fT.ft', qjf-111018 T fftipT Ttqft 1WT TT, rtFlfriT vFT, 
tRfF >3, Fit Tift Fiifaf Tfar titf tttt-t if 
ftrftTt; xfjj- T^rrfrft ft- stfttwr w trtn tt Fsrq ft qf ^ 

fr trft-eq fftr-j xfrr ttftrft T'rq-rr 1952 

( 1 q s 3 =pf jq) % -JT^-riT TFT r TOTR ftt Til fftf Tift Trfftf 
K! ftftr JT^P,T, -jifT wrtlftqT ftf tT.ri 1 ftf TTtT 
(4) Ti T i tit vrftTif =pr Tftq 157, tit ti'isrfti'T ft 

TTT'N TIT rgm ftf Ti‘T irft $ I 

[do nqo-J 5 01 s/l 2 5/82 J Ti'orrq;o-ir] 


S.O. 947. —Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known ?s Messrs Chikerur Tanneries 
(India), Bombay Poonc Road, Behind Vulcan Laval Kasar- 
wadi, Poone-411018 including its office at Crescent Chambers, 
1st Floor, Tamarind Lane, Fort, Bombay-23, have agreed that 
the provisions of the Employees’ Piovident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should he made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of section 1 of the said Act, the Central Govern¬ 
ment hereby applies rh© provisions of the said Act to the said 
establishment. 

(No. S-35018(125)/82-PF. II] 

Wo3fTo 948,—ftrftq rnTlT ftr TT dftd ftffi & fft 4d4 

T5T ftft-Trftr (trifftr) frfrftr, ffttWR TWtfT, ftruPit 
ftlT, ftpr qirq do 30, Tft-400607, TRT WTT1T ?T 

fftftTF ftrt T 4 Ttft: 4 t ftf tft Tt irpr ft tft | ft: 

4?4rrfr dfftai iftftr w trftrft FRtfdqd, 1952 (1952 
TT 19) ft TTSpET TUT TTPH ftf TIT fftl Offt Ttfftt; 

F-T: ftqfi-tf Tripfr, T5T TfsrfftlT ftf EfT 1 ftt TTURT 
{4) fRf FTT riftlft 4 tr trftn WTft JT, TFT Trf&ftqiT ft 
TrifTT TIT TTiT'f ftf TP]) irTlff | I 

[To ffr-asoiR/go/sz-ftfompo-II] 


S.O. 948. —Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Arun Cheml-Dyes 
(Private) Limited, Chihdsar Manpada, Ghobdunder Road, 
Post Box No. 30, rbane-40C607, have agreed that the 

provisions of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exeicisc of the power, conferred by sub¬ 
section (4) of section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment, 

(No. S-3 5018(90) /82-PF, [I] 


ItTcTTo 94 9—ftrffjf TTFlT ftt Tg TTfri ftrf Sj fft 4 t4 
fftrr FiT5 fft’T, 23 u , ftsfT fti'Trftr WTP1, ftqrff TTqft-7, 
fttTft F^T-lT (l) 101, T'-'f,TirT TOPf TTT, TTfftff, 9fTf-2 5 
TfK (2) Ttftffr ftTTT 21, T>T|3f Tf FT, rpTf 7 ftTT Trftf 
T1T1-I ftf I, TTTF TTN't ft T<T3 fftftririK FT T:4Tifr.4f ftf 
TfWr ^T ThT Tr T^T'T i\ ! i‘£ ^ f"F r4r(ftf TfftN ftft- 
xf;r qftft TIT'El FOlhWT, 1952 (19 52 Ti 19) ft TWET 
TFT PTiIT ftf TPT far Tift Tlfto; 

FT ftrsTfq FTpR;, T4T TfWpiVT ftf EfiTT 1 ftf TTtf.Tf 
(4) Si'T TRT .Tftiftr FT Fft gF, TIT TTrffftq.T ft 
TWET 3 TT rr.T'T ftf Fftf £ I 

[ft o UT J 3 5 0 18/7 2/ft 2-T o "Ibi-11 ] 


S.O. 949.—Whereas it appears to the Centra’ Go\ eminent 
that the employer and Ihe majority of the employees in relation 
to the establishment know'll as Mcssie King of kings, 23 A, 
Central Chowpatty Building, Chowpattv Eombay-7 includ-ng 
its branches at <1) 101, kdyandis Edyog Bhavan, Pr.ibhadevi, 
Bombay-25, and (2) Lakirry Mansion, 21, Chowpatly S.-nfa.e 
Bombay-7, have agreed that the pdovEions of the Frnplcvets’ 
Provident Funds and Miscellaneous Piovisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment ; 



['1FIII—iff ,i(ii)] 
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Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies (he provisions of the said Act to the said 
establishment. 

[No. S. 35018<72)/82-PF.llj 


Fri’JTF *)j 0 -—T'TIlf FFTF Td TT^ff-T ?td( £ fit 
FtF dlf TTTf rrn? pridf, SI, TfFtfFrff faf?FF, 191, dplmr 

tret rrntf-j i rff; t/tiff n f«t, 7 fatfrtt ttV j r4drf>rft 
t( sr^stfr tt tr tt ffff gt f£ f, ft? ’fiff') vrfaRf fafa 

Hi' STfH FTFFJ FfafFq'fT, 19.12 (l9.12 TT 19) % TT- 
m ?Ft TFiFF Ht RT»J M trir Fifol; 

FW %fSV*r FR Ffafttur Hr SfiTT 1 Fff 7WITT (a) 

STTi FFT flfRFT F4 JpfFI RF jF, "743 FfafaFF % FFTRI 
TR TFiFF Hi FtF TTfT fr I 

[Fc rrrtii-39o 1 fl/55/a2-41° FFio 2] 


S.O. 950.—Whereas it appears to the Central Government 
that the employer and the majority o f the employees in relation 
to the establishment known as Messrs Baboobhai Patel and 
Company, 81, Arcadia Building, 195, Narimnip Point, Bom- 
bay-21, have agreed that the provisions of the Employees’ 
Provident Funds and Miscelltneous Provisions Act, 1952 (19 
of 19521, should he made applicable to the said establishment; 

Now, therefore, m exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Cential Govern¬ 
ment hereby applies the provisions of the said Act, to the said 
establishment. 

[No. S. 35018(55)/82-PE. II] 


df fWf, 28 FRFrf, 19 83 

wrroo 9s i —fafcr f^ftf ah *r$ spfim jfwr £ ft; ff4 

ifFW STWtfH MfF rnrnfi, 2 3t ^ffsfl F^TTF TW, (FPffl FftF ), 

FiFFim -1 Frmp ifttf ip fru fRtfrsr^t wit at<fnTfTht Hi 

tt 414 IT FtFF 7,1 Ft t ft FttfFTfr tTfaCFT fFflr X?[t 
STffW FWT Itrtll'VhF, 19 52 ( 19 5 2 in 19) % TTFF Wt 

TFPFt afr fifliT sf|F ^jUftr; 

an. ftfc:, m wfapppr Hr urrf i Hi tFtriTr ( 4 ) 

im FtFT Trfwtff tfl SPIPT R'f jrj Fifafa’-nr % TT^*J FFF 
RIFF Tf FPJ t’Tff % I 

[jfu rr^-350 17 /229/s2-'fl'om 1 ; o -2j 


New Delhi, the 28th January, 1983 

S.O. 951.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees in 
relation to the establishment known os Messrs Shroff Over¬ 
seas Shipping Agency, 23A, Netaji Subhas Road (7th Floor), 
Calcutta-1, have agreed that the provisions of the Employees” 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sob-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

[No. S, 35017/229/82-PF. II] 


wr°wr<> 952 .—fhrfiF *ttftf 5 ft m ttffitr fwr ^ fa fcnf 
<7^-42, 'Tftrf'jr tif, fttrn 24., ftffi tft- 
9a it rto fFtfrtt HU FufarfFTf Hr trjrfgqr tt Fit ft rr^m 
tfr Ft f ft f-fftf vrfrm fVffer wlr stiri tTFtr tifkidaF, 
1912 ( 1952 Ft Ifl) H tFfa FR RIFFR ^ r jr fipir ctpr 
^iffnT | 

5IF' FFTbl FR'F, Ifl vftffFFF Tf ttFT 1 iff FPJm 
(4) SF1 ITTfT TtiFFFf <Ft Wl 4FF J7 ^fl dfjfdtF H 
FFF r 'TTFF R F1F Rift I 

[tF EFo 3 901 7 / 2 J 0 /M 2 -'ftoprtfJ- 2 ] 

S.O. 952.—Whereas it appears lo the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known a.s Messrs B. C. Enter¬ 
prises, H-42, Paharpur Road, Calcutta-24, have agreed that 
the provisions of the Employees Provident Funds ond Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be 

made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub section (4) of Section I of the said Act, the Centro) 
Government hereby applies the provisions of the said Act, 
to the said establishment. 

[No. S-35017C230)/82-PF-IJ] 

5tr° an° 953 .—flTPFF ff) F5 srfttr ifftir t 
to 'pari ^r: tw (srro) EarPr^r, 109/1, vf'f iTFFr tIy 
Ttronr -10 tilt rpiiR tTstf* xnfiFT ifr-7, ffxFF Ptxf tfF, 
>FrTCTTT -1 :i n | fift >=«rm F Rra farfftir uV 

RfFTlfFff Tl ^-ITSFT w FPl Ft FPRf ffr Ft (1 fa Ftf'fltt', 
FfFFl fhftr sfbt wM FFtEf flfWtqF, 1952 (1 952 Ft 19) 
fcfFfa Fim Hi urr^ sfiftE i 

fw: ^ftTf tntnt, tw FftrfFqF ft! mtt 1 F?f ittUFt 

(4) IFT FFW Frffrpff Fil FFlFFt* JP, i?FF Ffr#TqF ^ 3FFU 
tFF FtTFF F?f tTPI FFlft ^ I 

[tfo rrrr-35017/23l/824fo PFS-2] 

S.O, 953,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Expert 
Paper Packs (Private) Limited, 109/1, Beliaghata Main Road, 
Calcutta-10 including its Head/Registered Officer at 7, 
Indian Mirror Street, Calcutta-13, have agreed that the pro¬ 
visions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli¬ 
cable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35017(231) /82-PF. Ill 

Fits Bflo 954 :—^ffq tFFTF Ff( FF Spfal ifRir | fo fatf 
Ffkqt friFTFFFf (fffqF HTW FTmTiVK fwftfSr) irfovqr ITJFfiJN 
Ffirc/frR FtftRffkqr tnaH 1 fTFFfqfl, fawr rwfr- 
FT, FFTT WNF FR5 OftfriW RFlftlff F?( FJITWIT 

FH FT F7TFF ff Ft ft FlFFrrfr Ffacq fafu tfF 5^14 
OTS SlfffftFF, 1952 (1952 Ft 19) V fWH 13FF PFFTT 
qfr fpi Ifp 7i rt tifir/Ji 


1254 GI/82-15 
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[PartTT—Sec 3(ii)] 


wt fafarn rrr nfaffaR fa rft i fa ir-jct 

( i) stct 5RTT fafafa fa fan rpw UR, tJRR ’HftTRRR % 
yf?\ ysq-pH sfTf iRrR Rifa £ I 

[ifa nrjT-lot) L7/j I2/R-!- 43° fa"-’] 


S.O, 954.—Wheicas it appears to the Ccntial Govern¬ 
ment that the employei and the majority of the employees 
in relation to the establishment known as Messrs Haldta 
Refinery (Indian Oil Corporation Limited)—Haldla Township 
Maintenance Job Unit, Rost Office Haldio Oil Refinery. Dis¬ 
trict Midnapore, have agreed that the provisions ot the fcm- 
ployecs Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable 10 the said 
establishment; 


Now, therefore in exercise of the powers conferred bv 
.sub-seclion (4) of Section 1 of the said Act, the Central 
Government hereby applies the piovisions of the said Act to 
the said establishment. 


[No. S-35017(232) /82-PF. II] 


Bazar, Port Blair, Andamans, have agreed that the pro¬ 
visions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 


Now, (hcietoic, in exercise of (he powers colifeircd bv 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 


[No. 8-35017(234)/82-PF. Til 


fa* 3TT* 93 7—fajtR R^TF fa Hr? fatR JPit & fa RRR 

rftffaipr fafmfa, 2 2 s-f srnfa far, fawnr- 2 o 

far TiTijfa iff rt^y flfa), ifTjr-t, *f 

fan ft, $ fan i rpw trur])? rftj fatfm rV Rtfarffa 
fat $r rtr i t t Rim Rt rF £ fa faTFt .iirt fafa 

fa T rfafa RRRtT fafaMR, 1952 (1952 Rtf 19) $ 7 if if 

ffa WRiRq faf Kfpj farr rjfa fa^rr ; 


ifToMTo 95J.— : ItafiqRTTF’PMfRtfV'lWHrfrfaRRTf 5tH3T 

rit jf;ppfr (faW zjfnz), 5 / 1 , TYnT T far, tow-i, n'fa 
RRUTHq fa' fa 7R( sfifadfaR R & % fafaf, 1W C4TRR R 
RKIT ffarJRT far RRRlffa fa Rljrfair m iTIR R T W 
tl fa % f*P ^RIT) 'kfa«t fafa dV faM TRfaf RffafaR. 
1952 ( 19 52 fa 19) % 7RRW 7fa RRTRR fa AFJ ffa faR 
faZF | 

KT ftfaq RSfaT, 7fa fafaMR *PY RUT 1 fa TWP1 (4) 

tj^r fafafa fa rTr faR fan RfuffaR % fafaf 

fan' faiRR fa ART fafa t I 

[r,i rT7T O -:i5017/2:«3/82-<f(o mp-2] 

SO. 955—Whereas it appears to the Centtal Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messis 
Anand and Company, (Knitting Unit), 5/1, Pu-ddapukur Lane. 
Calcutta-1 including its Head Office in the same premises, have 
agreed that the provisions of the Fmployees Provident Funds 
and Miscellaneous Piovisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefoie, in exercise of the powers conferred bv 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies die provisions of the said Act to 
the said establishment. 

[No. 8-35017(233)/82-PF. Ill 
fan 3Tfo 956 .—fafaq rtrrt fa fa Jlfafl RtRT £ fa RRR nT5R 

Pftf?R (HTo) fafaS?, 9, falRR jTTRR, 5, Y’faffa Rfafa, fa?, 
fafaVTT-1 fltpff Tfa fa Xtfafbt RPTF, Rif rf3 T , RYRFR 
*r fan & % fasfa, Rifat fatfa A Rtfay Ffaftfat Rfa tfa^TtfaRf 
«tfr siftfan ^r Rrn rt rsrr r? f fa RfaRTfa vrfa'T! fafa 
far mrifa rrrr nfafaRR, 1952 (1952 Rtr 19 ) % 3#t 

TRR FRIRR fa RFJ fair Rfa RltfR , 

Rn R;faf9 RTRtF, RRR RfafRRR fa tJFf 1 fa RRaPT 
4 IT7t RT3T Rffafa RR RRtR RTwfa ^rr, fagfRRR ^ RRRsr 

RRR TRTTn fa 'll? Rl^ff t I 

[Ro RR-3 51) ( 7 /23 7 ‘l/8 2-R)^ ^- 2 ] 


XtR. fafal 5RF, Rn 4,fafi’RR fa RUT 1 fa RtRFr (4) 

ST T T RT3T vrfaftff fa’ RtflR Rtfa Iff fafTpRilR 5p -jfarj 
IRR PRTRR fa RT’J RFRT J I 

[Rs-151) 1 7/2 3 5/82-R) 0 RRt-2] 

S.O. 957.—Whereas it appems to the Ccntial Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Webel 
Precision Industries Limited, 225 F, Aeharj.r lagndish Chandm 
Bose Road, Calcutta-20 including its factory at Salt Lake 
City Seclor-IV, Calcultu-64 have agreed that the piovisions 
of the Employees’ Piovident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), should tc made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred bv 
sub-section. (4) of Section 1 of the said Act, the Central 
Government hereby applies the piovisions of the said Act to 
the said establishment. 

INo. 8-35017(235)/82-PF IT] 

VToWto’93 8—faiftR RXR.Ffa'RKR'fiR fan! D fa RR^Ffaffaf 
WTfr RY Rfafar (RTo) fafa^, 2 6, tfRi^RT rtr) (^irff 
RpRA), RRWWT-l 7, RrW PRTRR if R*^3 faRfatt ttfa RTf/Rffriff 
fa R^RYRT ^R RTR R7 RnRR Jti fa fa ytRRFf 'flfaeq 
FriR xrfa Rfav) RRRR RftrpRRR, 1 95 2 ( 1 952 RR 19) % 7TRJ 
RRR RRTRR fa 'TrR Ftm; xrfa Rtfjfa , 

CIR' tfafbi R7TPF, "JRR XtrtrpRRR fa RFT 1 Ti YtJFr 
( 4 ) BFT RDT VTi^-i'RT Rtf RtfrR Rifa ^rr, R far‘1R i? i l'-TI 

745 7RTRR fat RRJ Rifat ^ I 

[Rs R^35 o 17/2 lii/st-Rfo FT>-2] 


S.O. 958.—Wher eas it appears to the ( ential Govern¬ 
ment that the employer and the majority of the employees 
in erlation to the establishment known as Messrs 
Integrated Bureau and Maintenance (Piivnte) limited, 26, 
Shakespeare Sarani (2nd Floor) Calcutta-17, have agreed 
that the provisions of the Employees’ Provident Fund and 
Miscellaneous Act, 1952 (19 of 1952), should be made 
opplicablc to the said establishment; 


S.O. 956.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Hauers 
Lines (Private) Limited, 9, Stephen House, 5. Delhousie 
Square East. Calcutta-1 including is branch at Aberdeen 


Now, therefore, in rxercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the piovisions of fhc said Act to 
the said establishment. 


[No. 5-36017(236)/82-PF. II] 



[•919 I I-TH -i(jj)] 


4T 7r f 94 9939? 9>T99) lj 1 98 i/fftW 21 1 ‘JO l 


m 


97° STIc 95 9 —TAf 7 ? ~'Tr T 4u 97 99T4 7nt £ ft? WT «fi 

fairer ft Sfaq 9*94 } Tiffijc a? 444 , 49-2 ?cti 9 *7931 

4i 205 7 PirST TTO 444,4"-7 w 7 4 9974, 9*TT94 

*T TT^ (99 ITT TTl 7 T^ff 7 ^ 43 9f'T 7 9r 5TT 4f n T 7 9744 

?) 4f ?r fr tjftri mu tth 9449 iwj slrnOT 

1952(l 9o2 4f 10) 4 3447 34n 7 9f44 40 0f9 A 7 3rr4 

59lf^u 

m 47414 Wl T 314 Hi 91449 93 JTr 7 T 1 -Fi 3TJr 7 T 

(4) §!Tf TAT J(fln99 4 f 99Pt T 7? f -) 7,r 34-1 9[0"fn 19 0 

^T-TO 349 wm 40 OFT 4 7 4l | I 

[3-3D017/2d7/b2-9i° 1(91-2] 

S.O. 959.—Wheteas it appea s to the Cemr.il Govern¬ 
ment that the employer and the majontj of the emplcjecs 
in 1 elation to the establishment known as Messis Shree Bihan 
Ji Trading Company, 3, Cossijc.e Road Calcutta 2 includ.ng 
its Head Office at 205, Rabmdra Saram, Calcutta-7, have 
agteed that the provision-, of the Employees Provident Fund 
and Miscellaneous Provisions Act 1952 (19 of 1952), should 
be made applicable to the said establishment. 

Now thcrefoie in ~xctuse of the poweis confeired bv 
sub section (4) of Section 1 of the said Act, the Centinl 
Government hereby applies th» provisions 01 ihe s ud Act to 
the said establishment 

[No S-35017(2371/82-P1 111 
HTF31N 1)6U—JPTRTl 3? Spfffi 7I9T 7 fa 9?ir 

SO 

[3144 18 7 i? (9-20 9~i 93 fi Tif) TTH-AT-IO 

niFT 9 9< : Tg' [>934 9> 7 TffTt^T fl ^9537 39 STF-i 

9 7 97*m cl 9f t fa 9 959(fi * Ta 1 ^ fnU l?43fg 

5)fcTln'4 J r, 195 2 ( 19s2 ft 19) T7il7 394*9131 49 
trt'T 'n ftp 

495,9 »PTH, 341 5tfgm9*T 40 JFt 1 ft ‘3’TcTf^r 
(4) Sift TCT wfaW 41 99(7 434 JP 349 9f>f;m 4? 3T49 
374 *9T9n 49 *11% 4 7 4( 7 I 

[tfo 1(9-3 5 0 nj22 5/82-91 v C(9i- 2J 

SO. 960—Whereas it appeals o the C.ratal Govem- 

ment that the employei and the majority of the employees 
in relation to the establishment known as Messrs Mudiansbdpi 
18, Hem Chandra Nasknr Poad iP-20 CI1 Road Cal 
:itta-10 have agreed that the ptovisions of the Employees’ 
Provident Funds and Miscellareous Piovision s Act, 1952 
(19 of 1952) should ot mide applicable to the said establish 
ment 

Now theiefoie in exeuise of the powers conferred bv 
,ub section (4) of Section 1 of the said Act, the Central 
aovernment heieby applies th_ piovisiois ot the sud \ct to 
he said establishment 

[No S-35017(238)/82-PE II] 

49°3n° 961 —%?5f9 9 7 4T 7 49 97991-1 flnT |fT 99444T949 

tfcn»r fa fats 261 / 276 / 277/1 wio xis m gpritbir 

711100(1 r,4r W99T 9 K 9 979^99 , j 1 '19T 3 fi 7(119 

Ti^, 9’99-cT-700001 r tr9T I 4T9n 9 4(-T? !n9tiH 9l T 99 
^tfrirT ft gfrp-UT 9tn T 7 ' 9o9n fi H 1 t 4 99t 7 *i Mid 
hirst wk 9Tif 399c- 9irjrn99 19 1 2 (1952 9f 19) % 3999 
39n r 4999 Ti Tf9 ^114 Tiff 7 

?t n 99319 n 7 rr T 394 MUmiT ti thi i ti tuth 
( i) 3CT 93 H ttlDctj[ 9-1 99|T| 9' 7 9 |n 349 9^1449 4 3T9T 
34c M r \n 4i 919 4 7 cl 7 I 

[ 4 i> ng j 3t) i7 j 257/524(1 9g; 2 ] 


S.O. 961.—Whueas it appeals to the Central Govc.n 
ment that the employer and the majority of the employees 
in telation to the establishment known as Messrs 
Kbpco Steels (Private) Limped, 261/276/277/1 G r RorJ 
(N) Salkia, Hawrah-7l 1106 mcludina its Head Office at 3311, 
Netaji Subhash Road, Calcutta 700001, have agieed that ihe 
provisions of the Employees’ Piovident T unds and Miscel¬ 
laneous Provisions Act 1952 (19 of 1952) should be made 
applicable to the said establuhmi nt, 

Now therefore in cxeicise o, the powers conferred by 
subsection (4) of Section 1 of the said A_t, the Centtal 
Government heieby applies tlu pto> si ms o the sij.1 A^ lo 
tin said establishment 

INo S 3501/(2571/12 PI II] 

3ns 9b 2 :—-Tfbt »T 7- Tt 7 ' 4>T 97 'TTM flit 7 Tt 344 
Tnlsttl^ THTiTTPT 17 TO 4c 3 n-^fir, 4fgp5Tr 
700 U jt ntn r Mm n hmj Prfi^r ?rV rnTtfriii fi 
4|nt24T 4G h 7 - 37JTp 71 9^ 7 fFT9Tff VTm 9 mPa' 5TH 
Jrfif TFFd nfiffn'in 1952 (1452 4f 141 9' ?iT9 394 
sq-rqvr 43 TPT f4rr 334 ^tf? 7 

nd 4 r Si t 474 F, 34 p mdfndn fi 4lH l Ti 34=rr 7 T (4) 
SPT 333 vrfenmM mm TAT I 7 ZH afdfntn 9 3974 39i 
94194 Tl 3(9 4 T; fi I 

[90 ((40,55 0 17 w/iPtio TOo II | 

S.O, 962.—Wheteas it appears to the Cc.itial Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Bagana Commercial Co,porat<on 17 Ganesh Chandra Avenue, 
Calcutta-700013, have agieed th.P thj piovisions of the Em 
ployees’ Provident Funds and Miscellaneous Piovisions Act. 
1952 (19 of 1952), should be m ide appl'cable to the s ,jd 
establishment. 

Now, theiefoie in exeuue ol the powers confeired bv 
sub-seclion (4) of Section I o 7 thr said Act, ihe Central 
Government hereby applies th’ piovisions oi the sud \ct to 
the said establishment 

INo S-35017(258) /82-PF 111 

35G>3tIi> 963’.—Tf5t4 ^74ii9 Tt nfSTfltt |f4inntT 
strtTM’ T4 T37r 40 41 12-9f nffifl ’JTfiqi TT^ 

57Mrftf 70t)0 01 449 ?nfi T9fl, 232/ 1 41 7 o9io9is r|3 

TATvTr--700004 9i4T 94194 tt f44T4-R fl 7 414- 

4Tf94T fi 4|4<s4r 493 971 4744 7l 4f f |9T T94ifi 4r4 c 4 

f4fEt nk 9ffT 394 7 ‘4 1952 (l9o2 9-| 19) f-3944 

344 94194 ft ^PTTf 7 49^ 41^5; 

m % T ?(4 TiTI 7 , 344 fi £Ti7f 1 fi 394HT ( 4 ) 

S17r 99vT 9T[444T Tt 4t4 9 7 4|9, 344 4iaf499 f 3944 344 
^91941 43 4f4 91 7 4( | 1 

[4-; 1(90 3501 7/259/82 9f 01 ( 95 o 2 ] 

SO. 963.—Whcrcai it appears lo ihe Central Govern 
ment that the employei and the majonty oi ihe employees 
m 1 elation to ihe esibhsnmt.it known .is Messis 
B'ow-Well Fan Industries, Room No 41 12-B, Ntlaji 

bubhash Road, Calcutta 700001 including its factory at 232/ 

1-B A P C Road, Calcutta 4, have agreed that tne piovisions 
of the Employees’ Provident Funds and Miscellaneous Piu 
vision. Act/ 1951 (19 of 1952) should be made applicable 
to the said establishment 

Now, Ihwcioie m 1 vueist ol the poweis conleiied b\ 
subsection (4) of (section 1 of the said Act the Cential 
Government heieby app'ies the promsion, ol lie sud Act to 
the said establishment 


[No S-35017(.259)/82 PI 1J1J 
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W°«T° 964 .—%*£( tr fTOTfr 4>t IT? Jltfta ft>4t ft f* 

TAf SflftW, 66, tfftPTI flf, 47WT47-7000 1 5 4(447 
74177 % 5TT3: fwfHMt tftr Hrfalffiff Tf *4 314 4 r 

4ft44 ftl 4$ ft <fl44rCt WfaKT fHfET *frC 5TTfif 3-TSRT W(ijf444, 
19 52 ( 19 52 4fi 19) 47 7Ffa 3f:f FOT4 44 37^ pPO; 3114 
; 

ww frjfra 43477 , 344 wWwr v< trrtr i tfr 34ara ( 4 ) 
jm mni 41(4441 wmfm tr 5^, 344 fw r, tt<pj 344 
wmr *ri w; nrsfi ft 1 

[tf'o tp»o35017/2b0/82'f(°R9i° 3] 

S.O. 964.-—Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Saha Rubber Products, 66, Debendra Chandra Dcy Road, 
Calcutta-700015, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35017(260) /82-PF. 11] 


S.O. 966.—Whereas it appears to the Central Government 
(hat the employer and the majority of ;he employe'-'* 
in relation to the establishment known as Messrs 
Shanta & Sons, ‘Kampani Building’, 19, Pollock Street, Cal¬ 
cutta-700001, have agreed that the provisions of the’ Em¬ 
ployees Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefoie, in exeicise of the power'; conferred bv 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the piovisions of the said Act to 
(he said establishment. 

[No. S-35017(282)/82-PF. HI 

* to art" 967forhr troTtr ipr its spfln stm ft fo >W 

4fo (tri^i ) f4i4*4, 12!?TJTT f'cs 47'TiptTr-7 0 0 0 1 7 

ffimt; 44 m 4 4491 * fwi'w wV utij-^rfRT jtff trjrrctr n’t arrT 
t 3 4744 ftr 4 # ft ftp suNrri- 'nfactr fyftj tAt tptfftft 3T44 
Su4f444-, 1952 ( 19 5 2 W 19) 47 3344 3*7 7777 VI 4R 
arrh sufgrT ; 

44. 47^(4 47361T, 343 wfa|444 Vi ttl’T 1 43 3^777 

( 4 ) iro 4*4 arffTTW 43 an.h jn ^ n-ftr^rr $ 

443 wm 4T> 47T/f| 5 I 

[tfo rope, 35017/283/824(0 trcR 2 ] 


wtowto 965.—=Pa'rd 47447 : tt 45 tr4m fthtf ft fi; 

-(ft tm fcrur ^mreflcar, 532 , ^ rtf, ftfti4(, 4t44Wj 

34 , 41 44? wm 4 wi FtrfNpp ttVc 4T<i , >tri''OTf <pl 
t^r 4 vn wc 4544 ftt 4 i ft (4; w'IttI ■‘Tf^r^T Wfisr <At 
34*4 wWim, 19 52 (is52 4 ?r 19) % umfa 344 44144471 
va*i faq sn* ; 

tot: 47477, 34* vdM^wt vt ski 1 vr 34417,1 (4) 

5173 PUTT 9114441 44 4414 4777 $4, 744 wrtrf'PFT V TTJta- 
744 44 m wpj; 4773 ft ft 1 

[4 °t(4 3 50 17 /26 l/82 sflo tp 6 o- 2 ] 

S.O. 965. —Whereas it appeals to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Srec Ram Timber Industries, 532, Diamond Harbour Road, 
Behalu, Calcutta-34, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act. 1952 (19 of 1952), should be made applicable to the 
said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of (he said Act to 
the said establishment. 


INo. S-35017(261)/82-PF. II] 


S.O. 967. Wheicas it appeals lo the Cential Government 
(hat the employer and the majority of the employees 
l 11 c / e a U on t0 lllc establishment known as Messrs 
L.t.C. Eastern (Private) Limited, 12, Darga Road Cal¬ 
cutta-700017, have agreed that the provisions of .heEm- 
,r IH ,' M^l^cou, Provisions Act. 
establishment- 1952 ’ sh0ll t ' e madc applicable to the said 

t,le [^ ore > exsreise of the powers conferred bv 
sub-seclion (4) of Section 1 of the said Acl, the Central 
Government hereby applies the piovisions oi the said Act to 
the said establishment. 


[No. S-35017(2K3)/82-PF. 11] 


^To 968 .— to 47437 «Pf 3? STtfitJ ftMr ft Pp 444 ftwf 
44f^7 41=4^ 62/(74 4'ft<fiX T T7, >P4iprTr- 7 0 0 01 7 437 

?433 ft47OTS4, Tfi) I. 4t47fi 83 THT, 5377747-7 0 0 02 7 
41457 WPT4 4 4r47ST f4<Ti3i'47 w) 3 ; +45|lf'’7ft Vi 4jd44r 

?4 414 47 4$44 gf 4f ft f*ft 4T43rft v,f4tSf (rfftt tft's irffi) 
3444 Wfhf5t44, 1952 (19 52 47 19) % -344tf 444 W 44 
Vi TOT f47(T 5(r^ 4lfft4 , 

PC47 47fi4 4447T, 444 sCfafarR V< 9T7T 1 34HTVT 
(-l) 5141 4*75 4tr444l 471 4414 477?r ju w 
344 44144 47‘1 4(Vrfi ft 1 

[4° 44o 3 5 0 1 7/2 8 4/8 2 47 ° U.4io 2 ] 


4tT°MT° 96 6 TOil «P> 4ft 44t4 fttltf ft ft44 W4fr 

44* 4F4, 4t447f( fftf5T4 19, 4't??iH 4f(E T74474T 700001 
4f44t 44(44 4 4MT3 f441447 tflx ft44if741 ^1 *54941 *4 474 
4T 4ft44 ftl 4t ft f «6 47441^1 - 4 ( 4^4 fapj rf\r 
4fR(h44, 19 52 ( 19 5 2 47 19 ) % 34fttT 344 74I4'T T4 7T|4 

f»tt$ ^ 41(^4; 

44: 4f4f(4 44444, 344 4rtTr7T44 ^ tTITI 1 4?1 344171 

( 4 ) IRT !T*vr 41^1447 V7f fflfW ft(T, ^ Wf)jf444 % 34if>J 

344 711144 T7 3R f T74( ft t 

[ 4 ° 74 350 1 7 /28 2 /8 2 <f1 oU/H 0 2[ 


S.O. 968,—Wheieas it appears to the Central Government 
that the employer and the majoiity of the employees 
in relation to the establishment known as Messis 
Eastern Services and Supplies, 62/F, Alipore Road, Cal¬ 
cutta-700027 including its Waiehousc at P-1, Transpoit 
Depot Road. Calcutta-/00027, have agreed that the provisions 
of the Employees’ Provident 1 unds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952). should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred bv 
■sub-seclion (4) of Section 1 of the said Act. the Central 
Government heicby applies the provisions of the said Act to 
the said establishment. 


[No. S-35017(284) /82-PF. Ill 
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|>T1 [[—WHS 3 (i i) ] 


irTinr 7 THr*. c i!TO¥r 12, 1 y 33/111 23, 1004 


99 9. —%lfri 1T1IT nl 1g 5TH1 gilt !£ fat HW 
11° iiTfayf^i irfts flfifi, »4 , stl m, tr^mrr 790037 
wr 5W to hiWi, ms, tt^ *f<s, ninir 7000 U. 
1(11 TOW *3 1 TO 3 [ 14(11 iV. nilTfTft H iglwr VT HI 
it 1^11 si i$ It fn niim ofaTO flri 1 I 7 ifri itoet wfsr- 
fm, 1952 (1952 nr in) n mist in wira m ir^fni 

3f[1 1lfl[1 ; 

11 . W 11 itht, m wfafm h ura 1 v( nira 
( 4 ) im sun ifaitn nr jwbi mi 51 , in iftrfiii % mm 
nr toth nt ir^ mil s 1 

[la 11 359 17/285/82 <Tf° 17.11 2] 

S.O. 669.—Wheieas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known us Mesjis 
K. S. Associates Private Limited, 84, Chatl.i Road, Cal- 
cliUu- 700027 including Head Ollico at 105, Paik Sheet, Cal¬ 
cutta-700016, have agiecd that th e provisions of the fcm- 
ployees’ provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, thercfoic, in exercise of the power conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
Hie said establishment. 

INo, S-35017(285)/82-PP', I1J 

1i<° 3TT° 97 0.—Hill 1T1TT H A¥, HTio R'PiT £ fa $11 

ITTOITOTT, 1 6, HTH mf#JT TO1, Hiff, if TOWHWr-70uU0 1 

tow *1114 i, isspj ["itm iYt nivrftiT nr igiwT to 
hi it train' if 3: fa HfaiTf iflm fwftr *ftt sfai'i 5W 
ifafni, 1953 (1951 nr 19) % ~Hm w toth lit ir>j 
fan iti Trfei , 

mi spfsti mri m wfsrfwii q?t arm 1 ni mutr 
( 4 ) aHT trim Jtfffiit it trill nti 51 , w iflfrin ir iw 
to Rm? fir iri msfr & 1 

[lo i*-3 501 7/S 86/81^0 m° 0 ] 

S.O. 970.—Wiheicas it appeals to the Cential Govern¬ 
ment that the cmployci tind the majority of the employees 
in relation to the establishment known as Messis 
Prasencentre, 16, India Exchange Place, 3rd Floor, Cal¬ 
cutta-700001, have agreed that the provision 1 ' of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, (heiefore, in exercise of the powers confcired by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. 5-35017(286)/82-PF. II] 

Ho STTo 971 ,—ITI'T 7 . n't a? itfrff STnr & far lltf, 
sriw nifani (jfnr) nfsi flfai?, 7 71 m ■> jfr,) "«qir 
i 7 ” 7 mfr F 2 IT, HTOfiT-ynou 1 9 iron p <rm i im; 

fiirun m3 7 nirorfvrfr nr igint to Hi it ito! ft if $ 

fn niirfl iftro flfErif 7 Jfal'i iw irafan, 1953 ( to si 
nr 1 h ) % mil m tow nt ipt fal iri itffci 1 ; 

vr nmi tot 7 to ifafmi ni im 1 ¥3 mam 
( 4 ) jpt an-r niftiiT nr iiri n 7 i g rT i ^ *rr»ifiTO n m- 
to s - nr tow nr nTOt 1 1 

[1° rr*F:i 5 t> 1 7/ :S 7 /e Fit * 7 rprtv 3] 


S.O. 971.— Wheieas it appeals to the Ccnfiul Ciovein- 
ment that the employer and the majority of the employees 
in 1 elation to the establishment known as Messrs Avumee 
Commercial (India) Private Limited, 2-A, & 2-B, “Aapan- 
ghLir”, 7, Bright Sheet, Calcutta-700019, have agreed that 
the piovisions of the Employees’ Pi evident 1 unds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now. theiefoie, in eveicise ol the poweis confencd by 
sub-section (4) of Section l of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
Lo the said establishment. 

[No. S.35017 (287)/82-PF. II ] 

nto an., 972.—iinrT ¥t w , ipfli srir ¥ fn iut 
ttIiiit irfaniTO, iniT FTiVt? jjs j. iftrrt, 

gT3TT” 1 , fro f |0 ft Sfri, fe, ITOnflT-J IIII 0 II I 
Hin tow i ito? mirin 11 7 nfnifTOt ni Hnw 71 
hi" it isiA- st if % fn niirft fafu xfiTtmii - 3 ito 
ifarm, ly-s! (1951 nr 19 ) n 1111 to 7 irin nfr nn 
fni iri nrrgi; 

Tfi: mrn itott' 7 wmftrfaii h um 1 nr utriTt ( 1 ) 
jht iiri wowr nr stiri n'ti gp, 511 irirm n mu 
mi Toth nr rrri nTOr ^ 1 

[10 11-950 | 7 / 3 Hy/y !-lTo trqio .>] 

S.O, 972. —Wheieas it appears to the CcnliaJ Govern¬ 
ment that the employer and the majority of the employees 
in 1 elation to the establishment known as Messrs Dahniya 
Enginecis Private Limited, Suit No. 1, Tst Floor, “Stephen 
House," 4, B.B.D. Bag, East, Calcutta-700001, have agieed 
that the provision? of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should 
be made applicable lo the said establishment; 

Now, theiefoie, in exercise of the poweis conferred by 
sub-section (4) of Section 1 of the said Act the Central 
Government hcieby applies the provisions of’the .aid Act 
to the said establishment. 

INo. S,35017(288)/82-PI 7 .II ] 

ntaSHs 973.—%?STq ITH 7 IT IS tpfll gtnT £ fl tflf 

pwri rsfmr, 1 -rr, iTnr 7 gs - 7 ^, nm.TOr -7 0 0 01,1 irin 
r ini i iTOa fy'iran 11 niirfniT ni iginr to hi it 
1111 if> if £ fn niiin iffni ftrfsr tti’t ini^t mitrifb- 
fm, 195 ! (1957 nr 19 ) n mu tow nt nrri fni 
fni iriirfii; 

til' nrfiq ITHT, mi litTmll 171' tJTTr 1 fr 19 TEM 

(i) ffirr ini irTRiT nr nri it¥ gi, to towpi'to n m- 
ito Tiria nr bti nTit ^ i 

[fc 11-3 5 0 1 7/359/82-lT 0 myo >] 


S.O. 973.—Wheieas it appears to the Central Govern¬ 
ment that the employei and the majoiity of the employees 
in relation to the establishment known as Messrs Adcom 
India, 7-\ Saikar Hat, Lane, Calcutta-700061, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable lo the said establishment; 

Now theiefoie ,in eveicise of ihe poweis confencd by 
sub-section (4) of Section I of the said Act, the Cential 
Government hereby applies the provisions of the said Act 
to the said establishment. 


[No. S.35017(289)/82-PF.II ] 
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»PTo WTo 97L—fafaq RT4.iT 3f7T Ufa 4 fanT ft 1% RRA 
Rio Uqo tfio rrsffT q'to Rtffa fApRifa, 7-1, W 5 .» R/jfa T>T, 

4(W4r-7uouni f,'4r ^Rqn >J’^r 4 / 1 , qiVfqT Tfa, 4 . 447741 - :9 
wttrr r rj 44 [Rfaw *tf qnfaifafa fa rjrw jr 
4Tr nr fa ft fa q.'farrfa Rfacq fafa wV jrfaur rmu 

WiiTfRqR, 1 M5 ! ( 19 57 47T 19) 47 Ti'qtt 444 FRITR fa RTJJ 

faq qtFRrfifa 

Rn. faffTq IWR "344 RffafaR fa TllTT 1 fa 3'TRTO 
( 4) if ITT R>?=4 faflfaT 47T TTRTR 4.T4 |U, 7J4R RfErffaR 47 49- 

vtr R44 faifaf *ft rpj 47 far ft i 

[ro UR-35U17/ Sao/sa-Rlo uqto ?] 

S.O. 974.—Whetcus it appeals to the Ccntitil Govern¬ 
ment that the employci urn! the majority of the employees 
in lelation to the establishment known as Mcssis V. S. P. 
Expo (Private) Limited, 24, R. N. .Yhikhcrjce Road, Cal¬ 
cutta-700001 including its factory at 4/1, Pandttya Road, 
C. alcutta-700029 have agreed that the provisions of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should he made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the piovisions of the said Act 
to tile said establishment. 

INo. S.35017 (290)/82 PF. 11 J 
fat> 3 TT° 97 5— fafaa TO 44 4(5 9414 faff ft fa Rtfa 
ftFJfalR 3R14 faljifafaVR 474941, ■>, qRRTCTRf fa?, 47R47?4r- 

70001 5 4RT twr faRfaV 15, fafR faj, ffa, RrRTO’T- 
7 0000 7 RTrfa faTH R RiRTff ffafali fatT 94faTffaT 4?) 5T^- 
R<59T SR 474 9 T RiTRR Ft fa ft fa fafarTT faRW fafst fa(T 
Tfafa TTW WfafiTOR, 19 5? ( 19511 44 19) % 49FET R44 
wtto °fft rpj f<fa atrR Rtffa i 

rr ftrfarq rtjrr, 444 fanffaR fa «tr i fa Truro 
( i) rro toi irfufar fa far'r4794 fu tft wfaffaR qr ttses 
444 WTO 44 R|iJ qrfat ft I 

[Re faT-3501 7/?9l/8?*'fr<> faRso ?,J 

S.O. 975.—Whereas it appeals to the Central Govern¬ 
ment that the employei and the majority of the employees 
in relation to the establishment known as M'cssts Hindusthan 
Stave Manufactuiing Company, 2, Paglcdanga Road, 
Calcutta-700025 including its office at 15, Canal East Road, 
Calcutta-700067, have agreed that the piovittons of the 
Employees’ Pi evident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefoie, in exercise of the powers conl'eiied by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said 
.Act to the said establishment, 

INo. S.35017 (29U/82-PF. II ] 

fao S(l« 976.—farflq TO 44 44 Rtffa jfttTr ft fa 4 r4 
4 3 T’- Brsr trmr qrfafR srsfa fRffas, 3 Rsfa far, qjRfarr- 

7000 10 444 SR49 97afa4 q.'rfarq, ’, qfar RRTSfqfa, 47RTOT- 
13, RTT qpFjf, 3 , rprrRifr RFTpr far, q)R444r-70n 0 1 0 4IR47 
r und R rtrs’ fatftJfa trfa qfaRrfafa 4?r rsrrkt ^r rtr 
RBRR ST R^ ft fa qnfarA Rfftrai fhfu (fit R4T)U| RfET- 

faqR, 195: ( 19 54tr 14) 47 ?TRR “J4R IRPTR 44 RPT 

far , 5rrfa Rifaq; 

WR %firq R r 44 T , R4Tf RfnEfRTf T7I RFR t rt! TPJP.t ( I) 
?P4 RRTR RTOtf 44 Rifrtf 47fa ^tt -jvpt sfflpfuqu % -j fifij 
44R TRP1R 4TT RTR 4,74i ft I 

[ro 'pTa-350 I7/T9':/82-qV° tfa» ?] 


S.O. 976.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
m lelution to the establishment known as Messrs Giavutc 
Printeis and Conveners Pjivate limited. 3, Woodbura Road, 
Calcutta-700020 including its Regd. Office at 2, Ganesh 
Chandra Avenue, Calcutta-700013 and the Factory at 3, 
Rashmoni Bazai Road, Calcutta-700010, have agteed that 
the provisions of the Employees’ Provident Ponds and 
Miscellaneous Provisions Act, 1947 (]9 of 1952), should 
be made applicable to the said establishment; 

Now, theicfoic, in exercise of the poweis confuted by 
sub-scetion (41 of Section 1 of (he said Act, the Cenltal 
Government heieby applies the provisions of the said Act 
to the said establishment. 

INo. S. 35017(292)/82-PE. 11 J 


44o 3TTo 97 7.—445TI4 Rfa(r7 Tt Rf[ RtflR BTnT ft fa >?r4 
4 T 7 RTRR i;ty fat/ 4 SfTnVT RllRT fa 47R44RT-7 tl IIII 1 1 
nTR4T TRTR4 R RJRTJ faifTapp R^Rifafa fttf CR 

RtR AT r^rft ftf fa ft fa 47R4T7> faqcq fafy Rfr 447fa 3R4R 
Rfafh'qR, 195 1 (1951 44 1 I) 47 •jqqtj 744 *RIRn 47t RET 

f47R 7i4Rrffa, 

4fR. 474ttq RTOT, TTf fa&f'44 4 tV RT t T 1 44 TTcTTO ( 1) 
Ii 7 f Rtm vrfaqf RiT JPfTR 4."fa 7f, 7344 47 sRsjtJ 

444 rqTO fa RF 4lfaT ft I 

[Ro UR-3511 1 7/ IMj/s 'RTo uq,\,] 

S.O. 977.— Wheteas it appeals to the Cenltal Government 
that the employer and the majority of the employees in 
1 elation to the establishment known as Messrs Vnrsams, 
139/D/4, Ananda Palit Road, Calcutta-700014. have 
agreed that the provisions of the Employees’ Piovident 
Eunds and Miscellaneous Provisions Act, 1952 (.19 of 1952), 
should be made applicable to the said esiablishment; 

Now, Ihciefoie, in cxpicise of the powers confeired by 
sub-section (4) of Seehon 1 of the said Act, the Central 
Government hereby applies the piovisions of Ibc said Act 
to the said establishment. 

[No. S-35U17(293)/82-PF. II] 

vTaens 978 ,—fasfa rtot fa rrafa ftfar ft fa fam 

R%47 47(475R (anfa) fRflieR, 7h/fa, Rfa fan', 47R4.W-7 0 0 0 ) fa 
44t TR4?r fafa'j ''RpRifa.'', 1 •! ^trt far, 4R4FT-70 0U1 7 
urR47 rsrm R R=ra ffafaqi W> 47RRlffaf fa ll^RqqT TR 

RTcT qt R4R4 fa Rt ft fa7 4FRrrT Rfft^ fnflj fafr jrfaui 14- 
faj vfsfwn, tq5.’. (195: 44 19 ) 47 1RRET - 3-44 r«tTRR Jfrr 
rf faR TiTrR Rrfaa , 

R4 fafaq RTTpry 444 faRfuiiR fa str- 1 4?r iREHTr ( 1 ) 

ITO 5T475T fafafa 47t faTR 47fa ^ lT i fatjfRqrr fa FTafa 
144 4RT44 fa Rpr 4ffat ft ( 

[ho UR -350 1 7/29 t/sR-RTo uqto j] 

S.O. 978.— Wihereas it appears to the Ccntial Govern¬ 
ment dial the employer and the majority of the employees 
in relation to the edablishment know'll as Messrs Black Kudus 
(Private) Limited. 26/D, Park Lane, Calcutta-700016 includ¬ 
ing its unit at ‘'Abhisbck" 12, Darga Road, C’alcutta-17 have 
agreed that the provisions of the Employees’ Provident 
Eunds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should lie made applicable to the said establishment ; 

Now, theietoie, in exeiusc of the poweis confeired by 
sub-section (4) of Section 1 of (he said Act, the Central 
Government heiebv applies the piovisions of the said Act 
to the said establishment. 


[No. S-35017(294j/82-PF, II] 



8.37 


f*,ni [I—jji? ;i(ii)] mi 77 ?’Ur thtw ■ tlt 7 '! i 

vr® mio 979 ,—fadifa flit 7 far qff jrFfm £far % ffa 4 f4 
fa Hj-ifalt ufatfatWT farfafifa, ‘>6, *fa>|>Tr tjk, ■ff^cfr-yonoo7 
ht*h; r*jTT>v ?i mart? fa'/frvrt, faVt rrrtfaTfnfa fat pnw vt 

5TTn 9t HIW-i ”T £ fa Tn^pi stfa’3 fafaT faf 7 3fai»l Vff-J 

Wfafaq-IT, 195! (19 5" 'Pr 19) % jiW ~iVi T «TTTn spr FF 

fafa^ffa^rfair , 

w %fj‘m *r 7; tn 7 vTi fcftrM»r *pV nm i far 'h stilt (i) 
srtr stpt rrrfapn i.'r 33faf tr p wi‘ vfaU'W % tro 
TP, 7 4rfa far MjiJ T 7 fal S' I 

[fa® uT 3 50 1 7/'!95 /h'!-^ t. n-qio :] 

S.O. 979.—Whereas il appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in 1 elation to the establishment known ns Messis The New 
Teiai Association limited, 26, BurtollH Street, Calcutta- 
700007 have agreed that the provisions of the Employees’ 
Piovident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952). should he made applicable to the said estab¬ 
lishment : 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of (he said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment 

TNo S-35017(295)/82-PF. II] 

ItToWfa 98 0,—fa?#fa Jfa’Pr 7 fat 4if sfatT {faqT fc fat tfafa 
HfuTW tfatffa ifs*T fatfafaR, Rj/l, ftfatP * 5 !IT, rflTJ i faT fa® 

1 ’53, PHTmT -700001 SlfaT Wfafa fa fbfanffli fak 

rtnfatrfajfr fat SffTOtT 3R 3 7 W BT Tf ft fat wfaffat 
-fffant faftr fak sppfrtf 3 Cf ?Ef 1957 (1952 tt to) 

fa tret tpt wmn >fa tpj ffafa unfa Trfan ; 

vh\ fafata tr-tt, Tpf sfftrfkRr fat trm 1 far ttetpt (.1) 
ffpr jprR nrffafat «rr jpfpr P 7 ft |n, -btt wfafmur % ttsto 
TFT JXTFG fat <F”Tt ft I 

[u® n*T -3 501 7 / 290/8 ’-fato ms® ®] 

S.O. 980.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Ashish 
Refractories Sales Division, 83/1, Bcntinch Street, Post Box 
No, 2253, Calcutta-700001 have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35017(296)/82-PF. II] 

fttsSTt® 981.—Wfa TRlfL faf 48 5PTfrr ftrrr ft far forf 
TPTffr IFtfa, fapfar ffafkfa 1ft, qfaCfat *t=V, 7777^7-7000 0 1 
"7CD RPR if ffafapiT fat 7 qnfanfWr fat TT 

3R tfT iR3=r ?T nt ft fa "P^Ft uffacq fcfa tqk gfatfa 
vfafaur, 1953 (195.’ 77 to) fa TTatr rfft far irrir 
fTrti orrfa ^rfw , 

Ifn %fsl9 w wrafaqp, qrt ETTT1 [ ^ -^cfaPT 
( 4 ) sfar srfanq't qtr sffl 7 7 <t ttt wTstPupt ip tt- 
SIS TPT 7S ?FR 73 TPT ■tF^V it I 

[*T° -150 1 7/29-t(>T/8 2-qtonrji® 2] 


, 1 OSl/TfT 23, 1904 


S.O. 981,— Wheteas it appears to the Centfal Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Rampant 
Brother I-, 'Rantpuni Budding’, 19, Pollock Stteet, Calcutta- 
/OOOdl. luoc ngiced that tile piovisi<ms of the I mployecs’ 
I’rovidcnt I unds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be mude applicable to the said estab¬ 
lishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the sttid Act, the Central 
Government hereby upplics the provisions of the said Act 
to the said establishment. 

[No. S-35017(297)/82-PF. II] 
PFAt, 29 7RT 7 !, 1987 

9!I® Wto 982.— -Wm TnWF TT flR 35 7 fttn'r k fa 
Trrr wt ftrsfaprqr, wrafaT qtrfatfarh fatfu^r, :t Srof rf, 
faf5% StqrFt ( r ) n ur 54PT 1 (r- r nffanf, ,43, ro,-0 

•tfr® 7 7T, sfasffa-l, (7) JT(pT, WT uriftfaurr, fa 1 ? 

faT, TtfatfaTT (T(THWt jfarT), (l) faTJTT, aFFT niqjfnqu, 

!pT?tf 3TWRr ( l), UW jfaK nuflfotf, jymT 5T «r 

jrT5?T wk ifffT ’TfarT 5 5, 3F1?T Ttt, TTTFI, fitR 

TT^fl tTinrfa tfV & i mTT it fahm vV 4?4^rfatfr 
spl TT TF 97 BCTT 5ft t£ ^ fat Thfal 7 !' tfrfatz) faftr 

vV Spfar'of t3735ET ^-fhfa’atT, 19 5’ ( 1 9.5 ’ 19) % Tfrtfa 

ttt rerprq nfr "TPf ftfa qfr4 =3rfa4; 

wt iff^fld tmnr, tw wfsrfaq-3 qrr itfi i TirnTt 

( t) trnr tr^ htft'r qefa yrr, -tr urstfan^ t 

SfaEt rR «rT9» 5ft T|tt iJFfff | | 

[jfo tTJT-3 5in 7/fifi/79- t ito rrtRo 2 ] 


New Delhi, the 29th January, 1983 

S.O. 982.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known us Messrs The West 
Bengal Handiaratft Development Corporation Limited, 3, 
Dacres Lane, Calcntta-69 including its branches at (11 Man- 
jusha, Bengal Emporium, 83, M. G. Road, Bangalore-1, 
(2) Munjushd, Bengal Emporium, 26-D, Hill Cart Road, 
Dnijeeling (West Bengal), (3) Manjusha, Bengal Empotium, 
Dunt Dum Aiiport Calcutta, (4) Manjusha, Bengal Empo- 
r iuin, Howrah Sub-Way, Howrah, and Central Stores, 55, 
Canal East Road. Calcutta, have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pro- 
visioris Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Centrnl 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35017(6fi)/82-PF. II] 

98 3 —kwt TTTffn: T3 tFrLf fffar ^ fa 

ttt Tfafte jftTreaf farfacf, >, ^r<n i zr tt 7 fan, 

’It'TCRM 4 nrJH-sfi r«m’" fa ijr?^ fafajTfa 5tk qtif^rfk’l qfa 
nrjfa’jqT tt tth fat tffffaT afa nf t far taf^r 7 / 'ttfaqn fa far tff 7 
3 ^ Tfasru wrofa^ir, 19 s •> (ms.* trr 19 ) fa -3333 345 
iqrqa far KTFT ffa 17 3Tfa STifarr, 

tin', Tttrr 7 , ittfa trftrfanF faf gTtr 1 fat ■Brnartr 

(i) sft stz?y srffavfar Tr 3 t1t F’fa p, tvt ^farfaThF fa Trfar 

T¥T tTITW fat 'TPJ ^r 7 ^ J I 

ffa® 3F-3.501 7/1 fig/sJ-far 0 tH[ o 2 ] 
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8.0. 983,—Whereas it appeals To the Central Govern¬ 
ment that the employer mjd the mujoi ity of the employees 
tn i elation to the establishment known os Messrs U‘hu 
Mutual Bellelli Society I muled, 2 Diiirj Cl Minn Doeloi 
I.ane, Calctllta-14, have agreed that the piovisions ot the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 19521, should be made applicable to the 
said establishment ; 

Now, iheiefoie, in e\ercise of the poweis confencd hy 
suh-seciion (4) of Section L of the said Act, the Central 
Government heicby applies the provisions of the said Act 
to the said establishment. 

fNo. S-35017( 1691/82-PF. Ill 


4tT° 3T1o 984.—srwrr qtj ST=fb?r ptTT £ fa 

4a 4 ’Ttqr^T'-T aiath atapaT At urTrqunsAT, tftafamp 

trttt if iptrij fhtfntft rflr PAfarfaff ft g$4w ta att 
at aaaa ft *tf k Pit AnfarrT Afacg fhftr tfafa aaaa 
^rfEtfatUT, 195'! ( 195 ? W 19) % A3AA ATT ^TAU 4T AFT 
fap atfT Trfirir; 

AT' AAfip:, ATT wfafrWA 4T APT 1 4T ATSTPT 

( 4 ) stpt atd srPntff =Fr rrfpr ppA jp, ait TrrafnqA % aiaa 
AIA "TATA iff ATT U T 4r P, I 

[4« pA-3501 7/l 7' > /fl'! J ft° "Aio 3 ] 


S.O. 984.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Lokenath 
lion Industries, Majerhali Lane Narayan Pally, Culcutta-49, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952). 
should be made applicable to the said establishment; 

Now, therefore, in exetcise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

[No. S-35017( 1721/82-PF. TT1 


Tpc AD 985 —ATAD At T5T spftT iffa ifa 
4aA Apr inA, AFPAA VTTfrt ATAT AtlPF'RTr, ftTTT 
(AfT4A TAFT) Tripp I TPT 3 4 Am? faftsfa iflT ft 

tfmt pa aft at asaa ft Af 2 fa ittfAfat aIVa faffcr 

TH?PA AAA A AfafaqA, las’! (1957 AA 19) % TPTST ATT 
t«tfft 41 'rnj Pern 3tr4 prfap ; 

at. rnTTTTT, ata ^fFafw^tcr ettat ] 4y aa apt (t) 
jrFT 5FTT srfatAT nr aaTa ntA tip, ait Afafaw % aaaa 
ah tata* nr apt nTfpr f 1 

[4° ttft-A 5017/1 73/8?-'ffo pito ? ] 


S.O. 985.—Whereas it appeals to the Centml Govein- 
menl that the employer and the majority of the employees 
in 1 elation to the establishment known as Messrs Mother 
Dairy. Post Office Chafcundi, Via Chanditalo, District Hoogh- 
1v, (West Bengal), have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Piovisions 
\c|, 1952 (19 of 1952), should be made applicable to the 
said establishment ; 

Now. therefore, in exercise of the poweis conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Go'fi nnie^t hcebv anplies (he provisions of the said Act 
to the said establishment. 

[No S-350171173)/82-PF, II] 


iPo ad 9sa - - tvt) a ahaa 4t ns jpfid ffPrr fa 
4a 4 Aim a a titiaTata ft 'firTh%Pff'‘ (rns%) EtTa- 

dtr, ;> ,i, t>r?d 4 ia m, wigt- ;u a urn nrm a amts 
fArfnrn a> Atfarfau 4; AfAW ta att at a?taa jr't £ 
fn n4nlCr wfT r -g fAFr rfrv until 3'f«ttr wrErfAiiir, ihs/ 

(1 95' Tr 19) T H'tQyJ K'Ft nt Aid fAftrr iffA ^ 1^0 ; 

vt p’nr, *3pf flftrfmiir f) tTi^r i nr 

{i) ffFr ikh tnci'-rr nr tAft n T A vrtrfTgjr 4: -dtt 

TTa TTPi'i 4?( Ain TTdl t I 

[4c rrif-a 5 0 1 7/1 7 l /8 !-Tfc tripo ?] 

S.O. 986,—Whereas it appeals to ihe Central Govern¬ 
ment that ihe employer and the majority of the employees' 
in relation to the establishment known as Messrs Ballygunj 
Financieis and Polymecaniquc Industries (Private) limited, 
203, Sarat Bos c Road, Calcutla-29, have agreed that the 
provisions of the Employees’ Piovidenl Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable lo the said establishment; 

Now, therefore, in exercise of the powers conferred hy 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-3501711741/82-PF. II] 

The 3TTo 987.— TFtfrg ADtrT >4 t(f? 5pf)iT 5>fr IT ftt 

4n4 n4n 4ra4 4Tj'fe>Drf‘<:iT»fT|-<'frFvFi, 3 , fsrmr jfr?, TA^dT 

7'! fAA"(; 5FA4 a 2 77 4To f\-o gTAnfhT-3R fpTd WAAr 
fiiTqrnr nf sm ism* 4 fhifrAn vk n4^rft4f nr 
TfAHAT W srrd tfT jt 4 ^ t Pa n4nDr nfrpn Prflj wV 
arnTot -jrAw AilarfAgA, 195 ? ( 195 : nr 19 ) 4r a4«pi apt 
nr apt ftpr nrA ^rf^tT; 

T1A APTTR:, AVT AuTiWgiT fi sidt i nT ATBO 7 ! 

( 4 ) jiTr affttT nr snfFrnT* 51 , att AfsrlhnA % twi 

ATT i«rPD nr AFT nTdT P, I 

[4c pn 15 -3 5017/17 5/82-4Tc mrro •>] 

S.O. 987,—Wheieas it appears to (he Central Govern¬ 
ment that the employer and the majority of the employees 
In relation to ihe establishment known as Messrs Juinae 
Spares Manufacturing Corporation, 3, Princep Street, Cal¬ 
cutta-72 including its Factoiy at 277, B. T, Road, Calcutta-36, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section I of the said Act, the Central 
Government heicby applies the provisions of Ihe said Act 
to the said establishment, 

’ [No. S-35017(175)/82-PF. IT] 

The OTIC e 88 ..-%rj>q APTtD 4r diT AAPi SW P fa 
4aa aN pir f gfafr, 7 «, TfRW 4c 4Tc apt afI, AATim- 
1 t, AjifTT TATAT 4 Am? fa/ffATT a'ia grtfarfagf ft Apr^qr 
TA AfA 9T ATAT At A# S fa Ar4AFr Afarq fafa 41 X Sfafa 
A7AA AfaPlPA, 19 5 1 (l95! Ttr 1 9 ) % sAJp! ATA 
t 4 AFJ fap AFT AlfaF, 

Wt farN AmrA, ATT AfafTAA 41' EfFt 1 AAATD ( 4) 
TDr ATTT wfa(4t grr a 4TA IF"''!! IP, A^?,- ip YTfjffj 

*AAA "ATAT 4> APT TFvfV ^ | 

[Ac PA-3591 7/1 7R/8?-ATc ptfio ?] 
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S.O, 988 .—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs P and A 
Company, 76, Acharya J. C. Bdse Road, Calcntta-14, have 
agreed that Ihe provisions of the Employees’ Provident 
Hinds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment ; 

Now, therefoie, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35017(176)/82-PF. II] 

ptr° arts 9s 9 ■ ftftlft ft% 7 ftf ftg ftnr £ fft 

Wlf ffT9 gfiTTlftTIW (/) ffc, HTSWR f-1 1, Wfft 3ft 7 
Vj-jh, tf? rr», tpwrfr-i, fw ft fhtj fluffs™ ftf 7 

q?r ftfWT 7m 97 Ffmr jfr n£ & ft- -ft-ft-rift 

vfften ftfh ftp; snfi"f th? wrwfftftft - , 1952(195: grr in) ft 

vuisr iT-i wwi ftr trrtj ftr.-r 

Wd: ftflfift BTftuT, Tm ftaW-fftf mtr l ftf T9Ji7r ( i) 

arnr st?r vrfftwf w tnfM w<ft ij<t, nfftffinF ft vgara 

TW HT9-T ft’f TOT griftf £ | 

[fto nH-3501 7/l 77/87-'fio tpfto •;] 

S.O. 989.—Whereas it appears to the Central Govern¬ 
ment that the employer end the majority of the employees 
in relation to the establishment known as Messrs Apama 
Trading CorpoiHtion (A) Department Calcutta, 11, Clive 
Ware House, Strand Road, Cal.utta-1, have agreed that the 
p ovisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section I of the said \ct, the Central 
Government heieby applies the provisions of the said Act 
to the said establishment. 

[No. S-35Q17(177)/82-PF. 11] 

*1° wio 99 o:--%?jm 9791,7 ftr nit trTft frXr £ ft? 
iHt ft fain ?3f,-ftt,‘r'7r flff, «fV-e ofiftr -^Tirr, ftrcz 

XTifftF JRT, 3 4-9HRT3f (9iftw' Wrt) fttdft ft,ft? 76l/l, 

ite afro Fsftf tcs, giw ninifir r,-i; iXh 1 tw, grftrfaft ft, 
nw HPR ft FH7? flufriRl fti’< «r4sr, r-.-ff fti arffprir SF FIT 
n T Ffil \i *rf ft ft? nfFiftf ftftH Aft? «fr< 9 ft. ft vhet 
wlVftn-i, 195 1 (195 * 4 > 19) ft v-fu v-rr Him ft; wpt 
fq;/F ft 

fti. ftftq F\q>, 7 , vfr nfjfaw ft; sri'-cr 1 ftr vitn^r 
( 1 ) si7r w; arftfti ti, srfti-fqrfftgrr, yr FHrfftq'i ft t-w 
oF Him ft, tTiij nrX ft i 

[ffo tttt-.j 50 1 7/1 78/s 7-9>'° mflo 7 ] 


S.O. 990—Whereas it appeal's to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation lo the est bli'hment known as Messrs Precivac 
Engineering Company, P-6, Jogendra Garden, Raidanga, 
Post Office Haltu, 24-Paiganas (West Bengal), including its 
Office at 264/1, B. B. Chnttcrjee Road, Kasha, Calcutta-42, 
hav c agreed that ihe provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
■hon'd be made applicable to the said establishment; 

Now, therefoie, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions ef the said Act 
to the said establishment, 

[No, S~35017(178)/82-PF. II] 


*rr° wo anr.— ftftrq tmrrr ftr qg srfhr ftfbr ft 
fft fttw tpfrrftR (iiftrftnT:) tnrft? fftFcr, 5 , ftiftr fni, otFTf 
ftftff, ftWsffr-i, ftiTft H-'i-fd 9?sFr (WsTH^r) fieri gw 
fHF ^ftt, qriTrnnT vfr ft, wri Him F 

ftr ^jn'tnT ^ nfdT ftt df ft fft ft^rfr 

fhfsr xfly nft’ift TI43 wfjRhVI, 19 53 ( 195 : ft; 19) 

ft -flytr cm ctrmn ftf Winr fft'T St,-ft Tif^fT, 

%n. ftrjifq wxvir, Yr-r xtlVfhqti fti trrri 1 ftr ch-jitt ( 4) 
£T«T 5R?I UTPFfrff ftfT'TFT ftHj/, Cfff XffETrtqF ft Tift? TFT 
Him ftt trr>j; 977ft ft 1 

[fto mr-jsoi 7 / 179/8 i-Tfu t[fts> 7 ] 

S.O. 991.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Exeon 
(Pioneer) Private Limited, 5, Fancy Lane, 3rd Floor, Cal¬ 
cutta-1, including its factory at Pandu, (Kamarpara), Dis¬ 
trict HOoghly, havc agreed that the provisions of the Era- 
p'oyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 ((19 of 1952), should be made applicable to the said 
establishment; 

Now, therefoie, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No, S-35017(179)/82-PF. II] 

*Jo 3Tfo 992. • ftrjfi9 ftf hft nftff gift ft fft 

iflH fft?? XftT fttftfff, 716, Tpro ffo TTf (YC1X) 'j’jft, 
^fft^r-7 11107 (TlXft ft-nw) fftirft mv-ifti Fm ftrm Tftq 
fgl7, %’W-ff-7, ffTd ftTfil 9twXq ft ft, Him 
fhftjo? ftr< 9r4>?rf7:TT ft arghw n*r ?ih‘ nr ft nft ft 
fft «K4F.fi ftftq ft;7 mrft xtfTlftnF, 1953 

(195 3 97) 19) ft nr? iTI ^TTf^ftf fft/ tit ft Fifgft 

sr. ftftrn wmx, Tf=r Fftftqir ft' errtr 1 ftf Tranr (4) 
Sirr tr?R rifftfft n; RTt-f 9??? f/, T?5 sifsrftnF ft tXi 
"?- f f9PR ftr Hiaj •fifft ft I 

[fto l/F-35017/l 80/8 ,J ffo 1/970 _>] 

S.O. 992.—Whereas it appeals to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Hind Steel 
Pioces'ois, 216, G. T. Road (North), Ghusuri, Howrah- 
711107, (West Bengal) including its Office at Madan Mohan 
Burman Stieet, Calcutta-7, have agteed that the provisions 
o( the Employees' Provident Fubds and Miscellaneius Pro¬ 
visions Act, 1952 (19 of 1952), should be made applicabl# 
to the said establishment; 

Now, therefore, in excifise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Cenlral 
Government heieby applies the p-ovisions of the said Act 
to the said establishment, 

[No. S-350I7(180)/82-PF. Ill 

9![° ap3 993: -ftftft rpvrrr ft, hjt srfti'd ftf'if ft fft 

9,ft ftn FPriT, 13S, ftfT Ttf, g.TST ('TftftftT FTft), 
bift; Sr trftj f-iTritw tfre Tfqrfrftr ftf ^fhrtr 

Fpf m ¥;t ftrtrf ft fft •Bifgif; '4fT=n [hfkr ftrt stf.’-j 
TVfn nfhfv’nF 1953 ( 1953 ftf 19) ft Tfltt Tftl HT1 5 ’ I* 
ftiij f’i 7 ( ft fft 

Ft. ftfth trtftft, T-n fto/ffiftF ftf trnr i ft' tuht 
(t) ii7r 9?ft; ftfftf'ff ft; mr? ftrft g/, tt? fttbrlftnir ft Tift? 
m Him ftt FliJ. 9179T ^ I 

[fto t/r-3 50 1 7/1 3 1 /a Mfto tTifia 3 ] 
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S.O 943, _Whereas it appears to the Central Govern¬ 

ment that the employer and the majority of the employees 
n i elation to the establishment known as Messrs Paul Crane 
Service, 138, Andul Road, Howrah, (West Bengal) have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment 

Now, therefore, m exercise of the powers conferred by 
sub section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment 

[No S-35017(181)/82-PF II] 


VTo an® 994 — %T^frrj fa Idl'd 1J11T ^ ftp 

tuit Wt t'T ifa fl'T lid, 21-1, faf,<PTOWr-30 
fa*fa wfa 195/1 ifawr itfa far, niwr-7 fam Wif 
jjHTtWa fa nxijtjj runrp ¥f tPNS falFtir fa r lifaTifafa 
fa itjwit n ira it 5 ! if | ft? nfarrfa fafaq fbfq- 
far srfafa xj,affair, 195 ? (195? ft 19 ) % d1<4TT 

3 IR FTH9 PTf FIT fal 5)Td Iffalj 

wet fafai fcirc, tj<pr fafafai fa trm 1 fa dism 
( 4 ) am iici fafafa nr fadi nfag'i, gnxifaffaifa fairr 
wwi 411 fpj rrmrfr {£ 1 

[d® T TH-350 1 7/1 8'l/ST Hi 0 fai® ?] 

SO 994—Wheieas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relition to the establishment known as Messrs Techno 
Dyeing and Bleaching Works, 21-A, Dum Dum Road, Cal¬ 
cutta 30 including its Head Office 195/1, Mahatma Oandhl 
Road, Calcutta 7, have, agiced that the provisions of the 
Employees’ Provident Funds and Miscellaneous Piovisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment. , 

Now, therefore, in exercise of the powers conferred by 
sub section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

(No. S-35017(182)/82-PF II] 

*t® #n® 995 -farm mne- fa ir sfad fan | fa 
farfa fann rTffpJt (irfar) (fa-far, t s, dirfa gyri far, 
47vPP?pr-], HTXPP ntW" 1' Fora f"fa»IU rfac nfalrffal fa 
ajiror it” n ffiprrf 5 V if fa nd’iifa fafai ffifa far 
srfavf qrqfar xtf ffai, 195: (19 s? *ft 19 ) % Tinn dti 
pm* fa rrni fni ind rjrfifi, 

W faffa frwiT tyvpT rrfEjffai - fai etpt 1 v 1 ! 

( 4 ) sm tt^Ff vrflrat *fi fad fal gr, fafafai % c 3 y<pj 
wi wn« faf tTPj; qpfa | 1 

[fa® TfTT-350 1 7/1 83/87-4)° mpo ®] 


SO- 995, —Whereas it appears to the Central Govern¬ 
ment that the employei and the majority of the employees 
in relation to the establishment known as Messrs Onkar 
Industries (Private) Limited, 18, Ncmji Subhash oad, Cal¬ 
cutta 1, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment 

[No S-3J017(183)/82-PF II] 


m® tTT® 9 96 " u vi,IT fa If xefid JjtTTT ^ fa 

4 ifa fa® utto qfaif (nffa) faPi^r, 70 nfa fa® 
far, nmfrr-? s xifad 1 s s-tfr, w frfajr irwwfr- 
4, ffam rmr fan fai nnfai twt 10, faff* tift vrffar 
,3iHAV iT-1 fara 51W 17PfaT4 fa % FTN'T 

to? fhtffsrp fr4^ifwT «pl stfriw m Try r r 1ft 

Pf t fa vfari’fl' Ffani faftnfc WiufTHtfa flfstfa’liT, 19 5? 

(1 95? 5JT 19) % TTTdtr Tf'Ff FTFF’ FTt[ faif GTFf ^rf][t(, 

tffi m&re, wFerF-iaH' fV tnrr 1 i?r ^rurn (a) 

51’T ircwr ^rfaffTl iir 5^4 giFija, ufgfhair % 
^‘F4N a TT 57VFf) ^ | 

[Fo 1^-3 501 7/18 4/8?-^® TP® °] 


S O 996 —Whereas It appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
m relation to the establishment known as Messrs D, R. Floors 
(Private) Limited, 20, Kavi Bharat Ch Road, Calcutta 28, 
including its Showroom and Office at 185-B, Raja Dinendra 
Street, Calcutta-4 and its Accounts Office at 10, Old Post 
Office- Street Calcutta-1, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneo is Provi- 
s'ons Act, 1952 (19 of 1952), should be made appbcable to 
the said establishment ; 

Now, therefore, in exercise of the powers confeired by 
sub section (4) of Section 1 of the said Act, the Central 
Government heieby applies the piovisions of the said Act 
to the said establishment 

[No S-3J017(184)/82-PF II] 

vr® sti® 997 — fcpfN ssruprr v) qg tTifo ?)tirr $ fa Am 
TyflfapfaiT wJ, 12-1 a, srtfojr iii* Twrfrr, iter Rtfer 
>pi5r*mr-7 9, "w orn® ?r ffintni; xfrr unfaifaift 
pi m it if t fa tnfarpr ufasq faftr 

tpfiW tgiim nftpuw, 195! (1957 >pt 19) 

Fm* id woj faf orrfa srifap, 

%ni]l F^IT, m Filfall Ft HRT 1 sp) OTfflTr 
( 4 ) 51U 5RW urfailt HT 11)1 vvd' 51 , XtfEjflJtJT % gUfSf 
THd FTlin H FPT 1i 7 ll ^ I 

[l® 11-3 501 7 /1 8 5 /87-*fi 0 1H® 7] 


S.O. 997 —-Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs United 
Engineering Works, P-18, Jogendra Garden Rajdanga, Post 
Office Haltu, Calcutta-78, have agreed that the provisions 
Office Haltu, Calcutta-78, have agreed that the pnwsions 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act. 1952 (19 of 1952), should be made applicable 
to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the C«Mtral 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No S-35017(185)/82 PF, II] 

nr® sn® 998--%rr,9 xenp- id ig snfar % fa 
fcrtf fanti fIupt iii^r (smx^r) fafV2r, s/s-in, i-fai^nr 
far (ifan qfa) H7TOF1T-] 9 xhfitl 61, STp fpr, 

imp.T-ss, fara nrr «rwr vf) ^ ajj^ ^ xifti 

faifam xfR mf^rfaid fa ^ n qr 1 ^ ^ if {[ 

fa nfanfa trffal fafa xffi tfa qf XffEffhqrr, 195? 

( 1957 H 19) % OTTtf giRf FTHI fa tTP) fal stfa llfal, 
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tec faiftg tn?ti(T, gw RiW-gg i?i' srro 1 rfr ggtnrr 

( 4 ) 5TTT ggW 'irfVu'gf T7T rpn-T •FT^'^rr, 3W fftSTfa4 F T gggtT 

gw Frm <f( wnj; qTTTt | i 

[g° r^T_3 5017/1 se/sy-'fro tnpo 2] 


S.O. 998, —Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Vikrant 
Special Machines (Private) Limited, 8/5-F, Gariahat Road, 
(Merlin Park), Calcntta-19 including its factory 63, Shyam 
Nagar Road, CaIcntta-55, have agreed that the provisions of 
the Employees' Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable to 
the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-3J017(186)/82-PF. II] 

9rro*rr° 999 — fcifai *rwr< if trg spffq $Vr | ft? 

4tr«f tffVnr <Rtfog wfr, 6, ggrsn: g?z tt? f^rsjarr 

?TTST, fj|W 4, gg gpJUT) ?,5T^RiT-1 7 

faro ggw uvmrffa; >Frgftrq gi ^ spra otpr i? f^Err^r^ 
»fr srjthmr w (Tnttg^gggf IS; fa •Fifarri 
faftr tflr srrW gggg nftifmir, 1933 (1952 vr 19) 

$? gwor gw wfht q?) gr>]; ftnr orfa grfjrcf 1 

*w, gwrr, gw ttffcrMig jf?t trptr 4 Bigger 

(4) TITf 5TCW HffaWt W sprriT V& 57 B'W *ffafagg% g<WtT 

?w tfrnj; wwl | 1 

[tf« ^- 35017 / 197 / 83-^(0 qrqso 2 ] 

S.O. 999. —Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs India Forg¬ 
ings Company 6, Godadhar Bhatta Road, Bhattanagar, 
Liluah. Howrah including its Administrative Office at 4, 
Black Bum Lane, (Tirahatti Bazar), Calcutta-12, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. 8-35017(192) /82-PF, II] 


9 ffo wro 1000 —fcgrVq gwrrr q?t 45 trcfar ?tgr $ ft? 

g^w ftm tfapjftr (sms^r) ftrftrSr, sp 9 5 ^€ft? 

WWM, fttgfc B’h’fcf 15 tTJWflFr, uffo l^fo T)g 

mgr ftigr >fff TRff ffcw (Jmro) ft*w gw 
•hr |, rrrtpf? wo Sr g*sra ftrgtgq? nV. whrtfwlr qft gflwwT 
wr gw tc g^*w iff nf | ft? wftrrfr gfg®i fafa sfafa 
gqgtr gfafang 1952 (1953 q?r 19) % 31 W 7 W ww 
•Ft mq; ftrer grr?r grflpt 1 

WcT: fTWH, gw wftrfhitJf W UT3T 1 VI gTETHT 

(i) jttt jtot gflmf i?r sriftn gw gfErfagg % gw 

Wt FTTTU Tt gnj Oi'E/Tr | I 

[tfo 1^-3501 7/194/83-^0 tpf(0 3 ] 

S.O, 1000, —Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Yamuna 


Timber Industries (Private) Limited, 8 and 9, Bentmck 
Stieet, Calcutta-1 including its bran.h at 15lh Milepost, G, S. 
Road, Post Office Burnihat, District East Khasi Hills (Megha¬ 
laya), have agreed that the provisions of the Employees’ 
Piovident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. 8-35017(194)/82-PF. II] 

WTO JTTO 1001 .—Trisn: wt TOfa ?> 1 T ifr ft? 

JjfhTy? ftwiT (srTTTk) MiftT, S EfT 9, t*3ft? 
wgrwr-i, is, mwflTer, 3r)oiT* ro ymmt 

ftr^rr ^irfr f^r (imtEt) ft«r=f vrwr vrf | 
nrifw wrvn w trinra: tfk wf gjrfant nr 

mrr it fTfnrr Tf §;ft? wffiTrd Mir trfc 
tiflrfhnJT, 195 ) (1957 wr 19) ^ gw w wrtTPj; 
ft?7 TrT I 

Ttrr: %<iti tttfh, gsR wfafgw •fV tnrr 1 wf grgiTr 
(4) 3 tct svm gfe'ht w Torn <rrrjr jit, gw Rf#rn?r % gT^tr 
gw wim t?t m 1 ]; TCht | i 

[rfo fpff -3501 7 /l 95 / 82 - 4 fo tpno 2] 

S.O. 1001.-—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Unipack 
Timber (Private) Limited, 8 and 9, Bentinck Street, Calcutta-1 
including its branch at 15th Milepost, G. S. Road, Post 
Office Burnihat, District East Khasi Hills (Meghalaya), have 
agreed that the provisions of the Employees' Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment. 

Now, thcicfore, in exercise of the powers confened by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-3 5017(195)/82-PF. II] 

WE’WTo 1002—mot?nr wt 7 ? Hfftt | fa? rjgg 
3 ‘ < 4 im frwftf $% F?ri <FW*, 9 % tffc rt"? ffagr srfTPT 
713101 rm (l) ftw'ag giws, ttf (gnji 

wg g^f), wrng (2) Tig nrr, tio tYj, •tt.ggig, jjpMr 
(3) gfa g giwrr mTiw, ftwr gfarg (4) grr p-g-i 
TpFa'fgr tftgmrr, ftwr (5) tffjfptt TTrgr ww, 

wfgig ( t PTo'Fog° gsrff 72) (e) g’fgtrrg whsth:, 
iTWigr g>ggrg, fawr gigtg (7) gfa graurfr sjwftigT, 
ftrai g|Trg (s) gfa «f rwiT fargr (9) 

*i!t?an>rr glmg! gmfanr, witiwi (j^f) (i°) ^ 

•g^g, TFOTfgr gg'sgr, fargr jn^r (11) grg t giYurgr 
giffing, fatgr ggng (12) gfa t gwuirgi FftawT, far^r 
gwg (13) gfa giTtgrr, gi*f?uwf irrfajggnn Hgg? jp?g 
(14) gig g'ffagr, gpg^igt far=ff g'tfasijT, f^rgr fgrfr (is) 
gfa g rr ! !?nrgr wt$r, (grerwr gg^gr) fggr gigig (ie) 
gig g giwngr fg^t, farnr girrg (17) wstwi wrfggggr, 
fhr?([ gjqpf tAt (is) Ttg, gpFsigt farg^fpi? farwi 

jgg( ftgg gf^g pgggrwt It grg® fggftft? gir fig’-trlTni 

Bffr gj^agr gg gia it WW gf % Tn^rrr gfg«i M*r 
rIt gggw gWggg, 1952 (1952 f?r 19) * grta 
ggg FftggT wf wpj; fa??! gr^ gif? 1 ! * 
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xfy: Axffx xxafx, Efbftfcx tff sttt l tff AXRixr (4) at°stto 1004.—tf'&xr xxaix tfi x? xtfxt ?\xir ^ 1 a 


11x1 xrx mftsjff Tf xtffx axA 37, wiRiffiPT % iws 
xa; wm tff Ptiij; i;m/ 1 1 

[?fo CTflo 3 5017jl|S'J-'fi'o'7E 2 ] 


S.O. 1002.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 1 ela¬ 
tion to the establishment known as Messrs Bardhftman Gra¬ 
mm Bank, Court Compound, Post Office and District Burd- 
wan 713101 including its branches at (1) Sibram Market, 
B. C. Road (Near Rupmahal), Burdwan, (2) Roy Para, G. T. 
Road, Khanyan, Hooghly, (3j Village a nd Post Office Paraj, 
District Burdwan, (4) Village Inchura, Post Office Dhobi-.para, 
District Hooghly (5) Post Office Khana Junction, Buidwun, (N, 
Ph. No. Galsi 72), (6) Mosagram Railway Bazar, Post Office 
Mosagram, District Burdwan, (7) Village and Post Office 
Churnlia, District Burdwan, (8) Village end Post Office Ad- 
rahatl, Distdict Burdwan, (9) Post Office Goswami Mali- 
para, Via Pujnnn (Hooghly), (10) Village Patul, Post Office 
Bugandhya, District Hooghly, (11) Village and Post Office, 
Nasigram, District Burdwan, (12) Village and Post Office Sri- 
khanda. District Burdwan, (13) Village Basudebpur, Post 
Office Braminpara, District Hooghly, (14) Village Modina, 
Post Office Gobindnpur, District Hooghly, (15) Village and 
Post Office" Bohar, (Via-Satpeehia), District Burdwan, (16, 
Village and Post Office Singi, District Burwan. (17) Village 
Village and Post Office Kascmtiagar, District Burdwan and 
(18) G.T. Road, Post Office Simlagath, District Hooghly, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment. 


Now, therefore, in exercise of the rowers conferred by 
sub-section (4) of section 1 of the said Act, the Central Gov¬ 
ernment hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35017(l)/83-PP.ll] 


1003.—Axfix xxatx tff it? xtfrafrxr $ F«ff xxif 
tfxtfrx kiYFfnr, chix ft 9, 2 1 'ft xt*, tpr* xrrfotftotfto tfftfffxA 
Iftff, TT>tfft f&, ^rt-9 3 ffirerA SfXJtfa 109, XX fastT 
tut tfwitf, inarf rxrtx xitf, Rurf - 23 fT'T'i «xtAf xr< 5 rcff$x 
ArtfT*fx tff I, xixa wm ir xnra fatfRTA tftx Axxifxtfr tffxj- 
xwr x 7 ! xis ox rr?on ?'t xf; $ for Axxrff xiVx fate xftx 
xtfitf xxxx wfblXxx, 1952 (1952 art 19) $ xxsh 3 aj 

FTfXX tff [AT TfT Xff^X | 

wtr- tftfi'x *mxx, tat xtr'affiXT tff srxr 1 tff TXtrtxr (4) 
brt stab yrrwaf Ar ntffx axA 57 , xvt xTfafKX'T % xtax 
ad txitt At TiA **r«rf ft 1 

[tf° t(R 3501 8/86/82 ffol^o 3 ] 


S.O* 1003.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Benelon Industiies, 
Plot D-9, 21st Road, M1DC, Industrial Area, Andheri East, 
Bombay-93 including its Registered Office at 109, Sir Vithaldas 
Chamber, Bombay Snmachur Marg, Bombay-23, have agieed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, (he Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 

establishment, 


JT^f X9TX fXvX T™T (xr^Ax) 107, WTH tW 

q? 4 j tffax-f Krff*nt xitfx, 121 xiaa wm ft mv 

(HJfWc tffx AXXrfXXf tff XgxtfXi TT AlA T< ?'( ^ftf 

.yrNTXf Afh^T ftftT tflX XAftf TxAd vftrfhxm, 19 52 ( 10 52Af 
19) A 3Xsfa ZV1 PTtXX tff r-ffjj; (A7 Xltf Affair ( 

Vfl: AxffX TTXAlX, TAf WfffimiXtff HiXr 1 Vi TTXiTT ( 4 ) 
TlvT JTRJ KTfwff Af XXTX Attf 57 , tjr VltfiWT A c 3XXtf 
3W TXiXH At WPj; trff ^ I 

[t(o tpr 35(M8/aa/82'fiot(Ao 2] 

S.O. 1004.—Wihcioa sit appears to the Central Government 
that the employer und the majority of the employees in relation 
to the establishment known as Messia Apex Travels and Tours 
(Private) Limited, 107, Dalamal Tower, 1st Floor, Nariman 
Point, Bombay-21 .have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Piovisions 
Act, 1952 (19 of 1952), should be mad; applicable to the 
said establishment 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

|No. S-35018(88)/82-PF. II] 

AToarto 1005.—"Ncffi BXAiXTt A? SffiXT ?TBf $ fA 

Rffij TFPJX AFftTSA' >£l fi ffW (Hilts) tff- 28 

tpr xnfof,-o<ffo rijvirr, kittx- is, fapr^' taat t4t qf-.xix if 
fPA3 vpSRflfA AThlTq ft rtlRA WI % J :HT5 fn«fWA tftx 
Tf»?ft fr AgnAtr tit arm gV irf ^ fA ARAifr Affwr fBfa ftx 
Wif TWA VlHmTR, 1952 (l952 AT 19) % grl 

wm At prnj; [au irr? ’irlku i 

A«r: TTXATT, TAX stftrfmTA a 3 UfXf 1 Al ^3X01X1 

( 4 ) btxt snm Aftim at iffirx ax 5 gcr, ^ afafnax % otau 

XbTXX Vi AXXf ^ I 

[tf° tpT-3 50 18/89/82- c frotrAo 2] 

S.O. 1005.—^Whereas it a ppcars to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs Nagpur Pulverisers 
and Minerals (Private) Limited, B-28, MIDC Area, Nagpur-16 
including itg Registeied Office in the samo premises, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) should 
be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S. 35018(89)/82-PF-II] 

Alosno 1006. -Affix BXAR, AXXfX) «tP 0 al fffa xflx 
SATST WftrfjpR, 19 52 (l952 AT 19) tff tTTXf 1 

tff tjTtnxr ( 4 ) A xejnxx A itffx 5ff | fA xkx TKrrx 
A tff vBf^rxr Ar° wo 494 27 - 1 - 

19 62 if fVnAftfPw fA4r Aixnn, xroftT: - 

Tin if "4x4 FxAnpT xtFxat, is, xrutfiTRT 

Txtr, ¥r° xrffxrsrrrc xfi, ax»( (xftmtft) R«rf- 80 ” 

wef *ffx Tftff A WPT XX "txxitpx 13, XIxtfffilTT 

tpfe, xfo xi^Nr xxrx xtx, (xrxxxi) x«rt-so 
furxA swtfa 44, Arptrarx ^atPi^xx v^, (xfxxtff) 

^ixf-80 fxxx XXAT Aftfrxx tff %,” xnx tf)x WA Xti AffiA 1 

[?fo tpt-350 18 / 99/81 -X ofX . 2 ] 


[No. S. 35018(86)/82-PF-n] 
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[am Il-w* 3 (ii) ] 


S.O. 1006.—In pursuance of sub-section (4) of Section 1 of 
the Employees Provident Funds and Miscclliuious Providents 
Act 1952 (19 6f 1952), the Central Government hereby di¬ 
rects that the following amendment shall be made in the 
notification of the Government of India in the Ministry of 
Labour No. S.O. 494 dated the 27-1-1982, namely 

In the said notification, for the words and figures "Messrs 
Reliance Services, 13, Ramgopal Industrial Esta'e. Dr. 
Rajendra Prasad Road, Mulund (West). Bombay-80' the 
following words and figures shall be substituted ‘‘Reliance 
Services, 13, Ramgopal Industrial Estate, Dr. Rajendra Prastd 
Road, Mulund (West) Bombay-80 including its Office at 44, 
lamnadas Industrial Estate, Mulund (West), Bombay-80.” 

[No. S. 35018/99/81-PF-II] 


TIoRTu 1007. f f Ti 4? atfi'4 $ pc 349 

sfi^W f(4?fcf fifi ROTi'f it rttrattfHiWW, 

Wo tlx, w=*f-40003 3 mm it 

giWff faqf flat trVr +rtwfrrff 4J Prat IT tin T<I $ 

nf t f«b ftffKi v.fawi fgftT wh: JTffg wrtdr wfafrlq, 19 52 

( 19 52 q,T 19 ) % gggg gw mm ft stiij; fat[nr4 grp?'!; 

tTCn'K, gw TifsrPi44 dPT 1 fi 31JI3I 

(4) jr.r gqg srrwqf wr swn wot §7, gw yfafmg 4: ggipst 

gw wm wt w»j; furl | 1 

[ffo 74-35018/l/83-fr.>7f° 2 ] 


S.O. 1007.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Voltas Employees’ Co¬ 
operative Credit Society Limited, Voltas Limited. Dr. Amhcd- 
Kar Road, Chinchpokli, Bombay-400033, have agreed that 
the provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment. 

Now, therefore, in exercise of tire powers conferred by sub¬ 
section (4)_of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35018(l)/83-PF.II[ 


WhoJfTo 10 0 8 --friOT 4vfiXft 3? SWltf f(3f | ft 44^ 

TwafuPf tftafnrfrr wr, 397 , wm *?44 rfw, 4mi- 

400002 grew mm % g«rr PRlg* xfk f qgfi'xqT'fi sfftwir 
pt <nn Tt 45 m ift 4 f | ff f gwf! vfam fn[R iflt 

3Wf WfafaW, 19 52 (l9 52 ft 19) % 44^4 3W Wim ft 
tTPT WC[ Wi) 4Tff7 ; 

Ww wtt, gw ®Ft trrfr 1 ti grura 

( 4 ) a net snrr grwqi wr iraw -fr-<2r 37 , gw tfiafagg % grata 
gw WT44 ft tTPf fuff §1 

[go 74-3 501 8 / 2 /834fo7fo 2] 

S O. 1008—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Raghuvanshi Cooperative 
Bank Limited, 397, Saeikh Mamon Street, Bombay-400002, 
have agreed that the provisions ol the Employees’ Provident 
Funds an<^ Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section l of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 

establishment. 


fi°wi° ioo9.--*?f,-ir wem wi 4$ Jtwa ifrart fo 444 
*$fra <t; 2 / 3 , stm nnf.f 7 ^ 71444 

e'l^irpr (tic), 4mt-40006 3 nfr iwcr fr4fa*i, 213 , 
wWl4 gfwv i, 7 /4V, gjtg (ire) gmimoooto 

4 Rf mm 4 hr? fgqnt* sfre wg' wr[vat ft ggrjwi *5 stti 
9T 4j[4d ft 95 I ff ..[fe* fqftj *(k 5t?rg gfitaflfa- 

ta44, 1952 (1952 »-f 19 ) % jqd>j gw qmqa iff gi 1 ]; f4:u. 

5>11^ ; 

tin- "Rfrn itwh, gw v&iww <Pf sra 1 ft gq«ra ( 4 ) 

S'KT 3351 qtfwaf 85L HgR 4 v?t gt(, WRt tlWiUig $ Wqiftj ^ 
Wt'T '1 iff Sfril qr«fr | \ 

[go Rg-3 501 s/j/s3-q)o 79102 ] 

S.O. 1609.—Whereas it appears to the Central Government 
that the employer and tte majority of the employees in lelalion 
to the establishment known as Messrs Blown Containers, 2/3 
Satguru Nanik Industrial Estate, Western Express Highway, 
Gorcgaon (East), Bombay-400063 including its office at 213, 
Udyog Mandir No. 1, 7|C, Pitamber Lane, Mahim (West), 
Bombay-400016, have agreed that the provisions of the Em¬ 
ployees' Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-3 5018(3)783 -PF-II] 

win wr.i 1010 .—g<*rc q?r 45 snfra ijftrr | fo 
ggtf JR fi-At f'RnqW Mut*, •?* T'rst gigg, 49-50 
c^g, it faggl, fj,gf w-ori-, ( 1 ) fgf) gfan, -jqriitgg, 

fggifegmq, gnyr, ^ g-i ( 2 ) 1 / 5 , s<fiW qftgg, n'Nqg 
grf, Tfigrtr, gmf-5 ( 3 ) tffgff gfurg, fttqsff 4«rg, figr 
gran % qqg, gigg. T'trqg it grws farfww eftr t;g- 

^Tfvff iff Jnjgvg t.g htu g^gti 51 g| | fa fg'gplr v,ftmr 
fgfk swi"4 gq4g xffttfggg, 1952 (ie 52 ft 19 ) % 
ggdg gw pttgg t‘i [ 3,7 7rt4 Wif^cf ; 

Fd grtfiv gw Hftwqg «fff grtT 1 ft WTHrtT 

( 4 ) 11X1 aqg Tiftftff qqatfn J.i, gw stfgf-iqq q; gggg 

gw mm f t nw | t 

[go735-35019/345/82-g'io7q: ( . 2 ] 

S.O. 1010,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Krishak Bharatl Co¬ 
operative Limited, Red Rose House, 49-50, Nehru Place, 
New DeLhi-19 including its Branches at (1) 1st Floor, Rajesh- 
wari Apartmeht, Timaliyawad, Nanpura Suart-1 (2) 1|5, 

Brady's Flats, Sorab Bharucha Road, Colaba, Bombay-J and 
(3) 2nd Floor, Mistry Chambers Near Cama Hotel, Ahmeda- 
bad, have agreed that the provisions of the Employees' Provi¬ 
dent Funds Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 


INo. S-35018(2)/83-PF. II] 


[No, S 35019(34J)/82-PF-II] 



844 THE GAZETTE OF INDIA : FEBRUARY 12, 1983/MAGHA 23, 1904 [Part H-Sec. 3(h)] 


vto wio vi £f? tow n'fftf | fa 44 q 

faWtfa t4:fa£ flWntfi RiNfa, to 20, xflflR fiT, fafafa, 
RHiR-io khto xfrc qijfarivrfr 

«n« t< 5 > ^ | fur wNrti v,fa«t [wfa xtVc swq 

sTTifBt FfafaFT, 1952 ( 19 52 til 19 ) % TUTS TO 1OT Vi 

mu fan Tft =41% ; 

to vPxt S'^rc, to tot Tin Pi mv i vi iMi'« 
(4) ax<r nw itrotfr qrr ton qrA jn, to toe’tot P nu 
to otto Pi fr<:tr $ 1 

[to^-35019/346/82 J f(o^-Ro 2 ] 

S.O. 1011.—Whereas it appears to the Central Government 
that the employer and tile majority of the employees in relation 
to the establishment known as Messrs Kilpauk Benefit 
Society Limited; No. 20, Ormes Road, Kilpauk, Madras-10, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1932), 
should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the 
said establishment. 


S.O. 1013.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to tho establishment known as Messrs Gopal Industries and 
Company, Post Offlcc Kumardhubi, District Dhanbad, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred bv sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment, 

[No. S-3J019(348)/82-PF-TO 

*no*rr° 1014.—fofcr vmx vi mxfnitv if fit Jit 
tnrc sfhrero: %ir-V, i<ft 'Ufawyi: xft- 

w'l’fat; farfa ( 1 ) it V, to) 

stifwjv uVtP'TC fafp ( 2 ) *<Rtn fafcrq !4%v, 

aprifap: wY< ( 3 ) ioe, yiY-w fr?, vPt fan ltc qrarirj 
sfi ^ ntw w ¥r q*ra Owfw xft< qrifaTfaiff Pi srjwrr 
nr Jfct qr mrn p vf ft fa *p4^r?r ■p.frr*=r ftrffer tfh: toM 
toto wfafaTO, 1952 (1952 vr 19 ) P TOftr to otto «pT 
hp[ fan TO =4T%; 


[No. S-3 5019(346)/82-PF-ILJ 

w°wn 1012- -PPk rom vi if? wto ?>tr ft fa hTO 
ft ^iiTOfro Ti' 4 (tvw, 44/3, «.•«> faftfa ^ft tot, 

ftTTOPTOS rtFfa OTTO It TOTS' (niffspC Ffa T T 4ifaff Pi 
qjfsrr pt m t< toto p *rf ft ft: t- fa fat faTO fafa wYt 
■sfa,'sf FlTr-iTO, 1952 ( 19 52 Tf 19) V TTOET TO 

mm v'i fan qfift "Hfan ; 

wa: YfaTO qxiR,T, TO RfaYm Pt WTr 1 Pi TOU.Tf 
( 4 ) 5ra tth vrrqpff nr to) 7 toY jn, to Rfafaro % Tfair 

TO t*TTTO Vi 5tr<j; 1 1 

[tfo pnt-35019/347 /s 2-rff 0 ^4to 2 ] 


S.O. 1012 —Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs The Spectra Engineer¬ 
ing Corporation, 44/3 RT. Sanjeeva Reddy Nagar, Hydera¬ 
bad-38, have agreed that the provisions of the Employees^ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment. 


Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the saiR 
establishment. 

[No. S-35019(347)/82PF-II] 


wo *tT° 1013 .—irmr VI m nwin tfim % fa 
q>nn Twrfist Arm 

runtpt h OTT farYw efc ^4^rfaiff Pi ^5^ ** 

TT mm P ht I fa^-arfi -Afasq fafa tfN. vpp TTW Ffsr- 

^,19 52 (19 52 47 19) % VfS W1T7 ^ Kpp far( 

Kih , sifai 

itrrfra TOre, ZV wfafaFl * 1 * 3Wro 

(4) ITO ipm wfwff w Xtto IT* ft, ™ FfafaUF % W* 
wij, I 1 

[4o t[q-35019/34B|82Jflotfao 2] 


tre: rr-rhiT, 'IV rffhfaTT Vi flf'C 1 VI qrj.-cr 

( 4 ) artr snrr irftpff v\ tFfor v& ?v v 

to: ftot Pi ^ft vP; t i 

[Oo IT"3 5019/3 53/82-fi 3 f 1G 2] 

S.O. 1014.—Whereas it appears to the Central Government 
that the employer and th e majority of the employees in relation 
to the establishment known as Messis Bihar Air Products 
limited, Phase V, Tayo Complex, Adityapur Industrial Area, 
Jamshedpur including its branches at (1) Phase V Tayo 
Complex, Adityapur Industrial Area Gambharia, Singhburn, 
(2) Avtur Building, Bistupur, Jamshedpur and and (3) 108, 
Purulia Road, Ranchi, have agreed that th e provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19of should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of tho powers conferred by sub¬ 
section (4) of Section 1 of the said Act the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(353)/S2-PF-II] 


Wo stTo ids. ~P*£m v<va Pi sEfanffa' % fa 
jfXft f^Pqtr, 115 , qfa ^T, ^ximfaqr, 'hlsi 

w* wpfo ( 1 ) 1 9 ' ’f'tp ^ ^ y*t ( 2 ) 

us,qfa ftHwrtrwr, Fttr xiv fan YTEi ^rwftt Pi ? 

qi-ipE ^ farfiWP Pi stfdWt 1FT IPS 

qT P ^ I fa 'tm’arft -*fim fafa v\< 

^fatOT, 19 52 ( 10 52 Vi 19) V 7#'J TO FffPPt Vf 

fan ^ 1 fpt ; 

xn. ppm 5TOTI7, TO VfafaTT pi 'Ji’cT 1 Ti TUTCr 

(4) 5itr mn urfWr vi ircY 51;, *&?*** P ^ T,iftr 

mm Pi 4r<sf( | 1 

[Ho nq-35019/360/82-fi' 0 2] 


I o 1015.—Whereas it appears to the Central Gc ? ver H" 1 5''* 1 
'the employer and the majority of the employces m relation 

desh, have agreed that the provisions of the Employees 
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Provident Funds andMiscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said esta¬ 
blishment ; 

Now, therefore, in exercise of the powers confeired by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of (he said Act to the said 
establishment. 

[No. S. 3JOl9(366)/82-PF. II] 


ttro srt a lots. tpnwr qrr wfra 5>tr $ fittfqpf 

iftra t (t «p«jfa%qR tjiW ftrfaSr, <t*pt 

«rrfrr jtr ^rnJTPT, wphtnotfiewrtofo propr, ftwr»ir- 

9S?m-52 0012 fPd TTTf ftr-TTRr tff £ HITP MFFT it 
ftraWt? ph Ttfsnfxtff vi qfqw ??t srra <r nf % 

ftp tiHri *fefe*r fttftsr swr xffarrara, 1952 

( 1 952 »T 1 9 ) <S 3 Wtr T*Prf ITO p) tn^fipT 5 fH spf^rr; 

am. terr tJw arftrfw q?f trm 1 v< st-otct 
(4) n\r srarr Wirpff <pr srarr urD 51, t?r ctftrcm % Tufa 1 
•JTt; wm jpf tn'pj qrrar $ 1 

[m> m T -350l9/376/82-'fioq91o i] 

S.O. 1016.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messis Marine and Communi¬ 
cation Electronics India Limited, Parisramr Bhijvanam, 
Bashir Bagh, Hydeiabai includiitj its factory at A.P.I.E. 
Autonagar, Visakhapatnam-530012, have agieed that the 
provisions of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S. 35019(376)/82-PF. II) 


t,° W.01017- jpfifr iffti $ fit 

S35T (mr^) ftffmTO, 10 8, SqST Tffe, WPT-3 

rffTW RtTtH It 7F=ra Xfh; tRqATfVTft <Pi *5*t®Tr SfW 

TC TTfTO ijl »rf I fli litfsTfi tErm ftf!*r P>< Jptff'if 
Vfam'TpT, 19 52 (l9 52 <W 19) % TOtt UTR PTOFt V’i 

Wrr OTfit stTf^tf ; 

Ht;. Wm fT-tftR, 3TB TifaoEPT Vi URT 1 Vi vWtBXl 
(4) ffRTSW VTiWf Tt tnf.TT ntvfr JIT, tjffi ItfappPr % mt^Er 
37R W.mt V) KPJ, TTtfi £ I 

[4*= rrj{- 35019 / 377/8 2 -tfi otpR- 2 ] 


S.O. 1017.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Dadha Estates (Private) 
Limited, 108, Myniappa Naicken Street, Madras-3, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 

establishment. 

LNo. S. 35019(377)/82-PF. IE 


*r° srro 1018 .--Win TTtwrc qff infra % ft? 
tow ff’^T ffo 1 ! wfi, 198, ftrqfi ^f Ffi£, TORT -1 Travel 

(l) Rut, nWtFT tfiT ( 2 ) 69 tfio TF'a *rr»f,plW fHtt 
W vrrmi vfr $ tfrrpR RtFra % ftnftnpR tfR qrOTifafr 

vi ttjraw ^>r »rra Ezras') | ft? Tm^rfi v-fapaj ft-fh 
ifre JT-Piq' 55 in? Ttfhfttqrr, 1952 {1952 irr 19 ) % owr 

T?TPira 4?r finj fttip SiFT MTf^rr ; 

*W- h^RTT, jTtj nfufHpJi' vi mrr i vi ^utmrr (i) 
am stovt vrftTpfr ^?r trifpr amr 511 , iffmpnpf ^ ^jfij 

P 3 TF? Tt WJ 4 ?T<fi f, I 

[tfo tpr-35019/378/82 J frt>TpR‘> 2] 

S.O, 1018—.Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to establishment known as Messrs Salem Trading Company, 
198, Lin^EI Chetty Stieet, Madras -1 including its Branches 
at (1) Trichy Road, Namakkal, and (2) 69 CC Road, Salem, 
have agreed that the provisions of (he Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1932), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the pi ©visions of the said Act to the said 
establishment. 

[No. S. 35019(378)/82-PF. IE 

<81° STTO1019.—%?sf;q fftifiR apr Tcfi’U ?>fr | ft? Rtpf 
vcTirarT | 1 rrr qjmfr’.sra sn» ftfo, 8/3 fa 3 , irrsra, tftm 

tk, ifFfra-2 wt Erm If wm ftjfftw? xTr- tTftrifVr vi 

cr’ ttr- qv rpcra n> ?rf t ft? vrPrm fhftr tt't 

srqfiV 7 .wj vfhPtqq-, 1952 (1952 q?r 19 ) % yrr 

W >Rt flET ftfrr aitT ■sTifttr . 

xra. qrafra RTrrr, vrtrf'fq?? vi tnTt 1 vi grtim { 1 ) 
3TO 5T5TT vrftb'ifr Vt JPfPl H?^ JT, TfT xrfttftfq?! ^ 

^ra RfFPi vt t=mj; qmfr ^ 1 

[tt“ tx^r-35 01 9/ 483/8 2 Jfipmp 0 5 ] 

S.O. 1019,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messis Malabar Trading Cor¬ 
poration (Private) Limited, VIII/363, Navaratna House, 
Manthra Road, Cochin-2, have agreed that ihe pro»isions of 
the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable to the 
said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, (he Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment, 

[No. S-35019(483)/82-PF. IE 

¥To STfo 1020 —ET JTVFR Vi JTif Wf ?rar I fanjtpf 

V(Vo TfT, qfw«I3--:-641004 tf|TfR fTO 

It f?.'T7l|TI? wVr qiifsTlfv-rit Vi TF inrr UT ?PFPf (tf 

qf t fq? «k isrnf fa,Tr eVc trffaf qirtrfnvqr 1952 
(1952 q?r 19 ) v 5Wi qvriT-r vi ftp t qrr^ TTftxf; 

W: ^fi'q trqrr<: Tqq nf.TrihmT v; Etr-.r 1 v; ( 4 ) 

4,s;t gqn wfqTat q?r mfra qr^ jn Trq vitrof-ET % 

TRf WiTn Tf t-f|7J V T( ^ I 

[4t> mt -35019 / 230 / 82-^0 pq?o 2 ] 
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• S O. 14)20.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in reiation 
to the establishment known as Messrs S. R. Foundry, Ellni- 
thottam Road, Coimbatore-641004, have agreed that the piovi- 
sions of the Employees’ Provident FuDds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(230)/82-PF. Ill 
1021 .- rrowt:w to rrcfnt fan t fa rtf? 

TOfafa-f ^ I2#f TOTTO tio vn; 0 H° fa, 

tot faffar, wHi.fr, ffanwsfi (nfamnr) Krr.tt wm 
h trnra: frown wfailrof w'tototo to to to toto gt 
nf Y f*tr wfafa vffarfafa hY. srfat ts^rarar 1952 

( 1952 *(TI 19 ) % U*tfsr 3TO WiTO Vi ffa fan fa , 

Vtf: tf TOWc, WHYvT 1 Vi roH,\I ( 4 ) 

9TTr tot faro) w toth fa) ^T, ron fafroH % 

rort wtot vi wit far $ 1 

[Ho tfft-350 19/278/82-4(0 t^a 2 ] 

S.O. 1021.—-Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Industiial Ink Indust¬ 
ries, 12-B, Chairmun A.R.A. Road, Industrial Building, Rail¬ 
way Colony, Sivakasi (Tamil Nadu), havj agreed that the 
provisions of the Employees' Provident Fnuds and Mite el a- 
neous Provisions Act, 1952 {19 of 1952), should be made 
applicable to the said establishment; 

, Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S. 35019(278)/82-PF. II] 


Wo WTO 10 22 -Wifi*f H\»ITOW'TO spfar far$ fa ufa 
TOTfar VITO fRFT, 4° 4 32 7, TO, 

Hfarorr fthu roro it (roiror wY- wTHtfaft w htjhw 
TO tih toto jfl Y fa fafai •. fan (fa fa: sofa 
TOTO fafaET, 1952 ( 19 52 W 19) % TTOH 7fi FT,TO W 
ff|T] far fa faflfa ; 

*Rf. ror fatfavT tfi nrn i aff rofl,-<r (.1) 

ffiTr hv?t vrfafa an far far ^ vfafaro % wis 

ron wto w wet ifai Y 1 

[Jfo mr- 35019 / 279 / 82 -aio thFo 2 ] 

S.O. 1022,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Nataraja Rice Mills, 
No, 4327, Ottakara Street, East Gate, Thanjavur, Tamil Nadu, 
have agreed that the provisions of the Employees' Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952). 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferteci by sub- 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S. 35019(279)/82-PF IT] 
wo 5itoi 023. fcfa fairo to to nfafar | fa nfa 

fa far fa, 3820-r.l fafi TOTH fa, Kf (fafi-2 HtTOt 


FTiW if H«ra; frofafa fafarfrof a?r Hffar to to tv, 
fara iff nf 5 fa fafar vffa (fa fav far fan faror 

1952 ( 19 52 W 19) % Tfatf TTO TTOFf qj f fTiT fa 
HI fat; 

to n\w< rotj wfakTO nror i w rower (4) 

BV>:t tot farm w row fa jp, toh fa(ron «k touj 
ft TO Td nr*] T-rff Y i 

[jfo TO-33019/305/82-tfro tpllo 2] 

S.O. 1023.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Pape- Sales Centre, 
3620-21, Netaji Subhash Marg, New Delhi -2, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment. 

Now, therefore, in exorcise of the powers confeired by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(305)/82-PF-II] 


W» 53To 10 24. IT TTR W Ttf TOTfl If im |fa WT 

^Pn 4 , to, rto- 7, Ttttarr 27 , 

rfis, fa^fraTwr, fwn toii iff Y nratt toto 

faTOT! SiV. TtR^tf^'f Vi to sn^r T-: ttot 

iff nf | fa ttot; • (TO (to wY: tpW toto vfafhTO, 
1952 ( 1952 W 19) «K ?T4tT TF: FTlTO W *fn; fa ’ TOrA 
Ttffftr; 

TO TO *tr •< sTTt VfakTO 'f : Hi FT 1 >fi TTOT-T 

( 4 ) JiM TOT TTfatat W TO'm TrA 57 WITOmTO TOTtr 
WT TOTO Vi Kivj Wffi S' I 

[4o TOT- 35019/ 3 13/s I-’fio TOic 2 ] 

S.O. 1024.—Whereas it appears to the Cential Government 
that the employer and the majority of the employees in relation 
to the establishmcst known as Messrs Ravin Industries, 4, 
Furasawalkam High Road, Madras-7 including its branch at 
27, Mettu Stioet, Villivnkkam, Madras-49, have agreed that 
the provisions of the Employees' Provident Funds rnd Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers confcried by sub¬ 
section (4) of Section 1 of the said Act, the Central Govc n- 
ment hereby applies the provisions of the said Act to the raid 
establishment. 

[No. S 35019(3 13) /82-PF. TJ] 

Wo 3110 1025 - T'lifTO'i TO stffa ff>T Y fa 

rro ^(o Too Ti'smarf, 38, W-TPfff fTf, TOTORf, rnfa-rTO, 
TOH-26 niw TOiTO (VdT.'Tt sftv V HTOtT'-TOt 

TO 5VT TV U Tt Y fan fwT, '.faH (TO tffv jfa'if 

! 3TOtj x'fanTO, 1952 ( 19 5 2 arr 19 ) "os'i tot tot art 

NEJ faf 91'^ hi (to; 

HtT Tr-TA T 7 Ttr-- Til HfakVT Vi HOT 1 Vi TOHr 
(4) ff.'T TOT 7 t(a fa Vi Hifr-TT A TO ViHp.'TO TTOJ 
w; TH.tm w t,-,TT v 4V Y i 

[4o mr- 3 5019/31 4 / 32 -H 10 <1970 2 ] 

S.O. 1025.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs A. V, M. 
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Rajeswari, 38, Arcot Road, Vadapalami, Saligramam, Mad¬ 
ras-26, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 19521, should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 


[No. S-350l9(314)/82-PF. IIJ 

ifaff *4 fafcfas: ipi utr-xrrrrfstT mifar rxrt fayrnTj, urat- 
’ptffctlt tfpn? WT*R (t tW® fqrfrslfi sfb; qrtyTrfrtft Tt 
srsPTOTt JTJ q-pj ir rr^(p=i jjr rtf I (fa flifiTRi vrifaiR fafa XtV 

ftr wfKrfmrtT, 1952 (1952 far 19) fa twit uq?r 
wm far tn^ (far upfa ^rrf^tT ■ 

*PT. fa-fat-T FVfa 1 V, ?f=T 'BfhflRtT fa) OTVf l fat TmjtT] 

(4) 5 Rr sr?t xrlVitff far iramfafat jfa -jspf srfafatpt ip -ntfajj 

t^rrrT far vs ft | 1 

[4'° faT-35019/315/82-tf(o rns° 2 ] 


S.O. 1026.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known ns Messrs Coorg District Central 
Co-operative Wholesale Stores Limited, Madikeri, Karnataka, 
have agreed that (he provisions of the Employees' Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 


[No. S-35019(31J)/82-PF. II] 


hn arto 1027. --fafaw JRfaRfat trrj srfafa jfrm ft ftr, 
tfh''# fta'iTnTr hbjtT (snrfar) fartrfas, 2-1-299 faririfrfar stir 
fttnTLR --27 fifR* 5 ftq.Pt (1) 27-2 3 - 69 , 

fty, ffajmr?T fab; (2) 26-1-97, fatTRr fan, fmn-pjmrTtr 

5R f**PT vrrmr fa, $ Rttfa Rrm % fqrfpr^i faVr 

far vftrm vr srra tt fr faf t [fa fatfsrrrt .qffaR 

fst/sr fatr sfarfa gxpftj- Etffafmrtp 1952 (1952 nr 19) fa 
irr ww nr rpt fntf spi) srrffar , 

n=r.- fatfta *Rnrt, wfErfhqu fat err^cr 1 fat ^raRT 
(1) fTTr 5 Rn siffarfat nr ufam TRfa jnr, ^ fa 

uwr m rtfr nt (rnj; nr^ft f( 1 

[fa° tFT -3501 9/31 6 / 82 - 4 )° pfaa 2] 


1027. Whercsa it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Navabharat Packaging 
(Private) Limited, 3-1-299, Nimboli Adda, Hyderabad-27 in¬ 
cluding its branches at (1) 27-23-69, Gopal Reddy Road 
Vijayawada and (2) 26-1-97. Bowdara Road, Visakhnpatnam’ 
have agreed that the provisions of the Employees’ Provident 
funds and Miscellaneous Provisions Act 1952 (19 of 1952) 
should be made applicable to the said establishment • 


Now, therefore, in exercise of the powers conferred by sub¬ 
section (41 of Section 1 of the said Act, the Central Govein- 

m f n , t ,, h ® rcby applies the provisions of the said Act to the said 
establishment. 


[No. S-35019<316)/82-PF, II] 


faT° 3 ( 1 ° 1028 ,—%^ftn (RfaR faf ^5 sfatit 5 'PIT I ffa fcrfa 
STfarr 59 / 1 , rrf urfafa, ftrafaf ffafarrr % fbfaE, af 

ffafar-5 artRr wpr rt jtrts faifHnr rW 

(TFf 9 T ^r^T(r 5 ] I fa) ^U^ffr fsrftr 5 ft 7 9 fal r 4 

wftTfrrqiT, 1952 ( 1952 ’Ff jg) sk OTIW iHTrf Rtm 

Tt fair U|jvf , 

5I7f. sRstP (TtH)|7, syffffaUR qjf j ,p gitEnTT 

(i) iKr sr^fT vrfawt wrr Erifpr 'trT&gir, ^ifftjfaqrr^ 
tfan kima ^"t fR#! | i 

[k» ^'-3501 9j31 7/82-Tro irqia 2 ] 


S.O .1028.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Harvinder Electro¬ 
nics 59/1, New Market, Near Liberty Cinema, New 
Delhi-5, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 


[No. S-35019(3171/82-PF-J1] 
*1° an° 1029 — rrwrrr qjt srctor ?>rr t fa 
;fFir ffarr fr~7'Jh,*tfivp- efar, farif)-52, 

fapfa 5f?mrn 5332 irtjfr rrfaj, JR7 strut, far-^ft-e; farpy 
™ wrfrrq u) ^ rtpei it farfr^ip *ftt ipfaffauf 
^ W ^ ^ I fa sptfafT)' qfsnq fgftf 

?tr srqfrnr' wrufaap, 1952 (i 952 ^r 19) if rjqirsr 3 -to 
turu *»fr hji]; farrr srru Hff^u , 

51^. ‘krjffa Utirt sflufrrqjj ip) gfp-f I 3tf{7Rr 

( 1 ) aRr yrffarut fr infpr stt^t jn, nrfafirorr % ^r^Et 

I3¥T 7ZTRIT ip'r ITPT qrTfjV fr | 

[*T° RR- 35019 / 318 / 82 - 41 ° 2] 


S.O. 1029 —Whereas it appears to the Central Government 
that the employer and the majority of ibe employees in relation 
to the establishment known as Messrs Nccta Trading Com- 
pany B-72/3, Wazhpur Industrial Area, Delhi-52 including 
’N Hpad Ofhce at 5332, Gandhi Market, Sadar Bazar, New 
Delhi-6, have agreed that the provisions of the Employees’ 
m c? Vl r ^ f unc ^ Miscellaneous Provision^ Act, 1952 
(19 of 1952), should made applicable to the said establish¬ 
ment ; 


how therefore, m exercise of the powers conferred by suh- 
section (4) of Section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 


[No. S-35019(318)/82-PF-ll] 

WT° 3 tTo 103 0 — foffa tTfaR tfa ^ 5 T?f)?T gRfT f fa 
4(rtf 'Ttcu IffSe, T^ffatTU qfte KTTfaR fasp, (TpFT- 
aT1t , ;7r *i'3‘ ^ ^ PtrfarT sffa" qft srjptstrr 

^ 7rT ^ * T ?*r*r ^ t fa ThfaR) vrfauq fafg- xflt ifafa 
3WT wfijfrraif, 195? (l952 kTT 19) % -RTfa RTRtf qff 
ITPJ faq 3ft% Vfaif ; 

3T?l: FPPTT iJiRT TTftrffaltT qf) OTTr 1 TT ^tlRr ( 4 ) 

5RT 5DTT urfroft 1R sfam ^7^ grr, sjfHffaqjy q; ^ 

^if?T TqTiFT fit vTFT sjTT^ft | I 

[tfo ^-3 5019/31 9/s2-'f)-° mp 0 -2] 
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S.O. 1030.—Whereas il appears to the Central Government 
that the cmployci and the majority of the employees in relation 
to the establishment known as Messrs Lotus Estate, Patti* 
Veeranpatti Post Office, Madurni District (Tamil Nadu) 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1932), 
should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) “of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establisEmenl. 

[No. S-35019(3l9)/82-PF-IIl 

stto 1031.—toto gERi T tor q*j toftr toff £ ft; toffto 
Tpspsfr spTT toftrrfto tfa 1-8-5,33 , wTfrrtoT frwr- 
htt -?o fttpR tw it ftotoUrTr toft wftinftto to 3?- 
tow w fit tt gipw to fff ! ft; wftrrft eftoq ftofto wet 
Jttoto gltor totoftoff, 19 53 ( 1951 W 19) to gW 

*«JT<Tff "fit ftTftto wto ^r%U; 

m- totoq tptotft, gw 'Wfffiftqtr rntr t to gffsiTTr 
( l) 5Tft WJ gfWfff W JFtrftT "RW ftr, gw tohfhqg to TqJfH 
gw pnw to rrnt ijftto j i 

[too mt-3sot 9 / 33 o/ 82 -fto mp' 2 ] 

S.O. 1031.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Rajasri Paper Indust¬ 
ries, Industrial Area, 1-8-583, Azamabad, Hyderabad-20, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment. 

N‘ow, therefore, In exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to (he said 
establishment, 

[No. S-3 5019(3 20) /82-PF-II] 


fno «fro 1032.—totoq to q<? wft?toft f ft; rftrto 

tog toq; wEb totoiT wer qftqq tortTffft gftor, ftftR 

wtw ft grrm fbtoftT«R toft "Riftfffftff to srgtowr te «tr w 
hf-ft ?r to * Tfi tot ft towi ftofftor gtoto wtor wftoftrqg, 
1953 (1953 w 19) % grtor "3rd 'W to gpj ftoff gift 
’Tiflpi ; 

togfft ffwrft, gw tobftwg to oth i to tt^tv 
(4) srtr wt towtor w trtoft wft gw xtfErftqg % gqton 
gw wrw to gnj $ 1 

pffo ^Eo-35019/32l/8'-qVf TB-?] 


S.O. 1032.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known es Messrs State Bank of India 
Staff Union, Hyderabad Circle, Hyderabad, have agieed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 09 of 1952), should be 
made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(321)/82-PF.TI] 

« 8 T° *n® 1033 .—toiffa fTT’RTT to q^wft jjftf fffttoffto 

frqTc'T'. ftripTffrf Apr, qgtottoift'THto totw, rrjT ftwr, 


totosrftg qjipR ettw Ir fn’tjftiT; toft: qtowf’tof to srg^-r- 
sn qTd qq ffifra 5 ) qtf $ ft; 'Rtofftl v,ftoq fhfff toft: srtoto 
hufttr "tiftjfqqtr, 1 9 53 (l 953 W 19) % gffqtT gw W1W 
tot gnj ft;p Qfrd wftpr , 

vd; sftjfrq w, gw tobfffqg to uth 1 q?r oEntTr 
(4) girt 5^fT wftpwf JEflff "Rf% rr, OTI wfHftiqff % 
gqqtt gw wfd Td ?tt 7 ’Rwr ^ 1 

[ffo rrff-35Ul 9/333/s?-4to mfio- 2 ] 

S.O, 1033.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Royapper Estate, Siru- 
malai Hills, Pattiveeranpatti Post, Madurai District, Tamil 
Nadu, have agreed that the provisions of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952), should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(322)/82-PF.II] 

* 1 ° stfo 1034 .—toftq rnjRTrqft q(f tRfftr ?>rr f 
to to w , irfrqqrRrqtr «twr* tpr^tr ^ sjirtor, 
qtrm- 4 4 ffrw, wm It ttwra fttqftfi; ‘ «“n: qnftrrftot "ft qij- 
toqr cp: tr?tra jt *rf fc far >Riftrrft ttom ftftr rIt 

toftf gqto tffttftfqrr, 1953 (1932 Tr 19 ) ^ TTto gw 

wm *r) qrn; ftru ’rrftff ; 

wr %rsfq trwpr, gw x,-fhftfqjT srm 1 "Rt gruTtr 
(4) fft^r seppt srftPT-rfi «Rt toft iRtojn.ew totrfgqff ^gqto 
gw wrqg to ttn[ ctoV ! 1 

[tto H*r-3 5019/3?. oJ^tro- 2 ] 

S.O, 1034.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Pack Safe Industries 
Brookes Estate, Periynpal aynthumman Koil Street, Chromcpet, 
Madras-44, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, J952 (19 
of 1952), should be made applicable to the said establish¬ 
ment. 

Now, therefore^ in exercise of the jx>wers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(324)/82-PF.TJ] 

fit wr°io35,—tofft ^ 37 ^ to q^toPniftit ft; 
no too toft fftftir ,wrrjw, wtor fw, tosmto ftrto 
toto 1 - 2 - 597/15 w hto, Irtmot fftn grrar Tftofftw 
ijwftrq rV qftrto rfftr^r ,Etto , 17 , to* c to, to ftoto -19 
ftor gjpRt ftoto wutoq to S' ftw; wito lr ftqra ftoftpr 
xfrr qqtolftql ^ q^toT Tff *ntr 9 ^ 5 ) to |ftr "Ptorfl 

wftoq fto toft totto gtor totofton, 1953 (1953 w 19 ) 

% gnto gw w)i to ftotr airlr ; 

tft: ffTTRiT, gw toufcqq to oth 1 to g^rm 

(4) ffftr srrft srftoto w trtog * to je, gw xffErfgqg to gqsrtr 

gw wrn to ftCT irtol ^ 1 

[too tpr- 35019 / 3 ? 5 / 82 -tor 0 tpgo-?) 
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S.O. 1035.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs A. P. Rayons Limited, 
Kamalapuram, Warangal District, Andhra Pradesh, including 
Its Registered Office at 1-2-597/15, Gaganmahal, Hyderabad 
and Delhi Office, 5th Floor, Sanchi ? 17, Nehru Place, New' 
Delhi-19, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establish¬ 
ment. 


Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment, 

[No. S-35019(325)/82-PF.IH 


wio arc 10.16,—forta rrant tY to toTO smr £ ft? tow' 
tflTOffa tffTO trtwrr, TS 7TO faftTO, fTOY tfftUJT, 57, Jffa- 
fri, rnpftr, tram-8 riot? wro if wra fh'fin^r tfft 
OTWrftqf srr mjwiT to srTff to wyiTfr jfr TO £ ft? 4?«ftrrft 
'flfif'n ftffb tfft 5 ppf°t otTOt wftrftfTO, las'! (195- to is) 
4? OTTO WTO ift HI*! f*TO 5rr^ TOffeir; 

to- rtoto, sjto nfaftOT $ tnvr 1 t?t otutt 
(1) aror irtffT nrftTftff «irr srtffti moY |f, sto TOMTOet % 39 to 
ott ww TO & I 

[fio 1^-35019/330/82-410 mbo 2 ] 


S.O, 1036.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Overseas Marine Pro¬ 
ducts, Red Cross Building, 2nd Floor, 52, Monteilh Road, 
Egmore, Madras-8, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S -3 5019(330)/82-PF.TI] 

urTo mto 1037 .—%TOq totot TO ns srafrf gWr f) ft? nro 
TO tPOThTO' 7TTO ftK 7TOn7TO, Rfrf-3 TOOT? OTTTO If TOTef 
fiTOftW TOT TOftfTftTO TO TO STO TO rffTTO gf TO f. 

ft? TOfam 'uPtoi ftrftr tffc srTOTO otto TOrft'TO, 1957 ( 195 -: 
TO 19 )% OTTO OTH WOT qfr riOT farr ^rf^r ; 

TO: TOTOn ttOTrr, OTl VitlTOOT TO' STtTr 1 TO OTtJTOr 
( 4) SOTT TFT WlTOTO TO OTTO grr, OT7 SfftrftOT % OTsftT 
OTrf OTTOT TO riPJ T?T?ff £ I 

[ 4 ° rrif- 3 5 0 1 9 / 3 31 /s 2 J fi o mRo "] 


S.O. 1037.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Sri Thandapant Rice 
Mill, Palanganatham, Madurai-3, have agreed that the provi¬ 
sions of the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1152), .should be made appli¬ 
cable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 


TOo Silo 1038.—TOTOa OTTO7 TO TO OTTO /TO § ft? Wt 
TOf ^STTlftfor, WTfTOftFT TO*, 'Fit ftfTO? TOftl 

( 1 ) 4r» %o fr^sr rpar, qfrftnn: TOr ( 7 ) TOpr fr^rc. TOs, 

fWT OTfTO wrarpf rfi f WfOT? WOT If *PTO ffaffaHS 

TO 7 T?4rofw TO >rf otto tot Too ft tojot *Y qf $ ft? TOftfirf 
vfaT ftfsr tfk srflftnf OTTO xrftrftqb, 1957 (1957 
i?r 19 ) 4? otto OTf PTOi't ot srrf ft?t[ stift ??>rr^i 7 ; 

to %?Tf 4 OTftn:, ^ TOjfntjif Hrrrr 1 OTtrrrr 
( 4 ) SEf jtto vrftbhT qrr snfk ?y W xrfbftqrr if? otto 

■<m toots n?f snrr irt^- | 1 

[4o TOT- 3 S 0 1 9/337/82-410 IPRo ?] 

S.O. 1038,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Verma Enterprises, 
Padmavilasam Road, Fort, Trivendrum, Kerala, including its 
Branches at (.1) P.K.P. Petrol Pump, Kawdiar and (2) Fuel 
Centre, Fort, Trfvendrum, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable to 
the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(332)/82-PF.m 

«r° 1039.—OTOTT urt qg ffftp ft? TOFf 

tot TOrejftt, 7-1-397/i/a, nftrafftet fur, rmrnpnr ?ftw*-4i 
toto totto If bOTa fhrft'Jti! s/k viftrrfttft & qgtfaa r to 

to5 77 Hpn jrY >r# ^ ftt fuft?r6- ttfroi fhftj 4jk srgfK 
FfttfTOJf, 195” (195? "f?r 19) 4? OTTO WTO ffPJ 
f4?rr arrft srrftrT ; 

TO: 4?^sk TTHirv, ijttj j ipf OTdTTT ( 4 ) 

iTRr 7 TO Slft 7 <ff !«r JFTFr «fi 7 ^ grr, TTO srWhqrr % OTTO OTA 
TO1TO TOT 7TPT UToY ^ I 

[4° TO"3501 9/333/8?-4f 0 mpo 2 ] 

S.O 1039,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Jaya Industries, 2-1- 
392/1/3, University Road, Nallakunta, Hyderabad-44, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(333)/82-PF.IIl 

W. 3ft . 1040 j—RTOfflT 4?1 4$ 5E% | 

f3R *W TTYf it- 6, TOJtRT arkfffTOfi 

'F^f-2, ?■£ fqvtrll-28 hi Ret) ^TTTOT # 4TO2I fOTfpSfJfi SPf^T 
^fTTOT *7T WTTf VTZ TT^TOT # fit t ^ 

1 0 h4Vto ftrfiT 3-,-k: arf tffnrn -, 1952 

(1952 to 19) tf) ?3Wip WFFT Sfft TOTp fagm 

TOf^r ; 

®Rr: totot, ^344 3rftrf4w ^ inri 1 ^5t 

swrrr (4) im wtf whfTOrf to snfftr wtr 

rfNrftnrrr tjro tot TOkft f 1 

rtf. 17R-35019[/334/82-<ft.tfTO 2 ] 


[No. S-35019(331)/82-PF.lI] 
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S.O, 1040.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs J. S. Flectrlcals, A-6, 
Naraina Industrial Area, Phase-Il, New Delhi-28, have agdeed 
that the provisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment. 

Now, therefore, in exercise of the povvci s conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(334)/82-PF.II] 


wn. SIT- 1041 .—efofor tiWT w ScftrT fftTT | 
fFI ifarf frof tFFAfk ($ fjftrr) ITT. fkfkf?, F°F2 

TTFFTT faflT, Ff fWt-28 FFFfi F4T- 

C FT t FTOa fkkro ark sf ftf 

tt Tf^tirr ?rt §■ fsR sRTfserrfr nkAF fFkr ark iFikf 
TOPI ■trf’lfd'cq', 1952 (1952 3TT 19) Fi 3FFF 3W ^fFFr 
Fit 3TPT (Vib 3p|% ^Tf?tT ; 

3Tcr: tow, arfkfkFr F?r «rrcT i 

TTNTT1 (4) 5TTT STFFT SlkftfifF 5nkr FTOf §T, 33RT 
akrfkFT $ 'd'HN FW Fit ATT FAtfl ^ I 

Rf. mr-35019/335/82-'fr.H , F- 2 ] 

S.O. 1041.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Eastern Export Sci vices 
(India) Private Limited, C-2, Community Centre, Naraina 
Vihar, New Delhi-28, have agreed that the provisions of the 
Employees’ Provident Funds ano Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable' to the 
said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of rhe said Act to the said 
establishment. 

[No. S-35019(335)/S2-PF II] 


«kt. an. 1042 sfakr ftfstc F?r ^ softer ^ 
tiW ffcr tTstt M-dcil ah , tft- 62 / 4 , -ikh^i arY^fr- 
frro afar, rfur-2 ?rf fffe wfr t to fkkFE 

3(k SFtfclfTJff # q^ron VT TOT IT I 

chtfHiO nfsrw Mk 3ik srcikf ?iw srfkknFr, 1952 

(l952 FIT 19) ^ JMqA 'difTl WEFT Fit vTFT Ffii[ ^Fl 

=^T ; 

3FL HWR, TO arNftFTF F?T NTCT 1 F?t 

-8MHKI (4) 5TO 3TOF FIT FFtF W 1 §F, FF7T 

3| F’nFd 4** F> di it 3 F tl - F*rpFT Fit vt FT" m Arfl ^ I 

RT, F¥-35019/336/82-<ft.tnF. 2J 


S.O. 1042,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Ritu Trading Corpora¬ 
tion, B-62/4, Narayana Industrial Area, Phasc-II, New Delhi, 
have agreed that the piovisions of the Employees’ Provident 
Funds and Miscellaneous Provisionj Acr, 1952 (19 of 1952), 
should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(336)/82-PFIE 


an. 1043 simifa n<=hR qfr Fifcr £r?rT § 

fFi WfklF T^FT vTFT (Ml^d) fkftTSS, 

^- 48 /e, sftwr stkitN* sfa, <ik 2, ^ fWt, 

3f(Fftr 1080 , FiS*kt tfc, f<vvfr-11000G, fkRT 3W1 
Tkn^kRr vfr | trf> atfft # titos fkkiFi 

31 k FFkrfkff w tot it $t f ik; 

f^fAr ark ttitn arftrfkFr, 1952 
(1952 jet 19 ) SE vPrkr : 3^r wm wnr 
^rf^TT ; 

3uf: FV.3)|V., -d'W 3(f^F'|t|4 iff «1KT 1 *51 

^tvkt ( 4 ) am JRfcT PiF^idi w snfFr fF, 
SffVfkFT $ t3W*r ^RT Aim Bpt WFT | I 

[F. tTfl‘'35019/337/sfi-'fF ■ TreF - 2] 


S.O. 1043.—-Whereas it appears to the Central Government 
that the employer and the majority of ihe employees in relation 
to the establishment known as Messrs Keslio Ram Roshan 
Lai Ahuja (Private) Limited, E-48/6, Okhla Industrial Area, 
Phase-II, New Delhi including its Registered Office at 1080, 
Kashmere Gate, Delhi 6, have agiepd that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

INo. S-35019(337)/82.-PF.II] 

<RT- 381. 1044 .—Jfkfrr TFETC *?T srcfaf $TT $ 

^ knf pJVFr aik frfFf (srnfk:) <i?r k-r wrr 

kr, Tf 4TTO T«TFFT t 8TRT5 F-lmH’Tl 3tk ®fFT- 
-tlfC-tTf # ^TOTT TOT IT FfW | fa afiJ^Tk 

vrfkstT f^fisr 3fk sFikf arftikrw, 1952 (1952 jft 

19) ^ sJ'F'l 1 Hr; F'tiU ^if^Tr ; 

3TF: FiAiTo' 3TOFTR, 'ddvl F’NF*tM-H ttlll 1 3pV 

^TFTTT (4) JiTT JWff wF*R|t(t *RT snkf ^Tff Jir, ^rff 
4 r F t rf'i"4Ti ^ \3 l i qNy TFTFT ■lil vTFf ^ I 

Rf. ^-35019/338/82-"f[. FT ■ 2) 

SO. 1044.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Asian Art Printers (Pri¬ 
vate) Limited, Desh Baudhu Gupta Road, New Delhi, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment, 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(338)/82-PF,IE 


«FT. *n. 1045 .—F73FTT W\ Fj£ Fffk $ 
jjVpff tj? troift to zrft PfF^ c 

$ TOnfr, fTOF-FTOT (|«NW) FFTO WPFT # 

3tk: tht T8 

Ff ^ f*F FFfFTft Fkrwr fdK 31 k ^rkr Fkr- 

fkFI, 1952 (l952 FIT 19) ^ -ia W F WEFT Fit vtFT 

fktr tsn^ FTftjU,' ; 



851 


[TOT II—TOT j(ii)] 


TITO TT TITOsT ' TOTTf 1.!, 1 98 3 /rR 28,1904 


3TT: TOftT tTTOT, W TfKffipm Tf ^flTT i ft 
ttttct (4) 5 itt tott sifrorff to Trftr Trrft gr, ttt 
3rf*TfTW -d'HN TOT TORT ft TEf Tiftt ^ I 

[ft. 4^-35019/339/82'^. TTtf-.-2J 

S.O. 1045.—Whereas it appears (o rlic Central Government 
that the employer and the majority of Ihc employees in relation 
to the establishment known as Messrs P. Nagarualleswarri 
Rao, Owners of Lakshmi Bus Body Building Works, \ i?ia- 
najtaram (Hyderabad) h.oc agreed that the provisions of the 
Employees’ Provident Minds and Miscellaneous Provisions Act, 
1952 fl9 of 1952). TiouUl he made applicable to the said 
establishment. 

Now, therefoic in exercise of the powers conferred by sub¬ 
section (4) of Section I of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-350l9(339)/82-PFH1 

TO. an. 1046 .—ftftr TOTOT ft T?f ftft ftTT | 
fn ftrft ftft ftftr TOfft, 74, ftnTT TTTO T R ; TOft, 
TOfVft-l, afir-Tdlf TTTOi WRT ft TTO3; fftftRrTr ftr 
TOfTOfVft ft T'gft*'4 | TO 1 TIT TO TjTOT fit ft ft fft 
TOfftft trfw fftfw ftr Hftft TTOTT 3lft- ir.it, 1 ij , 1952 

(1952 to 19 ) ?nf«r toft *trt srff ttt fror 

; 

am: ftftr totto, toft arfrf’TTOr ft wm 1 aft 
tototot ( 4 ) imrr w sTfroftf to trftr tott 1 gr, tost 
arNffrw ^ ?m-: tot ft tott TOftt | 1 

[ft. 1TOT-A501 3/341 /B2-'ff . TTtfi. 21 

S.O. 1046.—Whereas it appeals to the Central Government 
that the employer and the majority ol the employees in relation 
to the establishment known as Missis fanev Metal Wrrks. 
74, Pcrumal Chetliar Sheet, Karaihinli-1, Tamil Nadu, hare 
agreed that the provisions of the Employees' Pi evident Funds 
and Miscellaneous Provisions Ac*, 1952 (19 oF 19521, should 
be made applicable to the said establishment. 

Now, therefor^ in exercise of the powers conferred by sub¬ 
section (41 of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies Ihc provisions of (he said Act to the ‘mid 
establishment, 

[No. ,S-35C19(341)/82-PF,Tll 

3 TT. 1047 .—ftftfr TOR ft Tf ftft ftm f 

fn ftftft ror srrrcnc tfit, mftrr, fwmft, tttot#t- 2 , 
totott , to^tt tttoi totto ft Tror frtffsmi ftr aft- 
“rfrff aft roftror irr tit to tuto ft ft ft far Tft- 
TOft vf<rni' frftr 3 t\t Tftft TOrtr 3 rf*rfTW, 1952 
(1952 TIT 19 ) if TOTTV TOT From Tit TOT fftiTT Tift 
Trffft ; c 

TO: ftft'l 5TOTOT, TOT TfTPmp ft TTOT 1 ft 
TOFTTT ( 4 ) 3TTT PTOT ftroft Til ftW Rpft gr, TOT 
ftftftFI ^ TOift TOT TOFFT Tit TOT TOft t I 

rft tTT-35019/342/82-tft.TO. 2] 

S.O 1047.—Whereas it appears 1o the Central Government 
that the employer and tile maioiity of the employees in relntfcn 
lo the establishment known as Messrs Swapan Kumar Jana, 
lodha. Jhirpani. Rourkeia-2, Sundaigarh. Orissa, have agreed 
that the provisions of the Fmnloy.es’ Prcnidenl Funds and 
MiscellancousProvisions Act, 1952 09 of 1952), should bo 
made applicable to 'he said establishment; 

1254 GI/82—18 


Now, therefore, in exorcise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-3 5019(342) /82-PF.jrj 

Til • 3TT • 1048 . —ftftd d'TOK Tit TjT ftfa fft $ 
fdi ifrtf SFTlifk 3TTOTft, idtTK, 3TTTOT VTTT Rff, 

TTTO^-iT-l, FTOTTf, TO>TT TFTOi F^TTTO # FTO5 fVffTO 
3|-YC TTNlfTT t aft W TO ^ t f«5 

TOfTTft vrfroT frfv sftr tow 3 rftifTOR\ 1952 

(1952 Til 19 ) tf TOW TOT RTTTO dft RTO Ntt Tift 

; 

to: sftrftr ttoit, tort arNf-rro dft *nrr 1 *ft 

TOTTTT (4) 3TTT 5TTOT wfdTTt Til JniW TRRf gtT, TOT 

3rfrfTTr ^ tow tot totw Tft ttt TOft | 1 

[t . 17 ^- 35019 / 343 / 82 -^. irqr. 21 

S.O. 1048.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known ns Messrs Alauddin Ansari, Con¬ 
tractor, Anand Bhavan Road, Rourkela 1 Sundetgarh, Orissa, 
hav e agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment: 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(343)/82-PF.TI] 

«et. «rr. 1049 . —t&s'tn 1 TTOiK Tft sHfar jftrr £ 
fsp tfjpjf rrjp, TTS| . tm, TOTO VTTO TPf, TTTOTft’rr-l, 
TOTG I rj , toVt TTW TTOR ft- RTT5 fTOftTOi 3ft? mif- 
rsrfrtff Tft TgTTOT TO ?1TT TT TORT rft Tf f f*B RilfTlft 
r pf 6 W farfvr 3iftr TOftnf TOW difrfTTO, 1952 /1952 Til 
TO ID) iff TOW TOT WTO ’ft' TTT PTOT drift TrfVt I 

TO: TOTOT, TOT 3TfTfTOTR T?f TTCT 1 ft 1 

TOMTIT (4) (TiTT TO ?[fmff TO TOtT TRT 1 ■ TOT 
yfs^fr)/.)j, ^ H'i t\‘ F ~ TTT TTpTT dft "1 IT TTTft % I 

[ft. trr-35019/344/82'ftr- TO• -21 

S.O. 1049—Whereas it appears to the Central Government 
that the employer and the mn’oritv of the employees in relation 
to the establishment known as Messrs M. H, Khan, Anand 
Bhavan Road. Ronrkela-i, Suidcrgarh, Orissa, have agreed 
that the provisions of 'he Employees’ Provident Funds and 
Miscellaneous Provisions Act. 1952 (19 of 1952). should be 
made applicable to the said fNunlisbmcnt; 

Now therefore, in exercise of the power? conferred by sub¬ 
section’(4) of Section 1 of the said Act, the Cenlral Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment, 

TNo, S-35019(344l/82-PF.TI] 
$5T. 3fi. 1050 Tmftr TTO5R ftt Tg TtftT tft n $ 

fzp ftw frorft, Troftrrft. 1, ftrororoft ttt, 

Pv^’ l H ftr, TTTOTTO , R^rf-624202, TfRTOTf TOR 
«TTO ft TTOJ ftnfPTOi 3ftr TOfTTfftftf # TrjftTOT 

TO TO TO Tiro ft Tf ft fn TOfrrft Rtw fftfft 
Trrftf Ttnrr suNThur , 1952 (1952 to 19 I ^ TOTOf tot 

TORT 3 ft TFT PtR Tift i 
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fa: TOA TOWR, a-fafafa W TOT 1 aft 

( 4 ) gwr ww srfwmf w skfa kfa §t, 

oifafawr k svfa facr totw w hft tott! f < 

fa. T^-35019/l/83-tfl.lT^. 2] 

S.O. 1050.—Whereas it appears to the Central Government 
that the employer and the majoihy of the employees in relation 
to the establishment known as Messrs Shriram Fibres, Post 
n N ’ ^ Village, Dindignl Road, Batlagupdu, 

‘ ■ 1 Nadu State), have agreed that the 

provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952'. -ho 11 Id be made 
applicable to the said esr iblishmcnt. 

Now, therefore, in cxeicise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Cential Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35C19(l)/33-PF.II] 

^T. 3TT- 1051 'afarfa TOkW mg 5TcftcT gfaT | 

fa *PT?f fawfer iwfarfa irsfaftq, 135, tot kfaf 
farc, jnriF-eoool tow wrpFT w fare fakkw 3rn: 
afamrffat # snffamr fa to w mgw gt mf % cfa- 
kfa vrfawf frf-cT sfk swkf 3rfv,fT,-trtr, 195 ; 

(1952 cfrr 19) SR TOtf tj 3 frf TOW aftt TOT far TO 

; 

fa: tfafrr Wfir, sw sffsrfTOr kt tot 1 <# 
faTOT (4) tot ww srfanff m wrtrr mro gf, toc 
orfvfaw =k *miw tot <fafr t i 

[if. 1^-35019/2/83-^.173;. 2] 

S.O. 1051.—Whereas it appeals to the Central Government 
that the employer arm the majority of the empiovees in relation 
to the establishment known as Messrs United MeicanTle Agen¬ 
cies, 135, Thambu Chetty Street, Madias-600001, have aeteed 
that the provisions of the Fmployees’ Provident Funds' and 
Miscellaneous Ptovisions Act, 1952 (19 of 1952), should be 
made applicable to tne said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
sec.ion (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

INo. S-35019(2)/83-PF.II] 

5BT. 3rT. 1052 .—afarfa TORTT Hff[ mg Wk fkT f 
fa fak sftf'Wdtjf qroflf fk aRlWT, TOTTOT. 
ftjsnrofr, ot r^r tow ott k wfa fartro stir 
kk^rffaf SfpTO fa TO W P,fW ft mf f fa cRTf- 
TOTt - vrfs/'STT fafa 3ffc SWkf mwm srf^ifrnrrf, 1952 

(1952 mr 19 ) k fakm mw wr git tot fam to 

^Tffr ; 

STO: afaftm TOWIT, mw Sffafafa kt TOT 1 eft 
mwrcr ( 4 ) irtr sro stfarmf m smtm tiro gm, mw 

afwfaw =R t3 W W TOW W TOT SFJTcfV f I 

fa. 1 ^- 35019 / 3 / 83 -^ 1 . 175 . 2J 

S.O. 1052—Whereas it appears to the Cential Government 
that the employe) an 1 the majority of 'he employees m rera<ion 
to the establishment known as Messrs Orient'd Export Trade 
Company, Patamata, Vijayawada, Andhra Pradesh, have 
agreed tha f f he provisions of the Employees' Piovident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
he made applicable to the said establishment 


Now, therefore, in exercise of the power-, conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

(No. S-35019(3)/82-PF.U] 

sf>i. an . 1053 . —afartm mwR art mg fak gkT | 
fa kmk mfar tot TOfam, 6 / 2 , sp^ra', vt .^ 
tofit- 53 , toto nTTO i«rm ?r 

# ?|fal pr TO W 3 TfW ft vf | fa 
mufafr vrfror fafa artr erw^r arft>rfw¥, 1952 
(1952 W 19 ) 5fJ ^W^r W(TW W TOT faf To 
; 

m: chrtfv w, TW s-ftrEtTO 'dir TOT 1 Eft 
tjqTOF ( 4 ) TOT WW farorf W wfa TOcf |TT, 
Tf^ffaw € TOfsfar TVTW Wt TOT TOdt | I 

fa. tnr-35019A/83-tft.rfa. 2J 

S.O. 1053.—Whereas it appeals lo the Central Government 
that the emp'oerr and the majority of the cmpl tvees in relation 
to the establishment known as Messrs Manil Fnterprises, 6/2. 
5th Cross, O.T.C. Road. Burgalcre-53, Karnataka, have agrefd 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act. the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(4)/83-PF.m 

SBT. an. 1054 .—sfisrbr totrtt mg wk fkT f 
fa jfarf *fnfar far arlro towT, mpf tto wrrm 

wffar, TO W fat?, TOTWfTO- 627401 , fapfE-fafa- 
TOTl, TfTFRTf TOW TOW *T TfWS faftTO 3 lfa sfa- 

^ir<A ^ ^fTfarr fa mrr w irfw ft f fa kfariTt 
;rfror fafa aki: iwkf fakq' aifyfu to , 1952 (1952 
mr 19) ER Ijggr TOW mt TOT faf wfff ; 

3 PT- TOfa TO 5 TT, farT srffffrrw mt TOT 1 SRT 
t 3 Tt>TTTT ( 4 ) gjTT WW TOf^nff kT fafa TOff |f, &T? 

4 'i m 4 '1 «i'v '- 3 W totw mt HHI mini f l 

fa fa-35019/5/83-Tt. tfa. 21 


S.O. 1054.—Whereas it appeals to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known ns Messis Gomathi Sankar Trad¬ 
ing Company, Yarn &. Cloth Merchants. West New Street, 
Ambasamudiam-627401, Tinmelveli District, Tamil Nadu, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Piovlsi ms Act. 1952 (19 of 1952). 
should be made applicable to the said establishment. 

Now, therefore, in exercise of the poweis confeired by sub¬ 
section (4) of Section 1 of the said Act. the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

INo. S- 35019 ( 5 )/ 83 -P.F IT] 


mi. an. 1055 . —tortc W Tjf wfa gkr | 
fa mwf frf-ffaTfa, k. 4, efafw fak, 'Tiwfayj- 
605001, ?rfwr RTf tow prm k fafa frokiw 
akr aRTfaifamf mV affkwr fa to w mgfa ft Rf | 
fa wfark vrfaw faf«r arfa jwkf : 3wro arfafaw, 
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1952 (1952 gif 19) Ep 3^*7 iW Ept kc[ 

’nf^r ; 

3 Tcr Eftsk ^w*;, arM^nr ;ft bier 1 *ft 
^r-tnrr (4) fro 5 Kri srkkt eft mrk gtr, ^1 
ajf«rknr ft vww ™ ftt etft EFkt t 1 

C¥. tT^r-35019/0/83-^ft - *?P. 23 

SO. 1055.—Whereui it appears to the Cential Government 
that the cmployei and the m ijority of the employees in relation 
to the establishment known as Me^rs Hidesjgn, No 4, Case- 
lenc Sttcet, Pondichcrry-605061, 'lannl Nadu, have igreed 
that the provisions of the Employees’ Piovidcnt Hind, and 
Miscellaneous Provisions Act, 1952 (19 ot 1952J, should be 
made applicable to the said establishment 

Now, therefore, m exercise of the powets ennfened by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No S-3 5019(6)/83 PF II] 


«Ft. an. lose .—ftkk *P3RK ftr ^ wk gkr $ 
k Hrfrtt fkkprc tkfkk Eprr fkiF kkk, 
tikr^'636705 kkr Fij FnrEp wr k kkkf; 

^tk ^jEkrkftt ftt «(g'(it“tj 1 <n ki tc TrfFtr gt ^ 
k Efftkm nkM- kk aftr srftftf tjtRvrp arNffrnrtr, 
1952 (1962 EFT 19) ft ePraRtr ?RT W1W ftt vTnr kfi 

'ark ^nf^TT , 

aw Eftftk 3Fr?3»nT, ^ arft#ruTr Eft bra 1 ftt 
^-wer ( 4 ) am ’TOfr trrkkt eft srftk eftst g^, sw 

31 fb in 9 d ft ftt «t rtf tj5RT ?bm*i ftt vTFT Ax, ft ^ I 

C¥. lpT-35019/7/83-tfr. t^R. 21 

SO. 1856.—Whereas it appears to the Cential Government 
that the employe! and the majoidy of the employees m relation 
to the establishment known as Mcsst, Dharmapuri District 
Development Corpoiation Limited, Dharmupui 1-636705 (Tamil 
Nadu), have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, t952 (19 
of 1952), should be made applicable to the said establish¬ 
ment. 

Now, thcrefoie, in exetcise of the povvcis confeired by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern 
ment hereby applies the piovisions of the said Act to the said 
establishment. 

[No S-35019(7)/83 PF II] 

efi. «n. 1057 —ft-ftk 4 R 4 >it ftt ^ kk gkT t 

f*R *Tn*f «P*nT ft’M' bRT'ft, 6-15-7-14, IH epTCi '115, <i 

Epkftft, fknwpi^rrr, arnr skr fh^p wm k 
kftksp ftk wfMTfkfr ftt tqprwr ft tc gt 
gt Ft | k EpftFkt kVr kk ark uftkf 

sHfvfHH-H, 1952 (1952 FiT 19) ft 3*TH?q- ^?r wm? ftt 

”it*^ r«pt( «nk , 

3Tef- siikk >tw, kw arfbknTir Eft bin 1 ftt 
TT-bTTT ( 4 ) 3KT SW flkrftf JPTk Ef*ft ^fff 
arfkkrw k ; 3 7 R74>r kr ftht ^fr | 1 

r?T ^-36019/8/83-^. ITtf;. 21 

SO 1057—Whereas u appeals to the Central Government 
that the employer and the minority of the employees in rel ition 
to the establishment known as Messts Kumar and fompany, 
6-15-7A, East Coast Point Colvny, Visakhapatnam, Andiua 
Pradesh, have agreed that tho provision, of (he Employees 


Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establishment 

Xow, thetefore, in exeiuse of the powei 4 confured by sub¬ 
section (4) of Section 1 of the said Act, Ihe Central Govern 
ment hereby applies tho piovisions of the said Act to the said 
establishment 

INo S-350I9IS1/83 PE II] 

»FT. 3fT. 1058 — ^kk C77KR JRfteT ?kT ^ 

fk ikk Traw i-k'ika-i tPTfkk, 10 , iw 

iiKHr-eooooi ?rmi wttw ft (rwra kqkra 
ark ^krrfkTt w tc (rgw $ t 

(k acbk iti frrftf ark skkf 'JSsHb aifbiktrfr, 

1952 (1952 Ebr 19) Ep ^RT (TO k ?1TF[ jk^ 

m. Efkrk frarr, aiMktrtr €[ mto 1 kf 
^r-bTRi (4) sra 5 ravr tjrkkt set nkk apk 5k, 
afFbfh*t*s ^ W1W kt vTPT Effkt ^ I 

k. i^r-35019/9/83-k. kR- 2 3 

S.O. 1058—Whereas it appears to the Cential Government 
that tho cniptoj ci anu the maj idtv ot the ttt ptoyccs in tclauou 
to the estabhshment known as Messrs Madius hlcclncal 
Agencies, 10, Mookei Nallamuthu Slic-t, Madias-600001, 
have agiced that the provisions of the Employees’ Piovident 
Funds and Miscellaneous Piovisionj Act, 1952 (19 of 1952), 
should be made applicable to Ihe said establislmiint 

Now, therefoic, in vxsrcue of the powers conferred by sub¬ 
section (4) of^Section 1 of the said Act, the Central Govern 
ment hereby applies tho provisions of the said Act to the said 
establishment. 

[No S-35019(9)/83-PF TIJ 

eft. an. 1059 —Efktk’ (Witt ?Ft ikk gkr | 
k ikk vfekr ^Erkt Jmfk ^n^rr, 

km feeto-tt, amr srkr fwef prm t ^FJra: kkRi 
aik mfkt Eft Eig/kiji to qr ^ f 
k sfdkift trfw kk aftc ikk aifbknn:, 
1952 (1952 qiT 19) Ef! 13WH P-TTW Eft vTF£ k^ 

'nfgtr ; 

3 W ^T arkktHT aft bid 1 *ft 

^r-Erro ( 4 ) 3Ki 5iw nfkkr sft kk aik g^:, 
3rfbktHT EF ^TC 71 ' ^ t 1 

[TT. T4^-35019/l0/83-ft. f[tj;. 2] 

SO 1059—Whereas it appeals to the Central Government 
that the employer and the majonty of the employees in 
lclation to the establishment known as Messrs Lakshmi 
Chcnnakesawa Swamy Machine Slate Factory, Markapur, 
Prakasham District, Andhra Pradesh, have agreed that the 
provisions of the Employees’ Provident Funds and Miscel 
Faneous Piovisions Act, 1952 (J9 of 1952), should be made 
applicable to the said establishment. 

Now, therefore, in exetcisc of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act the Central Govern¬ 
ment hereby applies the provisions of the stud Act to the said 
establishment 

LNo S-35019(1.))/R3-PF1I] 


wt. an. 1060 —skrk eigpr Eft Eig kk gkr | 
k kk ftvt kvftkk kkr, 2-13, tuGiimi, 
k 7 F^mK- 5 oooi 7 arrw wm k 7 TW 3 kft- 

shf ark E(kvir<ft kt ?nrr te: Frgnir ft ^ § 

kr Ep kn i k vrknf kk ark ikkf srfbkirr, 
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1962 (1962 45T 19) ^ 344 ^fTW 4 ft cTF[ f447, 

3RT: *R4>TC, 53fa STfafafa 4ft 4TTT 1 4ft 

fa-FTO (l) 5RT ST^vr tffkfaf 45T fafa 45fa gfa 5344 
arfkfaw 45 ?IW WIT 4ft eTfa 45fa[ f I 

fa. fa-35019/ll/83-<ft. fa. 2] 

S.O. 1060.—Wheieas it appeals to the Central Government 
that the employer and the majority ot ihe employees m reunion 
to the establishment Known as Messis Rural Development Advi¬ 
sory Service, Ruhaina, 2-13, Tarnnka, Secundeiabad-5 )()057, 
Andhra Pradesh, have agreed that the provisions of the Emp¬ 
loyees' Provident Funds and Miscellaneous Provisions Act, 
1952(19 of 1952), should be made applicable to the said 
establishment. 

Now, therefore, in exercise of the powers confcired by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the (aid 
establishment. 

[No. S-35019(l t)/83-PF.H] 

an. 1061 #;khr tor 4ft fa tfak fterr t 
fa ifatf 4Rlfaftt fttetfVftfa 4i^,TI^mT^T,fasT^3Tm- 
620006 , arrtr 4W45 wm # 4343 : ar’k: 

455ffa[ffat 4ft 4pw fa 474 Tt fafa ft *r£ f 
fa JfiifaTfr ufaw fftfa aflT wkf i3T*RT arfafatPT, 
1962 (1962 44 19 ) 344 Pim Sfa far 

'Jfa TiffT ; 

m: sfak TOUT, ^RT 3Tfafa4TT 4 ft 4TO 1 4ft 
53T-4TO (l) 3TCT 5TW tffafaf 451 fafa 45fa p, 
srfWfnnr 4> wmr 4ft srr*£ 4nsft $ 1 

fa. p-35019/l2/83-fr. fa.-23 

S.O. 1061.—Whereas it appears to the Central Government 
that the cmplry r and the majoiity of iho employees in relation 
to the establishment known as Messrs Varalakshmi Cattle- 
feeds, Company, Patamata, Vijayawada-520006, Andhia Pra¬ 
desh, have agreed that the provisions of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should bo made applicable to the said establish¬ 
ment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(12)/83-PF.II] 

4(1. an. 1063 .—afak 4T457T 4ft fa faftr ffa | 

fa ifcfa Tkrtft fafar fa* ifa sm tffafa 

4 / 399 , 3Rmaft On, tft. fa. nErnrpi, 4ft9^£<,- 
37, 4fw 4Tf 47445 faFR t farfafi 

ark 45ifarfaft ^ ap>4i fa 474 <rc fafa ft 4t § 
fa 4f4fa fafa 3T*fa ifafa 5344^1 arfapfancnT, 

1962 (1962 457 19) 4? WEFT 4ft 4TF£ fair 

Silft RlffT ; 

44: 7R45K, 53|6RT 3(fvfafa 4ft 4TCT 1 4ft 

534-4TCT ( 4 ) JTTT Mntt STfafat 45T JnftT 45Ttf fT 1 T44 
affVEfDFT 4? Tqcty 444 faFR 4ft <41'k 45C(ft ^ 1 

fa. fa-35019/ 13/83-tft. fa. 2] 

S.O. 1062.—Whereas it appears to the Central Government 
that the employer and the maj'hiG of the employees in re ation 


to the establishment known as Messrs ManunrJ Springs end 
Sheet Metals, 1st Moot, 4/399, Adanushi Road, p. N. l J .na- 
yam, Counbatore-3/, iamit Nadu, have agieed that me pio- 
visions of the Employees' Provident l-unds and Miscellaneous 
Provisions Act, 1952 ‘,19 of 1952), should t.c made unplieatie 
to the said establishment. 

Now, theiefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions ol ihe sard Act to the said 
establishment. 

[No. S-35U19(13j/83-PE.Jl] 

451. 3fl. 1063 .—45kfa 4faK 4T 4f 5Rffa ffa | 

fa ifaf fafakhtf^r far fakRSR faft- 

fnfa‘, 100 , 4Trfa4faf fit Tk, RTr4’-600034 
3Rfar ^3F4ft 75 , ’srnt fit tk, farft, 4TRT-7 fara 

3(fa 45Tf=4Tffaf 4ft srp44T fa faT TC Fffa ft 4t t 
fa l/l s-l [ 4 T-9 fafF" 3fft5C fafa 'dH4 rt f tff Affaire , 
1952 (1952 45T 19) 45 fafaf i¥ ^TFFT 4ft yfFT fa^ 

'Jilft 5 

3RT: ft's !M 3-R45TT, ^|44 STfafaTTFr *ft 4 Kl 1 ^t 
fa-tfRT (4) ffRT 5T4 tT 'IfP'RITl 45f fat 7 ! 4vRT gt(, 5344 
3-fari‘i9+j 45 5344 fam 4ft fTFE 45T?ft t 1 

fa. fa-35019/ 14/83-fa. fa. 2] 

S.O. 1063.—Whereas it appeals to the Central Government 
that the employer and the mujonty of the employees in relation 
to the establishment known as Messis Preeminent, An condi¬ 
tioning and Refrigeration Engineering, 100, NiingambakKum 
High Road, Madia5-D(K)034 including its faeroiy at /5, Choolru 
High Road, Vcpaiy, M idras-7, have agreed that the pdovi- 
sions of the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 t,19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powei s conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019tl4)/83 PF.)I] 

45T • 47. 1064 . —4MJik 4T45TT 4ft 4f wfttd fliTT ^ 
fa 4t. TTET'dfaTERTT FFfadT, fafafap- 

641105, 4Tf 4Tfa Wm t f44l445 

3(ftr 45^4 iPfal' 4ft JT^ftwr fa 4Rf TT Rffa ft 4^ | 
fa 4nfatft vrffar fafa ark tfafa 53171 FF 3rfiifatnr, 

1952 (1962 45T 19) ^ 53W^T 5344 falfa 4ft vfFT f451[ 

47 ft scrPfft- ; 

3Rr: (711, 534ef afftirfailTp 4ft 4TTT 1 4ft 

53T-4KT (4) ffRT ^ifafaf 44 fafa 4)fa 53W 
Srf4h*i44 45 53fafSf t3fa ?4TT4 4ft vTPr 45Tcft ft I 

fa. fa-36019/'16/83-tft. fa. 2] 

S.O, 1064.—Whereas it appeals to the Central Government 
that the employer and the maiority of the employees in rtJation 
to the establishment known as Messrs B, Ramatliulnsumma, 
Transport Contractor, Madukkarai-641105, Tamil Nadu, have 
agreed that the provisions of the Employees’ Pdovident Funds 
and Miscellaneous Piovisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) ot Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to Ihe said 
establishment. 


[No. S-35019(16J83-PF.IIJ 
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^n. sn. 1065 .—kkk kf ^ skk $kr ? 

k*k kR kk, Tjfrc k, tT vqTk-j ^frar 

^vktt , faWHlfr, kbTT TTORT, dfVRlIf 
Wf ¥ trii? fkkrsn?; ark ip*f , qir<al kt 
*TRT SR TTfqg' $t *<f £ fk aRfRTk »tfknT tkfV klT 

ikkf k<F!PT aiftrPfnr'T, 1952 (1952 ^ 19) k 'd'Tkf 

3W »IM kt ?TTT[ f^pT ^ H\?in ; 

arar kkk srfHfkRi kt hkt i kf 

H^rfenror (4) jttt spr^r srf^frkr ^rr apfl^r apw ^ 

wrftrf^n k ^rkr ^rm kf ^cft f i 

RT. 1^-35010/17/83-tfr .THf). 2] 

S.O. 1065,—Whciens it appeals to the Cential Government 
that the employer and the majority ot the employees in relation 
to tho establishment known as Messrs Sanknr Eleetio Platers. 
Unit G. Enlield 1 11 dm Complex, Singnmpvman, Kamnad 
Uistiiet, Tamil Nadu have agreed that tne provisions of the 
Employees’ Piovidcnt Funds and Miscellaneous Piovisioiis 
Act, Iy52 (19 of 1952>, should he made applicable to the 
said establisment; 

Now, therefore, in exercise of the powcis conferred by sub¬ 
section (4) of Section 1 of the said Act, the Cential Govern¬ 
ment heicby applies the provisions of the said Act to the said 
establishment. 

LNo. 8-35019(17J/83-PF.H1 

3fT. 1066 k^T fRcFR kt iff JRftcT fkT | 
tf^Rf Tnfffft 'ffk'T Tk fvrfk¥ tr- 5j 

^“RT ^fkW IRk, f-TTFTO-39 TT'RR WW 
k wra: kkkRR 3 rk ^(f-TTfrk kt srffkn rt 
srra- 'it TfrtTr ft t *rfkcir fkk kk 

srkkf giqrw arfvrfkrir, 1952 (1952 19) k 

3kr i«im kt tkq wti 'srrffk ; 

9PT: kkitf 'UT^iTT, 3W afRj 1*1 cfFT kt MTO 1 kt 
'J’RHKI (4) JTRT Wdrl 61 I «rtt hi ^if MM'l =h<A fTf, vjeret 
arkifkRT k kt RF[ 3Rcft f 1 

CTf.. ^-35019/18/83-^.1^. 2] 

S.O. 1066.—Whcteas it appeals to the Cential Government 
that the employer and the majority of the employees in 1 elation 
to the establishment Known as Messrs Snhncy Parts Rhone 
(PrivateJ Limited, A-5, Uppal Industiial Estate, llyderabad-39, 
have agreed that the provisions of Ih” Employee,' Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Soction 1 of the said Act, the Central Govern¬ 
ment heieby applies the provisions of the said Act to the said 
establishment. 

[No. S-35t>19(18)/83-PF.Il] 

WT. 3TT. 1067 . —*'r$k -TCTTT kt iff SrktT ftoTT | 
fk *fkf sTd-HHi'T k^9f ^ kWR" bkk 4 , 
4 T?[V^iH aprtrTTT, STOP 5fkf RRF RTm 

it Tpfnj fkftrra ark 'FrtkTfkrf ^r 

5TFT TT nftRf lit t fa aRTf’TI'O' 3fk 

srakf sffNrftnrrr, 1052 (1952 ^ 19) ?rk 

'tw Fim k rrt fw\ 'irk infftr- ; 

apT: vh’TtVf d L=bl (, •TeffT arftTfr^Rr k u ki 1 k 
T'TM'TTT (4) 3TTT TTR Clf^HTT 'Tit 5nfk WT fR, TW?r 

ar^iftnRT as Ttfcf wrm k RTT TOff | I 

RT. tT^r-35019/10/83-k.tTth. 2] 
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S.O, 1067.—Whereas it appears to the Central Government 
that the employer and the majority of the employees m relation 
to the establishment known .is Messrs Peninsular Cables and 
Products Private Limited, In luslual Estate, Anantapur, Andhra 
Pradesh, have ugieed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable Lo the said establish¬ 
ment ; 

Now, thciefore, in exercise of the powci, cunfeiicd by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the ptovisions of the said Act to the said 
establishment. 

[No. S-35U19(19)/S3-Pkli] 

*FT. 3n. 1068 .—kkM ^TT^FiR kf Tf fiok ftcfT | 
fk ifik j*rf arkk fiFsrf, loo-oTrud 'cr§ , 
aftkdMT, Fd^lTdTST-7, 3JTST 5Tkr JTPTO RTFR 
W Pdtlkdi Tk^nfTdt k 4f3TWr w 

*trt r R fr Af | fn ^Nnrt MfRcq ftrpK ark 

IRikf JffttfkTfT, 1952 (l952 19) k 

'3’ d td ^TTW kt RRT r^bli Tlk MilfiV ; 

3rt: #;?5kf tor, arftrffnptr k <trt i ik 
'TTVTCT ( 4 ) 3HT JTTrT nfkrtff snfPT |tr, OTT 
kMknnr ^ t3^rr wrrRr ^rt hrt ^iRrft t i 

[ff. rRr-35019/20/83->fr.lk. 2 ] 


S.O. 1068. —Whereas it appears to the Central Government 
that the employer and the majority ol the employees in relation 
to the establishment known as Messrs Vijay Dnrga Offset 
Printers, 100 Feet Hoad, Autontigar, Vijaynwuda-7, Andhta 
Pradesh, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Frovisions Acl, 1952 (19 
of 1952), should be made applicable to 'he said establish¬ 
ment. 

Now, therefore, in cxeicisc of the powers confeired by sub¬ 
section (4) of Section I of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-350l9(20)/83-PF.Il] 

3TT. 1069 .—kkk ?(WT kt Rf JFrfk ffaT | 
fk tkrf Tnrrfr Rf*Rkr, *f. 3, kk 'kar Tk, 
kwrif »TTT'T-626130, frfkvRP| TRRi ^TFFr 
^ 3R3^ fktikrBR 3rk 'fkdiPL'it k ^gwn ^f 
5 w tt k Tt t fa wfVir kk ark 

Tkkf arkrfkw, 1952 (1962 ^ft 19 ) k tjw-f 

a vtrt ^iTyn k sTT^ fVi'J '3[k WTfftf ; 

3RT: sprsl‘1 oe.«hl<,, W STf^fniRT kt MTTT 1 kt 

wtrRT ( 4 ) 3 TO stTvi kknff mtIu grr, 

akif-fw' k 3?k»r w RtrpRf kt hpc ^ i 

Lk. i^r-35019/2l/83'kr kR. 2 ] 

S.O. 1069. —Whereas it appears lo the Central Government 
that the employer and the majority of the employees in relation 
to Ihe establishment known as Messis Ramji Laminates. No. 
3, Railway Feeder Road, Cholapuram South-626139, Tamil 
Nadu, have agreed that the provisions of the Employees’ 
Provident Funds and Misccll meous Pdovisions Act, 1952 (19 
of 1952), should be made applicable to the said eslalishment. 

Now, Ihetefore, in excrci,c of Ihe poweis conferred by sub¬ 
section 14) of Section 1 of the said Ad, the Central Govern¬ 
ment hereby applies llic piovision- of tlic said Act (o the said 
establishment. 


[No. S-35019(21 )/83-PF.II] 
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ot. an. loio ,—zfcrfrr rotot $rt t 

fR> ♦fW'f rviI/sot , Rimn^T, f-qw ^ fsrrT . 

aifff sr^r rtrri T rots frtfNw tYt 

RgRW tr rtr it r^ot $ Rf | fg; RRfwfr rIotr 

fftR arte OT?W TOTR aifriffiRR, 1952 (1962 OT 19) 
R> TiH-R v)OT ?R TO R?f TTT f \ TEl RTfgTT > 

am: ROTil <, TOT TfvfRRR jj?) rpt 1 Eft 

tr-rto ( 4 ) titt tot eiTf^nft ot otTr rot 1 gr, tot 
arftTfmr ^ totr tot ^riot ri! ttr ROTft | i 

[R. ^35019/22/83-^.(^23 


S.O. 1070,—Wheieas it appears to the Central Government 
that the employer and the majority of the employees in relation 
to the establishment known as Messrs Sudarsuna Ceramics 
Palamaner, Chittoor District, Andhra Pradesh, have agreed 
that the provisions of :hc Employees’ Provider^ Funds and 
Miscellaneous Provisions Act, 1952 (19 of 19521, should be 
made applicable lo the said establishment. 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-35019(22)/83-PF,ll] 

<w. an. 1071 Efirsttr tot tpr nj srftr $rt | 
fan ifcnf arKRj $fTR Rwfr, rotott $iw, s/363 
rottt els, 'tiNVf-082002, fam 3i <•! i<5r*-f, rect tot 
RTRRi WOT # TO fnfPPR aftT OTfRTfrft RiV Rg- 
WT ot ott ot r^tir $ hi $ fa OTfRift Rfw PrIr 
3t*tt otW trw arfRfRRR, 1052 (1952 ot 19 ) r[ tr- 

ROT TOT WOTT Rft TTT fV^ Tft" RlF$f ; 

m: OTsftr otrot, tot Ttvfwnr Rir eto 1 ot 

TOTTO ( 4 ) TIT JTTftT SffRRRf 'FT W ifff ROT" gT , TOT 

arf^FdAiH ^ tote tot wot r>I wr ROTft § 1 

[R. 1^-35019/23/83-^.1^. 21 


S.O. 1071.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs Anand Trading 
Company, Navaratra House, VII1/363, Manthra Road, 
Cochin-682002, Ernakulam District, Keralr State, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment. 

Now, therefore, in exercise oi the powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Go\ em¬ 
inent hereby applies the provisions of the said Act to the 
said establishment. 

[No. S-35019(23)/83~PF II] 

SRT.3TT. 1072 . —Tmftr RTROT Rfl Eg JTtfEf $37 | fE 
ETtE £fRR ETOfttER, RtTT, 3rOTT-0358C2, 
ftfRT Elf OTOTR WOT % ROTS POTTOT 3^ RtfETpTET 
et EgEm ot trt ot rfot Rf t fa RrNrrft RpROT 
fnflV sftr EENf ROTE 3ffv[fEEE, 1952 (l952 OT Hi) 
ER TOTOT TOT OTTOT RTt TPE f'ftO, EOT R7i$T J 


OT: ROTOT, TOT aiftiffOTi er) krrrr 1 

TOTT7T (4) TTTT 5TOTT ^TfOTTf OT 5OTfT RvCff §TT, TOT 
?R TTOT WOT erI TOT OTTfl | I 

[R, TTR-35019/24/83-(ft. Trqt. 2j 

S.O. 1072.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Eastern Chrome 
Tanning Corporation, Solur, Ambur-635802, Tamil Nadu, 
huve agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section i o: the said Act, the Cenliul 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No, S-35019(24)/83-PF.I1] 

ot. ®rt. 1073 .-^fr nvm urt ^ rdfa $rr $ 

ifTTf TTR ■ Iff •'ft • fOTTOTftT. ftOT SftOTT R. 905, 297, 
RTOT^TOt OT ttT, OTTTTTTt, ROTT-630009 , TfOTT RTJ 
TEOT 7»T1OT T ROTTT fdftW 3^ OTfOTlfrcff ^ 

ROTT fR ROT OT RfOT $ n€ % fh -FRRTA RfOTR Nrt'*>' 
3ffE TROTf 3TNfRRR, 1952 (1952 OT 19) ^ TR- 

3.OT TOT WOT OT TOT fRT RTf$f ,’ 

OT: TRW, TOT RfRfwnr (^t RRT 1 RiT 

TOTTTT ( 4 ) nrr hott ?rfRfiRrt ot strEt otw 1 gu,, tot 

afirfRfRRR ^ TRRtf TOT WOT Rft TTR OT(ft f I 

[tf. t^R'35019/25/83^. OT> • 2] 

S.O. 1073.—Whereas it appears to the Ccntial Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known aj Messrs L.S.P. Refineries 
P.B. No. 905, 297—Siuramangalam Main Road, Pallupati 

Sulem-636009, Tamil Nadu, have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment, 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the suid Act 
to the said establishment. 

[No. S-35019(25)/83-PF.llJ 

OT. 3n. 1074 .—RfOTfa ROTOT OT Rj? OTtR $RT $ 
fRi Tfatf ROTOTPr ROTO I OTOft, 1358, fOT^fl ROT, 
fOTrft-HOOOfi ROTER WOT # ROT5 frRtar5fi 31^: REf- 

RTftft R^t OT RTR OT RgOT $ R^ t fR> E Pf* 

urrfy RfOTR frf*r sotW totw 3rfRfnrR, 1952 

(1952 Rif 19) R> TOTR TOT WOT Rft TTR fR^ Tit 

^Tf$f ; 

OT: RTROT, TOT arNfOTR T?T RTTT 1 ®T 

tot,to ( 4) srrr otrt ^rfOTft w JrftR riot 1 g^, tot 

JifyfRRR ^ TRWtr TOT WOT Rft TOT RETft | I 

[R. OT-35019/20/83-RT RtR.-2] 

n;.^. RddRlC, tot rNr 
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S.O. 1074,—Whereas it appears to the Central Government 
that the employer and the major ity of the employees in 
relation to the establishment known as Messis Markazi Mak- 
taba Islami, 1353, Chitli Gabur, Delhi-110006, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (.19 oi 1952), -hould be 
made applicable to the said establishment. 

Now, thcrefoie, in e.xerciso of the powers conferred by 
sub-section (4) of section 1 of the said Act. the Central Gov¬ 
ernment hereby applie* the provisions of the saio Act to the 
said establishment. 

[No. S-35019(26)/83-PF. II] 
New Delhi, the 29th January, 1983 
CORRIGENDUM 

S.O,1075.—In the notification of the Government of India 
in the Ministry of labour No, S.O, 386, dated the 16th Jan¬ 
uary, 1982 published at page 428 of the Gazette of India, 
Part II, Section 3, Sub-section fii) dated 30th January, 1982 
in line 4, for ‘Filcco’ read ‘Filco’, 

[No. S. 35018fl6)/81-PF, Tl] 
A. K. BHATTARAT. Under Secy. 

fawfl srify^iui 

C\ * 

T# 12 TTRft, 1983 

TToWio 1076.—jn^fnr fefr furt if 

o 

fTRfNftnr jpjfrsR m fwT T?ft frR 

gRR spFifw ftprr Wrrrr £ i r^17%t 
RufttFTT % .TRapR if fiR f'Rft srrfrT ep r TTh srprftr 
rt g$TR tot ?fr m $ tm snqf?r tt ktur 
^RT A f?rf«r 30 ffrr %• nflcTT RfRR, 1 ft^ft 
faw srrftpfrrrn, ftr^cnr jftjrpc fewft 

% <tr ftrfijfr ft if fa $’ 1 47 371 % snuff *rrqf?r ht 

5fTFT ?, t 5FRT TR car ^Tf FR f$pf : — 

iftfrtFT : 

“3Tn"3qr4r 1.73 |f£° (4.286 tf efa 3 ft 

fpp-ll (tltflfdtirui FTRSf) if 'RUT I 3ErVr 3ft 

"ftnr rrrw” % sthf %r Ffins: J wt 30 , 48 
FtdR (100 vx) unf % FfSFT if fRcT t< 

'ft ijIit rfif jr sni feN-Ftf (jfa- 

umf” (ffiwffpp) % sdr fr “strmrftT” (*rtor) 
if frm ^rprr 5FF?rrf%cr t 1 ” 

2 . srcfsr % ^hrR siffr^n: ft wrzvt sfK 
Jr4t FFFSflfa f^fr if fao fFo FTo % FTfWf ffpFFT 
RTT, fif fcwft if JRFffFF *P?TORT 
% TF?] f^TtT % flTF 'd'tvtstf f'iF | 

[ffo ITfio lo( 7)/7 6-<TR'n'ffo] 

DELHI DEVELOPMENT AUTHORITY 
PUBLIC NOTICES 
New Delhi, the 12th Februr.iy, 1983 

S.O. 1076.—The following modification which the Central 
Government proposes to make to the Master Plan for Delhi 
is hereby published for public information, Any person hav¬ 
ing any objection or suggestion with respect to the proposed 
modification may send the objection or suggestions in writing 
to the Secretary, Delhi Development Authority, Vikas Mirtar, 
Iridraprastha Estate, New Delhi, within a period of thirty 
days from the date of this notice. The person making the 
objection or suggestion should also give bis name and 
address :— 

MODIFICATION ■ 

"The land use of an area, measuring 1.73 ltcct.s. 14,286 
acres) falling in 7one F-l I (Fnginecring College) 


known as “Qutab Hotel Complex’ and located in 
the south of 30.48 mbs. (KM) ft. wide) ioud, is 
proposed to be changed from 'Public ami Semi- 
Public Facilities’ (Institutional' to ‘Commercial’ 
(Hotel)”, 

2, The plan indicating the proposed modification will be 
available for inspection at the office of the Authority, Vikas 
Miliar, Indraprastha Estate. New Delhi on all working days 
except Saturdavs, within the period referred to above. 

[F. 10(7) /76-M.P.] 


an. 1077 Fmj'k FTFTR fFFvft FFF FfjfFT 
fmwfrnfw wRf epr fFRir fr f, 

TPj fjiK ?rr^Trf?pfr ttffi fFj UFjfaiT fFRi ttei % i 
R friTr nuftsnff % et farer f^rff Tfr 

strprfn qr qnTT m t ’tit ?mfvj in 

nnrr f?rf«T % 30 % vffrrr nf’Fn, 

fFFm c 'jrrf£RiT n T, fV+Tn rfY-rr^, 
nf f?wi' % tkj fnf^fr ^ if , *rfr t 1 aft serfm nFfr 
mfn nr ?, t mm tr ^ ^tt tr — 
KRtsnr : 

otter (ijir turt % qrs % ttufiif ftrPnR 
strut- 2 ) if fnfer Trr-s "trtft if stft- 
w-urmf if iJRf^KK RTE4TTT” % i7fHR7 % ?RRfT 
TRT faR% ^fftl F tjr-igw fq fn q +fj 

nnn ^ 1 

1 . %fff 3J®T irt^RT I 55 U ant *fft 

% fft? (3) f3R 5frfn^nn jf*5irr %-12014/6/75 - 

Ijoffo 1 itcRfo 2 F (WREFT-3) fcnpr 29-10-82 

snr nnrfKT f^nr irt «it, % fr ^jif faRfafam 
mz ( 4) affST omu I :— 

"(4) fRnr Tff rtrt %% nfam m- 

RTffn % 3R it RR arrTTnr 1 ” 

2 . fee# IJW ntaRT ^ -5 7 TT TlfT 

($f) ^rrg- itrfinjnr, % 3RT fcr ( 1 ) % gn- 

qn ((ft) % srl^eR ^»:r Tt rt nRff m fw ni if 

W7[: 2 5 cPTT 500 Rf WflRf % TRR 9T 5R 
50 rRT 1000 fw 3fFTT STdlfTct t 1 

RtF % ff^FT wfdTTT TT vi|S+< nffc Rfft 

RiMr if STTfHRTR % TTRtnn fFRR RffiTT, 
^STIFT 5,eTdd, Ff fent if RFrlTf’TT 't'-'llwdl dfpR 
41441 ’Tl 5fffl fE'ffSPir % f?FT d'trl'-ir ?T»ff I 

[-To m^ 0 3( 15 4)/67R 1 To' : fto] 

tr rNt, 

S.O. 1077.—^The following modifications which the Central 
Government proposes to make to the Master Plan for Delhi 
aic hereby published for public infoimation. Any person 
having any objection or sufigi^tion to the proposeJ modifica- 



858 THE GAZETTE OF 1NDJA : FEBRUARY ]2, l l W/MAGHA 23, 1904 [Part I [ -Sec. 3(ii)] 


lions may send (hi' objrclion or suggestion in wilting lo 
the Secret.u y, Delhi Development Authority. Vikas Minar 
Indraprastha Estate, New Delhi, withir a pei ioil of thirty 
days from the date of thin notice. The person making the 
objection oi suggestion should also give his name and addicss. 

MODIFICATIONS : 

In pniugraph (.1), entitled ‘Provision Regarding require- 
mcnls in use zones’ occuring in Section (A), fZoing Rcgula- 
tions-Chapter It of the f e\t of Master Plan), dealing will 
the zoning and sub-division icgulations. 

1. At page 55, left hand side of the Master Plan foi 
Delhi, after note (3) amended vide notification No. K-12014/ 
6/75-UDT/DDIJA. (Col. Ill} dated 29-10-82, the folio,sing 
note (4), shall be inserted namely : 


(4) "For the purpo r of densilv calculation, Barsati 
Flooi shill be teckonca as a dwelling umt". 

2. “At pagc-57, right hand side of the Master Plan for 
Delhi, last, para of sub-para tc) of para (i) above (d) fron¬ 
tage of plots, the figures of 25 and 500 occuring in the first 
and third line icspectively me proposed lo hr substituted 
by 50 and 1000 respectively". 

A copy of Ibe Master Plan incorporating (he pioopsed 
modifications will be available for inspection at the office 
of the Authoiity, Vikas Minar. bidraprnsiha Fslale New 
Delhi on all woiking days except Saturdays, within the 
period referred to above. 

[No. F. 3f 154)/67-M.P.l 
NATHU RAM, Secy. 
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